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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Real Estate Taxes, Current Year 110,715,000$    109,180,000$    110,276,320$    1,535,000$            
Real Estate Taxes, Prior Years 5,521,000$        5,675,000$        4,129,754$        (154,000)$              
Housing Authority Real Estate 20,000$             20,000$             4,600$               -$                       
Mercantile Tax 6,754,000$        6,672,000$        6,761,225$        82,000$                 
Amusement Tax 6,758,000$        5,478,000$        589,963$           1,280,000$            
Personal Property Tax -$                   -$                   119$                  -$                       
Earned Income Tax 41,719,000$      38,893,000$      38,558,351$      2,826,000$            
Deed Transfer Tax 6,319,000$        6,226,000$        6,762,543$        93,000$                 
Sewage Charges -$                   -$                   1,475,046$        -$                       
Parking Tax 28,371,815$      22,945,000$      22,689,682$      5,426,815$            
Occupation Privilege Tax 3,128,000$        3,128,000$        3,103,300$        -$                       
Business Privilege Tax 36,237,000$      36,015,000$      35,334,592$      222,000$               
Institution and Service Privilege Tax 1,128,000$        875,000$           885,074$           253,000$               
Penalties and Interest 2,472,000$        2,472,000$        3,683,042$        -$                       
Interest on Bank Balances 4,720,000$        3,500,000$        4,270,182$        1,220,000$            
Fines and Forfeits 6,460,000$        6,350,000$        7,374,746$        110,000$               
Liquor and Malt Beverage Licenses 417,000$           435,000$           461,215$           (18,000)$                
Business Licenses 55,200$             55,200$             59,255$             -$                       
General Government Licenses 950,500$           1,133,500$        964,713$           (183,000)$              
Rentals and Charges - Depts. 3,654,692$        3,132,820$        3,243,190$        521,872$               
Public Service Privileges 707,500$           687,500$           393,048$           20,000$                 
Provision of Services 9,012,871$        18,791,805$      50,699,754$      (9,778,934)$           
Breakeven Centers 6,970,117$        6,882,133$        1,779,399$        87,984$                 
Joint Operations 182,684$           290,000$           25,000$             (107,316)$              
Federal and State Grants 7,118,585$        6,513,264$        3,055,223$        605,321$               
Non-Profit Payment for Services 2,900,000$        3,200,000$        3,820,620$        (300,000)$              
Reimbursement, CDBG 1,595,000$        2,040,218$        997,870$           (445,218)$              
Public Parking Authority 1,400,000$        1,400,000$        1,369,666$        -$                       
State Utility Tax Distribution 3,200,000$        3,200,000$        3,139,665$        -$                       
Sale of Public Property 350,000$           -$                   -$                   350,000$               
Act 77 - Tax Relief 10,575,000$      9,697,425$        9,653,043$        877,575$               
Act 77 - Operations Support for Regional Assets 5,296,000$        5,185,000$        5,090,000$        111,000$               
Act 77 - Prior Year Revenue -$                   -$                   -$                   -$                       
Act 77 - Civic Arena Debt Service 800,000$           800,000$           -$                   -$                       
Delinquent Receivables-Real Estate and Other Taxes 210,000$           8,000,000$        8,000,024$        (7,790,000)$           
Delinquent Receivables-Magistrates Court 200,000$           800,000$           808,791$           (600,000)$              
Miscellaneous Not Otherwise Classified 182,106$           669,000$           1,344,903$        (486,894)$              
Garbage Fee -$                   -$                   -$                   -$                       

316,100,070$    320,341,865$    340,803,918$    (4,241,795)$           
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Real Estate Taxes, Current Year 110,715,000$           109,180,000$            110,276,320$           1,535,000$            

A tax levied on land and buildings within the City of Pittsburgh.  The current rates are 184.5 mills on land and 32 mills on buildings taxes on the assessed value 
of the property as determined by the Allegheny County assessors.  The assessed value represents 25% of the property's fair market value

Projections for the Real Estate Property Taxes, Current Year are based on the City's five year historical trends.  The projection is based upon estimating the future 
tax base, or total assessed valuation, of the City.  This is calculated by extending past trends in land and building assessments for commercial and residential 
property into 1998
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Real Estate Taxes, Prior Years 5,521,000$               5,675,000$                4,129,754$               (154,000)$             

Prior years' Real Estate Taxes represent those taxes which are collected in the current year but were due from prior years.  Penalty and interest are charged on 
these outstanding amounts and are reflected in the penalty and interest line item.  The rates are 1% per month for penalty and .5% per month for interest. 
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Housing Authority, Real Estate 20,000$                    20,000$                     4,600$                      -$                      

The Housing Authority of Pittsburgh remits an annual payment to the City in lieu of real estate taxes.  The amount of the annual payment is determined by a 
formula established by the United States Department of Housing and Urban Development.
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Mercantile Tax 6,754,000$               6,672,000$                6,761,225$               82,000$                 

A tax of 1 mill is levied on the gross receipts of wholesale dealers of goods, wares, and merchandise.  A 2 mill tax is levied on retail vendors of goods, wares, and 
merchandise.  This line item includes both current year and prior years' collections.

To estimate future mercantile tax revenue, this revenue was tied to other economic forecasts conducted for the region.  Through an analysis of historical tax 
receipts and retail sales for the Standard Metropolitan Statistical Area (SMSA), it was discovered that there was a fairly constant ratio between receipts and 
regional sales.  A ratio was estimated for future years and applied to forecasted retail sales for the SMSA.

It is assumed that 75% of the mercantile revenues comes from retail taxes and 25% comes from wholesale taxes.  It also is assumed that the wholesale and retail 
sales tax receipts will follow retail sales trends for the Pittsburgh Metropolitan Statistical Area (MSA). 
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Amusement Tax 6,758,000$               5,478,000$                5,589,963$               1,280,000$            

This tax is levied at the rate of 5% on the admission price paid by patrons of all manner and forms of amusement.

The Amusement Tax revenue estimate is based upon the top 12 payers of the tax within the City since these sources represent approximately 85% of the 
amusement tax revenue.  Historical trends were used to estimate future revenues from each of these payers and for the remaining payers. 

For 1998 it is assumed that the amusement tax collections will follow the historical trends of the top 12 payers 

9



City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Personal Property Tax -$                          -$                           119$                         -$                      

The Personal Property Tax was eliminated in 1995 under provisions of Act 77 - Tax Relief.
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Earned Income Tax 41,719,000$             38,893,000$              38,558,351$             2,826,000$            

The Earned Income Tax is a 1% levy on the wages or net profits earned by residents of the City.  The majority of the payments are deducted by employers and 
remitted to the City.  An annual wage tax form (PGH-40) must be filed.

For 1998, accelerated growth is projected as well as significantly enhanced yield due to more aggressive enforcement
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Deed Transfer Tax 6,319,000$               6,226,000$                6,762,543$               93,000$                 

A tax of 1.5% on consideration paid for real property transfers.  The tax is collected by the Allegheny County Treasurer.  1% of this tax is levied pursuant to 
authority granted by Act 511 and .5% is levied under authority granted by Act 62 amended by House Bill 1175 of 1983.

The 1998 Deed Transfer Tax revenue estimate is based on projected real estate sales within the City of Pittsburgh.  A ratio between actual deed transfer tax 
receipts and real estate sales data was established and then applied to projected real estate sales.

A key assumption in forecasting this revenue is that both real estate sales and deed transfer revenues will follow past trends.  Future sales have been projected on 
a five year moving average.
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Sewage Charges -$                          -$                           1,475,046$               -$                      

The City of Pittsburgh is required to purchase delinquent sewage bills from the Allegheny County Sanitary Authority.  This line item reflects payments the City 
had collected from delinquent sewage customers after assuming the liability for the charges.
  
Beginning in 1996 the Pittsburgh Water and Sewer Authority (PWSA) became the City's agent for the collection of delinquent sewage charges.  Under this 
arrangement, the Authority receives all of the delinquent charges it collects from customers and assumes the responsibility for the payments to the Allegheny 
County Sanitary Authority.
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Parking Tax 28,371,815$             22,945,000$              22,689,682$             5,426,815$            

This tax is levied on the patrons of non-metered parking  lots for each parking transaction.  The current tax rate is 26% of parking receipts.  The 1998 parking tax 
revenue estimated is based on an increase from 26% to 31% of parking receipts as well as enhanced yield from more aggressive enforcement
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Occupation Privilege Tax 3,128,000$               3,128,000$                3,103,300$               -$                      

This $10 annual fee is levied upon each individual whose principal place of employment is located in the City
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Business Privilege Tax 36,237,000$             36,015,000$              35,334,592$             222,000$               

The City taxes the gross receipts from operating or conducting a service business, trade, or profession in, or attributable to, the City.

To develop a 1998 Business Privilege Tax revenue estimate, historical revenue data was collected and reviewed for trends.  

In 1997, the Mayor's Business Privilege Tax initiative exempted the first $20,000 of an organization's income from this tax
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Institution and Service Privilege Tax 1,128,000$               875,000$                   885,074$                  253,000$               

This 6 mill tax is levied on certain receipts of non-profit, non-charitable organizations conducting or operating a business or service in the City.  For 1998, 
projected results are expected to exceed the 1997 budget by approximately $250,000.  Also, the estimate reflects the Mayor's 1997 Institution and Service 
Privilege Tax initiative exempting the first $20,000 of a tax-exempt organization's taxable income.  
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Garbage Fee -$                          -$                           -$                         -$                      

A new fee, equivalent to $3.00 per month, is proposed for residential refuse collection in the City.  
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Penalties and Interest 2,472,000$               2,472,000$                3,683,042$               -$                      

Penalty and interest charges are levied on all taxes that are not paid on their appropriate due dates.  The rates are 1% per month for penalty and .5% per month for 
interest.

The sale of delinquent property taxes at the end of each year will eliminate future penalty and interest payments on prior years' property taxes.  The City will still 
collect penalties and interest on other delinquent taxes and on property taxes that are paid after the due date within the year they are levied.
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Interest on Bank Balances 4,720,000$               3,500,000$                4,270,182$               1,220,000$            

The City invests its funds in treasury bills, certificates of deposit and other insured instruments of investment as permitted under the City's investment policy.  
This line item represents interest earnings on those investments as well as earnings from interest bearing checking accounts.
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Fines and Forfeits 6,460,000$               6,350,000$                7,374,746$               110,000$               

Fines-city court 200,000$                 200,000$                   316,859$                 -$                     
Fines-traffic court 5,770,000$              5,660,000$                6,299,401$              110,000$              
Fines-housing court 100,000$                 100,000$                   157,705$                 -$                     
Fines-magistrate or alderman 90,000$                   90,000$                    172,695$                 -$                     
Fines-anim cntrl 10,000$                   10,000$                    9,915$                     -$                     
Fines-state police 290,000$                 290,000$                   418,171$                 -$                     

All traffic tickets and other fines and forfeits from the Magistrates Court are reflected in this revenue.  These fines vary with the type of violation.  

The 1998 estimated revnues in the Magistrates Court - City Court and Traffic Court line items were revised to more accurately reflect the projected 1997 year-
end results.  No significant changes in collections are expected between 1997 and 1998.
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Liquor and Malt Beverage Licenses 417,000$                  435,000$                   461,215$                  (18,000)$               

All establishments serving liquor and malt beverages are required to purchase an annual license with the fee varying from $75 - $250 based on the type of 
establishment.  The State collects these fees and forwards lump sum payments to the City.
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Business Licenses 55,200$                    55,200$                     59,255$                    -$                      

Licenses-business-closing 200$                         200$                          100$                         -$                      
Licenses-business-mercantile 55,000$                    55,000$                     59,155$                    -$                      

This revenue category includes fees for mercantile and going-out-of-business licenses.
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

General Government Licenses 950,500$                  1,133,500$                964,713$                  (183,000)$             

Chrgs-false alarm penalties 820,000$                  1,000,000$                811,816$                  (180,000)$             
Permits-fire alarms 500$                         1,500$                       1,035$                      (1,000)$                 
Permits-fire safety 130,000$                  132,000$                   151,862$                  (2,000)$                 

Sections 611.06 and 611.07 of the City of Pittsburgh Code provide the authority and guidelines for the City to assess fire permit fees and false alarm penalties.
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Rentals and Charges 3,654,692$               3,132,820$                3,243,190$               521,872$               

Department of Public Safety
Chrgs-docs-police records 140,400$                  140,400$                   139,250$                  -$                      
Chrgs-docs-identification recs 15,900$                    15,900$                     16,689$                    -$                      
Chrgs-docs-fire records 3,000$                      3,620$                       3,470$                      (620)$                    
Chrgs-safety inspections 170,000$                  147,400$                   169,762$                  22,600$                 
Chrgs-misc-safety 50,000$                    4,000$                       779,631$                  46,000$                 

Most City departments provide various services for which they charge rents or fees.  Examples of these fees include payments from apartment refuse fees, 
excavation of sidewalks,  copying City documents, rents from City properties and the use or sale of right of ways.
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Department of Public Works
Permits-str exc-sidewlk opnn 15,000$                    15,000$                     15,604$                    -$                      
Chrgs-misc-public works 15,000$                    15,000$                     13,401$                    -$                      
Street excavations 350,000$                  350,000$                   320,710$                  -$                      
Permits-str exc-curb cuts 13,000$                    5,000$                       5,860$                      8,000$                   
Permits-str exc-pole permits 6,800$                      6,800$                       12,300$                    -$                      
Refuse-fees-apartments 400,000$                  250,000$                   25,972$                    150,000$               
Permits-encr-permanent bridge 1,000$                      18,500$                     55$                           (17,500)$               
Refuse-dumpster fees 90,000$                    110,000$                   90,614$                    (20,000)$               
Permits-picnic and ballfield 150,000$                  150,000$                   70,132$                    -$                      
Permits-str exc-temp barrcds 22,000$                    35,000$                     24,350$                    (13,000)$               
Permits-str exc-mach or equip 40,000$                    40,000$                     39,950$                    -$                      
Staging area 20,000$                    20,000$                     7,350$                      -$                      
Sales-recycling waste -$                          -$                           50,722$                    -$                      
Encroachments 50,750$                    50,750$                     41,650$                    -$                      
Asphalt milling fee 180,000$                  180,000$                   -$                         -$                      

Department of General Services
Sales and aucs-sale of scrap 13,600$                    5,000$                       13,603$                    8,600$                   
Sales and aucs-sale of autos 195,000$                  195,000$                   180,404$                  -$                      
Chrg-docs-sale of plans 15,000$                    9,000$                       125$                         6,000$                   
Charges - docs GS Sale of Plan -$                          -$                           10,360$                    -$                      
Chrgs-telephone 11,500$                    11,500$                     -$                         -$                      
Chrgs-general service cap prj -$                          -$                           36,806$                    -$                      
Lease-HACP Rent 110,000$                  110,000$                   -$                         -$                      

City Clerk's Office
Chrgs-docs-ordinances 100$                         100$                          62$                           -$                      
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Department of Law
Chrgs-docket fees and costs 120,000$                  7,500$                       72,192$                    112,500$               
Chrgs-property damage 46,192$                    40,000$                     39,665$                    6,192$                   
Fines-settlements & judgmnts 10,000$                    30,000$                     18,550$                    (20,000)$               

Department of Finance
Chrgs-collection fees 120,000$                  40,000$                     40,743$                    80,000$                 
Chrgs-daily parking meters 200,000$                  200,000$                   175,827$                  -$                      
Lease-wharf parking 325,000$                  280,000$                   359,855$                  45,000$                 
Lease-wharves 16,000$                    40,000$                     17,136$                    (24,000)$               
Chrgs-lien filing-pwsa 50,000$                    80,000$                     126,725$                  (30,000)$               
Chrgs-lien filing-School Distr 60,000$                    119,000$                   -$                         (59,000)$               
Lease-city commercial space 440,000$                  224,400$                   175,258$                  215,600$               
Permits-parking 120,000$                  127,500$                   120,690$                  (7,500)$                 
Chrgs-returned check fee 15,000$                    3,000$                       2,392$                      12,000$                 
Fines-anim cntrl-dngr dogs -$                          500$                          -$                         (500)$                    

City Planning
Chrgs-docs-planning documents 4,000$                      4,000$                       3,252$                      -$                      
Permits-zoning fees 20,000$                    12,000$                     18,266$                    8,000$                   
Permits-subdivision of lots 3,500$                      4,000$                       3,807$                      (500)$                    

Personnel & Civil Service
Chrgs-applicant testing fees 26,950$                    32,950$                     -$                         (6,000)$                 
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Public Service Privileges 707,500$                  687,500$                   393,048$                  20,000$                 

PSP fee/duquesne light 7,500$                      7,500$                       5,000$                      -$                      
PSP fee/PACT Ltd (All steam) 220,000$                  200,000$                   215,548$                  20,000$                 
PSP fee/private comm system 480,000$                  480,000$                   172,500$                  -$                      

Utility companies pay the City for the privilege of running their lines under City streets, bridges and sidewalks.
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City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Provision of Services 9,012,871$               18,791,805$              50,699,754$             (9,778,934)$          

Chrgs-point state park 380,000$                  225,000$                   350,650$                  155,000$               
Chrgs-Frick park trust fund 250,000$                  450,000$                   287,548$                  (200,000)$             
School board tax collection 3,250,000$               3,988,000$                2,494,230$               (738,000)$             
Charges-School Bd Non-Res Empl -$                          -$                           -$                         -$                      
Chrgs-police pension plan 61,022$                    49,950$                     225,804$                  11,072$                 
Chrgs-fire pension plan 45,283$                    40,800$                     -$                         4,483$                   
Chrgs-municipal pension plan 56,566$                    59,250$                     -$                         (2,684)$                 
Chrgs-Employees credit union -$                          -$                           -$                         -$                      
Chrgs-county senior citizen ct -$                          -$                           -$                         -$                      
Chrgs-swimming pools -$                          -$                           -$                         -$                      
Chrgs-housing authority -$                          -$                           -$                         -$                      
Chrgs-special parks program -$                          -$                           -$                         -$                      
Chrgs-board of adjustments -$                          -$                           -$                         -$                      
Chrgs-urban redevelopment athy -$                          -$                           -$                         -$                      
PWSA Reimbursement 3,000,000$               -$                           7,010,692$               3,000,000$            
PWSA-Indirect Costs 1,850,000$               2,809,504$                2,615,592$               (959,504)$             
PWSA-Sewer Indirect Costs -$                          1,841,418$                4,653,323$               (1,841,418)$          
PWSA-Sewer Direct Costs -$                          2,162,191$                32,989,308$             (2,162,191)$          
PWSA-Capital Lease -$                          7,010,692$                -$                         (7,010,692)$          
Chrg-Reimb-Zoo Utility 120,000$                  155,000$                   72,607$                    (35,000)$               
Chrg-Reimb-Phipps Utility -$                          -$                           -$                         -$                      

Provision of services revenues are generated by the City for services performed at the request of another party.  Typically the City has a contractual relationship 
to perform these services for a fee.  An example of this type of revenue would be the City of Pittsburgh School District contracting with the City to collect and 
process its tax collections.

29



City of Pittsburgh
1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Break-even Centers 6,970,117$               6,882,133$                1,779,399$               87,984$                 

Bureau of Building Inspection revenue 950,000$                  1,124,000$                750,000$                  (174,000)$             
Medical Services revenue 2,700,000$               2,700,000$                -$                         -$                      
Cable Bureau revenue 2,350,000$               1,972,133$                -$                         377,867$               
EOC/911 Commmunications revenue 320,117$                  290,000$                   -$                         30,117$                 
Tow Pound revenue 600,000$                  746,000$                   1,029,399$               (146,000)$             
Animal Control revenue 50,000$                    50,000$                     -$                         -$                      

Breakeven center revenues are generated by charging the user a fee for the service provided by the City.  The intent of the breakeven centers is to generate 
revenues equal to the cost of providing the service.
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ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Joint Operations 182,684$                  290,000$                   25,000$                    (107,316)$             

Three Taxing Bodies 32,684$                    140,000$                   25,000$                    (107,316)$             
City-County Integrated ID System 150,000$                  150,000$                   -$                         -$                      

Revenues generated through partnerships with other government entities are recorded as a joint operations revenue.
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ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Federal and State Grants 7,118,585$               6,513,264$                3,055,223$               605,321$               

JTPA 215,000$                  200,000$                   -$                         15,000$                 
Summer food program 117,835$                  -$                           -$                         117,835$               
Liquid Fuels 164,000$                  164,000$                   -$                         -$                      
PA Commssion-Crime&Delinq 66,750$                    133,500$                   -$                         (66,750)$               
Commonwealth Recycling Grant 130,000$                  340,000$                   708,000$                  (210,000)$             
Police/Fire/Retiree Reimb 650,000$                  650,000$                   617,224$                  -$                      
CDBG -overhead 300,000$                  330,243$                   530,000$                  (30,243)$               
Police training reimbursement -$                          73,033$                     -$                         (73,033)$               
Magistrate's Court 5,475,000$               3,630,488$                1,199,999$               1,844,512$            
Law Enforcement Block Grant -$                          992,000$                   -$                         (992,000)$             

Federal and State Grant revenues are awarded to the City by various federal and state government agencies.  The City's overall goal is to pursue grants that 
enhance the quality of City services and reduce the City's financial burden.
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ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Non-Profit Payment For Services 2,900,000$               3,200,000$                3,820,620$               (300,000)$             

The recovery of costs for services provided by the City to non-profit tax-exempt organizations.  The City has multi-year cooperation agreements with several of 
the City's non-profits.
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ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Reimbursement, CDBG -$                      

The City's direct and indirect costs associated with administering and implementing the Community Development Block Grant programs and projects are 
reimbursed through these payments to the General Fund.

The 1998 reimbursement is intended to cover all program expenditures and indirect costs.
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ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Public Parking Authority 1,400,000$               1,400,000$                1,369,666$               -$                      

Annual fee paid by the City of Pittsburgh Parking Authority to the City in lieu of taxes on Authority-owned tax-exempt property.  The annual payment was 
established as part of a cooperation agreement between the City and the Authority dated February 5, 1995.
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ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

State Utility Tax Distribution 3,200,000$               3,200,000$                3,139,665$               -$                      

Utility companies pay 30 mills on the book value of their property to the Commonwealth of Pennsylvania.  The Commonwealth appropriates monies to each local 
government using the ratio of total City of Pittsburgh tax receipts to total tax receipts of all municipalities.
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ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Sale of Public Property 350,000$                  -$                           -$                         350,000$               

Revenue raised through the sale of property, facilities or materials owned by the City.
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1998 Operating Budget

ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Act 77 - Tax Relief 10,575,000$             9,697,425$                9,653,043$               877,575$               

This revenue replaces funds lost with the elimination of the Personal Property Tax, the reduction of the Amusement Tax from 10% to 5%, and the expansion of 
the City's real estate tax gentrification program.  The Allegheny County additional 1% sales tax passed under Pennsylvania Act 77 is the source of this revenue.  
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ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Act 77 - Operations Support for Regional Assets 5,296,000$               5,185,000$                -$                         111,000$               

Act 77-Regional Park Operations 3,811,000$               3,700,000$                -$                         111,000$               
Act 77-Zoo Debt Service 1,100,000$              1,100,000$                -$                        -$                     
Act 77-National Aviary 60,000$                   60,000$                    -$                        -$                     
Act 77-Phipps Conservatory 325,000$                 325,000$                   -$                        -$                     
Act 77 stadium authority 0 0 0 -$                     

This revenue fund source is for the operation of Schenley, Frick, Highland and Riverview Parks as well as reimbursement for debt service on bonds issued for the 
Pittsburgh Zoo, Phipps Conservatory and the National Aviary in Pittsburgh.  It is provided through an award from the Allegheny Regional Asset District Board 
from Pennsylvania Act 77 1% sales tax revenues.
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ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Act 77 - Civic Arena Debt Service 800,000$                  800,000$                   -$                         -$                      

This is a reimbursement for the City's portion of the Civic Arena debt service paid by the City.  The funding source for this reimbursement is an award from the 
Regional Asset District Board from Pennsylvania Act 77 1% sales tax revenues.
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ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Sale of Delinquent Receivables - Real Estate Tax and Other Taxes 210,000$                  8,000,000$                8,000,024$               (7,790,000)$          

In 1996 the City packaged for sale a portfolio of its delinquent real estate and other tax receivables from years 1988 to 1995.

The City received $8 million in 1996, $8 million in 1997.
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ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Sale of Delinquent Receivables - Courts 200,000$                  800,000$                   808,791$                  (600,000)$             

This revenue item relates to the City's efforts to collect its backlog of fines and costs associated with delinquent parking, moving, and other City Code violations 
through the use of a collection agency and improved internal collection procedures.  This program was implemented in mid-1996.

The estimated revenue for 1998 decreased as a result of the City's efforts to reduce the backlog of delinquent court receivables.
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ESTIMATES BUDGET ACTUAL
INCREASE/

(DECREASE)
1998 1997 1996 1998 OVER 1997

General Fund Revenues

Miscellaneous, Not Otherwise Classified 182,106$                  669,000$                   1,344,903$               (486,894)$             

All revenues that cannot be classified into any other revenue line item are reflected in this account.
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City Council $ 1,327,864          $ 1,327,864           $ 1,249,555 $ 0
City Clerk $ 644,288             $ 644,288              $ 605,895            $ 0
Mayor's Office $ 1,836,090          $ 2,036,889           $ 1,847,021 $ (200,799)
City Information Systems $ 5,300,001          $ 5,680,870           $ 5,660,365 $ (380,869)
Magistrates Court $ 1,127,160          $ 1,168,561           $ 974,144 $ (41,401)
Human Relations Commission $ 200,008             $ 230,013              $ 241,923 $ (30,005)
Controller's Office $ 2,516,926          $ 2,560,528           $ 2,287,478 $ (43,602)
Finance $ 3,643,158          $ 3,669,836           $ 3,617,070 $ (26,678)
Law $ 2,180,437          $ 2,627,172           $ 1,824,328 $ (446,735)
Citizens Review Board $ 195,482             $ -                     $ -                    $ 195,482
Personnel/Civil Service Commission $ 1,540,750          $ 1,182,675           $ 997,601 $ 358,075
City Planning $ 1,295,185          $ 1,335,226           $ 1,135,098 $ (40,041)
General Services $ 11,249,871        $ 12,292,816         $ 16,794,268 $ (1,042,945)
Public Safety Administration $ 1,086,948          $ 1,187,017           $ 607,112 $ (100,069)
Emergency Medical Services $ 2,700,000          $ 2,669,314           $ 2,550,080 $ 30,686
Fire $ 45,955,760        $ 45,993,576         $ 44,005,160 $ (37,816)
Police $ 61,404,212        $ 59,308,496         $ 54,642,618 $ 2,095,716
Engineering & Construction $ 335,314             $ 120,600              $ 94,400 $ 214,714
Parks & Recreation $ 4,001,535          $ 4,380,272           $ 3,614,555 $ (378,737)
Public Works $ 24,649,974        $ 26,349,250         $ 24,938,253 $ (1,699,276)
Non-Departmentals-Citywide $ 14,344,892        $ 14,196,838         $ 14,106,085       $ 148,054
Non-Departmentals-Debt Service $ 49,339,083        $ 52,678,614         $ 45,586,561 $ (3,339,531)
Non-Departmentals-Personnel Related $ 75,185,133        $ 74,661,154         $ 77,862,635 $ 523,979
Non-Departmentals-Miscellaneous $ 4,040,000          $ 4,040,000           $ 4,040,000 $ -                            

$ 316,100,071   $ 320,341,869    $ 309,282,205   $ (4,241,798)         

 * Totals may not add due to rounding

ESTIMATES
1998

BUDGET
1997

Operating Budget Summary

1998 OVER 1997
(DECREASE)
INCREASE/

ACTUAL
1996

44
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1998 Operating Budget

Mission:

Core Service & Description Initiative Benchmarks Change

City Council

City Council is the legislative branch of city government.  City Council carries out its duties in accordance with the Home Rule Charter and the laws of the state, and is 
primarily responsible for making laws which govern the City of Pittsburgh.  City Council enacts legislation, approves appointments, regulates revenues and expenditures and 
approves the final operating, CDBG and capital budgets for the city.  Council is committed to provide their constituents with full representation, both district and city-wide, in 
all matters pertaining to the government of the City of Pittsburgh.

City Council

45



City of Pittsburgh
1998 Operating Budget

Core Services

Subclass Description
1998

Budget
1997

Budget
1996

Actual Change

10 Salaries 1,176,875$      1,176,875$   1,075,318$    -$            
20 Premium Pay -$                 -$             -$               -$            
30 Education and Training 20,000$           20,000$        42,525$         -$            
40 Fringe Benefits -$                 -$             -$               -$            
50 Uniforms -$                 -$             -$               -$            

100 Supplies -$                 -$             -$               -$            
110 Materials -$                 -$             -$               -$            
120 Equipment 16,000$           16,000$        16,000$         -$            
130 Repairs -$                 -$             -$               -$            
140 Rentals -$                 -$             -$               -$            
150 Miscellaneous Services 114,989$         114,989$      115,712$       -$            
160 Utilities -$                 -$             -$               -$            
170 Judgements -$                 -$             -$               -$            
180 Pension -$                 -$             -$               -$            
200 Debt Service -$                 -$             -$               -$            
210 Debt Service Subsidy -$                 -$             -$               -$            
300 GF Grants -$                 -$             -$               -$            
350 GF Projects -$                 -$             -$               -$            
400 Transfers -$                 -$             -$               -$            

TOTALS 1,327,864$      1,327,864$   1,249,555$    29,422$       

City Council
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Title Number
Rate/
Grade

Hours
Days

Months Amount Number
Rate/
Grade

Hours
Days

Months Amount

Member Of Council 9 46,312$     12 416,807$    9 46,311.89$ 12 416,807$    
(1)Administrative Assistant/Research Assistant, As Needed -- 5/33 -- 84,452$      -- 5/33 -- 84,452$      
(2)Administrative Assistant/Research Assistant, As Needed -- 5/33 -- 84,452$      -- 5/33 -- 84,452$      
(3)Administrative Assistant/Research Assistant, As Needed -- 5/33 -- 84,452$      -- 5/33 -- 84,452$      
(4)Administrative Assistant/Research Assistant, As Needed -- 5/33 -- 84,452$      -- 5/33 -- 84,452$      
(5)Administrative Assistant/Research Assistant, As Needed -- 5/33 -- 84,452$      -- 5/33 -- 84,452$      
(6)Administrative Assistant/Research Assistant, As Needed -- 5/33 -- 84,452$      -- 5/33 -- 84,452$      
(7)Administrative Assistant/Research  Assistant, As Needed -- 5/33 -- 84,452$      -- 5/33 -- 84,452$      
(8)Administrative Assistant/Research Assistant, As Needed -- 5/33 -- 84,452$      -- 5/33 -- 84,452$      
(9)Administrative Assistant/Research Assistant, As Needed -- 5/33 -- 84,452$      -- 5/33 -- 84,452$      

TOTALS 9 1,176,875$ 9 1,176,875$ 

1998 1997 1998 Core Services

City Council
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Account Description Account
1998

Budget
1997

Budget
1996

Actual

Salaries-regular 511000 1,176,875$     1,176,875$       1,075,318$            
Salaries-longevity 512100 -$                -$                 -$                       
Salaries-allowances 514400 -$                -$                 -$                       
Salaries-In Grade 515000 -$                -$                 -$                       
Vacancy Allowance -$                -$                 -$                       

1,176,875$     1,176,875$       1,075,318$            

City Council
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Mission: 
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I City Clerk I 

In addition to providing City Council with centralized staff support, the Office of the City Clerk is committed to the service of providing City Council, city departments, other branches of government, outside agencies and the general public 
\vith quick and easy access to all official records, documents and other information pertaining to the operation of city government. 

Core Service & Description Initiative 

I CowiCil AJmbrislratiOH 
The City Oerk's Ofllce provides City Council with centralized staff II Standardize documents submitted to Council. 
support under the direction of the City Clerk. The offtce is responsible 
for payroll, personnel, automated systems, office budaet, the monitoring 
of accounts, and the central switchboard. The Oerk's Office coordinates 
and schedules all official City Council meetings and public hearings. 
The City Clerk's Off'tce provides constituent and legislative support, and 
serves as a liaison with city departments, other branches of government, 
outside agencies and the general public on behalf of City Council. 

2 Legislative Process 
The City Clerk's Office oversees, guides and tracks the entire legislative I' Provide internet access to the Pittsburgh Code, etc. 
process, from the introduction of proposed Jeaislation to final approval 2 Study various comprehensive Jeaislative tracking systems. 
and publication. All proposed Ordinances and Resolutions are submitted 
to the City Clerk's Office for processing. The City Clerk's Office also 
oversees the signature process on all approved leaislation. The City 
Clerk's Office records the legislation to the Municipal Record Book, 
issues a Resolution or Ordinance number, and forwards certified copies 
to the City Controller and respective department heads. 

3 Citywide Doc1111ren1 01rd bifomra/lotr Reso11rce 
The City Clerk's OffiCe selVes as a document and information resource 
for City Council, city departments, all government and outside entities, 
and the general public. The office is responsible for maintaining a 
Citywide Records Manaaement system. They maintain custody, control, 
filina and storage of all legislation, books, papers, minntes and other 
written and recorded docnments and materials pertaining to the operation 
of city government. 
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Bills introduced and processed 
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1998 Operating Budget 

Core Service a Descrlpdoa 

Rmmllld 

S Bwdpt and Fi~~t;r~J« 
City CounciFa Budaet Office moaitors citi fiiianc:eS llld condiiCis 
indepcftdcnt aaalysis of city operations. They J1fC1111fe and distribute to 
Council periodic reports on reveaues, expeaditures, llld other financial 
trends rellllive to the tinlncill operation and liseal c:ondlticn of the City 
ofl'iltsburgh. They supervise and review City Council's -at 
openlling llld capital budpts and compile special reports and excc:ulive 
summaries for Council to ISSist them in their delibendions. 

( [ L ( 

lnidadve 

I Provide City Cable TV viewers summary of leJ!islation. 
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City of Pittsburgh
1998 Operating Budget

Core Services

Subclass Description
1998

Budget
1997

Budget
1996

Actual Change
Council 

Administration
Legislative 

Process

Citywide 
Document 

and 
Information 

Resource

Meeting 
Minutes and 
Production 

of the 
Annual 

Municipal 
Record 
Book

Budget and 
Finance

10 Salaries 550,788$       550,788$       488,050$      -$         134,048$            80,016$       80,014$       122,284$     134,426$      
20 Premium Pay 4,500$           4,500$           3,088$          -$         1,080$                675$            675$            990$            1,080$          
30 Education and Training -$               -$               -$              -$         -$                    -$            -$             -$            -$             
40 Fringe Benefits -$               -$               -$              -$         -$                    -$            -$             -$            -$             
50 Uniforms -$               -$               -$              -$         -$                    -$            -$             -$            -$             

100 Supplies 7,000$           7,000$           7,000$          -$         1,680$                1,050$         1,050$         1,540$         1,680$          
110 Materials -$               -$               -$              -$         -$                    -$            -$             -$            -$             
120 Equipment 10,000$         10,000$         19,323$        -$         2,400$                1,500$         1,500$         2,200$         2,400$          
130 Repairs -$               -$               -$              -$         -$                    -$            -$             -$            -$             
140 Rentals -$               -$               -$              -$         -$                    -$            -$             -$            -$             
150 Miscellaneous Services 72,000$         72,000$         88,434$        -$         17,280$              10,800$       10,800$       15,840$       17,280$        
160 Utilities -$               -$               -$              -$         -$                    -$            -$             -$            -$             
170 Judgements -$               -$               -$              -$         -$                    -$            -$             -$            -$             
180 Pension -$               -$               -$              -$         -$                    -$            -$             -$            -$             
200 Debt Service -$               -$               -$              -$         -$                    -$            -$             -$            -$             
210 Debt Service Subsidy -$               -$               -$              -$         -$                    -$            -$             -$            -$             
300 GF Grants -$               -$               -$              -$         -$                    -$            -$             -$            -$             
350 GF Projects -$               -$               -$              -$         -$                    -$            -$             -$            -$             
400 Transfers -$               -$               -$              -$         -$                    -$            -$             -$            -$             

TOTALS 644,288$       644,288$       605,895$      -$         156,488$            94,041$       94,039$       142,854$     156,866$      -$    

City Clerk
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Title Number
Rate/
Grade

Hours
Days

Months Amount Number
Rate/
Grade

Hours
Days

Months Amount
Council 

Administration
Legislative 

Process

Citywide 
Document 

and 
Information 

Resource

Meeting 
Minutes 

and 
Production 

of the 
Annual 

Municipal 
Record 
Book

Budget and 
Finance

City Clerk 1 34 12 65,575$     1 34 12 65,575$      16,396$           16,393$     16,393$       16,393$     -$           
Budget Director 1 33 12 61,449$     1 33 12 61,449$      -$                 -$          -$            -$           61,449$      
Deputy City Clerk 1 29 12 51,891$     1 29 12 51,891$      12,975$           12,972$     12,972$       12,972$     -$           
Systems Analyst Programmer 3 1 20E 12 35,706$     1 20E 12 35,706$      7,142$             7,141$       7,141$         7,141$       7,141$        
Budget Technician 1 16E 12 30,130$     1 16E 12 30,130$      -$                 -$          -$            -$           30,130$      
Budget Analyst 1 20E 12 35,706$     1 20E 12 35,706$      -$                 -$          -$            -$           35,706$      
Stenotype Reporter 1 17D 12 30,130$     1 17D 12 30,130$      -$                 -$          -$            30,130$     -$           
Stenotype Reporter 1 17B 12 28,124$     1 17B 12 28,124$      -$                 -$          -$            28,124$     -$           
Stenotype Reporter, As Needed - 17D 12 -$           - 17D 12 -$            -$                 -$          -$            -$           -$           
Secretary To City Clerk 1 16 12 30,716$     1 16 12 30,716$      7,679$             7,679$       7,679$         7,679$       -$           
Administrative Assistant 1 16 12 30,716$     1 16 12 30,716$      7,679$             7,679$       7,679$         7,679$       -$           
Supervisory Clerk 1 12G 12 28,124$     1 12G 12 28,124$      7,031$             7,031$       7,031$         7,031$       -$           
Clerk-Typist 2 1 7F 12 23,017$     1 7F 12 23,017$      7,673$             7,672$       7,672$         -$           -$           
Clerk-Typist 2 1 7 12 24,938$     1 7 12 24,938$      8,313$             8,313$       8,312$         -$           -$           
Financial Analyst, As Needed - 29 12 -$           - 29 12 -$            -$                 -$          -$            -$           -$           
Account Clerk 1 10 12 32,126$     1 10 12 32,126$      32,126$           -$          -$            -$           -$           
Clerk 1 1 4 12 21,898$     1 4 12 21,898$      21,898$           -$          -$            -$           -$           
Clerk-Typist 2, As Needed - 7A - 20,542$     - 7A - 20,542$      5,136$             5,136$       5,135$         5,135$       -$           

TOTALS 15 550,788$   15 550,788$    134,048$         80,016$     80,014$       122,284$   134,426$    

City Clerk

1998 1997 1998 Core Services
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Account Description Account
1998

Budget
1997

Budget
1996

Actual
Council 

Administration
Legislative 

Process

Citywide 
Document 

and 
Information 

Resource

Meeting Minutes 
and Production 
of the Annual 

Municipal 
Record Book

Budget 
and 

Finance

Salaries-regular 511000 550,788$ 550,788$ 488,050$  134,048$          80,016$     80,014$      122,284$            134,426$ 
Salaries-longevity 512100 -$         -$         -$          -$                  -$          -$            -$                    -$         
Salaries-allowances 514400 -$         -$         -$          -$                  -$          -$            -$                    -$         
Salaries-In Grade 515000 -$         -$         -$          -$                  -$          -$            -$                    -$         
Vacancy Allowance -$         -$         -$          -$                  -$          -$            -$                    -$         

550,788$ 550,788$ 488,050$  134,048$          80,016$     80,014$      122,284$            134,426$ -$     

City Clerk
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I Mayor's Office I 

Core Service .t Description Initiatin .;;B;;;-'-;;;;;;;;;;;;•r;;;ks;;... ______ _ Chup 

4 Mitroritv & w-n~ Bll6inus Denlopment 
The Office of Minority and Women'SBusiness Enterprises monitors II Increase conlnlet dollars to minority and women owned businesses. 
compliance with the MayOI's Ex01:1divc Order reprdins minority and 2 Increase awareness of con1n1et opportunities. 
\VOIRell's business particip.tion in City pemment activities of 25% and 
I 0% respectively. The MBEIWBE saatl' also foslcn minority and women 
business development and participation tluoup seminars. 

S A6wor's &!'?ice Center 
The ~· SCrvice Center responds to resident inquiries, questions, 
concerns, and complaints by servina • the liaison between City 
residents, the Mayor's Office and City depaltments. 

I Train entire staff in new computer system. 

2 Reduce time sendin1 cmaplaints to mpoasiWe clepamnents. 

52 

1m .1226 
Total S value of contracts reviewed $188,767,799 $242,026,557 $53,258,758 

Total S ofMBEIWBE commitment $46,036,164 $57,391,655 $11,355,491 

1226 1222 
A VIII of complaints handled per day 113.9 117.1 3.9 
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City of Pittsburgh
1998 Operating Budget

Core Services

Subclass Description
1998

Budget
1997

Budget
1996

Actual Change Executive
Economic 

Development
Management and 

Budget

Minority & 
Women's 
Business 

Development

Mayor's 
Service 
Center

10 Salaries 1,629,490$       1,733,964$   1,613,465$    (104,474)$   672,755$       275,540$         376,522$             134,832$      169,841$     
20 Premium Pay 2,000$              2,500$          3,971$           (500)$          -$               -$                 -$                    -$             2,000$         
30 Education and Training 109,000$          134,825$      113,175$       (25,825)$     77,700$         12,050$           4,700$                 14,550$        -$             
40 Fringe Benefits -$                 -$              -$               -$            -$               -$                 -$                    -$             -$             
50 Uniforms -$                 -$              -$               -$            -$               -$                 -$                    -$             -$             

100 Supplies 31,000$            49,000$        37,140$         (18,000)$     19,150$         2,750$             5,550$                 1,725$          1,825$         
110 Materials -$                 -$              -$               -$            -$               -$                 -$                    -$             -$             
120 Equipment 4,500$              9,000$          2,618$           (4,500)$       4,500$           -$                 -$                    -$             -$             
130 Repairs -$                 -$              -$               -$            -$               -$                 -$                    -$             -$             
140 Rentals 22,200$            28,500$        25,650$         (6,300)$       16,738$         418$                286$                    3,050$          1,708$         
150 Miscellaneous Services 37,900$            79,100$        51,002$         (41,200)$     33,000$         1,500$             1,400$                 1,000$          1,000$         
160 Utilities -$                 -$              -$               -$            -$               -$                 -$                    -$             -$             
170 Judgements -$                 -$              -$               -$            -$               -$                 -$                    -$             -$             
180 Pension -$                 -$              -$               -$            -$               -$                 -$                    -$             -$             
200 Debt Service -$                 -$              -$               -$            -$               -$                 -$                    -$             -$             
210 Debt Service Subsidy -$                 -$              -$               -$            -$               -$                 -$                    -$             -$             
300 GF Grants -$                 -$              -$               -$            -$               -$                 -$                    -$             -$             
350 GF Projects -$                 -$              -$               -$            -$               -$                 -$                    -$             -$             
400 Transfers -$                 -$              -$               -$            -$               -$                 -$                    -$             -$             

TOTALS 1,836,090$       2,036,889$   1,847,021$    (200,799)$   823,843$       292,258$         388,458$             155,157$      176,374$     

Mayor's Office
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City of Pittsburgh
1998 Operating Budget

Title Number
Rate/
Grade

Hours
Days

Months Amount Number
Rate/
Grade

Hours
Days

Months Amount Executive
Economic 

Development
Management 
and Budget

Minority & 
Women's 
Business 

Development

Mayor's 
Service 
Center

Mayor 1 81,222    12 81,222$      1 81,222    12 81,222$      81,222$        -$             -$              -$             -$            
Deputy Mayor/Policy 1 39G 12 80,210$      1 39G 12 80,210$      80,210$        -$             -$              -$             -$            
Deputy Mayor/Operations 1 39G 12 80,210$      1 39G 12 80,210$      80,210$        -$             -$              -$             -$            
Director Of Intergovernmental Relations 1 37 12 71,796$      1 37 12 71,796$      71,796$        -$             -$              -$             -$            
Director Of Development Policy 1 37 12 71,796$      1 37 12 71,796$      -$              71,796$        -$              -$             -$            
Manager Of Economic Development - - - -$           1 31E 12 56,168$      -$              -$             -$              -$             -$            
Grants And Development Officer 1 31 12 58,377$      1 31 12 58,377$      58,377$        -$             -$              -$             -$            
Economic Development Coordinator 4 25E 12 175,620$    3 25E 12 131,715$    -$              175,620$      -$              -$             -$            
Executive Assistant 4 19E 12 136,996$    4 19E 12 136,996$    136,996$      -$             -$              -$             -$            
Senior Secretary/Mayor 1 24D 12 40,518$      1 24D 12 40,518$      40,518$        -$             -$              -$             -$            
Senior Secretary/Operations 1 18E 12 32,802$      1 18E 12 32,802$      32,802$        -$             -$              -$             -$            
Senior Secretary/Policy 1 18E 12 32,802$      1 18E 12 32,802$      32,802$        -$             -$              -$             -$            
Secretary 2 17E 12 62,660$      2 17E 12 62,660$      62,660$        -$             -$              -$             -$            
Secretary 1 14E 12 28,124$      1 14E 12 28,124$      -$              28,124$        -$              -$             -$            
Secretary, As Needed - 14E 12 -$           - 14E 12 -$           -$              -$             -$              -$             -$            
Clerk Stenographer 2 1 9G 12 25,162$      2 9G 12 50,324$      25,162$        -$             -$              -$             -$            
Executive Assistant, As Needed - 14 12 -$           - 14 12 -$           -$              -$             -$              -$             -$            
Clerk-Typist 2, As Needed - 7D 12 -$           - 7D 12 -$           -$              -$             -$              -$             -$            
Mayor's Service Center Supervisor 1 20E 12 35,706$      1 20E 12 35,706$      -$              -$             -$              -$             35,706$      
Assistant Mayor's Service Center Supervisor 1 12E 12 26,082$      1 12E 12 26,082$      -$              -$             -$              -$             26,082$      
Mayor's Service Center Specialist, As Needed - 10D 12 -$           - 10D 12 -$           -$              -$             -$              -$             -$            
Customer Service Representative, As Needed - 8D 12 -$           - 8D 12 -$           -$              -$             -$              -$             -$            
Customer Service Representative, As Needed - 7D 12 -$           - 7D 12 -$           -$              -$             -$              -$             -$            
Clerk-Typist 2 2 7D 12 43,784$      2 7D 12 43,784$      -$              -$             -$              -$             43,784$      
Clerk 2 1 6D 12 21,423$      1 6D 12 21,423$      -$              -$             -$              -$             21,423$      
Clerk 2, As Needed - 6D 12 -$           - 6D 12 -$           -$              -$             -$              -$             -$            
Clerk-Typist 1 2 6D 12 42,846$      2 6D 12 42,846$      -$              -$             -$              -$             42,846$      
Director 1 77,250    - 77,250$      1 77,250    12 77,250$      -$              -$             77,250$        -$             -$            
Assistant Director - - - -$           1 34E 12 63,089$      -$              -$             -$              -$             -$            
Operating Budget Manager 1 28E 12 49,763$      1 28E 12 49,763$      -$              -$             49,763$        -$             -$            
Capital Budget Manager 1 28E 12 49,763$      1 28E 12 49,763$      -$              -$             49,763$        -$             -$            
Information Systems Manager 1 28E 12 49,763$      - - - -$           -$              -$             49,763$        -$             -$            
Senior Budget Analyst 2 24E 12 84,404$      2 24E 12 84,404$      -$              -$             84,404$        -$             -$            
Senior Budget Analyst, As Needed - 25E 12 -$           - 24E 12 -$           -$              -$             -$              -$             -$            

1998 1997 1998 Core Services

Mayor's Office
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City of Pittsburgh
1998 Operating Budget

Title Number
Rate/
Grade

Hours
Days

Months Amount Number
Rate/
Grade

Hours
Days

Months Amount Executive
Economic 

Development
Management 
and Budget

Minority & 
Women's 
Business 

Development

Mayor's 
Service 
Center

1998 1997 1998 Core Services

Mayor's Office

Budget Analyst - - - -$           1 20E 12 35,706$      -$              -$             -$              -$             -$            
Budget Analyst, As Needed - 20E 12 -$           - 20E 12 -$           -$              -$             -$              -$             -$            
Management And Budget Administrator 1 19E 12 34,249$      1 19E 12 34,249$      -$              -$             34,249$        -$             -$            
Budget/Accounts Technician 1 16F 12 31,330$      1 16F 12 31,330$      -$              -$             31,330$        -$             -$            
Secretary, As Needed - 14E 12 -$           - 14E 12 -$           -$              -$             -$              -$             -$            
Management Intern, As Needed - - - -$           - 5.00-10.00 - 25,000$      -$              -$             -$              -$             -$            
Manager Of Mbe/Wbe Program 1 31E 12 56,168$      1 31E 12 56,168$      -$              -$             -$              56,168$        -$            
Mbe/Wbe Administrator 1 19E 12 34,249$      1 19E 12 34,249$      -$              -$             -$              34,249$        -$            
Mbe/Wbe Technical Assistance Specialist 1 9D 12 23,017$      2 9D 12 46,034$      -$              -$             -$              23,017$        -$            
Clerk-Typist 1 1 6D 12 21,398$      1 6D 12 21,398$      -$              -$             -$              21,398$        -$            

TOTALS 40 1,659,490$ 43 1,793,964$ 702,755$      275,540$      376,522$      134,832$      169,841$    
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City of Pittsburgh
1998 Operating Budget

Account Description Account
1998

Budget
1997

Budget
1996

Actual Executive
Economic 

Development
Management 
and Budget

Minority & 
Women's 
Business 

Development

Mayor's 
Service 
Center

Salaries-regular 511000 1,659,490$       1,793,964$       1,613,465$      702,755$      275,540$       376,522$       134,832$       169,841$     
Salaries-longevity 512100 -$                  -$                  -$                 -$              -$               -$               -$               -$             
Salaries-allowances 514400 -$                  -$                  -$                 -$              -$               -$               -$               -$             
Salaries-In Grade 515000 -$                  -$                  -$                 -$              -$               -$               -$               -$             
Vacancy Allowance (30,000)$           (60,000)$          -$                 (30,000)$       -$               -$               -$               -$             

1,629,490$       1,733,964$       1,613,465$      672,755$      275,540$       376,522$       134,832$       169,841$     -$          

Mayor's Office
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City of Pittsburgh 
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City Infonnation Systems 

1998 Operating Budget 

Mission: 

The mission of City Information Systems (CIS) is to plan, acquire, install and support the City's proprietary and open computing environments including mainftame, mini, 
micro and mobile computers. 

Core Service lc Daerlptloll Initiative 

I Public Safetv St>&tenu 
This division is responsible fur application 
development, grant development, and reengineering 
fur the implementation of the City's new public 
safety systems. 

2 Client COIIIDUIIIfll cl Telecomtmtnlcallonl 
This division is responsible for administering 
training programs on standard software packages; 
providing support to users; configuring and 
maintaining all servers and workstations; and 
designing and implementing all local area networks. 

3 Ente17H"illl c, 
This division is responsible fur computer systems 
admb1ist1ation andnpportfor the future£~ 
911 computer aided dispatch system (CAD). 

Implement Police/911 CAD system by end of 1998. 
Implement Consent Decree systems. 
Develop integrated criminal record system. 

Train all accounting system users by Dec. 1998. 
Implement "Train the Trainers" program fur depts. 
Consolidate voice & data networks in 1998. 

Bring systems into year 2000 compliance by 1999. 

56 

Bencllmarks 

lomcers trained on systems 

Avg training hours/employee 

.1221 
233 

.1221 
5.52 

J.22A 
soo 

.1221 
7.3 

.1221 J.22A 

ChiiiiC -

267 

1.78 

Backup on-line data capacity 480 gig 480 gig NA 

r r 
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City of Pittsburgh 
1998 Operating Budget 

Core Servlee & Description 

4 Operations 
This division is responsible for scheduling all 
production jobs and ordering computer supplies for 
the City. This division also provides dally 
processing of cash for the Finance Department, City 
Trafftc Division, the Municipal and Fire Pension 
plans, and the City Worker's Compensation program. 

5 So/hrare Development 
this di¥ision is responsible for writing, testins, and 
installing custom-built and commercial software in 
the City deplrtments. 

6 Network System& 
This division is responsible for the design, 
development, and maintenance of the City's campus 
Local Area Networks. 

( 
,. 
\ 

Initiative 

Eliminate non-2000 compliant mainframes by 1999. 
Internalize contract data entry responsibilities. 

Bring existing software into year 2000 compliance. 
Develop permitting and Mayor's Service software. 
Implement tax collection system in 1998 and 1999. 

Complete Metropolitan Area Network (MAN). 

Implement internetllntranet/exlranet architecture. 
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I City Information Systems -~ 

Benchmarks 

Production I batch jobs 

Mainframe failure rate 

Year 2000 conversion 

E-Mail server failure rate 

Number peoPle on network 

mz 
95,000 
.1221 
2% 

~ 

.1228. 
70,000 (25,000) 

.1228. 
1% -1% 

mz .1221 
74% 85% II% 

.1221 .1221 
3% 

.1221 
833 

1% -2% 

.l228. 
1,100 267 

c f 

61



City of Pittsburgh
1998 Operating Budget

Core Services

Subclass Description
1998

Budget
1997

Budget
1996

Actual Change
Public Safety 

Systems

Client 
Technology and 

Tele - 
Communications

Enterprise 
Compution Operations

Software 
Development

Network 
Systems

10 Salaries 1,929,422$    1,874,370$    1,439,523$   55,052$      155,686$      457,262$             191,136$      305,878$     507,370$      312,091$      
20 Premium Pay 15,000$         15,000$         16,296$        -$            1,000$          1,000$                 1,000$          10,000$       1,000$          1,000$          
30 Education and Training 45,000$         13,000$         12,431$        32,000$      9,000$          9,000$                 9,000$          -$             9,000$          9,000$          
40 Fringe Benefits -$               -$               -$              -$            -$              -$                     -$              -$             -$              -$              
50 Uniforms -$               -$               -$              -$            -$              -$                     -$              -$             -$              -$              
100 Supplies 232,296$       170,000$       264,501$      62,296$      2,475$          4,000$                 15,875$        205,000$     2,475$          2,471$          
110 Materials -$               -$               -$              -$            -$              -$                     -$              -$             -$              -$              
120 Equipment 45,000$         545,000$       59,827$        (500,000)$   -$              -$                     -$              45,000$       -$              -$              
130 Repairs -$               -$               -$              -$            -$              -$                     -$              -$             -$              -$              
140 Rentals 1,017,705$    1,595,000$    2,614,413$   (577,295)$   -$              -$                     1,015,705$   2,000$         -$              -$              
150 Miscellaneous Services 1,177,078$    617,000$       1,253,374$   560,078$    248,062$      236,786$             346,870$      42,133$       125,061$      178,166$      
160 Utilities 838,500$       851,500$       -$              (13,000)$     -$              838,500$             -$              -$             -$              -$              
170 Judgements -$               -$               -$              -$            -$              -$                     -$              -$             -$              -$              
180 Pension -$               -$               -$              -$            -$              -$                     -$              -$             -$              -$              
200 Debt Service -$               -$               -$              -$            -$              -$                     -$              -$             -$              -$              
210 Debt Service Subsidy -$               -$               -$              -$            -$              -$                     -$              -$             -$              -$              
300 GF Grants -$               -$               -$              -$            -$              -$                     -$              -$             -$              -$              
350 GF Projects -$               -$               -$              -$            -$              -$                     -$              -$             -$              -$              
400 Transfers -$               -$               -$              -$            -$              -$                     -$              -$             -$              -$              

TOTALS 5,300,001$    5,680,870$    5,660,365$   (380,869)$   416,223$      1,546,548$          1,579,586$   610,011$     644,906$      502,728$      

City Information Systems
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City of Pittsburgh
1998 Operating Budget

Title Number
Rate/
Grade

Hours
Days

Months Amount Number
Rate/
Grade

Hours
Days

Months Amount

Public 
Safety 

Systems

Client 
Technology and 

Tele - 
Communications

Enterprise 
Compution Operations

Software 
Development

Network 
Systems

Director And Chief Information Officer 1 35G 12 73,576$           1 35G 12 73,576$        12,263$   12,263$               12,263$     12,263$     12,263$        12,263$   
Deputy Director 1 34E 12 63,089$           1 34E 12 63,089$        10,515$   10,515$               10,515$     10,515$     10,515$        10,515$   
Assistant Director 1 32E 12 58,364$           1 32E 12 58,364$        9,727$     9,727$                 9,727$       9,727$       9,727$          9,727$     
Software Development Manager 2 28F 12 103,740$         1 28F 12 51,870$        -$        -$                     -$          -$           103,740$      -$        
Software Development Manager, As Needed - 28E 12 -$                - - - -$              -$        -$                     -$          -$           -$             -$        
Data Base Administrator 2 28F 12 103,740$         1 28F 12 51,870$        -$        -$                     -$          -$           103,740$      -$        
Data Base Administrator, As Needed - 28E 12 -$                - 28E 12 -$              -$        -$                     -$          -$           -$             -$        
Lan Network Administrator 1 26F 12 47,584$           1 26F 12 47,584$        -$        -$                     47,584$     -$           -$             -$        
Lan Network Administrator, As Needed - 26E 12 -$                - 26E 12 -$              -$        -$                     -$          -$           -$             -$        
Unix Network Administrator 1 26G 12 49,764$           1 26F 12 47,584$        -$        -$                     -$          -$           -$             49,764$   
Manager Of Client Technology 2 26G 12 99,528$           1 26G 12 49,764$        -$        49,764$               -$          -$           -$             49,764$   
Telecommunications Analyst 3, As Needed - 26E 12 -$                - 26E 12 -$              -$        -$                     -$          -$           -$             -$        
Telecommunications Analyst 2, As Needed - 23E 12 -$                - 23E 12 -$              -$        -$                     -$          -$           -$             -$        
Telecommunications Analyst 1, As Needed - 20E 12 -$                - 20E 12 -$              -$        -$                     -$          -$           -$             -$        
Client Application Developer 3, As Needed - 22E 12 -$                - 22E 12 -$              -$        -$                     -$          -$           -$             -$        
Client Application Developer 2, As Needed - 22D 12 -$                - 22D 12 -$              -$        -$                     -$          -$           -$             -$        
Client Application Developer 1 1 20D 12 33,191$           2 20D 12 66,382$        16,596$   -$                     -$          -$           -$             16,596$   
Senior Systems Analyst 4 1 27F 12 49,763$           1 27F 12 49,763$        -$        -$                     -$          -$           49,763$        -$        
Senior Systems Analyst 4, As Needed - 27E 12 -$                - 27E 12 -$              -$        -$                     -$          -$           -$             -$        
Senior Systems Analyst 3 1 25F 12 45,769$           2 25F 12 91,538$        -$        -$                     -$          -$           45,769$        -$        
Senior Systems Analyst 3, As Needed - 25E 12 -$                - 25E 12 -$              -$        -$                     -$          -$           -$             -$        
Senior Systems Analyst 2 1 23F 12 42,202$           1 23F 12 42,202$        42,202$   -$                     -$          -$           -$             -$        
Senior Systems Analyst 2, As Needed - 23E 12 -$                - 23E 12 -$              -$        -$                     -$          -$           -$             -$        
Senior Systems Analyst 1 2 22F 12 81,036$           3 22F 12 121,554$      -$        -$                     81,036$     -$           -$             -$        
Senior Systems Analyst 1, As Needed - 22E 12 -$                - 22E 12 -$              -$        -$                     -$          -$           -$             -$        
Client Services Manager 1 23F 12 42,202$           1 23F 12 42,202$        -$        42,202$               -$          -$           -$             -$        
Systems Analyst/Programmer 3 4 22D 12 142,452$         6 22D 12 213,678$      -$        71,226$               -$          -$           71,226$        -$        
Manager Of Operations 1 26G 12 49,763$           1 26G 12 49,763$        -$        -$                     -$          49,763$     -$             -$        
Communications Analyst 2 22F 12 81,036$           2 22F 12 81,036$        -$        81,036$               -$          -$           -$             -$        
Network Analyst 3 2 25G 12 95,168$           - - - -$              -$        -$                     -$          -$           -$             95,168$   
Network Analyst 3, As Needed - 25E 12 -$                - 25E 12 -$              -$        -$                     -$          -$           -$             -$        
Network Analyst 2 1 24D 12 38,283$           1 24D 12 38,283$        -$        -$                     -$          -$           -$             38,283$   
Network Analyst 2, As Needed - 24D 12 -$                - 24D 12 -$              -$        -$                     -$          -$           -$             -$        
Network Analyst 1 - 22D 12 -$                1 22D 12 35,613$        -$        -$                     -$          -$           -$             -$        
Network Analyst 1, As Needed - 22D 12 -$                - 22D 12 -$              -$        -$                     -$          -$           -$             -$        
Network Technician 2 11D 12 48,454$           2 11D 12 48,454$        -$        48,454$               -$          -$           -$             -$        
Client Support Analyst 3 2 21E 12 71,226$           - - - -$              -$        71,226$               -$          -$           -$             -$        

City Information Systems

1998 1997 1998 Core Services
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City of Pittsburgh
1998 Operating Budget

Title Number
Rate/
Grade

Hours
Days

Months Amount Number
Rate/
Grade

Hours
Days

Months Amount

Public 
Safety 

Systems

Client 
Technology and 

Tele - 
Communications

Enterprise 
Compution Operations

Software 
Development

Network 
Systems

City Information Systems

1998 1997 1998 Core Services

Client Support Analyst 3, As Needed - 21E 12 -$                - 21E 12 -$              -$        -$                     -$          -$           -$             -$        
Client Support Analyst 2, As Needed - 22D 12 -$                - 22D 12 -$              -$        -$                     -$          -$           -$             -$        
Client Support Analyst 1, As Needed - 21D 12 -$                - 21D 12 -$              -$        -$                     -$          -$           -$             -$        
Client Support Analyst 1 1 21D 12 34,372$           - - - -$              34,372$   -$                     -$          -$           -$             -$        
Financial Systems Analyst 2 16F 12 62,660$           4 16F 12 125,320$      -$        -$                     -$          -$           62,660$        -$        
Financial Systems Analyst 2 16D 12 59,826$           - - - -$              -$        -$                     -$          -$           59,826$        -$        
Financial Systems Analyst, As Needed - 16E 12 -$                - 16E 12 -$              -$        -$                     -$          -$           -$             -$        
Lead Computer Operator 3 15D 12 83,223$           3 15D 12 83,223$        -$        -$                     -$          83,223$     -$             -$        
Computer Operator 2 1 13D 12 25,780$           1 13D 12 25,780$        -$        -$                     -$          25,780$     -$             -$        
Computer Operator 1 1 12D 12 24,946$           1 12D 12 24,946$        -$        -$                     -$          24,946$     -$             -$        
Control Supervisor 1 20F 12 37,233$           1 20F 12 37,233$        -$        -$                     -$          37,233$     -$             -$        
CIS Accounting Supervisor 1 22E 12 38,842$           1 22E 12 38,842$        6,474$     6,474$                 6,474$       6,474$       6,474$          6,474$     
Control Section Supervisor 1 17F 12 32,802$           1 17F 12 32,802$        5,467$     5,467$                 5,467$       5,467$       5,467$          5,467$     
Support Clerk, Part-Time - 8A 1,500 15,000$           - 8A 1,500 15,000$        2,500$     2,500$                 2,500$       2,500$       2,500$          2,500$     
Key Entry Operator 1 8D 12 22,417$           1 8D 12 22,417$        -$        -$                     -$          22,417$     -$             -$        
Clerk-Typist 1 1 6D 12 21,423$           - - - -$              3,571$     3,571$                 3,571$       3,571$       3,571$          3,571$     
Clerk 1, Part-Time - 4D 1,500 12,000$           - 4D 1,500 13,800$        2,000$     2,000$                 2,000$       2,000$       2,000$          2,000$     
Radio Technician 1 14.769 2,088 30,838$           1 14.769 2,088 30,838$        -$        30,838$               -$          -$           -$             -$        
CIS Intern, As Needed - 5.00-10.00 6,000 60,000$           - 5.00-10.00 2,000 110,000$      10,000$   10,000$               10,000$     10,000$     10,000$        10,000$   

TOTALS 48 1,981,292$      45 1,884,370$    155,686$ 457,262$             191,136$   305,878$   559,240$      312,091$ 

64



City of Pittsburgh
1998 Operating Budget

Account Description Account
1998

Budget
1997

Budget
1996

Actual
Public Safety 

Systems

Client Technology 
and Tele - 

Communications
Enterprise 
Compution Operations

Software 
Development

Network 
Systems

Salaries-regular 511000 1,981,292$   1,884,370$   1,439,523$    155,686$       457,262$                191,136$    305,878$      559,240$         312,091$         
Salaries-longevity 512100 -$               -$               -$               -$                       -$            -$             -$                 -$                 
Salaries-allowances 514400 -$              -$              -$               -$               -$                       -$            -$             -$                 -$                 
Salaries-In Grade 515000 -$              -$              -$               -$               -$                       -$            -$             -$                 -$                 
LLEBG Grant (51,870)$       -$              -$               -$               -$                       -$            -$             (51,870)$          -$                 
Vacancy Allowance -$              (10,000)$       -$               -$               -$                       -$            -$             -$                 -$                 

1,929,422$   1,874,370$   1,439,523$    155,686$       457,262$                191,136$    305,878$      507,370$         312,091$         

City Information Systems
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City of Pittsburgh
1998 Operating Budget

Mission:

Core Service & Description Initiative Benchmarks Change

1 Administration
1 Help reduce overtime costs by police court appearances
2 Expand collections incurred for delinquent defenders of all courts
3 Develop Community service  options for all courts

1996 1997
Community Service programs available 8 10 2

   

2 City Court
1 Automate processing of the Court
2 Recover delinquent citations, fines and costs
3 Work w/Public Safety to cut costs without disrupting Court process.

1996 1997 Est
Underage drinking cases heard 0 350 350

Revenue generated per case  $    13.40  $    13.76 $ .36

3 Housing Court
1 Follow through on liens of delinquent property owners
2 Recover delinquent citations, fines and costs
3 Utilize State constables in executing arrest warrants

1996 1997 Est
Housing cases heard        5,208        5,800 592

Revenue generated per case  $    38.53  $    39.37 $ .84

Pittsburgh Magistrates Court, comprised of City Court, Traffic Court, and Housing Court, is responsible for fairly adjudicating cases involving violations of various State laws and local ordinances. These 

Magistrates Court

This core service streamlines the administrative 
processes of all three courts to ensure top quality service 
to all users.

City Court hears all original matters prosecuted by the 
Bureau of Police, including arraignments and 
preliminary hearings in felony and misdemeanor cases, 
and trials involving summary offenses under the 
Pennsylvania Crimes Code and Pittsburgh Ordinances.  
Domestic violence, child sexual abuse cases, curfew and 
underage drinking cases are held in special court 
sessions with City Court

Housing Court hears cases involving violations of 
various laws related to housing, health and safety, 
including Pittsburgh's Building Code, Zoning Code, Fire 
Prevention Code and the Allegheny County Health 
Code.  The Housing Court oversees the work of the 
Housing Clinic. 
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Magistrates Court

Core Service & Description Initiative Benchmarks Change

4 Traffic Court
1 Work with CIS to update system and programs
2 Recover delinquent citations, fines and costs
3 Implement the 24 hour charge card operation for parking citations

1996 1997 Est
Number of DUI cases heard        2,191        2,400 209

Revenue generated per case  $    16.68  $    17.80 $1.12

Traffic Court is responsible for adjudicating all 
violations cited under the Pennsylvania Motor Vehicle 
Code, Pittsburgh Parking Ordinances and driving under 
the influence (DUI) charges.
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Core Services

Subclass Description
1998

Budget
1997

Budget
1996

Actual Change Administration City Court
Housing 

Court
Traffic 
Court

10 Salaries 1,049,524$    1,104,343$ 930,600$     (54,819)$     321,739$           309,177$  146,376$   272,232$  
20 Premium Pay 11,000$         11,000$      7,634$         -$            -$                   4,750$      -$          6,250$      
30 Education and Training 7,536$           7,528$        917$            8$               7,536$               -$          -$          -$          
40 Fringe Benefits -$               -$           -$            -$            -$                   -$          -$          -$          
50 Uniforms -$               -$           -$            -$            -$                   -$          -$          -$          

100 Supplies 11,300$         11,300$      9,317$         -$            2,825$               2,825$      2,825$       2,825$      
110 Materials -$               -$           -$            -$            -$                   -$          -$          -$          
120 Equipment 11,800$         2,000$        1,555$         9,800$        -$                   600$         600$          10,600$    
130 Repairs -$               -$           -$            -$            -$                   -$          -$          -$          
140 Rentals 17,700$         14,090$      12,000$       3,610$        2,000$               5,500$      2,200$       8,000$      
150 Miscellaneous Services 18,300$         18,300$      12,121$       -$            9,600$               3,526$      2,587$       2,587$      
160 Utilities -$               -$           -$            -$            -$                   -$          -$          -$          
170 Judgments -$               -$           -$            -$            -$                   -$          -$          -$          
180 Pension -$               -$           -$            -$            -$                   -$          -$          -$          
200 Debt Service -$               -$           -$            -$            -$                   -$          -$          -$          
210 Debt Service Subsidy -$               -$           -$            -$            -$                   -$          -$          -$          
300 GF Grants -$               -$           -$            -$            -$                   -$          -$          -$          
350 GF Projects -$               -$           -$            -$            -$                   -$          -$          -$          
400 Transfers -$               -$           -$            -$            -$                   -$          -$          -$          

TOTALS 1,127,160$    1,168,561$ 974,144$     (41,401)$     343,700$           326,378$  154,588$   302,494$  

Magistrates Court
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Title Number
Rate/
Grade

Hours
Days

Months Amount Number
Rate/
Grade

Hours
Days

Months Amount Administration City Court
Housing 

Court
Traffic 
Court

Chief Magistrate 1 $61,658 12 61,658$             1 $61,658 12 61,658$       61,658$             -$             -$         -$         
City Magistrate 5 $40,121 12 200,605$           6 $40,121 12 240,723$     200,605$           -$             -$         -$         
City Magistrate, As Needed - $47,593 12 -$                   - $47,593 12 -$             -$                  -$             -$         -$         
City Magistrate, As Needed - $40,120 12 -$                   - $40,120 12 -$             -$                  -$             -$         -$         
Accounts Receivable Coordinator, As Needed - 21E 12 -$                   - 21E 12 -$             -$                  -$             -$         -$         
Chief Clerk 1 1 18E 12 32,802$             1 18E 12 32,802$       32,802$             -$             -$         -$         
Chief Clerk 1, As Needed - 18E 12 -$                   - 18E 12 -$             -$                  -$             -$         -$         
Administrative Aide 1 14E 12 28,124$             1 14E 12 28,124$       28,124$             -$             -$         -$         
Secretary, As Needed, Part-Time - 14E 12 -$                   - 14E 12 -$             -$                  -$             -$         -$         
Clerk 1, As Needed - 4D 12 -$                   - 4D 12 -$             -$                  -$             -$         -$         
Clerk 2, As Needed - 6D 12 -$                   - 6D 12 -$             -$                  -$             -$         -$         
Supervisory Clerk 1 12F 12 27,064$             1 12F 12 27,064$       -$                  27,064$       -$         -$         
Clerk-Typist 2 3 7D 12 65,676$             4 7D 12 87,568$       -$                  65,676$       -$         -$         
Clerk-Typist 2, As Needed - 7D 12 -$                   - 7D 12 -$             -$                  -$             -$         -$         
Clerk-Typist 2, Part-Time - 7A 7,500 44,522$             - 7A 7,500 74,203$       -$                  44,522$       -$         -$         
Clerk-Typist 1 2 6D 12 42,846$             2 6D 12 42,846$       -$                  42,846$       -$         -$         
Clerk-Typist 1, Part-Time - 6A 1,500 14,562$             - 6A 1,500 14,562$       -$                  14,562$       -$         -$         
Clerk-Typist 1, As Needed - 6A 12 -$                   - 6A 12 -$             -$                  -$             -$         -$         
Clerk 2 2 6D 12 42,846$             2 6D 12 42,846$       -$                  42,846$       -$         -$         
Clerk 2, As Needed - 6D 12 -$                   - 6D 12 -$             -$                  -$             -$         -$         
Clerk 2, Part-Time - 6A 3,000 29,125$             - 6A 3,000 29,125$       -$                  29,125$       -$         -$         
Supervisory Clerk 1 12F 12 27,064$             1 12F 12 27,064$       -$                  -$             -$         27,064$   
Supervisory Clerk, As Needed - 12E 12 -$                   - 12E 12 -$             -$                  -$             -$         -$         
Cashier 2 1 12D 12 24,946$             1 12D 12 24,946$       -$                  -$             -$         24,946$   
Cashier 2, As Needed - 12D 12 -$                   - 12D 12 -$             -$                  -$             -$         -$         
Cashier 1 2 10D 12 47,172$             2 10D 12 47,172$       -$                  -$             -$         47,172$   
Cashier 1, As Needed - 10D 12 -$                   - 10D 12 -$             -$                  -$             -$         -$         
Clerk-Stenographer 2 1 9D 12 22,985$             1 9D 12 22,985$       -$                  -$             -$         22,985$   
Clerk 1 1 4D 12 20,579$             1 4D 12 20,579$       -$                  -$             -$         20,579$   
Clerk 2, As Needed - 6D 12 -$                   - 6D 12 -$             -$                  -$             -$         -$         
Clerk 2, Part-Time - 6A 3,000 29,125$             - 6A 3,000 29,125$       -$                  -$             -$         29,125$   
Clerk-Typist 2 3 7D 12 65,676$             2 7D 12 43,784$       -$                  -$             -$         65,676$   

1998 1997 1998 Core Services

Magistrates Court
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Title Number
Rate/
Grade

Hours
Days

Months Amount Number
Rate/
Grade

Hours
Days

Months Amount Administration City Court
Housing 

Court
Traffic 
Court

1998 1997 1998 Core Services

Magistrates Court

Clerk-Typist 2, As Needed - 7D 12 -$                   - 7D 12 -$             -$                  -$             -$         -$         
Clerk-Typist 1 1 6D 12 21,423$             2 6D 12 42,846$       -$                  -$             -$         21,423$   
Clerk-Typist 1, As Needed - 6A 12 -$                   - 6A 12 -$             -$                  -$             -$         -$         
Clerk-Typist 1, Part Time - 6A 6,000 58,248$             - 6A 6,000 58,248$       -$                  43,686$       -$         14,562$   
Account Clerk, As Needed - 10D 12 -$                   - 10D 12 -$             -$                  -$             -$         -$         
Special Master - 17D 12 -$                   1 17D 12 30,130$       -$                  -$             -$         -$         
Supervisory Clerk 1 12F 12 27,064$             1 12E 12 26,082$       -$                  -$             27,064$   -$         
Clerk-Typist 2 2 7D 12 43,784$             2 7D 12 43,784$       -$                  -$             43,784$   -$         
Clerk-Typist 2, As Needed - 7D 12 -$                   - 7D 12 -$             -$                  -$             -$         -$         
Clerk-Typist 1, Part Time - 6A 3,000 29,125$             - 6A 3,000 29,125$       -$                  -$             29,125$   -$         
Clerk-Typist 1, As Needed - 6D 12 -$                   - 6D 12 -$             -$                  -$             -$         -$         
Probation Officer 1 13D 12 25,780$             1 13D 12 25,780$       -$                  -$             25,780$   -$         
Clerk-Typist 1 1 6D 12 21,423$             1 6D 12 21,423$       -$                  -$             21,423$   -$         

TOTALS 31 1,054,224$        34 1,174,594$  323,189$           310,327$     147,176$ 273,532$ 
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Account Description Account
1998

Budget
1997

Budget
1996

Actual Administration City Court
Housing 

Court
Traffic 
Court

Salaries-regular 511000 1,054,224$    1,174,594$      930,600$       323,189$          310,327$      147,176$    273,532$      
Salaries-longevity 512100 -$               -$                 -$               -$                  -$             -$            -$             
Salaries-allowances 514400 -$               -$                 -$               -$                  -$             -$            -$             
Salaries-In Grade 515000 300$              -$                 -$                300$             -$            -$             
Vacancy Allowance (5,000)$         (70,251)$          -$               (1,450)$             (1,450)$        (800)$          (1,300)$        

1,049,524$    1,104,343$      930,600$       321,739$          309,177$      146,376$    272,232$      

Magistrates Court
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Mission:

Core Service & Description Initiative Benchmarks Change

1 Unlawful Practices - Administration & Enforcement
1 Decrease overall case processing time
2 Institute housing testing program

EEOC Pgh CHR
Average case load per investigator 85 88 3

EEOC Pgh CHR
Settlement rates 16% 40% 24%

2 Inter-Group/Police Community Relations
1 Dev. System for tracking incidents/patterns of community tension
2 Institute proactive methods to counter incidents of comm. tension

Allegheny Pgh CHR
Community Tension Situations 10 3 -7

3 Education & Outreach
1 Enhance and expand summer programming for youth
2 Develop add'l programs to combat prejudice & intolerance

EEOC/Phil Pgh CHR
Technical Training Programs Held 7 25 18

The education and outreach service of the Commission 
provides presentations and programs to all segments of 
the population, including the City workforce, in an effort 
to reduce prejudice, enhance inter-group relations, 
increase understanding and bring a greater level of 
compliance with the law.

The Commission on Human Relations is committed to the elimination of all forms of unlawful discrimination in employment, housing, public accommodations and the provision of City services.  In addition, 
the Commission is dedicated to improving inter-group relations within the City of Pittsburgh

Human Relations Commission

The unlawful practices section investigates and 
adjudicates complaints of disciminatory employment, 
housing, public accommodation practices, and civil 
rights violations involving City employees

The inter-group relations/police community relations 
secton studies and investigations situtations having an 
adverse affect on inter-group relations in our 
neighborhoods, as well as police/community relations 
where tensions result from police actions.  
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Core Services

Subclass Description
1998

Budget
1997

Budget
1996

Actual Change

Unlawful 
Practices - 

Administration 
& Enforcement

Inter-
Group/Police 
Community 

Relations

Education 
& 

Outreach

10 Salaries 166,486$   196,489$      226,675$    (30,003)$     156,522$            4,342$               5,622$      
20 Premium Pay 1,650$       1,650$          413$           -$            1,650$                -$                  -$          
30 Education and Training 2,500$       2,500$          869$           0$               2,092$                308$                  100$         
40 Fringe Benefits -$           -$             -$            -$            -$                    -$                  -$          
50 Uniforms -$           -$             -$            -$            -$                    -$                  -$          

100 Supplies 404$          404$             400$           0$               304$                   50$                    50$           
110 Materials -$           -$             -$            -$            -$                    -$                  -$          
120 Equipment 800$          800$             800$           -$            670$                   100$                  30$           
130 Repairs -$           -$             -$            -$            -$                    -$                  -$          
140 Rentals -$           -$             -$            -$            -$                    -$                  -$          
150 Miscellaneous Services 28,170$     28,170$        12,766$      0$               24,678$              3,382$               110$         
160 Utilities -$           -$             -$            -$            -$                    -$                  -$          
170 Judgements -$           -$             -$            -$            -$                    -$                  -$          
180 Pension -$           -$             -$            -$            -$                    -$                  -$          
200 Debt Service -$           -$             -$            -$            -$                    -$                  -$          
210 Debt Service Subsidy -$           -$             -$            -$            -$                    -$                  -$          
300 GF Grants -$           -$             -$            -$            -$                    -$                  -$          
350 GF Projects -$           -$             -$            -$            -$                    -$                  -$          
400 Transfers -$           -$             -$            -$            -$                    -$                  -$          

TOTALS 200,010$   230,013$      241,923$    (30,003)$     185,916$            8,182$               5,912$      

Human Relations Commission
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Title Number
Rate/
Grade

Hours
Days
Months Amount Number

Rate/
Grade

Hours
Days
Months Amount

Unlawful 
Practices - 

Administration 
& Enforcement

Inter-
Group/Police 
Community 

Relations
Education & 

Outreach

Director 1 61,658  12 61,659$   1 61,658  12 61,658$   30,829$             15,415$            15,415$       
Commission Representative 3 1 20E 12 35,707$   1 20E 12 35,706$   17,853$             8,927$              8,927$         
Commission Representative 3, As Needed - 20E 12 -$         - 20E 12 -$         -$                   -$                 -$             
Commission Representative 2 2 19D 12 64,022$   3 19D 12 96,033$   62,742$             -$                 1,280$         
Commission Representative 2, As Needed - 19D 12 -$         - 19D 12 -$         -$                   -$                 -$             
Commission Representative 1, Part-Time - 16A 3,000 37,183$   - 16A 3,000 37,183$   37,183$             -$                 -$             
Commission Representative 1, As Needed - 16D 12 -$         - 16D 12 -$         -$                   -$                 -$             
Secretary 1 14G 12 30,130$   1 14E 12 28,124$   30,130$             -$                 -$             
Clerk Stenographer 2 1 9D 12 22,985$   1 9D 12 22,985$   22,985$             -$                 -$             
Clerk Stenographer 2, As Needed - 9D 12 -$         - 9D 12 -$         -$                   -$                 -$             
Clerk-Typist 2, Part-Time - 7A 1,500 14,800$   - 7A 1,500 14,800$   14,800$             -$                 -$             
Clerk 2, As Needed - 6D 12 -$         - 6D 12 -$         -$                   -$                 -$             

TOTALS 6 266,486$ 7 296,489$ 216,522$           24,342$            25,622$       

1998 1997 1998 Core Services

Human Relations Commission
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Account Description Account
1998

Budget
1997

Budget
1996

Actual

Unlawful 
Practices - 

Administration & 
Enforcement

Inter-
Group/Police 
Community 

Relations
Education & 

Outreach

Salaries-regular 511000 266,486$      296,489$      226,675$    216,522$             24,342$        25,622$         
Salaries-longevity 512100 -$              -$             -$            -$                     -$              -$               
Salaries-allowances 514400 -$              -$             -$            -$                     -$              -$               
Salaries-In Grade 515000 -$              -$             -$            -$                     -$              -$               
Less CDBG (100,000)$     (100,000)$    -$            (60,000)$              (20,000)$       (20,000)$       

166,486$      196,489$      226,675$    156,522$             4,342$          5,622$           

Human Relations Commission
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Mission:

Core Service & Description Initiative Benchmarks Change

1 Unlawful Employment Practices Enforcement
1 Increase case production and charge resolution funding by EEOC
2 Reduce overall case processing time to 400 days

EEOC Pgh CHR
Average Case Processing Time 547 days 435 days -112

Charge Acceptance Rate upon Review 85% 100% 15%

The Pittsburgh Commission on Human Relations and the U. S. Equal Employment Opportunity Commission are committed to the elimination of all forms of unlawful discrimination in employment 
through the prompt investigation, conciliation and adjudication of complaints, by utilizing the collective resources of each agency.

EEOC Trust Fund

The unlawful employment practices enforcement 
program assists the Commission on human 
Relations in the investigation and adjudication of 
complaints of employment discrimination.
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Core Services

Subclass Description
1998

Budget

Unlawful 
Employment 

Practices 
Enforcement 

BEGINNING BALANCE 11,450$      

REVENUES
Taxes,  inc pen and interest -$            -$                 
Interest earnings -$            -$                 
Fines and forfeitures -$            -$                 
Licenses-business -$            -$                 
General Government Licenses -$            -$                 
Rentals & Charges-Departmental -$            -$                 
Public service privilege -$            -$                 
Provision of services -$            -$                 
Break even centers -$            -$                 
Joint operations -$            -$                 
Federal and state grants -$            -$                 
Reimbursement CDBG -$            -$                 
Act 77-operational support -$            -$                 
Miscellaneous 60,200$      60,200$            
Operating transfers -$            -$                 
Other Financing Sources -$            -$                 
Total Revenues 60,200$      

EXPENDITURES
10 Salaries 46,117$      46,117$            -$            -$          -$          -$          -$          
20 Premium Pay -$            -$                 -$            -$          -$          -$          -$          
30 Education and Training -$            -$                 -$            -$          -$          -$          -$          
40 Fringe Benefits 11,450$      11,450$            -$            -$          -$          -$          -$          
50 Uniforms -$            -$                 -$            -$          -$          -$          -$          

100 Supplies -$            -$                 -$            -$          -$          -$          -$          
110 Materials -$            -$                 -$            -$          -$          -$          -$          
120 Equipment -$            -$                 -$            -$          -$          -$          -$          
130 Repairs -$            -$                 -$            -$          -$          -$          -$          
140 Rentals -$            -$                 -$            -$          -$          -$          -$          
150 Miscellaneous Services 14,083$      14,083$            -$            -$          -$          -$          -$          
160 Utilities -$            -$                 -$            -$          -$          -$          -$          
170 Judgements -$            -$                 -$            -$          -$          -$          -$          
180 Pension -$            -$                 -$            -$          -$          -$          -$          
200 Debt Service -$            -$                 -$            -$          -$          -$          -$          
210 Debt Service Subsidy -$            -$                 -$            -$          -$          -$          -$          
300 GF Grants -$            -$                 -$            -$          -$          -$          -$          
350 GF Projects -$            -$                 -$            -$          -$          -$          -$          
400 Transfers -$            -$                 -$            -$          -$          -$          -$          

Total Expenditures 71,650$      71,650$            -$            -$          -$          -$          -$          

ENDING BALANCE -$            

EEOC Trust Fund
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Title Number
Rate/
Grade

Hours
Days
Months Amount Number

Rate/
Grade

Hours
Days
Months Amount

Unlawful 
Employment 

Practices 
Enforcement

Commission Representative 3 1 20E 12 35,706$          1 20E 12 35,706$          35,706$               
Commission Representative 3, As Needed - 20E 12 -$               - 20E 12 -$               -$                    
Commission Representative 2, As Needed - 19D 12 -$               - 19D 12 -$               -$                    
Commission Representative 1, As Needed - 16D 12 -$               - 16D 12 -$               -$                    
Commission Representative 1, Part-Time - 16A 840 10,411$          - 16A 840 10,411$          10,411$               
Secretary, As Needed - 14E 12 -$               - 14E 12 -$               -$                    
Clerk Stenographer 2, As Needed - 9D 12 -$               - 9D 12 -$               -$                    
Clerk Stenographer 1, As Needed - 8D 12 -$               - 8D 12 -$               -$                    
Clerk-Typist 2, As Needed - 7D 12 -$               - 7D 12 -$               -$                    

TOTALS 1 46,117$          1 46,117$          46,117$               -$            

1998 1997 1998 Core Services

EEOC Trust Fund
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Account Description Account 1998 Budget 1997 Budget

Unlawful 
Employment 

Practices 
Enforcement

Salaries-regular 511000 46,117$          46,117$          46,117$         
Salaries-longevity 512100 -$               -$               -$               
Salaries-allowances 514400 -$               -$               -$               
Salaries-In Grade 515000 -$               -$               -$               

-$               -$               -$               

46,117$          46,117$          46,117$         -$             -$             -$             

EEOC Trust Fund
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Mission: 

\ I 
.I 

I HUD-F-;;jr H~~ng Trust Fund I 

The Commission on Human Relations and the U.S. Department of Housing and Urban Development are dedicated to the identification and elimination of all fonns of unlawful housing discrimination through the concerted enforcement and 
utilization of the combined resources of each agency. 

Core Service & Description 

I Ulllawj11/ Ho11si11g Practices E1iforceme111 
The unlawful housing practices program assists the Commission on 
Human Relations in the identification and eradication of housing 
discrimination by providing for new initiatives in community education 
in the detection, prevention and reporting of unlawful housing 
discrimination in the City of Pittsburgh. 

Initiative Benchmarks 

I Develop new initiatives in combating housing discrimination. 
2 Develop materials & programs for community education & outreach. 

Projected Education/Outreach Programs 

Projected Case Load Per Investigator 
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I City of Pittsburgh HUD-Fair Housing Trust Fund 

1998 Operating Budget 

Core Services 
Unlawful 
Housing 

1998 Praclices 
Subclass Description Budget Enforcement 

BEGINNING BALANCE $ 234 

REVENUES 
Taxes, inc pen and interest s $ 

Interest earnings $ - $ 

Fines and forfeitures $ $ 

Licenses-business $ - $ 

General Government Licenses s s 
Rentals & Charges-Departmental $ $ 

Public service privilege $ $ 

Provision of services $ . $ 
Break even centers $ $ 

Joint operations $ . $ 

Federal and state grants $ . $ 

Reimbursement CDBG $ $ 
Act77-operational support $ s 
Miscellaneous ·s 100,000 $ (00,000 

Operating transfers $ . $ 

Otber Financing Sources $ . $ 

Total Revenues $ 100,000 

EXPENDITURES 
10 Salaries $ 3S,706 $ 3S,706 $ $ $ $ $ 
20 Premium Pay $ $ $ $ $ $ $ 
30 Education and Training $ 3,000 $ 3,000 $ $ $ $ $ 
40 Fringe Benefits $ S,OOO $ S,OOO $ $ $ $ $ 
SO Uniforms $ . $ $ $ $ $ $ 

I 00 Supplies $ S,OOO $ s,ooo $ . $ $ . $ $ 
I 10 Materials $ 12,000 $ 12,000 $ . $ $ $ $ 

I 20 Equipment $ IS,OOO $ lS,OOO $ . $ $ $ $ 
130 Repairs $ $ $ $ $ $ $ 
140 Rentals $ $ $ $ $ $ $ 
I SO Miscellaneous Services $ 24,S28 $ 24,S28 $ $ - $ $ $ 
160 Utilities $ $ $ $ $ $ $ 
170 Judgements $ $ $ $ $ $ . $ 
180 Pension $ $ $ $ $ $ $ 

200 Debt Service $ $ $ $ $ $ $ 
2 I 0 Debt Service Subsidy $ $ $ $ $ $ $ 

300 GF Grants $ $ $ $ $ $ $ 
3SO GF Projects $ $ $ $ $ $ $ 
400 Transfers $ $ $ $ . $ $ $ 

Total Expenditures $ 100,234 $ 100,234 $ $ $ $ $ 

ENDING BALANCE $ 
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City ofPittsbur~h r HUD-Fair Housing Trust Fund I 
1998 Operating Budget 

1!191 1997 1!191 Core Servl<es 
Unlawful 

Hours Hours Housln1 
Rate/ Days Rate/ Days Pratllus 

Tille Number Grade Months Amount Number Grade Months Amount Eaforument 

Commission Representative 3 I 20E 12 s 3S,706 20E 12 s s 3S,706 
Commission Representative 2, AI Needed 190 12 s 190 12 s . s 
Commission Representative I, As Needed 160 12 s 160 12 s s 
Setretary, AI Needed 14E 12 s 14E 12 s s 
Clerk Stenosrapher 2, AI Needed 90 12 s 90 12 s s 
Clerk Stenographer I, AI Needed 80 12 s 80 12 s s 
Clerk-Typist2, AI Needed 70 12 s 70 12 $ $ 

TOTALS I s 3S,706 
--0-- s "'$"JS,706 $ $ - s $ 

77 
82



\. 
,., 
'· 1 

City of Pittsburgh I HUD-Fair Housing Trust Fund I 
1998 Operating Budget 

Unlawful 
Housing 
Practices 

Account Description Account 1998Budget 1997 Budget Enforcement 

Salaries-regular 511000 s 35,706 s - s 35,706 
Salaries-longevity 512100 $ - $ - $ 
Salaries-allowances 514400 $ - $ - $ 
Salaries-In Grade 515000 $ - s - $ 

$ - s - s 
$ 35,706 $ - $ 35,706 $ - s - s - s - s 
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City of Pittsburgh I CltyC-;-trou;------- -- ·~ 
1998 Operating Budget 

Mission: 

The Controller's Office missi1 assure that City residents receive the best services for their lax dollars. This is achieved via performance audits of City departments and authorities and by accurately compiling financial data. 

Core Service & Description 

I Accounlln: 
Reviews ali financial data in t~leSoft financial system, remains 
active in continued PeopleSo!mentation, performs bank 
reconciliations, transfer of fud chartfield creation. Distributes 
monthly reports of revenue amditures and a Comprehensive 
Annual Financial Report. 

2 Performance Audits and Ei 
Performs audits of programs 111ments to ensure that program goals 
and objectives are being met. IpS and reports performance 
measures of the programs audt 1997, audits performed included 
Recreation Center cleaning cors, Board of Education, Public 
Works Job Creation and SpecBts Cost Recovery. Also, inspects 
and audits engineering, architcconstruction and demolition 
contracts. 

3 Fiscal Audit 
Performs financial reviews of J11118lic or departmental fiscal 
operations, typically analyzinges and expenditures. 

Initiative 

I Receive GFOA Certificate ofExcellance in Reporting. 
2 Implement Accounts Receivable and Human Resource modules. 
3 Streamline cash management processes. 

I Improve computer training of staff. 
2 Continue to work with departments to inBprove City operations. 

I Improve computer training of staff. 
2 Continue to work with departments to improve City operations. 
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Benchmarks 

Performance audit recommendations 

$ saved from engineer's audits 

Fiscal audit recommendations 

~ 
ISO 

~ 
$ 80,000 

~ 
90 

122Z 
115 

122Z 
$ 100,000 

1997 

100 

Change 

25 

$ 20,000 

10 
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City ofPitt~bul"gfl 
1998 Operating Budget 

4 fllformallon Svstems 
Responsible for maintaining the computer equipment of the Controllel's 
Office including computers, printers, optical scanning equipment, 
microfilm and microfiche machines, LAN terminals, modems, and 
external data storage. Also, maintains software and coordinates training 
with CIS for PeopleSoft, Excel, Access, Word, Powerpoinl, Publisher, 
Mutimale, Lotus 123 and Dbase. 

S Contracts 

{ ( 
, 
l. ( 

Initiative 

I Continue implementation of Unisource 2000 Project 
2 Utilize network system lo speed questions to proper department. 
3 Add Accounts Receivable Audit function to fmancial system. 

Reviews and encumbers contracts and resoutions. Pays invoices against II Reduce lime needed to process contracts. 
the contracts, inputs travel reimbursements, and processes purchase 
orders. Inspects procurement and demolition invoices. Scans documents 
into the Controllel's Office archives through the optical scanner system. 

6 Pavro/1 
Audits and processes departmental payrolls and personnel transaction II Post-audit payrolls to ensure that no duplication exists. 
forms. Processes and pays approximately 175,000 payroll checks, 13,000 
compensation checks and 63,000 tax refunds per year. 

80 

( 1/ " I /. 
\ ( 

[ City Controller I 

Benchmarks 

II of contracts processed 
.122§ 

1,7SO 
.!221 

1,800 

Change 

so 

r 
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City of Pittsburgh
1998 Operating Budget

Core Services

Subclass Description
1998

Budget
1997

Budget
1996

Actual Change Accounting

Performance 
Audits and 

Engineering
Fiscal 
Audits

Information 
Systems Contracts Payroll

10 Salaries 2,320,926$   2,314,528$       2,101,107$  6,398$           2,320,926$      -$              -$            -$             -$            -$           
20 Premium Pay 10,000$        15,000$            11,635$       (5,000)$         10,000$           -$              -$            -$             -$            -$           
30 Education and Training 15,000$        15,000$            8,301$          -$               15,000$           -$              -$            -$             -$            -$           
40 Fringe Benefits -$              -$                  -$             -$               -$                 -$              -$            -$             -$            -$           
50 Uniforms -$              -$                  -$             -$               -$                 -$              -$            -$             -$            -$           

100 Supplies 13,000$        13,000$            13,000$       0$                  13,000$           -$              -$            -$             -$            -$           
110 Materials -$              -$                  -$             -$               -$                 -$              -$            -$             -$            -$           
120 Equipment 20,000$        20,000$            2,277$          0$                  20,000$           -$              -$            -$             -$            -$           
130 Repairs -$              -$                  -$             -$               -$                 -$              -$            -$             -$            -$           
140 Rentals 13,000$        20,000$            20,000$       (7,000)$         13,000$           -$              -$            -$             -$            -$           
150 Miscellaneous Services 125,000$      163,000$          131,158$     (38,000)$       125,000$         -$              -$            -$             -$            -$           
160 Utilities -$              -$                  -$             -$               -$                 -$              -$            -$             -$            -$           
170 Judgements -$              -$                  -$             -$               -$                 -$              -$            -$             -$            -$           
180 Pension -$              -$                  -$             -$               -$                 -$              -$            -$             -$            -$           
200 Debt Service -$              -$                  -$             -$               -$                 -$              -$            -$             -$            -$           
210 Debt Service Subsidy -$              -$                  -$             -$               -$                 -$              -$            -$             -$            -$           
300 GF Grants -$              -$                  -$             -$               -$                 -$              -$            -$             -$            -$           
350 GF Projects -$              -$                  -$             -$               -$                 -$              -$            -$             -$            -$           
400 Transfers -$              -$                  -$             -$               -$                 -$              -$            -$             -$            -$           

TOTALS 2,516,926$   2,560,528$       2,287,478$  (43,602)$       2,516,926$      -$              -$            -$             -$            -$           

City Controller
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City of Pittsbur~h 
,--- ---------

• City Contro_ller -~ 

1998 Operating Budget 

.,,. .,7 1"1 Cere Servka 
Houn Houn Performance 

Ratrl Days Ratrl Days Audltsand Information 

nile Number Grade Months Amount Number Gnde Months Amount AccountlnJ EnJineerlnJ Fl~eal Audit Systems Contncls Payroll 

City Controller I Sl,299 12 s Sl,299 I Sl,299 12 s 51,299 s 51,299 s $ s s s 
Deputy Controller I 72,906 12 s 72,906 I 72,906 12 s 72,906 s 72,906 $ s s s s 
ControllerS Executive Secretary I 260 12 s 49,763 I 26G 12 s 49,763 s 49,763 s $ s s s 
ControllerS Private Secretary I 17 12 s 33,220 I 17 12 s 33,220 s 33,220 s s $ $ s 
Clerk 2 I 14E 12 s 21,124 I 14E 12 s 21,124 s 21,124 s s s $ s 
Clerk 2 I 7G 12 s 23,637 I 7G 12 $ 23,637 $ 23,637 $ $ $ s s 
Chief Accounting Oflicer, C.P.A. I 34E 12 $ 63,019 I 34E 12 $ 63,019 $ 63,089 $ s $ $ s 
Accounting Manager I 29E 12 s Sl,870 I 29E 12 s Sl,870 s Sl,870 s s s s s 
Assistant Accounting Manager I 24F 12 s 43,90S I 24F 12 $ 43,90S s 43,905 s s $ $ s 
C.P.A., As Needed 23G 12 $ IS,782 23G 12 s 15,782 s 15,782 s $ s s s 
Prevailing Wage Oflic:er I 21G 12 $ 40,SI8 I 21G 12 $ 40,SI8 s 40,SI8 s s s $ $ 

Senior Accountant I 22E 12 s 31,842 I 22E 12 s 38,842 s 31,842 s s s s s 
Accounllnt 3 I 21E 12 s 37,233 I 21E 12 s 37,233 s 37,233 s s $ $ s 
Audit Supervisor I 17E 12 s 31,330 I 17E 12 s 31,330 s 31,330 $ s s s s 
Accountant2 I 160 12 s 32,802 I 160 12 s 32,802 s 32,802 s s $ $ s 
Key Entry Supervisor I ISE 12 $ 29,193 I ISE 12 $ 29,193 s 29,193 s $ $ s s 
ControllerS Auditor I 13F 12 s 21,124 I 13F 12 s 28,124 s 21,124 s s $ $ $ 

ControllerS Auditor 3 130 12 s 78,246 3 130 12 $ 78,246 s 71,246 $ s $ s s 
Account Clerk I 10 12 s 28,121 I 10 12 $ 28,128 $ 21,128 s $ s s s 
Account Clerk 2 IOD 12 s 47,274 2 IOD 12 s 47,274 s 47,274 s s s $ s 
Clerk 2 I 6D 12 s 21,398 I 6D 12 s 21,398 $ 21,398 s s s s s 
Clerk2 I 6F 12 s 22,426 I 6F 12 s 22,426 s 22,426 s s s $ s 
Clerk2 2 6 12 s 50,330 2 6 12 s 50,330 $ S0,330 s s s s $ 

Clerk 2 I 6 12 $ 26,016 I 6 12 s 26,086 s 26,016 s $ $ $ $ 

Contracts Division Manager I 2SE 12 s 43,905 I 2SE 12 $. 43,90S $ 43,90S $ s s s s 
Assistant Contract Supervisor I 16D 12 s 29,193 I 16D 12 s 29,193 s 29,193 s s s s s 
Contract Specialist I ISE 12 s 29,193 I ISE 12 $ 29,193 s 29,193 s s $ $ $ 

Account Clerk I 10 12 $ 26,086 I 10 12 s 26,016 $ 26,086 $ $ s s $ 

Account Clerk I II 12 $ 27,064 I II 12 $ 27,064 s 27,064 $ $ $ s s 
Account Clerk I IOD 12 $ 23,637 I IOD 12 s 23,637 s 23,637 s s s s s 
Materials Inspector 3 I 12D 12 $ 25,162 I 12D 12 $ 25,162 s 25,162 $ $ $ $ $ 

Materials Inspector 2 I 9E 12 s 23,637 I 9E 12 s 23,637 s 23,637 s $ $ s s 
Clerk· Typist2 I JOG 12 s 26,082 I lOG 12 $ 26,012 s 26,012 s $ $ $ $ 

Clerk2 I 6 12 s 27,070 I 6 12 $ 27,070 s 27,070 s $ $ s s 
Clerk 2 I 6 12 $ 23,643 I 6 12 $ 23,643 s 23,643 $ $ . $ . $ s 
Clerk2 2 6F 12 $ 44,852 2 6F 12 $ 44,8S2 s 44,8S2 $ $ $ s s 
Clerk 2 2 6D 12 $ 42,796 I 6D 12 s 21,398 s 42,796 $ $ s $ s 
Utility Clerk I 4D 12 $ 20,523 I 4D 12 $ 20,S23 $ 20,523 s s s s s 
ControllerS Engineer I 29G 12 $ 56,168 I 29G 12 s S6,168 s 56,168 s s $ s s 
Clerk 2 I 6 12 s 26,086 I 6 12 s 26,086 $ 26,086 $ s $ s $ 

Audit Manager I 22G 12 $ 42,202 I 22G 12 $ 42,202 s 42,202 $ $ $ $ $ 

Controlle(S Lead Auditor 4 lSD 12 s 112,496 4 lSD 12 s 112,496 s 112,496 s $ $ s s 
ControllerS Auditor I 13F 12 s 28,124 I 13F 12 s 28,124 s 28,124 $ s s $ $ 

ControllerS Auditor I 130 12 s 26,082 I llD 12 s 26,012 $ 26,082 $ s $ $ $ 

Account Clerk I IOD 12 s 23,637 I IOD 12 $ 23,637 s 23,637 s s $ $ s 
Clerk 2 I 6F 12 $ 22,426 I 6F 12 s 22,426 s 22,426 s s s $ s 
ControllerS Information System Mll1llger I 29E 12 s 51,170 I 29E 12 s S1,870 $ Sl,870 s s s s $ 

Systems Analyst/Programmer 3 2 22D 12 s 74,466 2 22D 12 $ 74,466 $ 74,466 s $ $ s s 
Computer Operator 2 I IJD 12 s 26,012 I 130 12 s 26,082 s 26,012 $ s s $ s 
Payroll Audit Supervisor I IBG 12 s 35,706 I JIG 12 s 35,706 s 35,706 s s s s s 
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City of Pittsburgh 
1998 Operating Budget I City Controller I 

1998 1991 1998 Core Services Hours Hours Performance 
Rate/ Days Rate/ Days Audits and Information Title Number Grade Months Amount Number Grade Months Amount Accounting Engineering Fiscal Audit Systems Contracts Payroll Assistant Payroll Audit Supervisor I I6G 12 $ 32,802 I 16G 12 $ 32,802 $ 32,802 $ $ $ $ $ Materials Supervisor I 16G 12 $ 32,802 I 16G 12 $ 32,802 $ 32,802 $ $ $ $ $ Clerk2 I 6 12 $ 28,128 I 6 12 $ 28,128 $ 28,128 $ $ $ $ $ Account Clerk 2 10 12 $ 52,172 2 10 12 $ 52,172 $ 52,172 $ $ $ $ $ Account Clerk I IOD 12 $ 23,637 I IOD 12 $ 23,637 $ 23,637 $ $ $ $ $ Management Auditor I 23G 12 $ 43,905 I 23G 12 $ 43,905 $ 43,905 $ $ $ $ $ Assistant Management Auditor I 19 12 $ 36,249 I 19E 12 $ 34,249 $ 36,249 $ $ $ $ $ Performance Auditor 7 18E 12 $ 229,614 7 18E 12 $ 229,614 $ 229,614 $ $ $ $ $ Controller'S Auditor I 130 12 $ 26,082 I 130 12 $ 26,082 $ 26,082 $ $ $ $ $ Clerk I, Part Time 4A 1,500 $ 45,000 4A 1,500 $ 60,000 $ 45,000 $ $ $ $ $ 

TOTALS 75 ~ 2,434,104 --,-4--
$ 2,425,706 $ 2,434,104 $ $ $ ' $ 
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City of Pittsburgh
1998 Operating Budget

Account Description Account
1998

Budget
1997

Budget
1996

Actual Accounting

Performance 
Audits and 

Engineering
Fiscal 
Audits

Informatio
n Systems Contracts Payroll

Salaries-regular 511000 2,434,104$   2,425,706$  2,101,107$     2,434,104$  -$                 -$            -$           -$           -$           
Salaries-longevity 512100 -$              -$             -$                -$             -$                 -$            -$           -$           -$           
Salaries-allowances 514400 -$              -$             -$                -$             -$                 -$            -$           -$           -$           
Salaries-In Grade 515000 -$              -$             -$                -$             -$                 -$            -$           -$           -$           
Vacancy Allowance (113,178)$     (111,178)$    -$                (113,178)$    -$                 -$            -$           -$           -$           

2,320,926$   2,314,528$  2,101,107$     2,320,926$  -$                 -$            -$           -$           -$           

City Controller
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City of Pittsburgh 
1998 Operating Budget 

Mission: 

The mission of the Department of Finance is to continually improve tax revenue collection & compliance and to effectively manage all of the City's funds. 

Core Service & Description Initiative 

I Collectiolls & Comp/i011ce 
The Collections & Compliance Unit of the Department of Finance bills II Implement an enhanced taxpayer discovery program. 
and collects all self-assessed business and earned income City & School 2 Reengineer tax collection process with Labor Management team. 
taxes. It is also responsible for registering new businesses and performing 
audits for tax compliance, 

2 Property Ma11ageme111 
The Property Management Unit of the Department of Finance bills and 
collects property taxes due the City and School. It also manages various 
property tax relief programs. 

3 Fi11a11cial C011trol 
The Financial Control Unit of the Department of Finance manages all of 
the City's funds, including operating cash, PWSA operating cash and 
capital/bond funds, and assists with the pension fund. It also provides 
revenue tracking and reporting to the City Controller. 

I Identify, evaluate, and appeal under-assessed properties. 

I Reengineer cash flow process w/tax collection project. 
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,.. Department of Finance I 

Benchmarks 

Revenue from new tax program 

Problem solving teams- length of time 

Under assessed property appeals 

Balance report turnaround time 

Coordination of Payables 

Philacleohia 
$2,000,000 

NDI:I..m. 
5-7 months 

PA-Avg 
237 

1221. 
5 days 

Daily 

~ 
$750,000 

~ 
6 months 

Pgh-goal 
500 

1998-goal 

3 days 

BiMonthly 

Change 

263 

-2 days 
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City of Pittsburgh ,- DeEartment of Finance I 
1998 Operating Budget 

Core Services 
1998 1997 1996 Collections & Property ~clal 

Subclass Descrietion Budget Budget Actual Chanse Compliance Management Control 

10 Salaries $ 2,502,604 $ 2,556,326 $ 2,453,152 $ (53,722) $ 1,676,500 $ 402,042 $ 424,062 
20 Premium Pay $ 35,000 $ 30,000 $ 21,036 $ 5,000 $ 30,000 $ 5,000 $ 
30 Education and Training $ 45,000 $ 30,025 $ 30,754 $ 14,975 $ 25,000 $ 10,000 $ 10,000 
40 Fringe Benefits $ - $ - $ - $ - $ - $ - $ 
50 Uniforms $ - $ - $ - $ - $ - $ - $ 
100 Supplies $ 267,462 $ 246,484 $ 210,459 $ 20,978 $ 82,343 $ 151,963 $ 33,156 
110 Materials $ 1,978 $ 2,499 $ 2,000 $ (521) $ 218 $ 1,115 $ 645 
120 Equipment $ 12,605 $ 19,245 $ 24,259 $ (6,640) $ 4,205 $ 4,200 $ 4,200 
130 Repairs $ 2,340 $ - $ - $ 2,340 $ 780 $ 780 $ 780 
140 Rentals $ 38,380 $ 50,493 $ 40,000 $ (12,113) $ 12,793 $ 12,793 $ 12,794 
150 Miscellaneous Services $ 737,790 $ 734,764 $ 835,409 $ 3,026 $ 395,397 $ 271,187 $ 71,206 
160 Utilities $ - $ - $ - $ - $ - $ - $ 
170 Judgements $ - $ - $ - $ - $ - $ - $ 
180 Pension $ - $ - $ - $ - $ - $ - $ 
200 Debt Service $ - $ - $ - $ - $ - $ - $ 
210 Debt Service Subsidy $ - $ - $ - $ - $ - $ - $ 
300 GF Grants $ - $ - $ - $ - $ - $ - $ 
350 GF Projects $ - $ - $ - $ - $ - $ - $ 
400 Transfers $ - $ - $ - $ - $ - $ - $ 

TOTALS $ 3,643,158 $ 3,669,835 $ 3,617,070 $ (26,677) $ 2,227,235 $ 859,081 $ 556,843 

86 
91



! ( i, ( 

City ofPittsbur~h 
1998 Operating Budget 

1991 
Hours 

Rate/ Doy• Ralrl 
Tille Number Grode Months Amount Number Grode 

Director I 370 12 s 79,608 I 370 
Deputy Director - City Treuurer I lSD 12 s 61,089 I lSD 
Assistant Director - Quality Control I liE 12 s S6,168 I liE 
Assistant Director - Financial Control I liE 12 s S6,168 I l2E 
(!)Manager, Benefits And Payroll s I 19E 
Assistant City Treasurer I 27E 12 $ 47,S84 I 27E 
Finance Administrator I 19E 12 $ 14,249 I 19E 
Finance Administrator, As Needed 19E 12 $ 19E 
Chief Clerk I I JIG 12 s 3S,706 I 180 
Secretary I 14E 12 $ 28,124 I 14E 
Supervisory Clerk I 12E 12 $ 26,082 I 12E 
Clerk Stenographer 3, As Needed liD 12 $ liD 
Clerical Specialist I I ID 12 s 22,417 I 80 
Investment Officer I 24E 12 s 42,202 I 24E 
(2)Finance Administrator s I 19E 
Internal Auditor 2 ISE 12 s S1,316 2 ISE 
Supervisor Of Cashiers I 15E 12 $ 29,191 I ISE 
Clerical Specialist2 I 120 12 $ 24,946 I 120 
Cuhier 2, As Needed 120 12 $ 120 
Cuhier I 2 tOO 12 s 47,172 2 100 
Cuhier I, Pan Time lOA t,SOO $ IS,781 lOA 
Clerk 2 I 60 12 s 21,421 I 60 
Assistant Tax Supervisor-Automation I 17E 12 $ 31,330 I 17E 
Supervisory Clerk I 12F 12 s 27,064 I 12F 
Clerical Specialist I, As Needed 80 12 $ ID 
Clerk 2 2 60 12 $ 42,146 2 60 
Clerk 2, Pan-Time 6A 3,000 s 29,125 6A 
Clerk-Typist I 2 60 12 $ 42,846 2 60 
Ac:count Clerk 3 tOO 12 s 70,751 3 100 
(2)Payroll Supervisor s I 240 
(2)Payroll Coordinator s I 18E 
(2)0perations Manager s I 15E 
(2)Group Benefits Coordinator s 2 liE 
Internal Auditor I t5E 12 s 29,193 I ISE 
(2)Accountant I $ I IJD 
(2)Ac:count Clerk s I 100 
(2)Cierical Specialist I, As Needed s 80 
Clerical Specialist 2 I 120 12 s 25,162 I 120 
Accounts Receivable Supervisor I 22E 12 $ 31,142 I 22E 
Clerical Specialist I 4 ID 12 $ 89,668 4 80 
Account Clerk I tOO 12 s 23,586 I IOD 
Supervisory Clerk I t2E 12 $ 26,082 I 12E 
Supervisory Clerk, As Needed 12E 12 $ 12E 
Account Clerk I tOO 12 s 23,586 I 100 

Clerical Specialist I 3 ao 12 s 67,2SI l 80 

Clerk-Typist 2 I 70 12 s 21,892 2 70 

Clerk 2 3 60 12 s 64,269 3 60 
Clerk 2, Pan-Time 6A t,SOO s 14,S62 6A 

Clerk I I 40 12 s 20,S79 I 40 
Supervisor, Records Management I 22E 12 s 38,842 I 22E 
Clerical Specialist I 3 80 12 $ 67,2SI 3 80 
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1997 
Boon 
DoyJ Collections & 
Months Amount Complionce 

12 s 79,608 s 49,608 
12 s 63,089 s 42,270 
12 $ S6,168 $ 29,000 
12 s Sl,l64 s 
12 s 47,S84 $ 
12 s 47,S84 $ 
12 $ 34,249 $ 20,249 
12 $ $ 
12 $ lS,706 s 21,000 
12 $ 21,124 s 17,000 
12 $ 26,012 $ 16,182 
12 s s 
12 s 22,417 s 
12 s 42,202 s 
12 s 34,249 s 
12 s 58,316 s 
12 s 29,193 $ 
12 $ 24,946 s 
12 s $ 

12 $ 47,172 $ 
1,500 $ 15,788 $ 

12 $ 21,423 $ 
12 $ 31,330 s 
12 s 27,064 $ 
12 $ $ 
12 $ 42,146 $ 

4,500 s 43,617 s 
12 s 42,846 s 
12 s 70,751 s 
12 s 40,518 s 
12 s 32,802 s 
12 s 30,130 s 
12 s 65,604 s 
12 s 29,193 s 9,731 
12 s 2S,780 s 
12 s 23,637 s 
12 s s 
12 $ 25,162 $ 25,162 
12 s 31,842 s 38,842 
12 s 19,668 s 19,668 
12 s 23,586 s 23,SI6 
12 s 26,012 s 26,082 
12 s $ 
12 $ 23,S86 s 23,586 
12 s 67,2SI s 67,2SI 
12 s 43,784 s 21,892 
12 s 64,269 s 64,269 

1,500 s 14,562 s 14,S62 
12 s 20,579 s 20,579 
12 $ 38,842 s 38,842 
12 s 67,251 s 67,251 

I 

Properly 
Monaaemenl 

s 14,100 
s 10,094 
s 11,168 
s 
$ 

s 47,S84 
$ 6,SOO 
$ 

s 1,706 
s s,ooo 
s 3,900 
s 
s 
s 
s 
s 
s 
s 
$ 
$ 
$ 
$ 
$ 31,330 
$ 27,064 
$ 
s 42,146 
s 29,125 
s 42,846 
s 70,758 
s 
s 
s 
s 
s 9,731 
$ 

s 
$ 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
$ 

s 
s 
s 
s 
$ 

$ 
$ 
$ 
$ 

s 
$ 
s 
s 
s 
s 
s 
s 
s 
$ 
s 
s 
$ 

s 
$ 
$ 
s 
$ 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
$ 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 

- -~---::::-~ 
Departm~t ofFina_11~ ___ 

1991 Core Servic:a 

Finondol 
Control 

15,900 
10,72S 
14,000 
S6,168 

7,SOO 

6,000 
6,124 
6,000 

22,417 
42,202 

51,386 
29,191 
24,946 

47,172 
IS,788 
21,421 

9,731 

( 
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City ofPittsbur~h r Department of Finance I 
1998 Operating Budget 

1991 1997 1991 Core Services 
Houn Houn 

Rate/ Days Ralo/ Days Collections & Properly Finandal 
Tille Numller Gr..te Months Amounl Numller Gmle Monlhs Amount Co•plianre ~n ..... nl Control 

Clerk2 I 60 12 $ 21,423 I 60 12 $ 21,423 $ 21,423 $ $ 
Internal Auditor I ISE 12 $ 29,193 I 15E 12 $ 29,193 $ 29,193 s . s 
Account Clerk I 100 12 s 23,516 I 100 12 s 23,586 s 23,516 $ s 
Clerical Specialist I I 80 12 s 22,417 I 80 12 s 22,417 $ 22,417 $ $ 
Audit Supervisor I 22E 12 s 38,842 I 22E 12 s 38,842 $ 38,842 s $ 

Lesd Auditor 2 200 12 $ 66,382 2 200 12 s 66,382 $ 66,382 $ $ 

Auditor 4 160 12 $ IIS,068 4 160 12 s IIS,061 s IIS,068 $ s 
Office Auditor 6 140 12 s 160,344 6 140 12 s 160,344 $ 160,344 $ $ 

Clerk· Typist 2 I 70 12 s 21,192 $ s 21,892 s $ 

Lesd Investigator I 130 12 $ 25,710 I 130 12 s 25,710 s 25,780 s $ 
Investigator 4 liD 12 s 96,908 4 liD 12 s 96,908 s 96,908 $ s 
Office Investigator 2 90 12 s 45,970 2 90 12 $ 45,970 s 45,970 s s 
Clerical Specialist I 2 80 12 s 44,834 2 80 12 s 44,834 s 44,834 s s 
Account Clerk I 100 12 s 23,516 I too 12 s 23,586 s 23,586 $ s 
Clerk 2, Part Time 6A $ 6A 12 s s s s 
Clerk I, Part Time 4A 14,000 s 129,399 4A 12 s s 95,399 s 34,000 s 
Student intern, As Needed 5.15-10.00 3,580 s 30,600 5.00..10.00 12 s s 10,200 s 10,200 s 10,200 
Temporary Employees Total s s 160,000 s s s 
Clerical Spec I I 80 12 s 22,417 . s s s s 22,417 
Clerk I PI 4A 12 s 13,160 s s 4,620 s 4,620 s 4,620 
(3) Paralegal I 12F 12 s 27,064 $ $ 27,064 s s 
Field Investigator, PI tiD 0 $ s s . s $ 

Field Investigator 4 liD 12 s 97,452 0 0 0 s s 97,452 s $ 

TOTALS 
__ 8_3 __ 

s 2,540,056 
__ 8_6 __ 

s 2,696,326 s 1,697,572 s 411,572 s 430,912 

(!)Position Transferred To Department Of Personnel And Civil Service· Tille Chanaed To Assistant Direc:lor, Employee Compensation 
(2)Positions Transferred To Department Of Personnel And Civil Service 
(3)Position Transferred From Department Of Law 
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City of Pittsburgh 
1998 Operating Budget 

Account Descrietion Account 

Salaries-regular 511000 $ 
Salaries-longevity 512100 $ 
Salaries-allowances 514400 $ 
Salaries-In Grade 515000 $ 
Vacancy Allowance ..! 

$ 

( 
j { 

I Department of Finance -~ 

1998 1997 1996 Collections & Property 
Budget Budget Actual Compliance Management 

Financial 
Control 

2,540,056 $ 2,696,326 $ 2,453,152 $ 1,697,572 $ 411,572 $ 430,912 
$ -$ -$ -$ -$ 
$ -$ -$ -$ -$ 
$ -$ -$ -$ -$ 

(37,452) $ (140,000} $ - . $_ {21,072) $- (9,530) $ _____&~0) 

2,502,604 $ 2,556,326 $ 2,453,152 $ 1,676,500 $ 402,o42 $ 424,o62 
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City ofPittsburgh I Three Taxing Bodies Trust Fund I 
1998 Operating Budget 

Mission: 

The mission of the Three Taxing Bodies Trust Fund is to maintain and dispose of properties which are jointly owned by the City of Pittsburgh, the County of Allegheny and the Pittsburgh School District. 

Core Service & Description Initiative 

I Three Taxbrg Bodies 
This unit is-responsible for acquisition, management, sale, marlceting and II Contract for the management and sale of all 3TB properties. 
maintenance of city owned property acquired through Treasurer's Sale. 

90 

Benchmarks 

# of properties managed by 3TB 

~ 

.llli 1221 
IO,SOO IO,SOO 0 
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City of Pittsburgh 
1998 Operating Budget . 

/~ 

Subclus Description 

BEGINNING BALANCE 

REVENUES 
Taxes, inc pen and interest 
Interest earnings 
Fines and forfeitures 
Licenses-business 
General Government Licenses 
Rentals & Charges-Departmental 
Public service privilege 
Provision of services 
Break even centers 
Joint operations 
Federal and slate srants 
Reimbursement CDBG 
Act 77-operational support 
Miscellaneous 
Operating transfen 
Other Financing Sources 
Total Revenues 

EXPENDITURES 
10 Salaries 
20 Premium Pay 
30 Education and Training 
40 Fringe Benefits 
SO Uniforms 

I 00 Supplies 
II 0 Materials 
I 20 Equipment 
130 Repairs 
140 Rentals 
I SO Miscellaneous Services 
160 Utilities 
I 70 Judgements 
180 Pension 
200 Debt Service 
2 I 0 Debt Service Subsidy 
300 GF Grants 
3SO GF Projects 
400 Transfen 

Total Expenditures 

ENDING BALANCE 

,- ------ Three T-;Jngi;dies Trust Fund I 

Core Services 
1998 Three T.,.inc 

--!!!!!!et Bodies 

$ 

$ - $ 

s - s 
$ - s 
$ . s 
$ . $ 

$ . $ 
s . $ 
$ . s 
s $ 
$ 444,276 $ 444,276 
$ $ 
$ $ 
s . s 
$ $ 
$ $ 

s . $ 
$ 444,276 s 444,276 

$ 382,327 s 382,327 
s $ 

$ s 
$ 29,265 $ 29,26S 
$ . $ 

$ s 
$ $ 

$ $ 

$ $ 

s . s 
$ . $ 

s s 
$ $ 

$ $ 

$ $ 

$ $ 

$ s 
$ . s 
s 32,684 ..! 32,684 

$ 444,276 $ 444,276 

$ 
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City ofPittsbur~h I Three Taxing Bodies _'l'rust Fund I 
1998 Operating Budget 

1991 1997 1991 Core Services 
Houn Houn 

Rate/ Days Rate/ Days ThreeTulng 
Title N•mber Grade Months Amount Number Grade Monlhs Amount Bodies 

Real Estate/Three Taxing Bodies Manager I 25E 12 s 43,905 I 25E 12 s 43,905 s 43,90S 

Administrative Assistant I 22E 12 s 38,842 I l9E 12 s 34,249 s 38,842 
Administrative Assislan~ As Needed 26E 12 s 26E 12 s s 
Real Estate Sales Coordinator 2 17E 12 s 62,660 2 17E 12 s 62,660 s 62,660 
Clerical Specialist I I 8D 12 s 22,417 2 8D 12 s 44,834 s 22,417 

Account Clerk I IOD 12 s 23,586 I IOD 12 s 23,586 s 23,S86 

1TB Property Investigator s I lSD 12 s 27,741 s 
Clerk· Typist 2, Port Time 7A I,SOO s 14,841 7A 1,500 s 14,841 s 14,841 
Clerlc2 I 6D 12 s 21,423 I 6D 12 s 21,423 s 21,423 
Foreman I 32,486 12 s 32,486 I $32,486 12 s 32,486 s 32,486 
TruckDriver I 14.S71 2,088 s 30,424 I 14.17 2,088 s 29,589 $ 30,424 
General Laborer 3 14.646 6,264 s 91,743 3 14.2S 6,264 s 89,237 s 91,743 

TOTALS --12-- s 382,327 --14-- s 424,5SI s 382,327 
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City of Pittsburgh 
1998 Operating Budget 

Account Description Account 1998 Budget 

Salaries-regular 511000 $ 382,327 
Salaries-longevity 512100 $ -
Salaries-allowances 514400 $ -
Salaries-In Grade 515000 $ -

$ -
$ 382,327 

1997 Budget 

$ 424,551 
$ 
$ 
$ 
$ 

$ 424,551 

r Th~in;&di~s Trust Fund I 

Three Taxing 
Bodies 

$ 382,327 
$ 
$ 
$ 
$ 

$ 382,327 
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City of Pittsburgh 
r- ~--- --- --- ---- 1 

Law Department 
1998 Operating Budget 

Mission: 

The Department of Law acts as attorney for the City and its officials and renders legal opinions and advice to the Mayor, City Council and the various City Departments. 

Core Service & Description 

I Lit!E!!!_ion 
The Litigation Group defends the City against all lawsuits in 
which the City is named as a defendant. This service includes 
representing the City in all levels of the Common\vealth and 
Federal Court Systems and evaluating property damage claims. 
The four primary areas oflaw involved in these actions are 
Tort, Civil Rights, Employment and Conslruction. 

2 General MunicjJJtll_ 
This service includes such varied functions as defense of 
ordinances against claims of unconstitutionality, review of all 
City contracts, bankruptcy claims, cable television matters, real 
estate questions, environmental matters and other proceedings 
before regulatory agencies. 

3 Taxes 
The Law Department is responsbile for representing and 
counseling the Department of Finance on matters of City 
taxation. This service also provides the City with the ability to 
defend itself against suits involving matters of taxation. 

Initiative 

I Evaluate trends in vehicle accidents for cost reduction. 
2 Evaluate use of experts in terms of cost reductions. 
3 Develop methods of disposing of frivolous lawsuits. 

I Intervene in PUC hearings in retail choice of utilities. 
2 Participate in actions related to Duquesne Light merger. 

I Execute new PILOTS (Payments in lieu oftaxes ). 
2 Maximize the impact of the property reassessment project. 
3 Evaluate the feasibility of changing the 2 tier tax structure. 
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Benchmarks 

Claims filed against the City 
~ 
817 

.1.221 
575 

Change 

-242 
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City of Pittsbu!gh 
1998 Operating Budget 

Core Service & Description 

4 Labor Relations and Civil Service 
The Labor Relations Group is responsible for labor contract 
administration. This function is divided into two areas, the 
handling of all employee grievances filed against the City and 
the contract interpretation. The Labor Team also handles all 
employment related claims and negotiates or participates in the 
negotiations of all labor contracts for the nine collective 
bargaining units. 

S ZoninwPianninl! 

Initiative 

I Successfully negotiate contracts expiring in 1998. 
2 Implement contracts concluded in 1997. 

This service includes advice to the Planning Department as well I I Assist with the implementation of the new zoning code. 
as response to the Zoning Board of Adjustment as required by 
the Code. The Law Department also participates in certain 
zoning proceedings deemed of vital interest to the City. 

6 Treasurer Sales 
This service processes all real estate transactions through the I I Assist Finance Dept. in developing land bank program. 
Courts for properties taken at Treasurer's Sales for delinquent 
real estate taxes. This division handles all title problems 
regarding City real estate and works with taxpayers' redemption 
of property in returning property to the tax rolls. 
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[ . ~~Department I 

Benchmarks 

Properties in the land bank program 
1221 

0 
1998-oroj 

400 

Change 

400 
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I City of Pittsburgh Law DeEartment 
1998 Operating Budget 

Core Services 
Labor 

1998 1997 1996 General Relations and Treasurer 
Subclas Descrietion Budget Budget Actual Chan1e Litigation Municipal Taxes Civil Service Zoning/Planning Sales 

10 Salaries $1,193,164 $ 1,184,943 $1,057,591 $ 8,221 $ 442,509 $ 245,610 $ 60,741 $ 198,578 $ 115,022 $ 130,703 
20 Premium Pay $ 1,000 $ 1,500 $ 391 $ (500) $ 800 $ 200 $ - $ - $ - $ 
30 Education and Training $ 23,300 $ 27,300 $ 12,720 $ (4,000) $ ll,360 $ 6,495 $ 660 $ 2,475 $ 1,485 $ 825 
40 Fringe Benefits $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
50 Uniforms $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
100 Supplies $ 26,500 $ 22,500 $ 16,498 $ 4,000 $ 9,275 $ 6,360 $ 3,710 $ 3,445 $ 2,120 $ 1,590 
llO Materials $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
120 Equipment $ 20,000 $ 20,000 $ 7,478 $ - $ 7,000 $ 4,800 $ 2,800 $ 2,600 $ 1,600 $ 1,200 
130 Repairs $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
140 Rentals $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
ISO Miscellaneous Services $ 607,500 $ 758,402 $ 572,603 $ (150,902) $ 499,130 $ 17,150 $ 9,770 $ 59,230 $ 6,400 $ 15,820 
160 Utilities $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
170 Judgements $ - $ 120,000 $ 157,045 $ (120,000) $ - $ - $ - $ - $ - $ 
180 Pension $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
200 Debt Service $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
210 Debt Service Subsidy $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
300 GF Grants $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
350 GF Projects $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
400 Transfers $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 

TOTALS $1,871,464 $ 2,134,644 $1,824,328 $ (263,180) $ 970,074 $ 280,615 $ 77,681 $ 266,328 $ 126,627 $ 150,138 
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City of Pittsburgh I Law Department I 
1998 Operating Budget 

1998 1997 1998 Core Services 
Labor 

Hours Hours Relations 
Rate/ Days Rate/ Days General and Civil Treasurer 

Tide Number Grade Moatbs Amouat Number Grade Montbs Amount Liliplioa Municipal Taxes Sernee ZoningiPianninc Sales 

City Solicitor I 370 12 $ 79,608 I 370 12 $ 79,608 $ 23,882 $ 11,145 $ 6,369 $ 7,165 s 23,882 $ 7,165 
Deputy Solicitor I 66,000 12 $ 66,000 I 350 12 $ 63,089 $ 9,900 $ 6,600 $ . $ . $ 49,500 $ 
Deputy Solicitor, As Needed . . . $ . 350 12 $ $ . $ . $ . $ . $ . s 
Associate Solicitor I 63,000 12 s 63,000 . 33E 12 $ . s 56,700 $ 6,300 s . $ $ . $ 
Assistant Solicitor 4 . . . $ . I 33E 12 $ 60,670 $ . $ . $ . $ . $ $ 
Assistant Solicitor 4 $ . 3 260 12 $ 131,715 $ . $ . $ $ $ . $ 
Assis- Solicitor 4 . $ 3 26E 12 $ 137,307 $ . $ s . $ . s s 
Assistant Solicitor 4 s . I 8E 12 $ 23,017 $ . $ s s $ $ 
Assistant Solicitor 4, As Needed 31E 12 $ . . 31E 12 $ . $ . $ $ $ . $ $ 
Assistant Solicitor 4, As Needed 28E 12 $ . . 28E 12 $ . $ . $ . $ . $ . s . $ 
Assistant Solicitor 4, As Needed 27E 12 $ . 27E 12 $ s $ . $ . s . s . $ 
Assistant Solicitor 3, As Needed 23E 12 $ . . 23E 12 $ s $ $ . s . $ . s 
Assistant Solicitor 2 . . $ . I 23F 12 $ 42,202 $ $ . s $ . $ . $ 
Assistant Solicitor 2 . $ 2 18C 12 $ 60,260 $ . $ $ $ $ $ 
Assistant Solicitor 2 . $ . 2 210 12 s 71,412 $ . $ . s . $ . s . s 
Assistant Solicitor 2 . s 2 21E 12 s 74,466 $ $ . $ . $ $ $ 
Assistant Solicitor 2, As Needed . 26E 12 $ . 26E 12 $ $ . $ . $ . s s . $ 
Assistant Solicitor 2, As Needed . 22E 12 $ 22E 12 $ s s $ . $ . $ . s 
Assistant Solicitor 2, As Needed . 21E 12 $ . 21E 12 $ . $ . $ $ . s . $ $ 
Assistant Solicitor 2, As Needed ISE 12 s . 18E 12 s s $ . $ . s $ $ 
Assistant Solicitor I, As Needed . 17E 12 $ 17E 12 $ $ s $ $ $ $ 
Assistant Solicitor I, As Needed 16E 12 $ . . 16E 12 $ s $ $ . $ $ . $ 
Assistant Solicitor I, As Needed . JSE 12 $ . . 15E 12 $ . $ . $ $ . $ $ $ 
Assistant Solicitor I, As Needed 14E 12 $ . 14E 12 s $ $ $ s . $ $ 
Assistant Solicitor I, As Needed 13E 12 $ . . 13E 12 $ $ $ $ s s $ 
Administrative Assistant I 20E 12 $ 35,706 27E 12 $ $ 14,282 $ 7,141 $ 3,571 $ 3,571 $ 3,571 $ 3,571 
Assistant Solicitor 4, Labor Relations Officer, As N 31C 12 $ . 31C 12 $ . $ $ $ $ $ $ 
Labor Relations Coordinator, As Needed 24E 12 $ . 24E 12 $ $ $ $ $ $ $ 
Tax Lien-Property Supervisor . $ . I 15E 12 $ 29,193 $ $ $ $ . $ $ 
Paralegal I 140 12 $ 30,130 I 13F 12 $ 28,124 $ $ 6,026 $ . s 12,052 s $ 12,052 
(I) Paralegal $ I 12F 12 $ 27,064 $ . $ . $ $ . $ 
Paralegal I 12F 12 $ 27,064 I 12E 12 $ 26,082 $ $ 18,945 $ 2,706 s s 5,413 $ 
Paralegal, As Needed . 12E 12 $ 12E 12 $ $ $ $ $ $ . s 
Paralegal, Part· Time . $ 12A 1,500 s 16,599 $ $ s s $ . $ 
Chief Clerk 2, As Needed 20E 12 $ . 20E 12 $ . $ $ $ $ . $ . $ 

Chief Clerk I . . . $ I 18E 12 $ 32,802 $ $ $ $ $ $ 
Chief Clerk I, As Needed . 18E 12 $ 18E 12 $ . $ . $ $ . $ $ . $ 

Claims Investigator I liE 12 s 25,162 I 130 12 $ 25,780 $ 25,162 $ $ . $ $ $ 
Claims Investigator, As Needed . 130 12 s . 130 12 s $ . $ $ . s s s 
Law Clerk, As Needed . 120 12 $ 120 12 s . $ $ . $ $ $ $ 
Law Clerk, Part· Time 5.15-10.00 1,500 $ 15,000 5.00-10.00 12 s $ 2,850 $ s $ . $ $ 12,150 
Legal Secretary I 120 12 $ 28,124 I 110 12 $ 27,064 s 1,406 s 8,437 $ 562 $ 562 $ 16,874 $ 281 
Legal Secretary 4 IIF 12 $ 104,328 2 liE 12 s 50,324 $ 54,772 $ 10,433 $ s 39,123 s $ 
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City of Pittsburgh [ Law Department I 
1998 Operating Budget 

1998 1997 I 998 Core Services 
Ltobor 

Hours Hours Relations 
Rate/ Days Rate/ Days General and Civil Treasurer 

Title Number Grade Months Amount Number Gnde Months Amount Lilicalion Municipal Taxes Service Zonincfi'Janninc Salea 

Legal Sccrct81y . liD 12 $ . 2 liD 12 $ 48,726. $ . $ $ . $ $ . $ 

Legal Sccrct81y, Part-Time . . . $ . IIA 1,,00 $ 16,173 $ . $ . $ . $ . $ 
Legal SecretiiJY, As Needed . IIA 12 $ 22,426 . liD 12 $ $ 22,426 $ $ $ . s $ 

Clerlc Stenographer 2, As Needed . 9D 12 $ 9D 12 $ . $ . $ . $ . $ . $ $ 

Clerlc Transcriptionist 3, As Needed . liD 12 $ . liD 12 $ $ $ $ . $ . $ . $ 

Clerlc· Typist 2 3 7D 12 $ 6,,676 3 7D 12 s 6,,676 $ 657 s . $ 3,284 $ . $ . s 61,735 
Clerlc-Typist 2, As Needed 70 12 s . . 7D 12 s . s . $ $ . $ . $ s 
Clerlc·Typistl, As Needed . 6D 12 $ . 6D 12 s s $ s . $ . $ $ 

Law Intern, As Needed 7.00-10.00 5,000 $ 43,520 . 7.00-9.00 . $ 65,000 $ 17,408 $ 5,658 $ 4,352 $ 5,658 $ 5,222 $ 5,222 
Clerk I, As Needed I 3A 12 $ 18,809 . 4D 12 $ $ 3,198 $ 3,198 $ 3,198 $ 3,198 s 3,009 $ 3,009 
Clerlc I, Part· Time . . . 4A 1,500 s 13,920 s s s $ . $ $ 
Clerlc 2, As Needed 6D 12 $ 6D 12 $ $ . $ $ $ . s . $ 

Assistant Solicitor I 63,000 12 $ 63,000 . . . $ . $ . $ 37,800 $ $ . $ 25,200 
Assistant Solicitor 3 55,000 12 s 165,000 . s $ 41,250 $ 2,150 $ . $ 121,000 s . s 
Assistant Solicitor I 50,000 12 $ ,0,000 . . $ s 500 s 49,,00 s $ . $ . s 
Assistant Solicitor I 45,000 12 $ 45,000 $ s 2,250 $ 40,500 $ . $ $ 2,250 $ 

Assistant Solicitor I 34,000 12 s 34,000 . . . s $ 23,800 s 3,400 $ . $ . $ 6,800 $ 

Assistant Solicitor I 23,000 12 $ 23,000 . . $ $ 2,300 $ 20,700 $ s . $ . $ 

Assistant Solicitor I 41,000 12 $ 41,000 . . . $ . $ 32,800 $ $ . $ 8,200 s $ 

Assistant Solicitor I 38,000 12 $ 38,000 . $ $ 34,200 $ 3,800 $ $ $ $ 

Assistant Solicitor 2 43,000 12 $ 86,000 . s $ 15,250 $ 10,750 $ $ $ $ 
Assistant Solicitor I 36,000 12 $ 36,000 $ $ 2,195 $ 32,927 $ $ $ $ 878 

TOTALS 29 $ 1,205,553 31 $ 1,216,273 $ 447,188 $ 248,210 $ 61,841 $ 200,528 $ 116,522 $ 131,263 

(I) Position transferred to the Finance Dcparlment 
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City of Pittsburgh 
1998 Operating Budget 

Account Description 

Salaries-regular 
Salaries-longevity 
Salaries-allowances 
Salaries-In Grade 
Salaries-Indemnity 
Vacancy Allowance 

Account 

511000 $ 
512100 $ 
514400 $ 
515000 $ 

$ 
$ 

1998 1997 1996 
Budget Budget Actual 

1,205,553 $ 1,216,273 $ 1,057,591 
$ - $ -
$ - $ -
$ - $ -
$ - $ -

(12,389) $_ _QI,330) $ -

( 

I Law Department I 

General Labor Relations Treasurer 
Litigation Municipal Taxes and Civil Service Zoning/Planning Sales 

$ 447,188 $ 248,210 $ 61,841 $ 200,528 $ 116,522 $ 131,263 
$ - $ - $ - $ - $ - $ 
$ - $ - $ - $ - $ - $ 
$ - $ - $ - $ - $ - $ 
$ - $ - $ - $ - $ - $ 
$ (4,6_W_S_il,@OLS_ (1,100) $_ ... _11,9.501_$ (1,500) $ (560) 

$ 1,193,164 $ 1,184,943 $ 1,057,591 $ 442,509 $ 245,610 $ 60,741 $ 198,578 $ 115,022 $ 130,703 
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City of Pittsburgh I Office of Municipal Investigati~~s -- . - -~ 
1998 Operating Budget 

Miulon: 

The mission of the Office ofMunicipallnvestigations is to investigate City of Pittsburgh employee misconduct allegations and to sfren&lhen public confidence that all complaints will be thoroughly and impartially investigated. 

Core Service & Descriptioll 

I ln11es/iJ!Q1ions 
Conduct investigations into allegations of police employee misconduct in 
compliance with the Consent Decree. Investigate all other allegations of 
employee misconduct. 

2 Residency Compliance 

Initi•tlve 

I Utilize data base systems to improve management of iuvestigations. 
2 Improve the quality of investigations. 
3 Reduce time of investigations. 

Conduct residency investigations and prepare cases for the Civil Service II Reduce residency investigation time by SO%. 
Conunission. 

3 Public SDfety Service 
Conduct internal trial boards. I Conduct internal hearinp based on sustainable complaints to OM!. 

100 

BenchJUrks 

Average length of investigations 

Length of residency investigations 

Internal hearings conducted 

lill 
120 days 

1221. 
120 days 

lill 
20 

Chug 

J.m:ul 
90 days -30 days 

.l22l:gggl 
90 days -30 days 

.!22I:Jlmi 
20 0 
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City of Pittsburgh 
1998 Operating Budget 

Core Service & Deseriplion 

4 Pre-Employment /nvesJigcltions 
Conduct baclcl!J'OUIId investigations for employees of Public Safety, 
PWSA, and Parking Authority. 

\' 

Initiative 

I Conduct background investiptions for new and potential employees. 
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1. 

I . -offi~~at Investigations I 

Benchmarks 

Pre-Employment investigations 
.1221 
466 

.J.22I:gQBl 
41S 

Chan&e 

9 

I 
I 
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I Citl of Pittsburgh Office of MuniciEal Investigations 
1998 Operating Budget 

Core Services 
Public Pre-

1998 1997 1996 Residency Safety Employment 
Subclass Descrietion Budget Budget Actual Chan1e Investigations Compliance Service Investigations 

10 Salaries $ 207,173 $ 369,790 $ - $ (162,617) $ 145,021 $ 20,718 $ 20,718 $ 20,716 
20 Premium Pay $ 3,000 $ 39,588 $ - $ (36,588) $ 2,100 $ 300 $ 300 $ 300 
30 Education and Training $ 6,400 $ 6,400 $ - $ - $ 1,600 $ 1,600 $ 1,600 $ 1,600 
40 Fringe Benefits $ - $ - $ - s - s - $ - $ - $ 
50 Uniforms $ - s - s - $ - $ - $ - $ - $ 
100 Supplies $ 4,000 s 7,000 $ - $ (3,000) $ 2,800 $ 400 $ 400 $ 400 
110 Materials $ - $ - $ - $ - $ - $ - $ - $ 
120 Equipment s 5,000 $ 5,000 $ - $ - $ 3,000 $ 650 s 650 $ 700 
130 Repairs $ 250 $ 250 $ - $ - $ 160 $ 30 $ 30 $ 30 
140 Rentals s 63,150 $ 150 $ - $ 63,000 $ 63,105 $ 15 $ 15 $ 15 
150 Miscellaneous Services $ 20,000 s 64,350 $ - $ (44,350) $ 14,000 $ 2,000 $ 2,000 $ 2,000 
160 Utilities $ - $ - $ - $ - $ - $ - $ - $ 
170 Judgements $ - $ - $ - $ - $ - $ - $ - $ 
180 Pension $ - $ - $ - $ - $ - $ - $ - $ 
200 Debt Service $ - $ - $ - $ - $ - $ - $ - $ 
210 Debt Service Subsidy $ - $ - $ - $ - $ - $ - $ - $ 
300 OF Grants $ - $ - $ - $ - $ - $ - $ - $ 
350 OF Projects $ - $ - $ - $ - $ - $ - $ - $ 
400 Transfers $ - $ - $ - $ - $ - $ - $ - $ 

TOTALS $ 308,973 $ 492,528 $ - $ (183,555) $ 231,786 $ 25,713 $ 25,713 $ 25,761 
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I Ci!l: of Pittsburgh Office ofMunicil!al Inveslil!!!tions 
1998 Operating Budget 

1991 1997 1998 Core Services 
Houn Houn 

Rato/ Days Rato/ Dayo Residency Public Safety Pre-E.,ployment 

Title Number Grade Monlh1 Amount Number Grade 1\lonth• Amount lnvestlptions Compliance Service Invuti1alions 

Administrator-OM! I 29E 12 s Sl,870 I 29E 12 s Sl,870 s 36,309 $ S,l87 s S,l87 $ 5,187 

OM! Coordinator s I 23E 12 s 40,SI8 s s s s 
OMIInvestigator 3 19E 12 s 102,747 3 19E 12 s 102,747 s 71,923 s 10,27S s 10,27S s 10,274 
Public Safely Investisator, As Needed s 21E 12 s s $ $ s 
Clerk-Stenographer I I 80 12 s 22,426 I 80 12 s 22,417 s IS,698 s 2,243 $ 2,243 s 2,242 
Clerk-Typist! s I 60 12 s 21,398 s $ s $ 
Safety Jnspeetor, As Needed $ 19E 12 s $ $ s s 
(I) Detective· Third Grade s 43,2SS 12 $ 2,110 $ $ s s 
(I) Police Officer· Fifth Year s 4 42,200 12 s 168,800 s s $ $ 
(I) PoliceOftieer -Fourth Year, As Needed $ 37,980 12 $ s s s s 
(I) PoliceOftieer ·Third Year, As Needed s 33,670 12 s $ s $ $ 
Intake Coordinator I 170 12 $ 30,130 s s 21,091 s 3,013 $ 3,013 s 3,013 

TOTALS 
--6-- s 207,173 --,-,- $ 409,860 $ 14S,021 $ 20,718 $ 20,718 $ 20,716 

(I) Transferred funding back to Police budget 

103 
108



City of Pittsburgh 1- ----- - - --- omc-;;;;:~~icipal Investigations I 
1998 Operating Budget 

Pre-
1998 1997 1996 Residency Public Safety Employment 

Account Descrietion Account Budget Budget Actual Investigations Compliance Service Investigations 

Salaries-regular 511000 s 207,173 s 409,860 s - s 145,021 s 20,718 s 20,718 s 20,716 
Salaries-longevity 512100 s - s 9,100 s - s - s - s - s 
Salaries-allowances 514400 $ - $ - s - s - s - s - s 
Salaries-In Grade 515000 $ - s - $ - $ - s - s - s 
Vacancy Allowance s - s {49,170! s - s - s - s - $ 

s 207,173 s 369,790 s - $ 145,021 s 20,718 s 20,718 $ 20,716 
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City of Pittsburgh I Personnel & Civil Service I 
1998 Operating Budget 

Mission: 

The Department of Personnel and Civil Service Commission provides a broad range of human resource services to City departments, employees, and residents. The Departmenfs mission is to enable the City 
to meet its initiatives by providing and developing a highly functioning workforce while respecting individual dignity, a diverse population, and applicable laws and regulations. The Department of Personnel 
also will assume the functions of administering payroll, benefits and workers' compensation in 1998. 

Core Service & Description 

Sla[fing City with Most Qualified Employees 
Effective hiring results in tbe highest standard of workforce 
competence. This function requires recruitment, job analysis, 
ability validation (including examinations), and associated 
processing. 

Developing ImplementitlgMaintaining Personnel Policies 
Policy development and improvement functions address two 
areas: incorporating best-practice personnel models into the 
City culture, and assessing the impact of City Council's and 
management's plans on employees. This function requires 
analysis of Council, Mayor's Office, departmental, and 
personnel operational initiatives; development and testing of 
new policies; and implementation and review of policies. 

Educating Training Developing 
Education, training, and development services increase the 
efficiency and effectiveness of the exisiting City workforce. 
This fimction requires ongoing analysis of training needs in 
conjunction with current City practices, best practice models 
and/or customized programs, and delivery and evaluation of 
programs. 

Initiative 

I Post a new Firefighter Recruit Eligibility list. 

1
2 Fill vacant positions \vilh appropriate workers' compensation 
3 Develop and implement a continuous recruitment policy. 

I Increase deferred compensation enrollment by I 0%. 
~ Verify and validate non-union employee appraisal system. 
~ Redesign and distribute FLMA procedures. 

I Identify department needs and develop customized training 
i2 Prepare/implement employee service & excellence awards 
~ Offer a diversity awareness training program. 
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Benchmarks 

# of firefighter recruit classes 
1996 

0 

# of police officer recruit classes 0 

Funds to deferred comp account 

# attending evaluation training 

# attending harassment training 

1997 
28% 

1996 
0 

0 

1997 
2 

1996 
23% 

1997 
400 

273 

Change 

2 

S% 

400 

273 
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City of Pittsburgh 
1998 Operating Budget 

Core Service & Description 

Comp/yinst with Lei(.QI Mandales 
Compliance with all federal state, and local laws and 
ordinances instills in the public and in the workforce a sense of 
confidence and trust in the City's conduct. This function 
requires analyzing, monitoring and addressing more than 2S 
separate laws and ordinances and their impact on the City's 
operation. 

Mointoinit~g En!p/tJJJIIr_enl Records 
Maintaining records as prescnbed by law and by best practice 
ensures continuity of management and enhances planning. 

Employee CompeJJSotion 

Initiative 

I Random drug test SO% of COL holders and random alcohol test 
~ Conduct weekly Civil Service public meetings and public 
~ Conduct pre-employment validating exams for non-exempt 

I Validate personnel records for new HR computer system. 
Collate and centrally locate records of prior employees. 
Redesign records space to euable efficient records access and 

The Employee Compensation Unit administers City payroll, II Re-engineer payroll & benefits to implement PeopleSoft 
workers' compensation, and health and welfare benefits plans. 
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Benehmarks 

Civil Service Commission public 

%of validated employment 

Avg $ of benefit plan/retiree 

1996 
so 

1221 
S2 

~ l22Z 
2S% 

1997 
$10,786 

7S% 

1996 
$9,760 

Change 

2 

SO% 

$1,026 

\ { 
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City of Pittsburgh
1998 Operating Budget

Core Services

Subclass Description
1998

Budget
1997

Budget
1996

Actual Change

Staffing 
City with 

Most 
Qualified 

Employees

Developing, 
Implementing, 
Maintaining, 

Personnel 
Policies 

Educating, 
Training, 

Developing

Complying 
with Legal 
Mandates

Maintaining 
Employment 

Records
Employee 

Compensation

10 Salaries 1,145,188$ 850,355$        814,601$ 294,833$      313,761$   207,734$         103,272$     130,607$       75,187$       314,627$        
20 Premium Pay 1,500$        1,500$            486$        -$             300$          300$                300$            300$              300$            -$                
30 Education and Training 27,621$      36,851$          42,129$   (9,230)$        8,269$       3,525$             4,591$         3,376$           2,860$         5,000$            
40 Fringe Benefits -$           -$                -$         -$             -$          -$                -$            -$               -$             -$                
50 Uniforms -$           -$                -$         -$             -$          -$                -$            -$               -$             -$                

100 Supplies 28,915$      19,100$          12,661$   9,815$          7,012$       2,712$             3,771$         3,918$           2,667$         8,835$            
110 Materials 558$           -$                -$         558$             -$          -$                -$            -$               -$             558$               
120 Equipment 8,556$        1,500$            5,245$     7,056$          1,280$       813$                813$            1,114$           980$            3,556$            
130 Repairs 660$           -$                -$         660$             -$          -$                -$            -$               -$             660$               
140 Rentals 44,465$      27,800$          14,000$   16,665$        15,968$     13,568$           1,368$         1,368$           1,368$         10,825$          
150 Miscellaneous Services 283,287$    245,569$        108,479$ 37,718$        74,599$     24,062$           17,084$       51,978$         3,127$         112,437$        
160 Utilities -$           -$                -$         -$             -$          -$                -$            -$               -$             -$                
170 Judgements -$           -$                -$         -$             -$          -$                -$            -$               -$             -$                
180 Pension -$           -$                -$         -$             -$          -$                -$            -$               -$             -$                
200 Debt Service -$           -$                -$         -$             -$          -$                -$            -$               -$             -$                
210 Debt Service Subsidy -$           -$                -$         -$             -$          -$                -$            -$               -$             -$                
300 GF Grants -$           -$                -$         -$             -$          -$                -$            -$               -$             -$                
350 GF Projects -$           -$                -$         -$             -$          -$                -$            -$               -$             -$                
400 Transfers -$           -$                -$         -$             -$          -$                -$            -$               -$             -$                

TOTALS 1,540,750$ 1,182,675$     997,601$ 358,075$      421,189$   252,714$         131,199$     192,661$       86,489$       456,498$        

Personnel & Civil Service

112



l L { ')1: ( fl r 

City of Pittsburgh r- Personnel & Civil Service I 
1998 Operating Budget 

1998 1997 _1998 Core Servi~:es 
Oeveiopmg 

lmplementin 
Staffing City g 

Houn Houn with Most Maintaining Educating Complying Maintaining Employee 
Rate/ Days Rate/ Days Qualified Penonnel Training with Legal Employment Compensatio 

Title Number Grade Months Amount Number Grade Months Amount Employees Policies Developina Mandates Records n 

Director I 350 12 s 73,576 I 350 12 $ 73,576 s 14,712 s 14,716 $ 14,716 s 14,716 s 14,716 $ 
Member-Civil Service Commission 3 ISO 300 $ 28,800 3 ISO 300 s 28,800 s 5,760 s 5,760 s 5,760 s 5,760 s 5,760 s 
Member-Personnel Appeals Board 3 - - s 1,800 3 - - $ 5,450 s 360 $ 360 s 360 $ 360 $ 360 $ 
Hris Coordinator - - - - I 22G 12 $ 42,202 s - $ - s - s - $ $ 
Secretary I 14E 12 $ 28,124 I 14E 12 $ 28,124 $ 5,624 $ 5,624 $ 5,624 $ 5,624 $ 5,628 $ 
Accountant I I 13G 12 $ 29,193 I 13G 12 $ 29,193 $ 5,841 $ 5,838 $ 5,838 $ 5,838 $ 5,838 $ 
Clerk 2, As Needed - $ - - 6D 12 $ - $ $ - $ - $ - $ - $ 
Clerk-Typist 2, As Needed 7D 12 $ - - 7D 12 $ - $ - $ - $ - $ - $ $ 
Assistant Director-Secretary And Chief Examiner I 31 12 $ 57,212 I 31 12 $ 57,212 s 21,742 $ 22,884 s 6,865 s 4,577 $ 1,144 s 
(I )Assistant Director-Employee Compensation I 31 12 $ 57,212 - - - $ - s - s - $ - s - $ - $ 57,212 
Supervisor Of Applications And Records I 21E 12 $ 37,233 I 21E 12 $ 37,233 $ 14,893 $ 6,703 $ 3,723 $ 4,468 s 7,446 $ 
Supervisory Clerk I 12F 12 s 27,064 I 12F 12 s 27,064 $ 10,825 s 4,872 s 2,706 $ 3,248 $ 5,413 s 
Clerk-Typist 2 - - - $ - I 7F 12 $ 23,017 $ - $ - $ - $ $ - $ 
Clerk-Typist 2 3 7F 12 $ 69,051 3 7F 12 $ 69,051 $ 27,606 s 12,430 s 6,905 s 8,286 $ 13,824 $ 
Clerk-Typist 2, Part-Time - - 12 $ - 7D 12 $ - $ - s $ $ - $ - $ 
Eeo/ Aa Officer I 22G 12 s 42,202 I 22G 12 $ 42,202 $ 16,036 s 16,880 $ 5,064 $ 3,376 $ 846 s 
Supervisor - Administration I 26E 12 $ 45,769 I 26E 12 $ 45,769 $ 17,392 $ 18,308 $ 5,492 $ 3,662 $ 915 $ 
Personnel Administrator 4 22E 12 $ 155,368 3 22E 12 $ 116,526 $ 59,040 $ 62,148 $ 18,644 $ 12,429 s 3,107 $ 
Physician I, As Needed - 52.859 75 s 4,000 - 52.859 75 $ 4,000 s 2,000 $ s $ 2,000 s $ 
Examination Supervisor I 26E 12 s 45,769 I 26E 12 $ 45,769 $ 29,750 $ 2,750 $ 3,206 $ 6,865 $ 3,198 $ 
Personnel Technician I 24F 12 $ 43,905 I 24F 12 $ 43,905 $ 28,538 $ 2,634 $ 3,075 $ 6,585 $ 3,073 $ 
Personnel Administrator I 19E 12 $ 34,249 I 19E 12 $ 34,249 $ 22,262 $ 2,056 $ 2,397 $ 5,137 $ 2,397 $ 
Examiner I I liE 12 $ 25,162 I liE 12 $ 25,162 $ 16,355 $ 1,509 $ 1,761 $ 3,176 $ 1,761 $ 
Examiner I, Part-Time $ - liE 1,500 $ 18,146 $ - $ $ - $ - $ $ 
Employee Relations Coordinator I 25E 12 $ 43,905 I 2SE 12 $ 43,905 $ 440 $ 14,928 $ 7,463 $ 21,074 $ $ 
Clerk-Typist 2, Part-Time - - - $ - 7A 1,500 $ 14,800 $ $ $ $ $ $ 
(2)Cierical Specialist I I BE 12 $ 23,017 - - $ - $ 230 $ 7,825 $ 3,912 $ 11,050 $ $ 
(2)Finance Administrator I 19E 12 $ 34,249 - - - $ $ $ $ $ - $ $ 34,249 
(2)Payroll Supervisor I 240 12 $ 40,518 - - $ $ $ - $ $ - $ $ 40,518 
(2)Payroll Coordinator I 18E 12 $ 32,802 - - $ - $ $ $ $ $ $ 32,802 
(2)0perations Manager I ISF 12 $ 30,130 - $ $ $ $ $ $ $ 30,130 
(2)Group Benefits Coordinator I IBE 12 $ 32,802 - $ - $ - $ $ $ $ $ 32,802 
(2)Accountant I I 130 12 $ 25,780 $ $ $ - $ - $ - $ - $ 25,780 
(2)Account Clerk 2 tOO 12 $ 47,274 - $ - $ $ - s s $ $ 47,274 
(3)Clerical Specialist 2 I 120 12 $ 25,162 - - - $ $ 16,355 $ 1,509 $ 1,761 $ 3,776 $ 1,761 $ 
(2)Cierk I, Part-Time - 4A 12 $ 13,860 - - $ $ - $ $ - $ - $ $ 13,860 

TOTALS 37 $ 1,155,188 27 $ 855,355 s 315,761 s 209,734 $ 105,272 $ 132,607 $ 77,187 $ 314,627 

(!)Transferred From The Department Of Finance- Former Title; Manager, Benefits And Payroll 
(2)Transferred From The Department Of Finance - One Position; Former Title; Clerk Typist, 2 - One Position 
(3)Former Title; Clerk Typist, 2 
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City of Pittsburgh
1998 Operating Budget

Account Description Account
1998

Budget
1997

Budget
1996

Actual

Staffing City 
with Most 
Qualified 

Employees

Developing, 
Implementing, 
Maintaining, 

Personnel 
Policies 

Educating, 
Training, 

Developing

Complying 
with Legal 
Mandates

Maintaining 
Employment 

Records
Employee 

Compensation

Salaries-regular 511000 1,155,188$    855,355$      814,601$  315,761$     209,734$           105,272$       132,607$      77,187$         314,627$         
Salaries-longevity 512100 -$               -$             -$          -$            -$                   -$               -$             -$               -$                 
Salaries-allowances 514400 -$               -$             -$          -$            -$                   -$               -$             -$               -$                 
Salaries-In Grade 515000 -$               -$             -$          -$            -$                   -$               -$             -$               -$                 
Vacancy Allowance (10,000)$        (5,000)$        -$          (2,000)$       (2,000)$              (2,000)$          (2,000)$        (2,000)$          -$                 

1,145,188$    850,355$      814,601$  313,761$     207,734$           103,272$       130,607$      75,187$         314,627$         

Personnel & Civil Service
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City of Pittsburgh 
1998 Operating Budget 

Core Service & Description 

4 Busitress Det•e/opmetrl 
The Business Development section administers the contracts with the 
Neighborhood Employment Centers, tracks clients in the job search 
component, works with the Mayor's Economic Development staff to 
provide a human resource component to the economic development 
efforts, helps local employers identify qualified employees, and 
administers On the Job Training contracts. 

Initiative 

I Improve placement efforts by creation of new labor market report. 

111 

r -- JTPA Trust Fund I 

Benchmarks 

Entered Employment-Youth 

Employability o/o-Youth 

.1m 
38% 
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I City of Pittsburgh JTPA Trust Fund 
1998 Operating Budget 

Core Services 
Fiscal and 

1998 Planning and Contracting Customer Business 
Subclass Description Bud&et Evaluation Services Services Development 

BEGINNING BALANCE $ 

REVENUES 
Taxes, inc pen and interest $ . $ . $ . $ . $ 
Interest earnings $ . $ $ s . s 
Fines and forfeitures $ . s . s . $ . $ 
Licenses-business s . $ $ $ . $ 
General Government Licenses $ . s . s . s . s 
Rentals & Charges-Departmental $ - $ . $ . $ . $ 
Public service privilege s . $ . $ $ . $ 
Provision of services s . s - $ . $ . s 
Break even centers $ - s s . s . $ 
Joint operations s . $ . s s - $ 
Federal and state grants $ 8,704,408 $ . $ $ . $ 
Reimbursement CDBG $ . $ 1,938,472 s 1,636,428 $4,703,862 $ 425,646 
Act 77-operational support s s . s . s . s 
Miscellaneous $ . $ . $ . $ . $ 
Operating transfers s - $ $ $ - $ 
Other Financing Sources $ - $ . $ . $ . s 
Total Revenues $ 8,704,408 

EXPENDITURES 
10 Salaries s 1,310,883 $ 291,513 $ 241,722 $ 713,562 $ 64,086 s . s 
20 Premium Pay s s.ooo $ $ $ 4,000 s 1,000 $ $ 
30 Education and Training $ 80,000 $ 16,840 $ 15,820 s 41,606 s 5,734 s - $ 
40 Fringe Benefits $ 36S,2S4 $ 80,026 $ 69,891 $ 197,620 $ 17,717 $ s 
SO Unifonns $ - $ . $ . $ s . s s 

100 Supplies s . s . $ . $ . s . $ . s 
II 0 Materials $ $ $ . $ - $ $ s 
120 Equipment s . s . $ s - $ $ . $ 
130 Repairs $ . $ . $ $ $ - $ . $ 
140 Rentals s 97,992 $ - $ - $ 97,992 s - $ $ 
I SO Miscellaneous Services $ 6,630,279 s 1,550,093 s 1,308,99S s 3,434,082 $ 337,109 s . $ 
160 Utilities s - s . s s s s . $ 
I 70 Judgements $ $ $ . $ - $ . $ $ 
180 Pension $ s . $ . s . $ - s . $ 
200 Debt Service $ s . s . $ . $ . $ . $ 
2 I 0 Debt Service Subsidy s s s $ $ $ $ 

300 OF Grants $ . $ - s . s . $ . $ . $ 
3SO OF Projects $ . $ $ . s $ s . $ 
400 Transfers $ 2IS,OOO $ s $ 215,000 s . $ - s 

Total Expenditures $ 8,704,408 $ 1,938,472 $ 1,636,428 s 4,703,862 $ 425,646 $ $ 

ENDING BALANCE s 
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City of Pittsburgh ,-·· JTPA TrustFu,;;;-----~ 

1998 Operating Budget 

1998 1997 1998 CoR Service~ 
Hours Houn Fiscal and 

Rate/ Days Rote/ Days Planning and Contracting Customer Business 
Tille Number Grade Months A mont Number Grode Months Amount Evalu11ion Servi<es Service~ Development 

Assistant Director I 31- 12 s S7,212 I 31 12 s S7,212 s s s S7,212 s 
Clerk-Stenographer 3 I liD 12 s 24,363 I liD 12 s 24,363 s $ s 24,363 s 
Clerk-Typist 2, As Needed 70 12 $ 70 12 s s $ s s 
Fiscal And Contracting Supervisor I 25E 12 $ 43,90S I 2SE 12 $ 43,90S $ $ 43,90S s $ 

Accounting Supervisor I 19E 12 $ 34,249 I 19E 12 $ 34,249 $ $ 34,249 $ $ 

Grant Accountant 2 160 12 s 58,386 I 160 12 $ 29,193 $ s 58,386 $ $ 
Program Administrator 3 19E 12 $ 102,747 4 19E 12 $ 136,996 s s 68,498 $ 34,249 $ 

(I )Senior Employment Service~ Coordinator 2 19E 12 $ 68,498 0 0 0 s s s $ 68,498 s 
Accountant I s I 130 12 s 26,082 $ s s s 
Clerk-Typist 2 2 70 12 $ 43,768 2 70 12 $ 43,768 s s 21,884 s $ 21,884 
Systems Manager I 22G 12 s 42,202 I 22G 12 $ 42,202 $ 42,202 $ $ $ 
Planning And Evaluation Supervisor I 2SE 12 $ 43,905 I 24E 12 $ 42.202 $ 43,905 s s s 
Information Systems Programmer I 20G 12 $ 38,842 I 20G 12 $ 38,842 s 38,842 s s s 
Planner 2 2 200 12 s 68,498 2 200 12 s 68,498 $ 68,498 $ s s 
Data Specialist I 17E 12 $ 31,330 I 17E 12 $ 31,330 s 31,330 s s s 
Clerk-Typist2 I 7D 12 s 21,884 • I 70 12 s 21,884 s 21,884 $ s s 
Clerical Specialist I 2 80 12 $ 44,852 2 80 12 s 44,852 s 44,852 $ s s 
Clerical Specialist I, As Needed 80 12 $ 80 12 $ s $ $ $ 

Clerk 2, As Needed 60 12 s 0 60 12 $ s $ $ $ 
Customer Services Supervisor I 25£ 12 $ 43,905 I 25E 12 $ 43,905 $ $ $ 43,905 $ 
Spoc Program Coordinator $ I 22E 12 $ 38,842 s $ $ s 
(2)Spoc Program Supervisor I 24E 12 $ 42,202 0 0 0 s $ s s 42,202 s 
Spoc Case Manager 6 19E 12 $ 205,494 1 19E 12 $ 239,743 s s s 205,494 s 
Program Administrator I 19F 12 s 35,706 I 19F 12 s 35,706 $ $ s 35,106 s 
Intake Administrator $ I liE 12 $ 32,802 s $ s $ 
(4)Pic Coordinator I 19E 12 $ 34,249 0 0 0 s $ s s 34,249 $ 
Intake Specialist s 3 120 12 s 75,486 s $ s s 
Intake Specialist, As Needed 120 12 s 120 12 s s s s s 
Clerk-Typist 2 I 7D 12 s 21,884 I 70 12 $ 21,884 s s $ 21,884 $ 
Clerk 2, Part-Time 6A 12 s 29,028 6A 3,000 $ 29,028 $ $ $ 29,028 s 
Business Development Supervisor I 24E 12 s 42,202 I 24E 12 $ 42,202 s $ $ $ 42,202 
Program Administrator, As Needed 19E 12 $ 19E 12 s s s $ s 
Clerk-Typist 2, Part-Time 1A 1,500 $ 14,800 7A 1,500 s 14,800 s s 14,800 s $ 
(3)Employment Services Coordinator 4 15E 12 s 116,772 $ s s s 116,772 s 
Do Not Insert Rmvs Below This Areal!! $ $ $ $ s s 
TOTALS 

__ 3_8_ 
$ 1,310,883 

__ 3_7 __ 
s 1,259,976 $ 291,513 $ 241,722 $ 713,562 $ 64,086 

(J)Former Title; Program Administrator- 1 Position; Former Title~ Intake Administrator· J Position 
(2)Former Title; Spoc Program Coordinator 
(3 )Former Title; Intake Specialist 
(4)Former Title; Program Administrator 
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City of Pittsburgh I ~~~ I 
1998 Operating Budget 

Fiscal and 
Planning and Contracting Customer Business 

Account Description Account 1998 Budget 1997 Budget Evaluation Services Services Development 

Sal aries-regular 511000 $ 1,310,883 $ 1,259,976 $ 291,513 $ 241,722 $ 713,562 $ 64,086 
Salaries-longevity 512100 $ - $ - $ - $ - $ - $ 
Salaries-allowances 514400 $ - $ - $ - $ - $ - $ 
Salaries-In Grade 515000 $ - $ - $ - $ - $ - $ 

$ - $ - $ - $ - $ - $ 

$ 1,310,883 $ 1,259,976 $ 291,513 $ 241,722 $ 713,562 $ 64,086 $ - $ 
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JTP A Participants I 

JTPA Participants 2, As Needed 

Department of Personnel and Civil Service Commission 

Employment and Training Grant Administration Division 

Participants 

Programs 

$0.00-$20.00/day for support and/or other payments 
authorized by Federal and/or State programs. 

(I )Minimum wagelhr for participants in work experience 
authorized by Federal and/or State programs. 

(I )The payment schedule for participants is authorized by Federal and/or State programs, and is subject 
to adjustment from time to time. As the payment schedule by Federal and/or State programs is adjusted, 
the Mayor and the City Controller are hereby authorized and directed to pay the approved rates. 
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Department of Personnel and Civil Service Commission 

Employment and Training Grant Administration Division 

Public Service Employment Section 

Public Service Employees, As Needed The Director of Personnel is hereby authorized and 

Public Service Intern, As Needed 

Summer Participants, As Needed 
Summer Assistants, As Needed 
Summer Supervisors, As Needed 

directed to pay individuals hired under a Federal and/or 
State program into jobs for which a City of Pittsburgh job 
title and description exist, a rate of pay equal to the 
prevailing City of Pittsburgh rate of pay. Those individuals 
hired under such programs into jobs for which no comparable 
City of Pittsburgh job title or description exists shall be paid a 
rate determined by the Director of Personnel in accordance 
with the City's grade and step or hourly wage systems. Those 
individuals hired as trainees for the jobs mentioned above 
shall be paid a rate up to three (3) steps below the prevailing 
grade and step for salaried positions and 10.0% below the 
prevailing hourly rate for hourly wage positions. 

Mimimum wage-$10.00 

City Summer Employment Section 

Minimum wage-$6.00 
Minimum wage-$9.00 
$9.00-$12.00 
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City of Pittsburgh [ Cit) ?lullling I 
1998 Operating Budget 

Nis!ion: 

The mi11i011 of tic DCfllrlme~t ~fCity flmning is tn:ta~: s~PI»d ilei~CJllle~t ill1ll g~wt~ br ~rep.uir.g ~In 1111d dnel~pne.tt proj~ll fa tte Ci) ""ic1 serve ~a frlrnemrl fo: aa~lic polic) decistotts ·>n clm~es to t~e City's 
physical eni101men~ \1811a~erelelOJllllnltlro~ prcjcd md pdicy reviC\\ for Pl~~r~ainf ConriiSiOila~ildmn:stn'cn cfthe lcri~g Cc!E; Er,ableoomm.ty :le\ei(IJl11enl tluwgh f~eiitainr commnity plu.nirg prO<CI!Cs, 
ad:ninistlllbt ·Jf the Felier1l Commtly DevdopllentiJiock (hrt [CDBG) program, Jlld !U~~Jtl1 of oommity ba~ed orp1izatian. 

Cort Snvice & De!cr1Jtioa lni'•~w 
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~~ 1ec.i~ de~elops ~l~ing documerts l11rl policies t~at flame City- II llevelop mew legislation fo: ba! !reltm. 
1nde puthc pllity decsrons. We sawort Ire Nayo(s development 2 Coq~letc mcwcrl fa new Colrpreheuhe Plu,. 
ager.m tlmt~ cevelophf ~lat! (e.g rivufronl, dO\Inl~\m, 
trans~ortatlcn),na~~ging piall! to inpleneDit,on, :le..e.q~,~ sJiutioos 
to JOI'tcyi!s~es(eg. o~eupace,f1rbousi~g. Vlcutlllld, pulllicart), 
111• IUJllllldn~ HwsinJ .~tharity iaitiati~es. 

·th~at!/JterJ Plllm'lltUIIri PrJ! it• Dtvehrm~rt 
1h s setvire !Evdo~s plan uc !lralegJCIIC nprole cmi,ollS it 
spcci~c a-cas and neifl.lnrllol<ls ome Cit) 1e g the Nath ShoJC, We;t 
Cno1 S:reet, m~RooleSI 1. Wenau,e rei~bolhoodlm~ plans lo 
implenenhticn (e.g. Oa~lmd, Hmllwoal, EISI LibeJ!r, a1i HACP). 
Wc11anage opcnliJl!Sllp~atf:>r cmnunityo:,anizllicm ud oblah 
exterml fu1dit1,. 

)fl!{lnliai.o lliWtWie/11 a [~l~lgi)VUI/IItltll/ /le/ab»• 
ntis service proo.ides ecnsts dat&'lllllly;i1,111ler rtseuel. 111terials, ani 
mp!l~ies f>r staff, ol~er City :lerart11Cllls, ctku g•>•cromerhl 
tgen;ies,and thepJblic. We cocriinle l\it!J01rer w.ermental 
agencies am special interest'a:lvocae) gmps (e.g. refbtal 
trus~rtaion planh&, tlc Pirtstur(IY' Alcgile~y Enterprise Cormnity, 
ar,d lite !OOOCen;~sj. 

I Develo~ Huel~<oo:lmpiOVene~t S:ntec. 
2 i'acititale crealion ofOIKatd BushelS Improvement Slnlef). 

I De~~~FAGISa:hitymmtgment :nfonmtior s)Stem. 
2 De~elq~FAG!Sca•rcnsel maml. 
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City of Pittsburgh 
1998 Operating Budget 

Core Service & Description 

4 ProJ!ct De••e/opme111 mid Desig11 Rel'iew 
This service perfonns design review on all major development projects: 
buildings, infrastructure, open space, riverfronts, and streetscapes. We 
support the City's economic development agenda by assisting in the 
implementation of projects such as Nine Mile Run, South Side Works, 
Washington's Landing, and the Pittsburgh Technology Center. 

5 Commissio11 Sto/fiflg mill Legislatil'e §upport 
This service staffs the following four commissions: City Planning 
Commission, Zoning Board of Adjustment, Historic Review 
Commission, and the Art Commission. We implement the requirements 
of the Zoning Ordinance, subdivision regulations, and the Historic 
Preservation Ordinance. We prepare ordinances, resolutions, and reports 
for City Council. 

6 Lo11d Use Co11/rol- Pen11ils o11d Zo11i11g Board of Atfj11SIIIIe111 
TI1is service receives and processes applications and inquiries for 
occupancy and building pennits and other penn its/certificates. TI1is 
service supports flexible administration of the Zoning Ordinance (e.g. 
variances, special exceptions and interpretation of the Ordinance). This 
service supports both the Mayors development and neighborhood 
preservation agendas. 

Initiative 

I Develop North Shore Master Plan. 

2 Develop Downtown Plan Urban Design Guidelines. 

I Improve system for Council notification on neighborhood projects. 

2 Develop City-County task force on Fair Housing legislation. 

I Develop management infonnation system for ZBA decisions. 

2 Automate the zoning penni! processing system. 
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[ City Planning I 

Benchmarks 

# of development projects managed 

Number of zoning/ordinance changes 

Occupancy permit applications 

Zoning certificates issued 

~ 
37 

~ 
13 

~ 
2,602 

~ 
5,405 

.1.221. 
42 

.1.221. 
22 

.1.221. 
2,600 

.1.221. 
5,500 

~ 

5 

9 

(2) 

95 
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I City of Pittsburgh Ci!X Planning 
1998 Operating Budget 

Core Services 
n se 

Control· 
Comprehensive Neighborhood/ Information Project Commission Permits and 
Planning and Area Planning Management & Development Staffing and Zoning 

1998 1997 1996 Polley and Policy Intergovernmental and Design Legislative Board of 
Subclass Descrietion Budget Budget Actual Chanae Development Development Relations Review Support Adjustment 

10 Salaries $ 1,051,230 $ 1,089,771 s 1,006,989 $ (38,541) s 118,664 s 366,477 s 137,768 $ 168,062 s 61,351 s 198,908 
20 Premium Pay $ 8,464 s 8,464 s 549 s 0 s . $ . s 7,464 $ . s 500 s soo 
30 Education and Training s 8,000 $ 8,000 $ 8,816 $ . s 2,500 s 2,250 s 2,750 s - s . s 500 
40 Fringe Benefits s - s - s - s - $ - $ - $ . $ - $ - $ 
so Uniforms s . s - s - s - s - s - s - $ - $ . s 
100 Supplies s 25,562 $ 25,562 s 23,577 s 0 s 1,550 $ 4,850 $ 12,062 s 1,600 $ 1,500 s 4,000 
llO Materials s - s - $ . $ . s . $ - s - $ . $ - $ 
120 Equipment $ 12,280 $ 12,280 $ 10,568 $ - $ 3,070 $ 3,070 $ 6,140 $ . $ - $ 
130 Repairs $ 867 $ 867 s BOO $ - $ 217 $ 217 s 434 $ . s . $ 
140 Rentals s 13,338 $ 16,338 s 12,000 $ (3,000) $ 2,088 $ - s 6,916 $ . $ 4,335 $ 
ISO Miscellaneous Services s 39,994 $ 39,694 s 21,797 $ 300 $ 8,499 $ 8,499 $ 16,398 $ . $ 600 s 6,000 
160 Utilities $ 3,000 $ - $ - s 3,000 s 500 $ 500 $ 500 $ 500 s 500 $ 500 
170 Judgements s - s . s . $ . s . s . $ . $ . s . $ 
180 Pension $ . s . s . $ - s . $ . s - s - $ . $ 
200 Debt Service $ - s . s . s . $ . $ . s . s . s . $ 
210 Debt Service Subsidy $ . $ . s . $ - s . $ - s - s - s - $ 
300 OF Grants $ 132,450 $ 134,250 $ 50,000 $ (1,800) s 132,450 s . s . s . s - s 
350 OF Projects s . $ . $ . $ . s . $ . $ . s . s . $ 
400 Transfers $ . $ . s . s . s . $ - s . s . s . s 

TOTALS s 1,295,185 s 1,335,226 s 1,135,098 s (40,041) s 269,537 $ 385,863 s 190,430 $ 170,162 $ 68,785 s 210,408 

119 124



City of Pittsburgh ,- City Planning 

1998 Operating Budget 

.,8 1997 1"8 Core Servites 
Land Use 

Comprftlrnsin Ntichborhood/ lnrormation Project Commission Control-
Houn Houn Plannin& and Area Plannin1 1\fanagement & Development Staffincand Permits1111d 

Ratti Days Ratti Days Policy and Policy lnteraovemmental and Dtsi&n Lqislalive Zonin&B .. rd 
Title Number Grode Months Amount Number Grode Months Amount DtvelopiJ!tnl Development Relations Review Support of Adjustment 

Planning Director I 3SG 12 $ 73,576 I 35G 12 $ 73,576 $ 14,715 $ 29,430 $ 7,358 $ 11,036 $ 7,358 $ 3,679 
Chairman - Board Of Adjustment, Part-Time I 40,121 12 $ 40,121 I 40,121 12 $ 40,121 $ $ $ s s s 40,121 
Board Member • Board Of Adjustment, Part-Time 2 28,327 12 s 56,654 2 28,327 12 $ 56,654 s s s s s s 56,654 
Finantial Systems Analyst I 20E 12 s 35,706 I 20E 12 s 35,706 s 35,706 s $ $ $ $ 
Sec:retary I 14G 12 $ 30,130 I 14G 12 s 30,130 s 30,130 s s s s s 
Chief Clerk I I liE 12 $ 32,802 I liE 12 $ 32,102 s 32,802 s s $ s $ 

Community Planning Secrion Supervisor I 26G 12 s 49,763 I 26G 12 s 49,763 $ s 37,322 s 4,976 s 7,465 s s 
Riverfront Development Coordinator I 27E 12 s 47,514 I 27E 12 $ 47,584 $ $ 37,984 s 4,800 $ 4,800 s $ 
Principal Planner 2 24E 12 s 84,404 I 24E 12 s 42,202 s s 33,762 $ 46,422 $ 4,220 s $ 
Principal Planner, As Needed 24E 12 s 24E 12 s s $ $ s $ $ 
Special Projects Manager, As Needed 25E 12 s 25E 12 s $ $ $ s s s 
Supervisor-Development And Design Services I 26G 12 s 49,763 I 26G 12 $ 49,763 s s 34,134 s $ 14,929 s s 
Transportation Development Coordinator I 27E 12 $ 47,584 I 27E 12 s 47,584 s $ 37,615 $ 9,969 s s s 
Planner 2 I 220 12 s 35,613 I 220 12 s 35,613 s $ 28,490 s s 7,123 s s 
Architectural Assistant 2, As Needed 22D 12 $ 220 12 $ s $ s s s s 
Senior Architect, As Needed 25D 12 s 250 12 s s s s s s s 
Senior Planner 2 25D 12 s 79,308 2 25D 12 s 79,308 s s 63,446 s 7,931 s 7,931 s s 
Senior Planner, As Needed 25D 12 $ 250 12 $ $ s s s $ s 
Planner-Development And Design Services, As Needed 250 12 s 250 12 s s s s $ s $ 
Planner 2, As Needed 220 12 s 22D 12 s s s $ s s s 
Planner I, As Needed liD 12 s 18D 12 $ $ $ $ $ s s 
Clerk-Typist 2, As Needed 7D 12 s 7D 12 s s s $ s s s 
Clerk 2, Part-Time 6A 1,500 s 14,562 6A 1,500 s 14,562 s 7,211 s 7,281 s s s $ 

Student Intern, As Needed 5.00-10.00 600 s 15,000 5.00-10.00 600 $ 30,000 s s 5,000 s 5,000 s 3,000 s 2,000 s 
G.I.S. Analyst 22D 12 s I 22D 12 s 35,613 s s s $ s $ 

GJ.S. Analys~ As Needed 22D 12 $ 22D 12 $ $ s $ s $ s 
Zoning Administrator I 31 12 s 57,212 I 31 12 s 57,212 s s s s 40,049 s 5,721 s 11,442 
Principal Planner I 24E 12 s 42,202 I 24E 12 s 42,202 s s s s 29,542 s 4,220 s 8,440 
Senior Planner I 25D 12 $ 39,654 I 25D 12 $ 39,654 s s s s 19,127 s s 19,827 
Clerk-Transcriptionist 3, As Needed liD 12 $ liD 12 $ s s $ $ s $ 

Clerk-Stenographer 2, As Needed 9D 12 s 9D 12 s s s $ $ s s 
Clerical Specialist I, As Needed 8D 12 s ID 12 s s s s s s s 
Zoning Case Review Specialist I 14G 12 s 29,66S I 14G 12 s 29,665 s s s $ s 11,172 s 18,493 
Zoning Case Review Specialist, As Needed 14G 12 s 14G 12 s s s s s s s 
Zoning Specialist I IJD 12 s 25,780 I 13D 12 $ 25,780 $ s s s s 25,780 s 
Clerk-Stenographer 3 I 13D 12 s 26,082 I IJD 12 $ 26,082 $ s s $ 13,041 s s 13,041 
Clerk-Typist 2 I 7D 12 s 21,892 I 7D 12 s 21,892 s s s $ s s 21,892 
Clerk2 I 6D 12 s 21,423 I 6D 12 s 21,423 s $ s s 7,069 s 7,070 s 7,284 
Neighborhood Policy Coordinator I 25E 12 s 43,905 I 25E 12 s 43,905 s s 21,953 $ 21,952 s s s 
Neighborhood Outreach Specialist 2 17E 12 s 62,660 2 17E 12 s 62,660 s s 31,JJO s 3l,JJO s s s 
Neighborhood Outreach Specialist s I 16E 12 s 30,130 $ s s $ s $ 

TOTALS 27 s 1,063,045 28 s 1,101,586 $ 120,634 $ 368,447 $ 139,738 s 170,032 s 63,321 s 200,&73 

120 
125



\. 

City of Pittsburgh I.- . - ·- City Planning . n - ·- ---- I 
1998 Operating Budget 

Neighborhood Land Use 
Comprehensive /Area Information Project Commission Control-
Planning and Planning and Management & Development Staffing and Permits and 

1998 1997 1996 Polley Policy lntergovernmenta and Design Legislative Zoning Board 
Account Description Account Budget Budget Actual Development Development I Relations Review Support of Adjustment 

Salaries-regular 511000 $ 1,063,045 $ 1,101,586 $1,006,989 s 120,634 $ 368,447 s 139,738 $ 170,032 $ 63,321 s 200,873 
Salaries-longevity 512100 s - s - s - s - s - $ - $ - s - $ 
Salaries-allowances 514400 s - $ - s - $ - $ - $ - $ - $ - $ 
Salaries-In Grade 515000 S - s - $ - $ - s - $ - $ - s - $ 
Vacancy Allowance s ~11,815) s (11,815) $ - s ~1,970~ $ (1,970) $ ~1,970) s (1,970) $ ~1.970) $ (1,965) 

s 1,051,230 $ 1,089,771 $1,006,989 $ 118,664 $ 366,477 $ 137,768 $ 168,062 $ 61,351 s 198,908 
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City of Pittsburgh 
1998 Operating Budget 

Mission: 

i 
t 

I Community Development Trust Fund I 

The mission of the Community Development Division is to administer federal funds received by the City in a manner to enhance the lives of low and moderate income residents. This is accomplished through the implementation of three 
m;Uor programs: Community Development Block Grant Program, Emergency Sheller Grant Program, and the Housing Opportunities for Person with Aids. 

Core Service & Description 

l Adnlillislrotiml 
This section provides general administration t'ol' the Department of City 
Planning including the management of the capital and operating budgets 
and development and implementation of the administrative and 
personnel policies for the Department. In addition, this service provides 
contract management and monitoring for all CDBG subrecipients and 
projects and prepares legislation for Federal Programs and capital 
projects. 

2 Developme111 mid Mat~t~gt~melll of Resonrr:es 
Thill service advances community deveiO)iiitent g08ls through the 
administration of the Federal Community Housing for Persons with 
Aids Program (HOPWA), Weed and Seed Program and New Project 
Allocation (NPA) funds and provides financial oversight for these 
programs. 

3 Regula/ory ComplimJCe 
Regulatory Compliance service provides the required reporting to 
Federal and State agencies, including the Department of Housing and 
Urban Development Consolidated Plan, Grantee Performance Report 
and ESG Performance Report. 

Initiative · 

1 Prepare appropriate legislation for all funds managed by Division. 
2 Consolidate operating and capital budget submission to OMB. 
3 Review and revise administrative & personnel policies. 

1 Manage and monitor CDBG, ESG and HOPWA contracts. 
2 Prepare environmental reviews for CDBG budget and ESG funds. 
3 Process invoices for CDBG, ESG and HOPWA funded projects. 

1 Prepare the Consolidated Plan. 
2 Prepare Grantee Performance Report. 
3 Prepare ESG Performance Report. 
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Benchmarks 

CDBG contracts reviewed 

II of non-profits monitored 

Avg. value of contracts with non-profits 

Number ofCDBG invoices processed 

Environmental reviews completed 

~ 
190 

~ 
110 

~ 
2.8M 

~ 
1,100 

~ 
1,300 

.1.221 
230 

.l.22Z 
100 

.l.22Z 
2.8M 

.1.221 
1,000 

.1.221 
1,300 

Chance 

40 

-10 

0 

(100) 
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City of Pittsburgh 
1998 Operating Budget 

Subclass Deacrietien 

BEGINNING BALANCE 

REVENUES 
Taxes. inc pen and interest 
Interest earnings 
Fines and forfeitures 
Ucenses-business 
General Government Licenses 
Rentals & Charges-Departmental 
Public service privilege 
Provision of services 
Break even centers 
Joint operations 
Federal and state grants 
Reimbursement CDBG 
Act ??-operational support 
Miscellaneous 
Operating transfers 
Other Financing Sources 
Total Revenues 

EXPENDITURES 
10 Salaries 
20 Premium Pay 
30 Education and Training 
40 Fringe Benefits 
SO Unifonns 

100 Supplies 
II 0 Materials 
120 Equipment 
130 Repairs 
140 Rentals 
I SO Miscellaneous Services 
160 Utilities 
170 Judgements 
180 Pension 
200 Debt Service 
210 Debt Service Subsidy 
300 GF Grants 
350 GF Projects 
400 Transfers 

Total Expenditures 

ENDING BALANCE 

1998 
Bud&et 

s 

s -
s -
s -
s -
s -
s -
s -
s -
s -
$ -
$ 21,33S,OOO 
$ -
$ -
s -
$ -
$ -s 21,335,000 

$ 487,224 
$ -
$ 8,000 
$ S6,207 
$ -
s 29,000 
s -
s -
$ -
$ 22,000 
s 31,000 
$ -
$ -
s 
s 
$ -
$ -
$ -
s 20,701,569 

s 21,335,000 

s 

\ 
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_ Communitl:: Develo2ment Trust Fund I 
Core Services 

DeVelopment 
and 

Management Regulatory 
Adminlstrali1111 or Resources Compliance 

s - s - s 
s - s - s 
s - s - s 
s - s - s 
s - s - s 
$ - $ - s 
s - s - s 
s - s - $ 
$ - $ - $ 
s - $ - s 
s 21,33S,OOO s - $ 
$ - $ - $ 
$ - s - $ 
s - s - $ 
$ - $ - s 
s - $ - $ 

$ 172,376 s 272,297 $ 42,5SI s - $ - s 
$ $ - $ - $ - $ - $ 
$ 4,000 $ 4,000 $ - $ - $ - $ 
s 56,207 $ - $ - s - $ - s 
$ - $ - $ - s - s - s 
$ 29,000 s - s - s - s - s 
s - s s - $ - s - s 
s - s - $ - $ - s - $ 
s - s - s - s - $ - $ 
s 22,000 $ - $ - $ - $ - $ 
$ 31,000 s - s - s s - $ 
$ - s - s - $ - s - $ 
s - s - $ - $ - s - $ 
$ - $ - $ $ $ - $ 
s - s - s - s - s - $ 
$ - s - $ - s - $ - $ 
s - s - $ - $ - s - $ 
s $ - $ - s - s - $ 
s 20,701,569 $ - $ - $ - s - $ 

$ 21,016,152 s 276,297 $ 42,SSI s - s - $ 
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City ofPittsburgh I Community Development Trust Fund I 
1998 Operating Budget 

1998 1997 1998 Core Servic .. 
Development 

Hours Hours and 
Rato/ Days Rato/ Days Management Rqulatory 

Title Number Grode ~fonths Amount Number Grado Months Amount Administration orRuources Compliance 

Assistant Planning Director· 
Community Development I 31 12 $ 57,212 I 31 12 $ 57,212 $ 57,212 $ $ 

CD Program Supervisor I 27F 12 $ 49,763 I 21F 12 $ 49,763 $ 35,000 $ 4,763 $ 10,000 
Principal Planner I 24E 12 $ 42,202 I 24E 12 $ 42,202 $ 8,000 $ 25,000 s 9,202 
Fiscal Officer I 24E 12 $ 42,202 I 24E 12 $ 42,202 s 20,000 $ 10,000 $ 12,202 
Senior Planner 2 25D 12 s 79,308 2 25D 12 s 79,308 $ $ 15,000 $ 4,308 
Planner 2 3 22D 12 $ 106,839 3 22D 12 $ 106,839 $ $ 100,000 $ 6,839 
Planner I, As Needed 18D 12 $ 18D 12 $ $ $ $ 
Special Projects Manager, As Needed 2SE 12 $ 2SE 12 $ $ $ $ 
Clerk-Stenographer, 3 2 IJD 12 $ 52,164 2 IJD 12 s 52,164 s 52,164 $ $ 
Accounting Supervisor s $ $ $ $ 
Grant Account 2 160 12 $ 51,534 2 160 12 s S7,S34 s s 51,534 s 
Clerk-Typist 2, As Needed 70 12 s 70 12 s s s 
TOTALS ---,-3 s 487,224 --.3-- $ 487,224 $ 172,376 s 272,297 $ 42,SSI $ $ 
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City of Pittsburgh · r- . Community Development Trust Fund - -- - -- ] 

1998 Operating Budget 

Development 
and 

Management Regulatory 
Account Description Account 1998 Budget 1997 Budget Administration of Resources Compliance 

Salaries-regular 511000 $ 487,224 $ 487,224 $ 172,376 $ 272,297• $ 42,551 
Salaries-longevity 512100 $ - $ - $ . $ . $ 
Salaries-allowances 514400 $ - $ - $ - $ - $ 
Salaries-In Grade 515000 $ - $ - $ - $ - $ 

$ - $ - $ - $ - $ 

$ 487,224 $ 487,224 $ 172,376 $ 272,297 $ 42,551 $ - $ - $ 
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City of Pittsburgh I General Services - Administration I 
1998 Operating Budget 

Mission: 

To be a provider of essential support services dedicated to excellence through quality -- a commitment to total customer satisfaction through innovative operational expertise, while maintaining a rewarding work environment in which a 
high level of personal satisfaction can be attained. 

Core Service & Description 

I Deparlment-Wide Administratio11 
The Bureau of Administration plans, implements and controls the four 
core Departmental functions - Purchasing, Fleet, Facilities and Cable 
Management. Further, the Administrative operation manages both the 
Operating and Capital Budgets for the entire Department, administers all 
personnel and labor relations issues, and provides printing and graphic 
services city-wide. 

2 Purchasing 
The Purchasing Section procures all commodities and services for the 
entire City and many City Authorities, establishes purchasing policies, 
resolves contract disputes, monitors contract issuance and maintains a 
vendor listing. Further, the Purchasing Section plans, implements and 
controls the operations of the City Warehouse. 

3 Utilities Mmraf!ement 
The Department of General Services provides the coordination of 
demand side energy conservation projects and supply side management 
of natural gas, electricity, steam, water, and sewage supply to all city 
facilities. 

Initiative 

I Centralize various Public Safety functions in I location. 
2 Implement Unisource accounts payable programs. 
3 Co-locate City and County print shops. 

I Merge warehouse functions of Parks/DPW into General Services. 
2 Establish centralized purchasing for all city departments. 
3 Expand Joint Purchasing Program with County/School District. 

1 Prepare for and enter Electric Retail Choice Pilot Program. 
2 Implement utility accounting system. 
3 Develop Guaranteed Savings Contracts!RFP's. 
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Benchmarks 

AP transactions/employee/month 

Cost per bid request processed 

Percent increase in cost of utilities 

EWmaR 
1997 
463 

Estimate 

.1221. 
$ 22.33 

96-97 proj 
0.75% 

&tual 
1996 

ill 

Actual 

.1.226 
$ 24.77 

~ 
5.02% 

~ 

30 

(%) 

10% 

-4.27% 
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City of Pittsburgh 
I 998 Operating Budget 

Core Service & Description 

4 Printin1l Seclimt 
The Printing and Graphic Services Section provides printing services on 
a City-wide basis and provides oversight of the City's contracted copier 
services. 

S Cable Bureau Admitlislration 

Initiative 

I Institute "per copy charge" copier contract. 
2 Develop a papenvolk reduction plan for all city departments. 
3 Reduce the Printing Section's cost of services. 

The Bureau of Cable Communications licenses and inspects the II Eliminate cable production services. 
installation of private cable and telecommunications network systems and 
regulates the cable franchise for the City of Pittsburgh. 
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I General Services - Administration I 

Benchmarks ~ 

1222 .12M 
Average printing cost per I 000 copies S 60.94 S 68.S6 S (7 .62) 

1222 .12M 
II of communications licenses issued 21 17 4 
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I City of Pittsburgh General Services - Administration 

1998 Operating Budget 

Core Services 
Department-

1998 1997 1996 Wide Utilities Printing Cable Bureau 
Subclass Description Budget Budget Actual Change Administration Purchasing Management Section Administration -

10 Salaries $ 865,004 $ 781,609 $ 641,076 $ 83,395 $ 151,230 $ 524,330 $ 41,721 $ 119,759 $ 27,965 
20 Premium Pay $ 12,120 $ 280,263 $ 267,248 $ (268,143) $ 4,120 $ 5,334 $ - $ 2,666 $ 
30 Education and Training $ 2,400 $ 5,900 $ 4,470 $ (3,500) $ 800 $ 800 $ - $ - $ 800 
40 Fringe Benefits $ - $ - $ - $ - $ - $ - $ - $ - $ 
50 Uniforms $ - $ - $ - $ - $ - $ - $ - $ - $ 
100 Supplies $ 24,000 $ 24,500 $ 27,484 $ (500) $ 4,000 $ 10,000 $ - $ 10,000 $ 
llO Materials $ - $ - $ 154,685 $ - $ - $ - $ - $ - $ 
120 Equipment $ 5,000 $ 5,000 $ 26,499 $ 0 $ 3,000 $ 1,500 $ 500 $ - $ 
130 Repairs $ 2,000 $ 2,000 $ - $ 0 $ 2,000 $ - $ - $ - $ 
140 Rentals $ 357,000 $ 484,000 $ 474,708 $ (127,000) $ 357,000 $ - $ - $ - $ 
150 Miscellaneous Services $ 199,825 $ 166,825 $ 290,906 $ 33,000 $ 88,575 $ 74,250 $ - $ 37,000 $ 
160 Utilities $ - $ 15,000 $ 380,007 $ (15,000) $ - $ - $ - $ - $ 
170 Judgements $ - $ - $ - $ - $ - $ - $ - $ - $ 
180 Pension $ - $ - $ - $ - $ - $ - $ - s - $ 
200 Debt Service $ - $ - $ - $ - $ - $ - $ - $ - $ 
210 Debt Service Subsidy $ - $ - $ - $ - $ - $ - $ - $ - $ 
300 GFGrants $ - $ - $ - $ - $ - $ - $ - $ - $ 
350 GF Projects $ - $ - $ - $ - $ - $ - $ - $ - $ 
400 Transfers $ - $ - $ - $ - $ - $ - $ - $ - $ 

TOTALS $ 1,467,349 $ 1,765,096 $ 2,267,083 $ (297,747) $ 610,725 $ 616,214 $ 42,221 $ 169,425 $ 28,765 $ 
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City ofPittsburgh r General Services -Administration I 
1998 Operating Budget 

1998 1997 1998 Core Services 
Hours Hours Department .. 

Rate/ Days Rate/ Days Wide Utilities Printing Cable Bureau 

Title Number Grade Months Amount Number Grade Months Amount Administration Purcbasin1 Management Section Administration 

Director I 37G 12 s 79,608 I 37G 12 s 79,608 s 31,843 $ 19,902 s 3,980 s 3,980 s 19,902 

Assistant Director I 29G 12 s 56,168 I 29G 12 s 56,168 s 19,659 s 2,808 s 28,084 s 5,617 s 
Network Analyst I I 220 12 s 35,613 I 220 12 s 35,613 s 23,148 s 10,684 s 1,781 s s 
Network Analyst I, As Needed 220 12 $ 220 12 $ s s s s s 
Accountant 2 I 140 12 $ 26,724 I 140 12 $ 26,724 s 20,043 s $ 4,009 s s 2,672 

Accountant 1 I 130 12 s 25,180 I 130 12 s 25,780 s 19,335 s s 3,867 s s 2,578 

Accountant I, As Needed 130 12 s 130 12 s s s $ s s 
Account Clerk, As Needed 100 12 s 100 12 s s s s $ s 
Secretary I 14E 12 s 28,124 I 14E 12 $ 28,124 $ 21,093 s 4,219 $ $ $ 2,812 

Clerk Stenographer 2, As Needed 90 12 $ 90 12 s $ $ $ $ s 
Clerk-Typist 2 I 70 12 $ 21,892 I 70 12 s 21,892 $ 18,608 $ 3,284 $ $ $ 
Clerk-Typist 2, Part Time 7A 3,000 s 29,682 7A 3,000 $ 29,681 $ 29,682 $ s $ 
Clerk-Typist 2, As Needed 70 12 s 70 12 $ $ $ $ $ $ 
Private Contract Review Assistant s I 3A 12 s 18,692 s $ s $ $ 
Purchasing SupeiVisor I 26F 12 $ 47,584 I 26F 12 s 47,584 s s 47,584 s s s 
Assistant Purchasing Supervisor I 21E 12 s 37,233 I 21E 12 s 37,233 $ $ 37,233 s s s 
Buyer 4 ISO 12 s 110,964 3 ISO 12 $ 83,223 s s 110,964 s s $ 
Buyer, As Needed ISO 12 s ISO 12 s s s s s $ 

Supervisory Clerk I 12E 12 s 26,082 I 12E 12 $ 26,082 s $ 26,082 $ $ $ 

Clerk-Typist 2 4 70 12 $ 87,568 4 70 12 $ 87,568 s s 87,568 s s s 
Inventory Specialist I 120 12 s 24,946 I 120 12 s 24,946 s s 24,946 s s s 
Fixed Asset Coordinator I 23E 12 $ 40,518 I 23E 12 $ 40,518 $ s 40,518 $ $ $ 

Warehouse Manager I 20E 12 s 35,706 I 20E 12 s 35,706 s s 35,706 s s s 
Stores Clerk I liD 12 s 24,227 I liD 12 $ 24,227 s s 24,227 s s s 
Laborer, As Needed 12.966 -- $ 12.586 0 s s s s s $ 
Printing And Graphic Services Supervisor I 24F 12 s 43,905 I 24F 12 s 43,905 s s s s 43,905 $ 
Supervisor- Administration, As Needed 260 12 $ s s s $ $ s 
Printing Technician 2 80 12 $ 44,834 2 80 12 s 44,834 $ $ $ $ 44,834 $ 
Clerk2 2 60 12 s 42,846 s s $ 21,423 s s 21,423 s 
TOTALS 

---2-7 $ 870,004 25 $ 818,108 s 153,730 $ 526,830 s 41,721 s 119,759 $ 27,965 s 
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City of Pittsburgh I General Services - Administration I 
1998 Operating Budget 

Department-
1998 1997 1996 Wide Utilities Printing Cable Bureau 

Account Description Account Budget Budget Actual Administration Purchasing Management Section Administration 

Salaries-regular 511000 $ 870,004 $ 818,108 $ 641,076 $ 153,730 $ 526,830 $ 41,721 $ 119,759 $ 27,965 
Salaries-longevity 512100 $ - $ $ - $ - $ - $ - $ - $ 
Salaries-allowances 514400 $ - $ $ - $ - $ - $ - $ - $ 
Salaries-In Grade 515000 $ - $ $ - $ - $ - $ - $ - $ 
Vacancy Allowance $ (5,000) $ (36,499) $ - $ (2,500) $ (2,500) $ - $ - $ 

$ 865,004 $ 781,609 $ 641,076 $ 151,230 s 524,330 $ 41,721 $ ll9,759 $ 27,965 $ 
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City of Pittsburgh I General Services Facilities I 
1998 Operating Budget 

Mission: 

To be a provider of essential support services dedicated to excellence through quality -- a commitment to total customer satisfaction through innovative operational expertise, while maintaining a rewarding work environment in which a high 
level of personal satisfaction can be attained. 

Core Service & Description 

I Custodial Services 
Custodial Services provides complete janil'ilrial services for the 
City/County Building and additionally provides inspection services of 
contractual cleaning furnished by the Department of General Services to 
eighteen (18) other City facilities. 

2 ADA Services 

Initiative 

I Develop a quality improvement program for Custodial Services. 
2 Improve inspection procedures of Cleaning Contractors. 

The A.D.A. Division of the Bureau of Facilities Management ensures Jl Establish procedures to report ADA requirements conversions. 
facilities' compliance with the Federal and Commonwealth laws, rules and 
regulations regarding the Americans with Disabilities Act. 

3 Facilities Maintenance 
The Bureau of Facilities Management provides maintenance, repairs and 
renovations to all City owned and leased facilities. 

I Relocate Public Works and Public Safety functions. 
2 Complete Green Lights and Heating Conversion Projects. 
3 Review disposition of unneeded City owned Buildings. 
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Benchmarks 

Cost to clean the City/County Bldg. 

$ spent on ramp installation 

Cost per unit of bldg. repair service• 

Number of completed work orders 

•includes capital funding 

1997 
1.89/sq.ft. 

1997 Est. 
$180,000 

1997 
$ 424.56 

1997 
5,362 

1996 
2.24/sq.ft. 

1996 
$159,214 

1996 
$ 545.24 

1996 
4,741 

Change 

$ 

'M! 
-16% 

$20,786 

~ 
(0.22) 

'M! 
13% 
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City of Pittsburgh [ General Services Facilities I 
1998 Operating Budget 

Core Services 

1998 1997 1996 Custodial Facilities 

Subclass Descrij!tion Budget Budget Actual Change Services ADA Services Maintenance 

lO Salaries $ 2,127,689 $ 2,136,662 $ 2,078,099 $ (8,973) $ 34~,786 $ 44,440 $ 1,737,463 
20 Premium Pay $ 66,660 $ . $ . $ 66,660 $ 20,665 $ . $ 45,995 
30 Education and Training $ 1,500 $ . $ . $ 1,500 $ . $ . $ 1,500 
40 Fringe Benefits $ . $ . $ . $ . $ . $ . $ 
50 Uniforms $ 28,750 $ 28,750 $ 25,000 $ 0 $ 3,400 $ . $ 25,350 
100 Supplies $ 24,000 $ 67,000 $ 95,500 $ (43,000) $ 12,500 $ . $ 11,500 
110 Materials $ 125,970 $ 82,970 $ 101,851 $ 43,000 $ . $ . $ 125,970 
120 Equipment $ 11,000 $ 11,000 $ 11,900 $ 0 $ 2,000 $ . $ 9,000 
130 Repairs $ 12,600 $ 12,600 $ 29,922 $ 0 $ 3,000 $ . $ 9,600 
140 Rentals $ . $ . $ . $ . $ . $ . $ 
150 Miscellaneous Services $ 423,000 $ 366,000 $ 356,502 $ 57,000 $ 2,000 $ . $ 421,000 
160 Utilities $ . $ . $ . $ . $ . $ . $ 
170 Judgements $ . $ . $ . $ . $ . $ . $ 
180 Pension $ . $ . $ . $ . $ . $ . $ 
200 Debt Service $ . $ . $ . $ . $ . $ . $ 
210 Debt Service Subsidy $ . $ . $ . $ . $ . $ . $ 
300 GF Grants $ . $ . $ . $ . $ . $ . $ 
350 GF Projects $ . $ . $ . $ . $ . $ . $ 
400 Transfers $ . $ . $ . $ . $ . $ . $ 

TOTALS $ 2,821,169 $ 2,704,981 $ 2,698,775 $ 116,188 $ 389,351 $ 44,440 $ 2,387,378 $ . $ . $ 
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Ci!l: of Pittsburgh r General Services Facilities I 
1998 Operating Budget 

19!11 1997 19!11 Core Services 
Houn Houn 

Rate/ Days Rate/ Days Custodial Fatilitles 
Title Number Gnde Moaths Amount Number Grade Months Amount Sen lees ADASenl<es Mainteaaa<e 

Assistant Dire<tor-Facilities Ma11118emenl I 29G 12 s 56.168 I 29G 12 s 56,168 s 14,042 s 2,808 $ 39,318 
Fatililies Mainlenlllee Supenoisor I 26E 12 s 45,769 I 26E 12 s 45,769 s - s s 45,769 
Ada Fatililies Coordinator I 22E 12 s 38,842 I 22E 12 s 38,842 s s 38,842 s 
Contract Administrator I liE 12 s 32,802 I 18E 12 s 32,802 s 8,201 s 1,640 $ 22,961 
Contract Administrator, As Needed 18E 12 $ - 18E 12 $ $ - s s 
Carpentry FOfellllln I 38,490 12 s 38,490 I 38,490 12 s 38,490 s s s 38,490 
Plumbing Moinleniii1Ce Foreman I 38,490 12 s 38,490 I 38,490 12 s 38,490 s s s 38,490 
Hvac Foreman I 38,490 12 s 38,490 I 38,490 12 s 38,490 s $ s 38,490 
Painting Foreman I 37,002 12 s 37,002 I 37,002 12 $ 37,002 s s s 37,002 
Electrical Foreman I 39,755 12 s 39,755 I 39,755 12 s 39,155 s s s 39,155 
StoresMIIIII8er I 19E 12 s 34,249 I 19E 12 s 34,249 s s s 34,249 
Stores Clerk, As Needed - liD 12 s - liD 12 s s s s 
Clerk Stenoarapher 2 I 9D 12 s 22,985 I 9D 12 s 22,985 s 5,146 s 1,149 s 16,090 
Clerk-Typist 2 I m 12 s 21,892 I m 12 s 21,892 s - s - s 21,892 
Clerk-Typist 2, As Needed 7D 12 s m 12 s s s s -
Clerk-Typist2, Part Time 1A 1,500 s 14,841 0 0 s s s - s 14,841 
Clerk2 6D 12 s - I 6D 12 s 21,423 s s - s -
Slnlctural Iron Worker I 16.449 2,088 s 34,346 I 16.049 2,088 s 33,510 s - s - s 34,346 
Truck Driver I 14.571 2,088 $ 30,424 I 14.171 2,088 $ 29,589 s s s 30,424 
Carpenter 9 15.949 18,192 s 299,714 10 15.549 20,880 s 324,663 s s s 299,714 
Cupenter, As Needed . 15.949 -- s 15.549 -- $ s s s 
Plumber 4 16.489 8,352 s 137,716 4 16.089 8,352 s 134,375 s - s s 137,716 
Plumber, As Needed - 16.489 -- s - 16.089 -- s - s s s -
Painter 5 15.589 10,440 s 162,749 5 15.189 10,440 s 158,573 s s s 162,749 
Painter, As Needed 15.589 -- s 15.189 -- s s s s 
Electrician 8 16.749 16,704 s 219,115 8 16.349 16,704 s 273,094 s s s 219,115 
Electrician, As Needed 16.749 -- s 16.349 -- s s - s s -
Glazier I 15.469 2,088 s 32,299 I 15.069 2,088 s 31,464 s - s s 32,299 
Glazier, As Needed - 15.469 -- s 15.069 -- s s s - s 
Steamfitter 6 16.169 12,528 s 202,565 6 15.769 12,528 s 197,554 s s s 202,565 
Heating And Air Conditioning Mechanic, As Needed 16.169 -- s 15.769 - s - s s s 
Plasterer, As Needed - 16.139 -- s 15.739 -- s - s s s 
Lather, As Needed 16.139 - s - 15.739 -- s s - s - s 
Bricklayer I 16.479 2,088 s 34,408 I 16.079 2,088 s 33,573 s s s 34,408 
Bricklayer, As Needed 16.479 -- s 16.079 -- s s s - s 
Sheet Metal Worker, As Needed 15.509 -- s 15.109 -- s s s - s 
Roofer I 15.509 2,088 s 32,383 I 15.109 2,088 s 31,548 s s s 32,383 
Roofer, As Needed 15.509 - s 15.109 -- s s s s 
Laborer 2 12.966 4,176 s 54,146 2 12.566 4,176 s 52,476 s s s 54,146 
Laborer, As Needed 12.966 -- s 12.566 -- s - s - s s 
General Laborer 2 14.646 4,176 s 61,162 2 14.246 4,116 s 59,491 s s s 61,162 
General Laborer, As Needed 14.646 -- s 14.246 -- s s s s 
Stationary Engineer I 15.319 2,088 s 31,986 I 14.919 2,088 $ 31,151 s $ s 31,986 
Custodial Work Supervisor 2 29566 12 s 59,132 2 29566 12 s 59,132 s 59,132 s s 
Custodian - Heavy 7 12.483 14,616 s 182,452 8 12.083 16,704 s 201,834 s 182,452 s s 
Custodian - Liaht l 12.167 6,264 s 76,214 4 11.767 8,352 s 98,278 s 76.214 s s 
Custodian - Liaht, As Needed 12.167 -- s 11.767 -- s s s s 
TOTALS ---66- s 2,171,245 

__ 1_0 __ 
s 2,216,662 s 345,786 $ 44,440 s 1,781,019 s s $ 
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City of Pittsburgh 
1998 Operating Budget 

Account Description 

Salaries-regular 
Salaries-longevity 
Salaries-allowances 
Salaries-In Grade 
Vacancy Allowance 

Account 

511000 s 
512100 $ 
514400 s 
515000 s 

$ 

[- - General S~rvi~;F~cilities I 

1998 1997 1996 Custodial Facilities 
Budget Budget Actual Services ADA Services Maintenance 

2,171,245 $ 2,216,662 s 2,078,099 s 345,786 $ 44,440 $ 1,781,019 
$ -$ $ -$ -$ 
$ -$- s -$ -$ 
s - s- s - s 

(43,556) s (80,000) $ - $__ ___ -_ _j . - t_ _ _(43,55§1 

$ 2,127,689 s 2,136,662 $ 2,078,099 $ 345,786 $ 44,440 s 1,737,463 s $ $ 

134 139



City of Pittsburgh [ -- --General Services - Fleet I 
1998 Operating Budget 

Mission: 

To be a provider of essential support services dedicated to excellence through quality - a commitment to total customer satisfaction through innovative operational expertise, while maintaining a rewarding work environment in which a high 
level of personal satisfaction can be attained. 

Core Service & Description-

I Fleet Mai111enm1ce 
Fleet Maintenance provides complete maintenance and repair for the 
City vehicle fleet. In conjunction with the Equipment Leasing 
Authority, it also provides for the purchasing of new equipment and 
coordinates the disposition of antiquated equipment. 

2 Paris Mm1agemelll 
This section provides compreliCnsive parts management for the vehicle 
fleet. It maintains parts inventory including tires and outside repair 
work. 

3 Fuel Mmwgeme111 
This section provides bulk purchased fuel for all City Departments. It 
also manages privately supplied fuel to Public Safety vehicles. Fuel 
Management maintains storage tank certificates and manages tank 
inventory. 

Initiative 

I Implement a new fleet maintenance software system. 
2 Reduce vehicle fleet size by ten (10) per cent. 
3 Purchase $4,820,000 of new vehicles and equipment. 

I Reduce parts budget by ten (10) per cent. 

I Implement the storage tank fuel management master plan. 
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Benchmarks 

% of fleet operational on a daily basis 

Parts $/Month/Parts Specialist 

Gallons of bulk fuel purchased 

Average cost of bulk fuel per gallon 

.1.221 
94.02% 

~ 
88.00% 

SJawlaJ:d Cilx 

~ 

6.02% 

$ 20,000 $ 20,182 Exceeds 

$ 

.1.221 
1,394,984 

.1.221 
0.67 $ 

~ 
1,400,065 

~ 
0.61 $ 

(5,081) 

0.06 
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City of Pittsburgh [ General Services - Fleet I 
1998 Operating Budget 

Core Services 
1998 1997 1996 Fleet Parts Fuel 

Subclass Description Budget Budget Actual Change Maintenance Management Management -
10 Salaries $ 2,720,070 $ 2,659,937 $ 2,533,898 $ 60,133 $ 2,301,582 $ 332,040 $ 86,448 $ . $ 
20 Premium Pay $ 196,998 $ . $ . $ 196,998 $ 196,998 $ . $ . $ . $ 
30 Education and Training $ 2,000 $ 800 $ 800 $ 1,200 $ 2,000 $ . $ . $ . $ 
40 Fringe Benefits $ . $ . $ . $ . $ . $ . $ . $ . $ 
50 Uniforms $ 46,935 $ 47,650 $ 43,000 $ (715) $ 43,007 $ 2,768 $ 1,160 $ . $ 
100 Supplies $ 2,662,500 $ 2,695,500 $ 2,578,119 $ (33,000) $ 104,700 $ 1,356,200 $ 1,201,600 $ . $ 
110 Materials $ 64,542 $ 64,542 $ 52,928 $ 0 $ 55,500 $ 9,042 $ . $ . $ 
120 Equipment $ 411,717 $ 411,717 $ 423,348 $ 0 $ 20,000 $ 391,717 $ . $ . $ 
130 Repairs $ 710,000 $ 710,000 $ 658,427 $ 0 $ 705,000 $ . $ 5,000 $ . $ 
140 Rentals $ 13,300 $ 1,119,000 $ 5,422,243 $(1, 105,700) $ 13,300 $ . $ . $ . $ 
150 Miscellaneous Services $ 133,291 $ 113,591 $ 115,647 $ 19,700 $ 115,291 $ . $ 18,000 $ . $ 
160 Utilities $ . $ . $ . $ . $ . $ . $ . $ . $ 
170 Judgements $ . $ . $ . $ . $ . $ . $ . $ . $ 
180 Pension $ . $ . $ . $ . $ . $ . $ . $ . $ 
200 Debt Service $ . $ . $ . $ . $ . $ . $ . $ . $ 
210 Debt Service Subsidy $ . $ . $ . $ . $ . $ . $ . $ . $ 
300 GF Grants $ . $ . $ . $ . $ . $ . $ . $ . $ 
350 GF Projects $ . $ . $ . $ . $ . $ . $ . $ . $ 
400 Transfers $ . $ . $ . $ . $ . $ . $ . $ . $ 

TOTALS $ 6,961,353 $ 7,822,735 $ 11,828,410 $ (861,383) $ 3,557,378 $ 2,091,767 $ 1,312,208 $ . $ . $ 
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City ofPittsburgh [-- General Services - Fleet I 
1998 Operating Budget 

IHI 1997 1991 Core Services 
Houn Houn 

Rate/ Days Rille/ Days Fleet Parts Fuel 
Title Number Gnde Mentht Amount Nu•ber Grlltle Montht Amount Maiatenanee Mu ....... t ManapiiiUI 

Assistant Director-Fleet I 290 12 s 56,168 I 290 12 s 56,168 s 44,934 s 8,425 s 2,808 s - s 
Operation Systems Manager I 260 12 $ 49,763 I 260 12 s 49,763 s 39,810 $ 7,464 $ 2,488 $ s 
Fleet Maintenance Supervisor 3 22F 12 $ 121,554 3 22F 12 s 121,554 s 97,243 $ 18,233 s 6,078 s s 
Systems AnslystiProsrammer 2 s I 20D 12 s 33;191 s - s - s - s s 
Computer Support Analyst I 20D 12 $ 33,191 I 0 0 s s 26,553 s 4,979 s 1,660 s s 
Communications Systems Technician. As Needed 16.399 -- s - IS.074 - s s s s s - s 
Radio Technici111, As Needed 15.169 -- s 14.769 -- s - s s s s - s 
Skilled Lllhcner, As Needed - 13.926 -- s - 13.526 -- s s - s - s - $ s 
Systems Analyst Proarammer 2, As Needed - 20D 12 s 20D 12 $ s s - s - $ s 
Systems Analyst PJosrammer I, As Needed liD 12 s liD 12 s s - s - s - $ - s 
Clerk-Typist 2 I 70 12 s 21,892 I 10 12 s 21,892 s 17,514 s 3,284 $ 1,095 s - $ 
Clerk-Typist2, Part Time - 7A I,SOO s 14,841 7A I,SOO s 14,141 $ 11,873 $ 2,226 $ 742 s s 
Clerk2 I 60 12 s 21,423 I 60 12 s 21,423 s 21,423 s $ $ s 
Mechanic Working Forem111 5 37,002 12 s 185,010 5 37,002 12 s 185,010 s 148,008 $ 27,752 s 9,251 s s 
Mechtnic Workins Foreman, As Needed 37,002 - $ 37,002 -- s - s s s s $ 
Parts Foreman I 34,407 12 $ 34,407 I 34,407 12 s 34,407 s - s 34,407 s s s 
Automotive Maintenance Specialist 39 16.089 81,432 $ 1,310,159 39 15.689 81,432 s 1,277,587 s 1,310,1S9 s - s s s 
Automotive Maintenanee Spocialis~ As Needed 16.089 -- s IS.689 -- s - s $ - $ s s 
Body And Fender Specialist 4 16.089 8,352 s 134,375 4 IS.689 8,352 s 131,005 s 134,375 $ s s 
Motorcycle Maintenance Specialill I 16.089 2,088 s 33,594 I 15.689 2,088 s 32,759 s ll,594 $ $ s s 
Motorcycle Maintenance Specialis~ As Needed - 16.089 -- $ - 15.689 -- s s $ s s s 
Road Service Dri- 6 14.818 12,528 s 185,640 6 14.418 12,528 $ 180,629 s 185,640 $ s $ 
Preventive Maintenance Specialist 5 13.726 10,440 $ 143,299 5 13.326 10,440 $ 139,123 s 143,299 s s s s 
Parts Specialist a 13.486 16,704 s 225,270 8 13.086 16,704 $ 218,589 s - s 225,270 s s s 
Laborer 6 12.966 12,528 s 162,438 6 12.566 12,528 s· IS7,427 s 162,438 s s s s 
Lllhcner, As Needed 12.966 - s - 12.566 -- $ s $ $ s $ 
Fuel Auendant 3 9.95 6,264 s 62,327 3 9.55 6,264 $ 59,821 $ $ 62,327 s $ 

TOTALS ---.-6 s 2,795,352 
__ 8_7 __ 

$ 2,735,219 s 2,376,864 s ll2,040 $ 86,448 $ $ $ 

137 
142



I 
-----------------· ---------

I City ofPittsburgh General Services - Fleet 

1998 Operating Budget 

1998 1997 1996 Fleet Parts Fuel 

Account Description Account Budget Budget Actual Maintenance Management Management 

Salaries-regular 511000 $ 2,795,352 $ 2,735,219 $ 2,533,898 $ 2,376,864 $ 332,040 $ 86,448 $ - $ 
Salaries-longevity 512100 $ - $ - $ - $ - $ - $ - $ - $ 
Salaries-allowances 514400 $ - $ - $ - $ - $ - $ - $ - $ 
Salaries-In Grade 515000 $ - $ - $ - $ - $ - $ - $ - $ 
Vacancy Allowance $ (75,282) $ (75,282) $ - $ (75,282) $ - $ - $ - $ 

$ 2,720,070 $ 2,659,937 $ 2,533,898 $ 2,301,582 $ 332,040 $ 86,448 $ - $ - $ 
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City of Pittsburgh I Cable Communications Trust Fund I 
1998 Operating Budget 

Mission: 

The Bureau of Cable Communications is responsible for licensing and inspecting the installation of cable and various telecommunications wiring constructed by private entities, This bureau is the franchise holder for the City's cable 
franchise agreement and reviews all FCC filings and acts as a liaison for the general public and the cable operator, 

Core Service & Description Initiative 

I Admi11istratio11 a11d Reg11/atio11 
The Administration and Regulation Section licenses and inspects the Jl Establish franchise fee negotiation team. 
installation of private cable and telecommunications network systems and 
regulates the cable franchise for the City of Pittsburgh. 

2 Proch•ctioll m1d Programmi11g 
The Bureau of Cable Communication previously produced all 
programming for City cable channels 17 and 15. In 1998, the City will 
be getting out ofthe business of providing cable production services. 

I Eliminate cable production services. 
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Benchmarks ~ 

.1221 ~ 
Communications licenses issued 21 17 4 

.1221 ~ 
Number of programs produced 263 339 -76 
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I 
--·-··----- -, City of Pittsburgh Cable Communications Trust Fund 

1998 Operating Budget 

Core Services 

1998 Administration Production and 
Subclass Description Budget and Regulation Procnmminc 

BEGINNING BALANCE $ 2SO,OOO 

REVENUES 
Taxes, inc pen and interest $ . $ . $ 

Interest earnings s . s . s 
Fines and forfeitures $ . s . $ 

Licenses-business $ . s . $ 
General Government Licenses $ . $ . s 
Rentals & Charges-Departmental $ . s $ 
Public service privilege s . $ . $ 
Provision of services s . $ . s 
Break even centers $ 3,00S,200 s 3,00S,200 $ 
Joint operstions s $ . $ 
F edersl and state grsnts s . s . $ 
Reimbursement CDBG s . s . s 
Act 77-operstional support s . s . s 
Miscellaneous $ . s . $ 
Opersting trsnsfen $ . s . s 
Other Financing Sources s . s . $ 

Total Revenues s 3,00S,200 

EXPENDITURES 
10 Salaries s S19,S88 s 237,746 s 341,842 $ s s . s 
20 Premium Pay s IS,OOO s 15,000 s . $ . s . s . s 
30 Education and Training s 15,000 $ IS,OOO s . $ . s . s $ 
40 Fringe Benefits s $ . s . s . $ . $ . $ 
SO Uniforms s $ . $ . s . s . s . $ 

I 00 Supplies s 80,000 $ 80,000 $ . $ s . s $ 
110 Materials $ . s . $ s . s . $ . s 
120 Equipment $ 100,000 $ 100,000 s . s . s . s . s 
130 Repairs s $ . s . $ . s . s . s 
140 Rentals s - s . s - $ s . $ - s 
I SO Miscellaneous Services $ 1S,OOO $ 1S,OOO $ $ - $ . s - $ 
160 Utilities $ 35,000 $ 3S,OOO $ s $ $ - $ 
170 Judgements $ - $ - $ - $ . $ - $ - s 
180 Pension s - $ s s - s . $ s 
200 Debt Service $ . s . s s - $ - $ . $ 
210 Debt Service Subsidy $ - $ s - $ $ - $ . $ 
300 GF Grsnts $ . $ . $ - $ s . $ $ 
3SO GF Projects s - s $ $ - $ s . s 
400 Trsnsfers s 2,350,000 s 2,3SO,OOO s - s . s - s - s 

Total Expenditures s 3,249,S88 $ 2,907,746 s 341,842 s s - $ . $ 

ENDING BALANCE $ S,612 
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City of Pittsburgh ,-- Cable Communications Trust Fund I 
1998 Operating Budget 

1991 1997 1998 Core Senrita 
Houn Hours Produc:tion 

Ratr/ Days Ralr/ Days Administralion and 
Title Number Gr1de Months Amount Number Gr1de Months Amount and Regulation Programming 

Clerk-Stenographer 3 I 110 12 $ 24,363 I 110 12 $ 24,363 $ 24,363 s 
Administration And Research Coordinator I 241! 12 $ 42,202 I 241! 12 s 42,202 s 42,202 s 
(I) Program Coordinator 3 (Sound And Audiovisual) 201! 12 s I 20E 12 s 35,706 s s 
Chief Clerk 2 20E 12 s I 20E 12 s 35,706 s s 
Chief Clerk 2, As Needed 201! 12 $ 20E 12 $ s s 
Chief Clerk I I 18E 12 $ 32,802 18E 12 s 32,802 s 32,802 s 
Chief Clerk I, As Needed 181! 12 s 18E 12 $ $ s 
Account Clerk I 100 12 s 23,586 I IOD 12 s 23,586 s 23,586 s 
Clerk-Typist2 3 7D 12 s 65,616 3 70 12 s 65,616 s 21,870 s 43,806 
Clerk-Typist2, As Needed 70 12 s 70 12 $ s $ 
Clerk 2 I 60 12 s 21,423 I 60 12 s 21,423 s 21,423 s 
Research Assistan~ As Needed 4.25-10.00 -- s 36,000 4.25-10.00 -- $ 36,000 $ 18,000 $ 18,000 
Clerical Specialist I I 80 12 s 22,417 I 80 12 s 22,417 s 22,417 s 
Clerical Specialist I, As Needed 80 12 s 80 12 s s s 
Cabte Communications Inspector 2 160 12 s 57,534 2 160 12 s 57,534 s 51,534 s 
Cable Communications Inspector, As Needed 160 12 s 16D 12 $ s s 
Tv Manager I 271! 12 s 47,584 I 271! 12 s 47,584 s 11,896 s 35,688 
Tv Production Coordinator, As Needed 22E 12 s 221! 12 $ $ s 
Assistant Producer/Script Writer 3 lSD 12 s 83,223 3 lSD 12 s 83,223 s s 83,223 
Assislant Producer/Script Writer, As Needed lSD 12 s lSD 12 s s s 
Tv Production Technician 2 I 3D 12 s Sl,S60 2 130 12 s 51,560 s s Sl,S60 
Tv Production Technician, As Needed 130 12 s 130 12 s s s 
EdilorNideograhper I liD 12 s 30,816 I 18D 12 s 30,816 s s 30,816 
EditorNideograhper, As Needed 180 12 s 180 12 s $ s 
Tv Production Assistant, As Needed IOD 12 $ IOD 12 s s s 
Videographer 2 130 12 s 51,560 2 IJD 12 $ 51,560 $ $ 5l,S60 
Videographer, As Needed 130 12 $ 130 12 $ s s 
Clerk-Typist2, As Needed 7D 12 $ 70 12 s s s 
Tv Engineering Supervisor I 200 12 s 38,842 I 200 12 s 38,842 s 11,653 s 27,189 
Tv Engineering Supervisor, As Needed 20E 12 s 20E 12 $ $ $ 

TOTALS ---2-1 s 629,588 
__ 2_2_ 

s 701,000 s 287,746 s 341,842 $ $ $ s 

(I) Position transferred to Parks and Recreation, Special Parks Program Trust Fund 
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City of Pittsburgh 
1998 Operating Budget 

Account Description Account 1998 Budget 1997 Budget 

Salaries-regular 
Salaries-longevity 
Salaries-allowances 
Salaries-In Grade 
Vacancy Allowance 

511000 $ 629,588 $ 701,000 
512100 $ - $ 
514400 $ - $ 
515000 $ - $ 

$ (50,000) $ 

$ 579,588 $ 701,000 

I Cable Communications Trust Fund ~ 

Administration Production and 
and Regulation Programming 

$ 287,746 $ 341,842 
$ - $ 
$ - $ 
s - $ 
$ (50,000) $ 

$ 237,746 $ 341,842 $ - $ - $ - $ 
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City of Pittsburgh [--- Public Safety Administration I 
1998 Operating Budget 

Mission: 

The Department of Public Safety provides administrative support to the operational bureaus and coordinates the administration of the Mayor's Youth Policy Program. 

Core Service & Description 

I Administrative Support 
Public Safety Administration provides financial administration and control 
services to the bureaus, including budget review, expenditure monitoring, 
special project initiation, ad hoc statistical reporting, automation of 
records, coutract execution and grant management. Personnel 
administration matters for the bureaus, such as Civil Service hearing 
representation, labor relations issues, EEOC complaint and law suit 
investigation are also performed under Administration. 

2 Photo Lab 
The Photo Lab provides professional photographic services to the bureaus, 
including film processing, printing, training and minor equipment repair. 
The Photo Lab also makes training videos for use in departmental training 
programs. 

3 Youth Polley 
Youth Policy programs include the Violent Youth Offenders Program, 
Youth Curfew and Truancy Initiatives. These programs are directed by 
the Mayor's Office and administered by the Department of Public Safety. 

Initiative 

I Assist the Police Bureau with its civilianization initiative. 
2 Develop a plan to address long-term absenteeism in the Bureaus. 
3 Expand implementation of the court liaison initiative. 

I Increase the number of training videos made to reduce training costs. 
2 Process crime scene and mug shot photographs within 2 hours. 

I Increase participants in the Violent Youth Offender program. 
2 Implement a collaborative strategy to reduce truancy. 
3 Increase curfew interventions through police and outreach workers. 
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Benchmarks 

Officers redeployed to the streets 

Hours of overtime for the pre-trial unit 

Time required for photo printing 

Number of training videos produced 

Number of curfew interventions 

Youth Offender program participants 

1997 

0 

1996 
930 

1997 
3 Hours 

1m 
15 

1997 
700 

1m 
so 

1998 Goal 
25 

1997 
414 

1998 Goal 
2 Hours 

1998 Goal 
125 

1998 Goal 
700 

1998 Goal 
120 

Change 

25 

-516 

I hour 

50 

0 

70 
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City of Pittsburgh 
1998 Operating Budget 

Core Service & Description 

4 Radio Shop 
The Radio Shop maintains and repairs the radio infrastructure of the 
Deparbnent of Public Safety and other city departments. 

Initiative 

I Reengineer the equipment maintenance process. 
2 Increase response time to departmental service requests. 
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,- Public Safety Administration I 

Benchmarks Change 

1997 1998Goal 
Time required to repair portable radios IODays ?Days 3Days 

1997 1998 Goal 
Reduction in down time for equipment 0 SO"A. 50% 
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City of Pittsburgh 
1998 Operating Budget 

1998 
Subclass Description Budget 

10 Salaries $ 529,343 
20 Premium Pay $ 6,000 
30 Education and Training $ 7,000 
40 Fringe Benefits $ -
50 Uniforms $ -
100 Supplies $ 12,000 
110 Materials $ -
120 Equipment $ 217,000 
130 Repairs $ 1,000 
140 Rentals $ -
150 Miscellaneous Services $ 196,750 
160 Utilities $ -
170 Judgements $ -
180 Pension $ -
200 Debt Service $ -
210 Debt Service Subsidy $ -
300 GFGrants $ -
350 OF Projects $ -
400 Transfers $ 117,855 

TOTALS $ 1,086,948 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 

/ 
I 

1997 
Budget 

596,668 $ 
29,000 $ 
11,268 $ 

- $ 

- $ 
40,000 $ 

- $ 
198,000 $ 

1,000 $ 

- $ 
311,081 $ 

- $ 

- $ 

- $ 

- $ 

- $ 

- $ 

- $ 

- $ 

1,187,017 $ 

1996 
Actual 

353,305 
6,915 
5,165 

-
-

6,831 
-

18,100 
500 

-
216,295 

-
-
-
-
-
-
-
-

607,ll2 

I 
-··--

I Public Safety Administration 

Core Services 
Administrative 

Change Support Photo Lab Youth Policy Radio Shop 

$ (67,325) $ 207,463 $ 62,428 $ 154,694 $ 104,758 
$ (23,000) $ - $ 1,000 $ - $ 5,000 
$ (4,268) $ 7,000 $ - $ - $ 
$ - $ - $ - $ - $ 
$ - $ - $ - $ - $ 
$ (28,000) $ 1,800 $ 10,200 $ - $ 
$ - $ - $ - $ - $ 
$ 19,000 $ 500 $ 500 $ - $ 216,000 
$ 0 $ - $ 1,000 $ - $ 
$ - $ - $ - $ - $ 
$ (ll4,331) $ 188,750 $ 8,000 $ - $ 
$ - $ - $ - $ - $ 
$ - $ - $ - $ - $ 
$ - $ - $ - $ - $ 
$ - $ - $ - $ - $ 
$ - $ - $ - $ - $ 
$ - $ - $ - $ - $ 
$ - $ - $ - $ - $ 
$ ll7,855 $ - $ - $ ll7,855 $ 

$ (100,068) $ 405,513 $ 83,128 $ 272,549 $ 325,758 
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City ofPittsburgh I Public Safety Administration .... I 
1998 Operating Budget 

1!191 1997 .,,. Cere Servlca 
Hours Hours 

Riolo/ Days Rllto/ Days Administrative 
Tide N•mller Grade Months Amount Numller Grade Months Amount Support Photo Lab Youth Polley RlldloSbop 

Assistant Director, As Needed . JIB 12 s . JIB 12 s s s s s 
Public Safety Management Supervisor I 28B 12 s 49,763 I 28B 12 s 49,763 s 49,763 s s s 
Public Safety financial Manager, As Needed 28B 12 s 28B 12 s : s . s s . s 
Senior Research Analyst, A• Needed . 24B 12 $ l4B 12 s s $ s $ 

Secretary I 14B 12 s 28,124 I 14B 12 s 28,124 s 28,124 $ . s $ 

Youth Policy Coordinator I 27B 12 s 47,584 I 27B 12 s 47,584 s . s s 47,584 s 
Youlh Policy Coordinator I 2SB 12 s 43,905 I 25B 12 s 43,905 s . s . s 43,905 s 
Youth Policy Specialist I 22B 12 s 38,842 I 22B 12 $ 38,842 s s s 38,842 s 
Secretary· Youth Policy I liD 12 s 24,363 I liD 12 s 24,363 s $ s 24,363 s 
Public Safety financial Analyst I 24B 12 s 42,202 I 24B 12 s 42,202 $ 42,202 $ s s 
Public Safety financial Analyst, As Needed 24B 12 s 24B 12 s . s s s s 
Administrative Aide, As Needed . 22G 12 s 22G 12 s s s s s 
Research Analys~ As Needed 19B 12 s 19B 12 s s s s . s 
Telecommunications Manager 26F 12 s I 26F 12 s 47,584 s s s s 
Radio Technician 2 s 14.77 4,176 s 61,675 2 s 14.77 4,176 s 61,675 s s s s 61,675 
Skilled Laborer I s 13.53 2,088 s 28,242 I s 13.53 2,088 s 28,242 s . s s s 28,242 
Audio Visual Ceoordinator I 20G 12 s 38,842 I lOG 12 s 38,842 s . $ 38,842 $ s 
Photoarapher I IOD 12 s 23,586 I IOD 12 $ 23,586 $ $ 23,586 s s 
Supervisory Clerk, As Needed 12B 12 s 12B 12 s s s s . s 
Clerk Stenoarapher 3, As Needed liD 12 s liD 12 s s s s s 
Clerk Transcriptionist 3, As Needed liD 12 s liD 12 s s s s s 
Account Clerk, As Needed IOD 12 $ . IOD 12 s . s s $ . s 
Clerk-Typist2, Part-Time 7A 1,500 s 14,841 7A t,SOO s 14,841 s s s s 14,841 
Clerk· Typist I . 6D 12 s . 5 6D 12 s 107,115 s . s s s 
Clerk-Typist I, Part-Time 6 6D 9,000 s 87,374 6D .. s s 87,374 s s s 
Clerk-Typist I, As Needed 60 s 60 .. s s s s s 
Intern, As Needed 5.00-9.00 2,000 s 5.00-9.00 2,000 s 20,000 s s s s 
TOTALS --18-- s 529,343 --18-- s 616,668 s 207,463 s 62,428 s 154,694 s 104,758 
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City of Pittsburgh I Public Safety Administration I 
1998 Operating Budget 

1998 1997 1996 Administrative 
Account Descril,!tion Account Budget Budget Actual Support Photo Lab Youth Policy Radio Shop 

Salaries-regular 511000 $ 529,343 $ 616,668 $ 353,305 $ 207,463 $ 62,428 $ 154,694 $ 104,758 
Salaries-longevity 512100 $ $ - $ - $ - $ - $ - $ 
Salaries-allowances 514400 $ $ - $ - $ - $ - $ - $ 
Salaries-In Grade 515000 $ $ - $ - $ - $ - $ - $ 
Vacancy Allowance ...! $ ~20,000~ $ - $ - $ - $ - $ 

$ 529,343 $ 596,668 $ 353,305 $ 207,463 $ 62,428 $ 154,694 $ 104,758 
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City of Pittsburgh ~- Tow Pound Trust Fund I 
1998 Operating Budget 

Mission: 

The Tow Pound ensures that vehicles towed by police officers due to violations oflhe Motor Vehicle Code are safely secured. In addition, the Tow Pound oversees the booting and salvor functions. 

Core Service & Desmelion Initiative 
---··------

I Civilianize the management of the Tow Pound. 
2 Redeploy officers assigned to the Tow Pound. 
3 Evaluate Tow Pound operations to improve efficiency. 

2 Bootin 
Immobilizes vehicles with S or more unpaid parking tickets. I Transfer the booting function to the Parking Authority. 

2 Redeploy officers assigned to the boot crew. 

3 SalwJr 
Removes abandoned or hazardous vehicles from city streets according to II Remove abandoned or hazardous vehicles in a timely manner. 
the procedures established by the Motor Vehicle Code. 
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Benchmarks 

Towing fee 

Officers redeployed to the streets 

Officers redeployed to the streets 

Requests to remove abandoned vehicles 

$ 
1m 

8S 

1m 
0 

1997 
0 

~ 
1,214 

1m 
s 110 

~ 
s 

I998Goal 
2 

.l.m..W!J 
1,624 

Change 

s 25 

5 

2 

410 
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City of Pittsburgh ,------ Tow Pound Trust Fund I 
1998 Operating Budget 

Core Servkes 
1998 Towing and 

Subclass Descrielion Budget Storage Booting Salvor 

BEGINNING BALANCE $ 144,269 

REVENUES 
Taxes, inc pen and interest $ $ $ $ 
Interest earnings $ $ $ $ 
Fines and forfeitures $ 1,655,000 $ 1,355,000 $ 300,000 $ 
Licenses-business $ $ $ . $ 
General Government Licenses $ $ $ $ 
Rentals & Charges-Departmental $ $ . $ $ 
Public service privilege $ $ $ . $ 
Provision of services $ . $ . $ $ 
Break even centers $ $ . $ $ 
Joint operations $ . $ . $ $ 
Federal and state grants $ $ . $ . $ 
Reimbursement CDBG $ $ . $ $ 
Act 77-operational support $ $ . $ $ 
Miscellaneous $ . $ . $ $ 
Operating transfers $ . $ $ . $ 
Other Financing Sources $ $ $ $ 
Total Revenues $ 1,655,000 

EXPENDITURES 
10 Salaries $ . $ $ $ 
20 Premium Pay $ . $ . $ $ 
30 Education and Training $ $ $ $ 
40 Fringe Benefits $ . $ $ $ 
SO Unifonns $ $ . $ $ 

I 00 Supplies $ . $ $ $ 
II 0 Materials $ . $ . $ $ 
120 Equipment $ . $ $ $ 
130 Repairs $ . $ . $ $ 
140 Rentals $ 1,880 $ 1,880 $ $ 
150 Miscellaneous Services $ 767,%7 $ 767,967 $ $ 
160 Utilities $ $ $ $ 
170 Judgements $ . $ . $ $ 
180 Pension $ $ $ $ 
200 Debt Service $ $ . $ $ 
210 Debt Service Subsidy $ $ $ $ 
300 GF Grants $ . $ $ $ 
350 GF Projects $ . $ $ $ 
400 Transfers $ 600,000 $ 600,000 $ . $ 

Total Expenditures $ 1,369,847 $ 1,369,847 $ . $ 

ENDING BALANCE $ 429,422 
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City of Pittsburgh I Emergency Operations Center I 
1998 Operating Budget 

Mission: 

The Emergency Operations Center/911 is responsible for providing the highest quality of call taking and emergency dispatching services to the residents, employees and visitors of the City of Pittsburgh. 

Core Service & Description Initiative Benchmarks Change 

I Call Processin 
Answers and performs intake for 911 emergency calls. I Install Phase I of Computer Aided Dispatch (CAD) system. 

2 Implement pro-active quality assurance program. 

National Q!y 
Calls answered within I 0 seconds 90% 95% Exceeds 

Average "on-call" time 74 sec 68 sec Exceeds 

2 Call Dis /chin 
Dispatches the appropriate bureau(s) and vehicles(s) to emergency I Install Phase I of Computer Aided Dispatch (CAD) system. 
locations through the Computer Aided Dispatch system. 2 Cross-train all personnel in dispatch positions. 

1997 ~ 
Process calls and send to dispatch 1-3 min 45 sec· 2.5 0.25 

1997 I998 Goal 
Call back on low priority police calls 2hrs Ihr I hour 

3 Database Mana ement 
Updates and maintains a local, state and national database in which the 1 Integrate City geofile at EOC with County files. 
communications system is based. 2 Move all existing City geofiles under EOC auspices. 

3 Integrate all City geofiles. 
I997 1998 Goal 

% of addresses that are accurate 95% 98% 3% 
1997 1998 Goal 

Tum-around for corrections to geofile 72 hrs 24hrs 48 h<lllrS 
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City of Pittsburgh 
1998 Operating Budget 

Core Service & Description 

4 EmergencyA/ant~ge~~~__!ml 
Coordinates response to emergency and disaster situations, monitors 
systems such as flood alerting (!FLOWS), SEV AN and other systems. 
Maintains and updates the City's Emergency Operations Plan and designs, 
coordinates, and critiques disaster and emergency exercises. 

Initiative 

I Co-locate Emergency Management operations with County. 
2 Develop shared databases for hazardous materials sites. 
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I 

I Emergency Operations Center I 

Benchmarks 

Review emergency management plans 

Transfer records to automated system 

1m 
Every2 yrs. 

1997 
2weeks 

.l.22!.YllBl 
I year 

~ 
I week 

Change 

I year 

I week 
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Cit~ of Pittsburgh I Emergenc~ O~rations Center I 
1998 Operating Budget 

Core Servi<es 
1998 Database Emergen<y 

Subclass Des<ri£1ion Budget Call Pro<essing Call Dispal<hing Management Management 

BEGINNING BALANCE $ 391,242 

REVENUES 
Taxes, inc pen and interest $ $ $ $ $ 
Interest earnings $ $ $ s $ 
Fines and forfeitures s $ $ $ $ 
Licenses-business $ . $ $ $ $ 
General Government Licenses $ $ - s . $ - $ 
Rentals & Charges-Departmental $ 3,726,850 $ 2,051,850 $ 1,675,000 $ $ 
Public service privilege $ $ $ - $ $ 
Provision of services $ $ $ $ $ 
Break even centers $ - $ - $ $ $ 
Joint operations $ $ - $ $ $ 
Federal and state grants $ $ $ s $ 
Reimbursement CDBG $ - s $ $ $ 
Act 77-operational support $ s $ $ $ 
Miscellaneous $ $ $ $ $ 
Operating transfers $ - $ $ $ $ 
Other Financing Sources $ $ - $ $ $ 
Total Revenues s 3,726,850 

EXPENDITURES 
10 Salaries $ 2,436,099 $ 1,228,405 $ 1,038,955 $ 83,681 $ 85,056 
20 Premium Pay $ 175,000 $ 87,500 $ 87,500 $ - $ 
30 Education and Training $ $ $ $ $ 
40 Fringe Benefits $ $ $ $ $ 
50 Uniforms $ - $ $ $ $ 

100 Supplies $ 39,000 $ 16,250 $ 16,000 $ 950 $ 5,800 
II 0 Materials $ $ - $ $ $ 
120 Equipment $ 8,000 $ 4,000 $ 4,000 $ $ 
130 Repairs $ 3,585 $ 1,793 $ 1,793 $ $ 
140 Rentals $ 275,000 s 137,500 $ 137,500 $ $ 
I SO Miscellaneous Services s 400,802 s 330,802 s 35,000 $ 35,000 $ 
160 Utilities $ $ - $ $ $ 
170 Judgements $ $ $ $ $ 
180 Pension $ $ $ $ $ 
200 Debt Service $ $ $ $ $ 
210 Debt Service Subsidy $ $ $ $ $ 
300 GF Grants $ $ $ $ $ 
350 GF Projects $ s $ - $ - $ 
400 Transfers $ 440..!.!Z_ $ 160 059 $ 280,059 $ $ 

Total Expenditures $ 3,777,603 $ 1,966,308 $ 1,600,806 $ 119,631 $ 90,856 

ENDING BALANCE $ 340,489 
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Citx of Pittsburgh I Eme!]ICD!:X O(!!!rations Center I 
1998 Operating Budget 

1991 1!197 1991 Core Senlces 
Aeun Houn 

Ratti n.,.. Ratti DIIJI Dotab- Emerp~~CJ 

Title Number Grode 1\fHihl Amount Number Grode 1\fonlht Amount Call PI'Oftlll"' Call DiJpatehlna 1\fouoprnent 1\fonopment 

Chief, Communitotion Services I 3'E 12 s 66,849 I 34E 12 s 63,089 s 20,0'' s 20,0SS S 13,370 s 13,370 
Assistant Chief, As Needed 29E 12 s 29E 12 s s . s s s 
Communitotions Operations SupeJVisor I 27E 12 s 47,S84 I 27E 12 s 47,S84 s 7,138 s 7,138 s s 33,309 
Communitotions Operations Supervisor, As Needed . 27E 12 s 27E 12 s . • s s s s 
Tei...........U..tioosManager I 27E 12 s 47,S84 27E 12 s s 14,27S s 14,27S s 14,27' s 4,7,8 
Emeqency Operations Coordinator 200 12 I 200 12 s 31,842 s s s s 
Communication Shift SupeJVisor 9 19F 12 s 321,3,4 8 17F 12 s 262,416 s 128,S42 s 128,S42 S 32,13S s 32,13S 
Communitation Shift Supervisor, As Needed . 17E 12 s 17E 12 s s s s s 
Crew Chief, As Needed s 18.20 -- s s 18.20 -- s s s s s 
l!mersencyMedicolTec:llnician I, As Needed s 8.92 - s s 1.92 -- s s s $ s 
Poromedic First Year, As Needed . s 10.76 -- s s 10.76 -- s s s s s 
Telec:ommunicotions Officer 60 16D 12 s 1,726,020 60 16D 12 s 1,726,020 s 163,010 s 163,010 s s 
Telecommunications OffiCer, As Needed 16D 12 s 16D 12 s s s s s 
Dispatcher, As Needed lOA 12 s . lOA 12 s s s . s s 
Dispateher,l'lrt TIIIHI . lOA 18,000 s 119,4~ . lOA 18,000 s 189,4~ s 189,4SO S s . s 
Clerk-Typist2, As Needed 7D 12 s . 7D 12 s s s s s 
Clerk-Typist 2, Port-Time 7A I,SOO s 14,841 7A I,SOO $ 14,841 s S,936 s S,936 S 1,484 s 1,484 
Clerk Slenosnpher I I 8D 12 s 22,417 I 8D 12 s 22,417 s s . s 22,417 s 
Clerk Stenographer 3, As Needed liD 12 s liD 12 s s s s 
Clerk 2 lOB s I lOB 12 s 22,417 s s s s 

s . s s s s s 
TOTALS 

__ 7_3_ 
s 2,436,099 

__ 7_3 _ 
s 2,387,076 s 1,228,405 s 1,038,9SS S 83,681 s 8S,OS6 
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City of Pittsburgh 
1998 Operating Budget 

Account Description 

Salaries-regular 
Salaries-longevity 
Salaries-allowances 
Salaries-In Grade 
Vacancy Allowance 

Account 1998 Budget 

511000 s 2,436,099 
512100 s 
514400 s 
515000 s 

s 

1, 

1997 Budget 

s 2,387,076 
s 
s 
s 
s 

s 2,436,099 s 2,387,076 

:., .. 

I ( 

I Em;gen~YO~tlo~~-c~~r I 

Database Emergency 
Call Processing Call Dispatching Management Management 

s 1,228,405 s 1,038,955 s 83,681 s 85,056 
s - s - s - s 
s - s - s - s 
s - s - s - s 
s - s - s - s 
s 1,228,405 s 1,038,955 s 83,681 s 85,056 
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City of Pittsburgh I PS-Emergency Medical Services Bureau I 
1998 Operating Budget 

Mission: 

The Bureau of Emergency Medical Services is dedicated to the reduction of morbidity and mortality of residents and visitors through the provision of Advanced Life Support prehospital care, medically directed rescue, and paramedic assisted 
transportation of the ill and injured. 

Core Service & Description 

I Ambulance and Rescue Divisions 
These divisions work in concert to meet the Bureau's prinuuy mission. 
Together these divisions allow PiHsburgh EMS the unique opportunity to 
provide the fullest range of patient care services ftom simple treatment 
and transport of miner injuries to extensive, life-supporting care in 
complex and potentially dangerous situations of entrapment. 

2 EMS Accounts Receivable 
The EMS Accounts Receivable Division handles the billing function for 
the Bureau. Specifically, this group of employees is responsible for billing 
private insurance companies, non-residents and Mcdicare/Medicaid for 
individuals treated and transported by the City paramedics. The City does 
not bill uninsured City residents. 

3 Training Division 
The Training Division is responsible for developing, providing and 
coordinating the training of the Bureau's paramedics. This training is 
essential to insure the quality of care provided and for the Bureau to 
comply with the licensing requirements of the Commonwealth of 
Pennsylvania 

Initiative 

I Remount rescue trucks. 
2 Develop network for patient records and intra-bureau communication. 
3 Expand traditional paramedic capabilities to include immunizations, etc. 

I Implement proposed changes in HCFA reimbursement guidelines. 
2 Enhance revenue How through tripsheet database. 
3 Negotiate contracts with Medicaid Managed Care Programs. 

I Provide continuing education in accordance with DOH requirements. 
2 Provide orientation and training for new hires. 
3 Explore development of self-instructional continuing education. 
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Benchmarks 

Response time to emergencies 

Unit-hour utilization (per unit) 

Cost per capita 

Percent of potential revenue collected 

Hours of continuing education 

Community CPR and a\vareness training 

~ &1m! 
I 0 minutes 5.5 minutes 

NltimiBI.. S!lll!! 
0.3-0.5 

~ 
$15-$20 

In!!!!m. 
>80% 

State 
18 

1997 Goal 
20hours 

0.59 

S!lln 
$ 17.50 

.stru!l! 
80% 

Status 
24 

Slim 
20hours 

Chane 

Meets 

Exceeds 

Meets 

Meets 

Exceeds 

Meets 
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City of Pittsburgh 
1998 Operating Budget 

Core Service & Description 

4 Administration 
Administration includes the Chief and support stalf for the office. The 
functions of strategic planning, continuous quality improvement/assurance, 
budget/purchasing, payroll, and data management are core tasks of this 
division. 

Initiative 

I Explore opportunities for financial support and growth of EMS. 
2 Work with other bureaus to increase operating efficiency. 
3 Initiate structured Continuous Quality Improvement program. 
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I pg_En;;;-cy~al Services Bureau l 

Benchmarks 

SII!Yi 
Protocol quality assurance audits 0 

J.22Z.Qsm! 
Labor-management committee meetings 24+/year 

~ 
12/ycar 

~ 
24+/ycar 

Chan&e 

12 

Meets 

J 
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City of Pittsburgh 
1998 Operating Budget 

1998 
Subclass Descrietion Budget 

10 Salaries $ 811,275 $ 
20 Premium Pay $ 30,000 $ 
30 Education and Training $ 10,295 $ 
40 Fringe Benefits $ - $ 
so Uniforms $ 72,600 $ 
100 Supplies $ 218,497 $ 
110 Materials $ - $ 
120 Equipment $ 56,327 $ 
130 Repairs $ 47,645 $ 
140 Rentals $ - s 
150 Miscellaneous Services $ 91,010 $ 
160 Utilities $ - s 
170 Judgements $ - $ 
180 Pension $ - $ 
200 Debt Service $ - $ 
210 Debt Service Subsidy $ - $ 
300 OF Grants $ - $ 
350 OF Projects s - $ 
400 Transfers $ 123622351 $ 

TOTALS $ 2,700,000 $ 

\. 

1997 1996 
Budget Actual 

780,538 $ 716,000 $ 
30,000 $ 29,429 $ 
10,295 $ 3,657 $ 

- s - $ 
72,600 $ 68,800 $ 

218,497 $ 180,805 $ 

- $ - $ 
56,327 $ 31,369 $ 
47,645 $ 30,000 s 

- $ - $ 
91,010 $ 90,020 $ 

- $ - $ 

- $ - $ 
- $ - $ 
- $ - $ 
- $ - $ 

- $ - $ 
- s - $ 

1,362!402 $ 1,400,000 $ 

2,669,314 $ 2,550,080 $ 

Change 

30,737 
-

0 
-
-

0 
-
-
-
-

0 
-
-
-
-
-
-
-
{51} 

30,686 

,. 
i 

,--·------
Core Services 

Ambulance 
and Rescue 
Divisions 

$ 357,222 
$ 30,000 
$ 10,295 
$ -
$ 72,600 
$ 218,497 
$ -
$ 56,327 
$ 47,645 
$ -
s 91,010 
$ -
$ -
$ -
$ -
$ -
s -
$ -
$ 1,3622351 

$ 2,245,947 

Note: In 1998, all expenditures for Emergency Medical Services will be transferred to the EMS Trust Fund. 
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PS-EmerBenc~ Medical Services Bureau I 

EMS 
Accounts Training 

Receivable Division Administration 

$ 222,863 $ - $ 231,190 
$ - $ - $ 
$ - $ - s 
$ - $ - $ 
$ - $ - $ 
$ - $ - $ 
$ - $ - $ 
$ - $ - $ 
$ - $ - $ 
$ - $ - $ 
$ - $ - $ 
$ - $ - s 
s - $ - $ 
$ - $ - $ 
$ - $ - $ 
$ - $ - $ 
$ - $ - s 
$ - $ - $ 
$ - $ - $ 

$ 222,863 $ - $ 231,190 
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Ci!l of Pittsburgh ~---PS-Emersencx Medical Services Bureau I 
1998 Operating Budget 

1998 1997 1998 Core Services 
Houn Houn Ambulanc:e 

Rate/ Days Rato/ Days and Rescue EMS Accounts Trainina: 
Title Number Gnde Months Amount Number Grade Months Amount Divisions Receivable Division Administration 

Ems Chief 3SG 12 $ 73,576 I 3SG 12 s 73,576 $ s s s 73,576 
Assistant Chief 32G 12 s 126,178 2 32G 12 $ 126,178 $ 126,178 $ s s 
Chief Supervisor 29F 12 s 54,022 I 29E 12 s 51,870 $ 54,022 $ $ $ 
Rescue Supervisor 29F 12 $ 54,022 I 29E 12 $ 51,870 $ 54,022 $ $ $ 
Field Supervisor, As Needed 28E 12 28E 12 $ $ s $ $ 
Patient Care Coordinator 24E 12 $ 42,202 I 24E 12 $ 42,202 $ $ $ s 42,202 
Ems Billing Supervisor 15E 12 $ 29,193 1 ISE 12 $ 29,193 $ $ 29,191 s $ 
Account Clerk 10D 12 s 47,172 2 IOD 12 s 47,172 $ $ 21,586 s $ 23,586 
Account Clerk, As Needed IOD 12 10D 12 $ $ $ s s 
Clerk-Typist 2 7D 12 $ 65,676 3 7D 12 $ 65,676 $ $ 43,784 s $ 21,892 
Cleric-Typist 2, As Needed 7D 12 7D 12 $ $ $ $ $ 
Clerk-Typist 2, Part· Time 7D 11,500 $ 142,088 7D 12,000 s 126,300 $ $ 126,300 s $ 15,788 
Cleric-Typist I, As Needed 6D 12 6D 12 $ $ $ $ $ 
Laborer $ 12.97 4,176 $ 54,146 2 s 12.57 4,176 $ 52,476 s s $ $ 54,146 

TOTALS 0 $ 688,275 
__ 1_4_ 

$ 666,513 $ 234,222 $ 222,861 $ $ 231,190 

Note: In 1998, all personnel will be transferred lo the EMS Trust Fund. 
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City of Pittsburgh r- PS-Emergency Medical Services Bureau l 
1998 Operating Budget 

Ambulance 
1998 1997 1996 and Rescue EMS Accounts Training 

Account Descrietion Account Budget Budget Actual Divisions Receivable Division Administration 

Salaries-regular 511000 $ 688,275 $ 666,513 $ 607,250 $ 234,222 s 222,863 s . s 231,190 
Salaries-longevity 512100 s 123,000 s 114,025 s 108,750 s 123,000 s - s . s 
Salaries-allowances 514400 s . s . s . s . s . s . s 
Salaries-In Grade 515000 s . s . s . s . s . s . s 
Vacancy Allowance s . $ . s - s . s - s . s 

s 811,275 s 780,538 s 716,000 s 357,222 s 222,863 s - s 231,190 
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City of Pittsburgh I Emergency Medical Services Trust Fund . ---] 

1998 Operating Budget 

Mission: 

The Bureau of Emergency Medical Services is dedicated to the reduction of morbidity and mortality of residents and visitors through the provision of Advanced Life Support prehospital care, medically directed rescue, and paramedic assisted 
transportation of the ill and injured. 

Core Service & Description 

I Ambulance and Rescue Divisions 
These divisions work in concert to meet the Bureau's primary mission. 
Together these divisions allow Pittsburgh EMS the unique opportunity to 
provide the fullest range of patient care services from simple treatment 
and transport of minor injuries to extensive, life-supporting care in 
complex and potentially dangerous situations of entrapment. 

2 EMS Accounts Receivable 
The EMS Accounts Receivable Division handles the billing function for 
the Bureau. Specifically, this group of employees is responsible for billing 
private insurance companies, non-residents and Medicare/Medicaid for 
individuals treated and transported by the City paramedics. The City does 
not bill uninsured City residents. 

3 1'raininfl Division 
The Training Division is responsible for developing, providing and 
coordinating the training of the Bureau's paramedics. This training is 
essential to insure the quality of care provided and for the Bureau to 
comply \vith the licensing requirements ofthe Commonwealth of 
Pennsylvania 

Initiative 

I Remount rescue trucks. 
2 Develop network for patient records and intra-bureau communication. 
3 Expand traditional paramedic capabilities to include immunizations, etc. 

I Implement proposed changes in HCFA reimbursement guidelines. 
2 Enhance revenue flow through tripsheet database. 
3 Negotiate contracts with Medicaid Managed Care Programs. 

I Provide continuing education in accordance with DOH requirements. 
2 Provide orientation and training for new hires. 
3 Explore development of self-instructional continuing education. 
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Benehmarks 

Response time to emergencies 

Unit-hour utilization (per unit) 

Cost per capita 

Percent of potential revenue collected 

Hours of continuing education 

CPR training and awareness 

Nl!i!!!mL 
10 minutes 
National 
0.3 -O.S 

National 
$IS- $20 

1n!ll!i!n. 
>80% 

State 
18 

1.2llil!!B! 
20 

~ 
S.S minutes 

Status 
O.S9 

Status 
$ l1.SO 

~ 
0.8 

SID 
24 

Status 
20 

Chane 

Meets 

Exceeds 

Meets 

Meets 

Exceeds 

Meets 
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City of Pittsburgh 
1998 Operating Budget 

Core Service & Description 

4 Administration 
Administration includes the Chief and support staff for the office. The 
functions of strategic planning, continuous quality improvement/assurance, 
budget/purchasing, payroll, and data management are core tasks of this 
division. 

Initiative 

I Explore opportunities for financial support and growth of EMS. 
2 Work with other bureaus to increase operating efficiency. 
3 Initiate structured Continuous Quality Improvement program. 
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I Emergency Medical Services Trust Fund I 

Benchmarks 

Protocol quality assurance audits 

Labor management meetings 

~ 
0 

1998 Goal 
12/year 

1997 Goal Status 
24+/Year 24+/Year 

Change 

12 

Meets 
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City of Pittsburgh [ 
------·---------------

I ... __ g_mergency_M<:dical Services Trust Fund 

1998 Operating Budget 

Core SeM'ices 
Ambulance EMS 

1998 and Rescue Accounts Training 
Subclass Descrietion Budget Divisions Receivable Division Administration 

BEGINNING BALANCE $ 

REVENUES 
Taxes, inc pen and interest $ $ $ $ $ 
Interest earnings $ $ $ $ - $ 
Fines and forfeitures $ $ - $ $ $ 
Licenses-business s - $ - $ s $ 
General Government Licenses s - s $ - $ $ 
Rentals & Charges-Departmental s - $ $ $ $ 
Public service privilege $ $ - $ $ $ 
Provision of services $ $ $ $ $ 
Break even centers $ 6,600,000 $ - $ 6,600,000 $ - $ 
Joint operations $ - $ - $ - $ $ 
Federal and state grants $ $ $ $ - $ 
Reimbursement CDBG $ $ - $ $ - $ 
Act 77 -operational support $ $ - $ $ - $ 
Miscellaneous $ 3,004,500 $ 3,000,000 $ $ - $ 4,500 
Operating transfers $ 200,000 $ 200,000 $ $ $ 
Other Financing Sources $ $ - s $ - $ 
Total Revenues $ 9,804,500 

EXPENDITURES 
10 Salaries $ 6,905,887 $ 6,311,734 $ 222,863 $ 138,205 $ 233,085 
20 Premiwn Pay $ 1,630,000 $ 1,587,593 $ 7,700 $ 27,907 $ 6,800 
30 Education and Training $ 3,000 $ 2,812 $ $ - $ 188 
40 Fringe Benefits $ 716,553 $ 716,553 $ $ - $ 
50 Unifonns $ 182,600 s 180,200 $ $ 1,200 $ 1,200 

I 00 Supplies s 118,150 s 104,689 $ 9,200 $ $ 4,261 
II 0 Materials $ $ $ $ $ 
120 Equipment $ 61,950 $ 60,450 $ $ $ 1,500 
130 Repairs $ 63,380 $ 62,609 $ 700 $ $ 71 
140 Rentals $ $ $ - $ - $ 
150 Miscellaneous Services $ 122,980 $ 82,140 $ 29,100 $ $ 11,740 
160 Utilities $ $ $ - $ $ 
170 Judgements $ $ $ $ $ 
180 Pension $ $ $ $ $ 
200 Debt Service $ $ $ $ $ 
210 Debt Service Subsidy $ $ $ $ $ 
300 GF Grants $ $ $ $ $ 
350 GF Projects $ $ $ $ $ 
400 Transfers $ $ $ $ $ 

Total Expenditures $ 9,804,500 $ 9,108,780 $ 269,563 $ 167,312 $ 258,845 

ENDING BALANCE $ (0) 
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Ci!l of Pittsburgh [- Emergency Medical Sc:rvices Trust Ftmd I 
1998 Operating Budget 

1998 .,, 1991 Cere SerYica 
Houn doun 1\abulanee 

Ratti Days Rate/ Days and Rescue El\IS Atcounts Trainln1 
Tille Number Grade Months Amount Number Grade Months Amount Divisions Receivable Division Administntion 

Ems Chief I 350 12 $ 73,576 . 350 12 $ $ . $ . s $ 73,576 
Assistant Chier 2 320 12 $ 126,178 300 12 $ $ 126,178 $ . $ $ 
Training Supervisor, As Needed 29E s 29E 12 $ $ $ $ s 
Chid Supervisor I 29F 12 s 54,022 29E 12 $ s 54,022 s $ s 
Rescue Supervisor I 29F 12 s 54,022 29E 12 $ s 54,022 s s s 
f'~eld Supervisor 10 28F 12 s 518,100 10 28E 12 s 497,630 s 518,700 s s s 
Field Supervisor, As Needed 21E . s . 28E 12 s s s s s 
Administrative Aide, As Needed 22F . s . 22F 12 $ s s $ s 
Patient Care Coordinator I 24E 12 s 42,202 24E 12 s $ s s s 42,202 
Ems Billing Supervisor I 15E 12 s 29,193 14E 12 $ $ $ 29,193 $ . s 
Clerk-Stenosrapher 3, As Needed IOD . $ liD 12 $ $ $ s . s 
Account Clerk 2 IOD 12 $ 47,172 . IOD 12 $ $ $ 23,586 $ $ 23,586 
Clerk-T)']Iist2 3 m 12 $ 65,676 3 m 12 $ 65,676 $ $ 43,784 s $ 21,892 
Clerk· T)']list 2, As Needed 7D 12 $ 7D 12 $ $ $ s s 
Clerk-Typist 2, Port· Time 7D 13,500 $ 142,088 7D 12,000 $ 126,300 $ s 126,300 s s 15,788 
Clerk-Typist I, As Needed 6D 12 $ 6D 12 $ $ $ $ s 
Laborer 2 $ 12.97 4,176 $ 54,146 $ 12.57 s . $ s $ . s 54,146 
CrewChier 53 s 18.20 110,240 $ 2,006,809 53 s 18.20 s 1,953,737 s 1,893,216 s s 113,593 s 
Crew Chief, As Needed $ s s 18.20 s s s s s 
ParaRICdic Fourth Year 84 s 16.83 174,120 s 2,940,538 75 s 16.83 s 2,550,111 s 2,940,531 $ s $ 
Paramedic Fourth Year, As Needed $ s . s 16.83 s . s . s s s 
Paramed"IC Third Year 3 s 14.83 6,240 $ 92,520 a $ 14.83 $ 224,191 s 92,520 $ s s 
Paramedic Third Year, As Needed $ $ . s 14.83 $ $ . $ s $ 
Paramedic Second Year 2 s 12.81 4,160 s 53,306 16 s 12.81 s 409,596 s 53,306 s . s . s 
Paramedic Second Year, As Needed s s s 12.81 $ s s s s 
Paramedic First Year 21 s 10.76 43,680 $ 469,997 10 s 10.76 s 217,924 $ 469,997 s $ $ 
ParaRICdic Fint Year, As Needed $ $ $ 10.76 $ $ $ s s 
Emergency Modioli Technician I $ $ . $ 8.92 . $ . $ $ s $ 
Emergency Medical Technician I, As Needed s $ s 8.92 s s s $ $ 
ParaRICdic Trainee, As Needed 6 s 6.99 3,250 $ 22,718 . s 6.99 1,800 $ 32,797 s . s . s 22,718 s 
Emt Trainee, As Needed s 6.50 2,400 s s 6.50 2,400 s s $ s s 
TOTALS 193 s 6,792,862 --1-75-- s 6,077,962 s 6,202,499 s 222,863 s 136,310 $ 231,190 
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City of Pittsburgh I Emergency Medical Services Trust Fund I 
1998 Operating Budget 

Ambulance 
and Rescue EMS Accounts Training 

Account Descrletton Account 1998 Budget 1997 Budget Divisions Receivable Division Administration 

Salaries-regular SIIOOO $ 6,792,862 $ 6,077,962 s 6,202,499 s 222,863 s 136,310 s 231,190 
Salaries-longevity 512100 $ 113,025 s - s 109,235 s - s 1,895 s 1,895 
Salaries-allowances 514400 s - s - s - $ - s - s 
Salaries-In Grade 515000 s - s - s - s - $ - s 
Vacancy Allowance s - $ - s - s - s - s 

$ 6,905,887 $ 6,077,962 s 6,311,734 s 222,863 s 138,205 $ 233,085 
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Department of Public Safety 

Emergency Medical Services Bureau 

Uniform Allowance 

Each permanently appointed employee shall be paid the sum of four hundred dollars ($400.00) for the purchase and 
replacement of uniforms and equipment required by the rules and regulations of the Bureau in the month of February 
or in the first month in the calendar year in which the employee actually works, whichever is later. 

Longevity 

Each eligible employee in the Bureau shall receive one longevity payment in accordance with the table listed below. 
The longevity payment shall not be a part of base rates and shall not be considered a part of wages for any purpose. 

Years of Service 

After Completion of 5th Year 
After Completion of 1Oth Year 
After Completion of 14th Year 
After Completion of 18th Year 

Longevity Payment 

$425 
$750 
$900 

$1,050 
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City ofPittsburgh r Public Safety - Police I 
1998 Operating Budget 

Mission: 

Tite Police Bureau prote~:ts and enhances our diverse neighborhoods by working in partnership with citizens to creatively solve problems while remaining sensitive to the authority under which the department is entrusted to operate. The 
Police Bureau is committed to providing quality service through accountability, integrity and respect. 

Core Service & Description 

I Criminal lllvestiflatioll 
The Investigations Branch is responsible for the follow-up of completed 
crimes in order to eliminate repeat offenses with the apprehension and 
successful prosecution of the offender. Activities include investigations 
that result in a reduction in the manufacture, sale and distribution of 
controlled substances and on-going investigations targeted at vice 
control, crimes against property and criminal enterprises, such as 
organized crime and gang activity. 

2 Crime Srwressio11 t111d Preve11tio11 
This section conducts workshops and seminars in the community to 
educate the public about preventing or limiting their chances of being 
victimized. Beat and vehicle patrols are utilized to provide a proactive 
and reactive approach to responding to ongoing criminal activity and 
analyzing crime trends. This allows the Chief of Police to efficiently 
manage resources and deployment strategies. 

3 Commu11itv Oriellled Policill!{ 
Tile Community Oriented Police program involves cooperative problem 
solving through the development of strategic partnerships between the 
community and the Police Bureau. 

Initiative 

I Increase joint investigations with federal agencies. 
2 Utilize Voice Stress Analyzer to enhance investigations. 
3 Utilize Auto &: Homicide Squad and Witness grants. 

I Redeploy 25 officers by civilianizing payroll and other duties. 

2 Utilize enhanced crime analysis data for policing strategies. 
3 Create a Public Affairs Office to coordinate related functions. 

I Redesign Bureau forms to capture community policing hours. 

2 Expand programs at the Citizen's Police Academy. 
3 Assist in Missing Person's!Family Violence follow-ups. 
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Benchmarks 

Criminal homicide offenses cleared 

Burglary offenses cleared 

Home &: business security checks 

Officers redeployed to the streets 

Citizen's Police Academy graduates 

Missing person's follow-ups 

~ 
70.6% 

~ 
13.3% 

~ 
0 

.1221 
0 

.1221 
77.8% 

.1221 
18.7% 

.1221 
1,191 

.l.2ill:illal 
25 

~ 1221 
30 

.1221 
ISO 

84 

.l.2ill:illal 
400 

~ 

7.2% 

5.4% 

1,191 

25 

54 

220 
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City of Pittsburgh 
1998 Operating Budget 

Core Service & Description 

4 Police Admillislralioll 
The Bureau's Administmtive, Command and Support staff plans, 
implements and controls the five core service areas. This entails 
oversight of all financial and personnel issues, resource administration, 
!mining and policy development. 

S Traffic a11d CroiVd Comrol 
The Special Deployment Division oversees the daily function of easing 
ingress and egress in the Golden Triangle and coordinates tmffic and 
crowd control to maintain order and safety in our neighborhoods and 
during special events. This incllldes the school crossing guard progmm. 

6 Crilicallllcidelll Respo11se 

Initiative 

I Increase training for all officers in compliance with the Consent Decree. 
2 Improve the Police Record Management System. 
3 Continue revision of Police Bureau proceduml orders. 

I Increase speed enforcement for neighborhood tmffic complaints. 
2 Tmnsfer of the booting function to the Parking Authority. 
3 Civilianize the management of the Tow Pound. 

The Critical Incident Response unit involves the response by the I' Increase skill level of officers through additional training. 
appropriate police unit to manage incidents, such as natural catastrophes, 2 Utilize Special Deployment officers to serve outstanding warrants. 
terroristic acts, banicaded persons, suicide attempts, and major disasters, 
requiring specialized skills. 
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r . -.. ------ P~hli~S~fety - Police I 

Benchmarks 

Hours of overtime for pre-trial unit 

Training hours offered 

Speed enforcement initiatives 

Overtime hours for special events 

Hours of specialized !mining 

~ 
930 

~ 
587 

.1221 
619 

~ 
10,066 

~ 
89 

.1221 
414 

.1221 
890 

.l.22tiil!al 
650 

.1221 
6,448 

.1221 
160 

Change 

-516 

303 

31 

(3,618) 

71 
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City of Pittsburgh I Public Safety - Police --, 
1998 Operating Budget 

Core Services 
Crime 

Supression Community Traffic and Critical 
1998 1997 1996 Criminal and Oriented Police Crowd Incident 

Subclass Descrietlon Budget Budget Actual Change Investigation Prevention Policing Administration Control Response 

10 Salaries $ 52,712,056 $ 50,657,635 $ 46,799,182 $2,054,421 $ 9,206,700 $ 20,579,681 $ 11,372,982 $ 5,595,417 $ 3,249,423 $ 2,707,853 
20 Premium Pay $ 5,624,922 $ 5,624,922 $ 5,588,830 $ - $ 1,117,504 $ 1,549,320 $ 1,380,446 $ 854,562 $ 394,413 $ 328,678 
30 Education and Training $ 190,000 $ 263,500 $ 27,880 $ (73,500) $ 30,600 $ 68,400 s 47,800 s 23,400 $ 10,800 $ 9,000 
40 Fringe Benefits s - $ - $ - $ - $ - $ - $ - $ - $ - $ 
so Uniforms $ 981,050 $ 1,000,000 $ 934,270 $ (18,950) $ 166,779 $ 372,799 $ 206,021 s 127,537 $ 58,863 $ 49,053 
100 Supplies s 353,045 $ 376,120 $ 301,644 $ (23,075) $ 158,537 $ 73,142 $ 45,942 $ 33,142 $ 21,942 $ 20,342 
110 Materials $ - s - s - $ - $ - $ - $ - $ - s - $ 
120 Equipment $ 47,115 $ 52,350 $ 35,407 $ (5,235) $ 7,853 $ 7,853 s 7,853 $ 7,853 $ 7,853 $ 7,853 
130 Repairs $ 11,000 $ 11,000 $ 8,000 $ - $ 1,833 $ 1,833 $ 1,833 $ 1,833 $ 1,833 $ 1,833 
140 Rentals $ 201,000 $ 238,000 $ 150,000 $ (37,000) $ 96,420 $ 47,880 $ 26,460 $ 16,380 $ 7,560 s 6,300 
150 Miscellaneous Services $ 429,600 $ 451,180 $ 397,403 $ (21,580) $ 230,492 $ 73,522 $ 40,631 $ 45,672 $ 29,609 $ 9,674 
160 Utilities $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
170 Judgements $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
180 Pension $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
200 Debt Service $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
210 Debt Service Subsidy $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
300 OF Grants $ - s - s - s - $ - $ - $ - s - $ - $ 
350 OF Projects $ - s - s - $ - $ - $ - $ - $ - $ - $ 
400 Transfers $ 854,424 $ 6331789 $ 4001000 $ 2201635 $ - $ - $ - $ 854,424 $ - $ 

TOTALS $ 61,404,212 $ 59,308,496 $ 54,642,618 $2,095,716 $ 11,016,716 $ 22,774,430 $ 13,129,966 $ 7,560,219 $ 3,782,296 s 3,140,584 
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Ci~ of Pittsburgh ,--- Public Safety - Police I 
1998 Operating Budget 

1998 1997 1991 Core Services 

Houn Houn Crime Community Crillcol 
Ratti Doyo Ratti Days Crimiaal Supresslon and Orlonted Police Traffic aDd Incident 

Tille Number Grade Months Amount Number Grade Months Amount Jnvestlptlon Prevention Pollcina Admlnlstrallon Crowd Control Responae 

Police Chief I 37G 12 s 79,608 I 37G 12 s 79,608 s s s s 79,608 s s 
Deputy Chief I s 70,,99 12 s 70,,99 I s 70,,99 12 s 70,,99 s s s s 70,,99 s $ 
Assistant Chief Of Police 3 $ 69,099 12 s 207,297 3 s 69,099 12 s 207,297 s 69,099 s 69,099 s s 69,099 s s 
Assistant Chief Of Police, As Needed 31G 12 s 31G 12 $ s s s s s s 
Commander 13 s 61,421 12 s 798,473 IS s 61,421 12 s 921,31S s 135,740 s 303,420 s 167,679 s 103,801 s 47,908 s 39,924 
Commander, As Needed $ 61,421 12 s s 61,421 12 s s s s s s s 
Police Lieutenant 36 $ 53,410 12 $ 1,922,760 36 $ 53,410 12 s 1,922,760 s 326,869 s 730,649 s 403,780 s 249,959 s 115,366 s 96,138 
Police Lieutenant, As Needed S S3,410 12 s S S3,410 12 s s s $ s s s 
Police Sorsoant 100 s 47,476 12 s 4,747,600 100 s 47,476 12 s 4.7~7.600 $ 807,092 s 1,804,088 $ 996,996 s 617,188 s 284,8S6 $ 237,380 
Police Sorsean~ As Needed $ 47,476 12 s $ 47,476 12 s s s $ s s s 
Detective • First Grsde $ 41,600 s 47,240 $ 44,S62 4S,936 s 51,916 s 47,240 $ s s s s 
Detective - Second Grsde s 39,S20 s 32,376 s 43,904 41,760 s 35,784 s 32,376 s s s s s 
Detective • Third Grsde s 291,200 s 147,700 S 43,2SS 121,104 s IS4,032 s 147,700 s s s $ $ 
Police Officer Fifth Year 736 s 42,200 12 s 29,259,104 Sl9 s 42,200 .. s 27,211,007 s 4,974,048 s 11,118,460 s 6,144,412 s 3,803,684 s 1,755,546 $ 1,462,955 
Police Officer Fifth Year, As Needed $ 20 0 s s 20 .. $ s $ s s s $ 
Police Officer Fourth Year 177 s 37,980 12 s 7,192,341 23S s 37,980 12 $ 7,048,049 s 1,222,698 $ 2,733,090 s I,SI0,392 $ 93S,004 s 431,540 s 359,617 
Police Officer Fourth Year, As Needed s 18 0 s s 18 .. s $ s s s s $ 
Police Officer Third Year 86 s 33,759 12 s 3,228,453 178 s 33,759 12 s S,OI7,2SS s S48,837 s 1,226,812 s 671,97S s 419,699 $ 193,707 s 161,423 
Police Officer Third Y-. As Needed s 16 0 s s 16 .. s s s s $ $ s 
Police Officer Second Year $ 31,649 12 s 87 $ 31,649 12 $ 226,419 s $ s s $ $ 
Police Officer Second Year, As Needed $ IS 0 $ $ IS .. $ $ $ $ s s s 
Police Officer First Year 22 s 29,540 12 s 678,433 S 29,S40 12 s s 115,334 $ 2S7,80S $ 142,471 $ 88,196 s 40,706 $ 33,922 
Police Officer First Year, As Noodod s 14 0 s s 14 .. s $ $ s s s $ 
Police Recruit $ II 0 $ $ II - $ $ $ $ s s s 
Police Recruit, As Needed $ II 0 $ $ II .. $ $ s $ $ s $ 
Police Cadet, As Needed 6.50-8.00 0 $ 6.50-S.OO .. $ $ $ $ $ $ $ 
School Crossing Guard Supervisor I 19E 12 $ 34,249 I 19E 12 $ 34,249 $ $ $ $ $ 34,249 $ 
School Crossing Guard Supervisor, As Needed 19E 12 $ 19E 12 s $ $ s s s $ 
School Crossing Guard Regular (21 0 Days) lOS s S3 43,050 $ 2,2S4,233 20S s S3 43,0SO $ 2,2S4,233 s $ $ s $ 2,284,233 $ 
School Crossing Guard Substitute, As Needed $ so 3,190 $ IS9,SOO s so 5,460 $ 273,928 s $ $ $ $ IS9,SOO $ 
Administrative Aide I 22G 12 $ 42,202 s $ $ s s 42,202 s $ 
Police Legal Advisor I 261! 12 $ 4S,769 I 261! 12 $ 45,769 $ $ $ $ 4S,769 $ $ 
Fitness Coordinator. As Needed I 121! 12 s 26,082 191! 12 s $ $ s 26,0S2 s s $ 
Detention Shift Supervisor, As Needed 13E 12 $ 13E 12 $ $ s $ $ $ $ 
Supervisory Clerk 2 121! 12 $ 52,164 I 12E 12 $ 26,082 s s s $ S2,164 $ $ • Supervisory Clerk, As Needed 121! 12 $ 121! 12 $ $ $ $ $ $ $ 
Lead Detention Officer, As Needed 100 12 $ 100 12 s $ $ s $ s $ 
Account Clerk s IOD 12 s 117,930 s IOD 12 $ 117,930 s s $ $ 117,930 s $ 
Account CleJ!c, As Needed IOD 12 $ 100 12 s s s $ s $ s 
Account Clerk, Part-Time lOA I,SOO s 15,788 lOA I,SOO s IS,788 s $ s $ 15,788 s $ 
Cashier I I IOD 12 s 23,S86 I IOD 12 $ 23,SS6 $ s s $ 23,586 $ $ 
Cashier I, As Needed 100 12 s 100 12 s s $ s s s $ 
Cashier I, Part Time lOA 1,500 s IS,78S lOA l,SOO s IS,7SS $ $ $ s 15,78S s s 
Detention Officer, As Needed so 12 $ so 12 $ $ $ s $ s $ 
Clerk Stenographer 3 I liD 12 $ 24,363 I liD 12 $ 24,363 s $ $ $ 24,363 s $ 
Clerk Stenographer 3, As Needed liD 12 $ liD 12 s $ s s s $ $ 
Clerk Stenographer 2 I 90 12 s 22,985 I 90 12 s 22,9S5 $ $ $ $ 22,9S5 s $ 
Clerk Stenogrspher 2, As Needed 90 12 s 90 12 $ $ $ $ s $ $ 
Clerk Stenosrspher I, As Needed BD 12 $ 80 12 s s s $ $ $ $ 
Clerk-Typist 2 s 70 12 $ 109,460 5 70 12 s 109,460 s $ $ $ 109,460 $ $ 
Clerk-Typist 2, As Needed 70 12 $ 70 12 $ s $ s s s s 
Clerk· Typist 2, Part Time 7A I,SOO s 14,841 7A 1,500 s 14,S41 s $ s s 14,841 s s 
Clerk-Typist I 32 60 12 s 68S,S36 21 60 12 $ 449,8S3 s $ s s 6SS,S36 $ $ 
Clerk-Typist I, As Needed 60 12 s 60 12 s s $ s $ $ $ 
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City of Pittsburgh ,. -p;;w~-Police I 
1998 Operating Budget 

1991 1997 1991 Core Services 

Houn Houn Crime Community Critical 
Rate/ Days Rote/ Days Crintinal Supresoion and Oriented Police Traffic and Incident 

Tille Number Grade Months Amount Number Grade Montbo AIDOW11 Inveotlption Prevention Policina Admlaiolrotion Crowd Contral Reoponse 

Clerk-Typist I, Part Time 6A 19,500 $ 189,309 6A 19,500 $ 189,309 s s s s 189,309 $ s 
Clerk2 4 6D 12 s 85,692 4 6D 12 $ 85,692 $ s s $ 85,692 s 
TOTALS --.:;i35 s 52,361,461 1':421 $ 51,427,596 s 8,427,033 s 18,243,421 $ 10,069,786 s 7,882,250 s 5,347,612 s 2,391,3S8 
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City of Pittsburgh 
1998 Operating Budget 

Account Description 

Salaries-regular 
Salaries-longevity 
Salaries-allowances 
Salaries-In Grade 
Workel's Compensation Indemnity 
Vacancy Allowance 

[ ----Public Safety - P~u;-- - --- I 

Account 

SllOOO S 
512100 s 
514400 s 
515000 S 

s 
s 

Crime 
Supresslon Community Traffic and 

1998 
Budget 

52,361,461 
1,535,595 

1997 1996 Criminal and Oriented Police 
Budget Actual Investigation Preventioa Policing Adminlstratioa 

s 51,427,596 $45,221,564 s 8,901,448 s 19,897,355 s 10,995,907 s 6,806,990 s 
s 1,350,000 s 1,228,307 s 261,051 s 583,526 s 322,475 s 199,627 s 
$ - s- $ - s - s - s - s 

260,000 s 300,000 s 349,312 s 44,200 s 98,800 s 54,600 s 33,800 s 
(1,250,000) $ (2,200,000) s - s - s - $ (1,250,000) s 

(195,000) S (219,961) S - S -- _S_ :_ _ S (195,000) S 

Crowd 
Control 

3,141,688 
92,136 

15,600 

s 52,712,056 s 50,657,635 $46,799,182 s 9,206,700 s 20,579,681 s 11,372,982 s 5,790,417 s 3,249,423 
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Critical 
Incident 
Response 

s 2,618,073 
s 76,780 
$ 
s 13,000 
s 
! 
s 2,707,853 
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Department of Public Safety 

Police Bureau 

Unifonn Allowance 

Each pennanently appointed unifonn employee shall be paid a sum of five hundred dollars ($500.00) for the 
maintenance of all unifonns in accordance with the arbitration award for 1990. 

Longevity 

Each sworn employee of the Bureau shall receive a longevity payment in accordance with the following table: 

Percentage of Base Percentage of Base 
Years of Completed Service Annual Salary Years of Completed Service Annual Salary 

Zero (0) to Four (4) Years 0.0 Twenty (20) Years 5.75 
Five (5) Years 2.0 Twenty-One (21) Years 6.0 
Six (6) Years 2.25 Twenty-Two (22) Years 6.25 
Seven (7) Years 2.50 Twenty-Three (23) Years 6.50 
Eight (8) Years 2.75 Twenty-Four (24) Years 6.75 
Nine (9) Years 3.0 Twenty-Five (25) Years 7.0 
Ten (10) Years 3.25 Twenty-Six (26) Years 7.25 
Eleven (11) Years 3.50 Twenty-Seven (27) Years 7.50 
Twelve (12) Years 3.75 Twenty-Eight (28) Years 7.75 
Thirteen (13) Years 4.0 Twenty-Nine (29) Years 8.0 
Fourteen (14) Years 4.25 Thirty (30) Years 8.25 
Fifteen (15) Years 4.50 Thirty-One (31) Years 8.50 
Sixteen (16) Years 4.75 Thirty-Two (32) Years 8.75 
Seventeen ( 17) Years 5.0 Thirty-Three (33) Years 9.0 
Eighteen (18) Years 5.25 Thirty-Four (34) Years 9.25 
Nineteen (19) Years 5.50 Thirty-Five (35) Years 9.50 
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City of Pittsburgh 
1998 Operating Budget 

Mission: 

The City-County Integrated Identification Program (CCIISP) is responsible for fingerprinting and identifYing arrestees prior to arraignment. This section also maintains and distributes criminal history information to police departments and 
law enforcement agencies in Allegheny County. 

Core Service & Description Initiative 

I Fin!lemrintinll and Identification 
Determines the identity of arrestees through classifying fingerprints using II Implement the new photoimaging system. 
the Henry system. Identification officers also prepare certain arrest 
paperwork and distribute fingerprint cards to the State Police and FBI. 

2 Criminal History Information Records Manal[ement 
Maintains accurate and complete criminal history information on arrestees It Implement the new records management system. 
in automated and manual systems. Disseminates criminal history 
infonnation, arrest papmvork, mug shots, etc. to police departments and 
criminal justice agencies. 
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Benchmarks 

Number of arrestees processed 

Number of record checks 

.!.m.WW 
36471 

1997(est.) 
57635 

1998 Goal 
38295 

~ 
60517 

Change 

1824 

2882 
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City of Pittsburgh r -- ----Ci~-Coun~ Integrated Identification ProS!am I 
1998 Operating Budget 

Core Services 
Cnmmal 
History 

Fingerprinting Information 
1998 and Records 

Subclass Descrietion Budget Identification Management 

BEGINNING BALANCE $ 155,315 

REVENUES 
Taxes, inc pen and interest $ $ $ 
Interest earnings $ $ $ 
Fines and forfeitures $ $ - $ 
Licenses-business $ - $ $ 
General Government Licenses $ $ $ 
Rentals & Charges-Departmental $ - $ s 
Public service privilege s s s 
Provision of services $ $ $ 
Break even centers $ s - $ 
Joint operations $ 854,424 s 743,349 $ 111,075 
Federal and state grants $ $ $ 
Reimbursement CDBG $ s $ 
Act 77 -operational support $ $ $ 
Miscellaneous $ - $ $ 
Operating transfers $ 854,424 s 743,349 $ 111,075 
Other Financing Sources $ - $ $ 
Total Revenues $ 1,708,848 

EXPENDITURES 
10 Salaries $ 1,047,812 $ 711,676 $ 336,136 
20 Premium Pay $ 187,000 $ 162,690 $ 24,310 
30 Education and Training $ 3,000 $ 3,000 $ 
40 Fringe Benefits $ 130,133 $ 113,216 $ 16,917 
SO Unifonns $ $ $ 

100 Supplies $ 54,800 $ 44,800 $ 10,000 
II 0 Materials $ $ $ 
120 Equipment $ $ $ 
130 Repairs $ 4,000 $ $ 4,000 
140 Rentals $ 28,600 $ 12,600 $ 16,000 
I 50 Miscellaneous Services $ 106,502 $ 5,332 $ 101,170 
160 Utilities $ $ $ 
170 Judgements $ $ $ 
180 Pension $ $ - $ 
200 Debt Service $ $ s 
210 Debt Service Subsidy s s $ 
300 GF Grants $ $ $ 
350 GF Projects $ $ $ 
400 Transfers $ 150,000 $ 15 000 $ 15 000 

Total Expenditures $ 1,711,847 $ 1,128,314 $ 583,534 

ENDING BALANCE $ 152,316 
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Ci~ of Pittsburgh 
1998 Operating Budget 

1998 1997 1998 Core Services 
CnmiDal 
History 

JIOUI"J Houn Fingerprintina Information 
Rate/ Days Rate/ Days ond Records 

Title Number Grode Months Amount Number Grode Months Amount 1dentlru:otlon Manocement 

Commander I $ 61,421 12 s 61,421 I $ 61,421 12 $ 61,421 s 30,711 $ 30,711 
Police Lieutenant. As Needed I $ S3,410 12 $ S3,410 $ S3,410 12 $ $ 26,70S s 26,70S 
Police Sergeant, AJ Needed I $ 47,476 12 s 47,476 s 47,476 12 $ s 23,738 $ 23,738 
Police Officer Fifth Yeor, As Needed s 42,200 .. s $ 42,200 .. s $ s 
Clerk-Typist I I 60 12 s 21,423 I 60 12 $ 21,423 $ $ 21,423 
Clerk-Typist I, As Needed 60 12 s 60 12 s s $ 
Clerk-Typist !,Port-Time 6A 4,SOO $ 43,S42 6A 4,SOO $ 43,S42 $ $ 43,S42 
Support Services Shift Supervisor 2 17E 12 $ 62,660 2 17E 12 s 62,660 s 31,330 s 31,330 

ldentifitation Shift Supervisor, AJ Needed 17E 12 $ 17E 12 s s s 
Lead Identifitation Officer s 160 12 $ 143,83S s 160 12 $ 143,83S s 141,83S s 
Lead Identification Officer, AJ Needed 160 12 s 160 12 s $ $ 
Identification Officer 13 lSD 12 s 360,633 13 ISO 12 $ 360,633 s 160,633 $ 
Identification Officer, As Needed ISO 12 $ lSD 12 $ s s 
Fingerprint Technician, As Needed too 12 s IOD 12 s $ s 
Fingerprint Technician, Parta Time lOA 9,000 s 94,72S lOA 9,000 $ 94,72S $ 94,72S $ 
Clerk-Typist 2 I 7D 12 $ 21,892 I 7D 12 $ 21,892 $ $ 21,892 
Clerk-Typist 2, Port Time 7A 3,000 s 29,681 7A 1,000 $ 29,681 $ $ 29,681 

Clerk 2 s 60 12 $ 107,11S s 60 12 $ 107,11S $ $ 107,11S 

TOTALS 30 s 1,047,812 28 $ 946,927 s 711,676 $ 336,136 
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(y of Pittsburgh 
J8 Operating Budget 

.Dlllll Deserie!iDII A(COIIIII m&llullgd "'~Budget 

:ries·regular 511)1)~ s !,~41,812 $ 946,n7 
llics·lo~gnit)' 512WO $ - $ . 
1ries-ali~wa~Cil$ 51440~ $ s . 
1ries-Jn Gr2de 515000 $ s -
:ancy Allowar,ce $ s . 

$ 1,047,812 $ !)t5,927 

[ - City-Coullty llltegrated lcle~tific;601t Froeram J 

Crinilllll 
Histvry 

Fit~erprimtmg Jnf~rmlilll 

and Rtcor~s 

lde!ltif"Jtation Muagellemt 

$ $ 
$ $ 
$ $ 
s s 
! s 
s . s 

176 

l 
I 
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City of Pittsburgh I Public Safety - Fire I 
1998 Operating Budget 

Mission: 

The inission of the Pittsburgh Bureau of Fire is to prevent or minimize the loss of life and property from natural and manmade emergencies, including tire -- provide first responder medical coverage -- mitigate hazardous materials incidents -­
provide tire prevention and public education programs --all in a progressive and professional manner-- to the best of our ability. 

Core Service & Description 

I Operations 
The Operations Division provides emergency incident reponse to protect 
the lives and property of city residents and visitors. In addition to 
extinguishing tires and controlling hazardous materials emergency 
incidents, the personnel in this service area are responsible for providing 
first responder medical care to sick and injured individuals. 

2 Prevention 
The primary emphasis ofthe Fire Prevention Division is to prevent tires 
from occuring. This task is specifically accomplished through code 
enforcement, hazardous materials code enforcement, public tire education, 
and tire investigation. 

3 Administration 
It is the responsbility of this division to provide support services, budget, 
and labor relations for the Bureau. This task is accomplished by the staff 
of Fire Headquarters, Modified Duty Personnel, Fire Supply and SCBA 
Repair. 

luitiative 

I Train 600A. of Operations in survival techniques by June I, 1998. 
2 Tram 300A. of Operations iD Terrorism Operations by June I, 1998. 
3 Train all chief officers in Terrorism Operations by February IS, 1998. 

I Increase number ofiuspections offamily day care by 10-15% in 1998. 
2 Increase number of inspections of day care by 20-25% iD 1998. 
3 Increase number of inspections of schools by 20-25% in 1998. 

I Increase First Responder BLS units from 21 to 30 by April I, 1998. 
2 Provide 50 tire safety messages on apparatus by March I, 1998. 
3 Automate incident reporting system (NFIRS) by October I, 1998. 

177 

Beuchmarks 

Multiple alarm structural tires 

Hours of trainiDg for ftretighters 

City residences with smoke detectors 

Permit revenue collected 

Fire rate per 1,000 population 

FRAD patients with viable pulse 

1997 Est. 
81% 

National 
40 Hours 

Na!i!!!!Jii 
85% 

1221 
$ 300,000 

National 
8.4 

~ 
15 

1998 Goal 
80% 

PBF Status 
32 Hours 

~ 
68% 

~ 
$360,000 

~ 
7.2 

1998Goal 
)00 

Chauge 

1% 

Below 

Below 

$ 60,000 

Below 

25 

l. 
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I Cit}:: of Pittsburgh Public Safe!X - Fire 
1998 Operating Budget 

Core Services 
1998 1997 1996 

Subclass Descrietion Budget Budget Actual Chanse _Operations Prevention Administration 

10 Salaries $ 39,182,525 $ 36,809,182 $ 35,148,531 $ 2,373,343 $ 37,398,563 $ 394,032 $ 1,389,930 
20 Premium Pay $ 5,689,438 $ 8,126,380 $ 7,909,194 $ (2,436,942) $ 5,531,713 $ 144,699 $ 13,026 
30 Education and Training $ 20,142 $ 20,644 $ 10,527 $ (502) $ 4,444 $ 2,700 $ 12,998 
40 Fringe Benefits $ - $ - $ - $ - $ - s - s 
50 Uniforms $ 750,000 $ 750,000 $ 693,913 $ - $ 737,000 $ 7,000 $ 6,000 
100 Supplies $ 169,370 $ 157,245 $ 127,741 $ 12,125 $ 123,600 $ 5,000 $ 40,770 
110 Materials $ - $ - $ . $ - s - $ - $ 
120 Equipment s 38,850 $ 38,850 $ 42,808 $ - s 30,850 $ 1,000 $ 7,000 
130 Repairs $ 20,000 $ 11,425 s 7,000 $ 8,575 $ 19,000 $ 1,000 $ 
140 Rentals $ 2,960 s . s - s 2,960 $ - $ . $ 2,960 
ISO Miscellaneous Services s 82,475 $ 79,850 $ 65,446 $ 2,625 $ 43,100 $ . $ 39,375 
160 Utilities $ - $ . $ . $ - s - $ . s 
170 Judgements $ . $ - $ . $ - s - $ - $ 
180 Pension $ - $ - $ - $ - s . $ - s 
200 Debt Service $ . s - $ . $ . s - $ - $ 
210 Debt Service Subsidy $ - $ . $ . $ . $ - $ . s 
300 GFGrants $ . $ . $ . $ - $ . $ . $ 
350 GFProjects $ . $ . $ - $ - $ - $ . $ 
400 Transfers s . $ . $ - $ - $ - $ . $ 

TOTALS $ 45,955,760 $ 45,993,576 $ 44,005,160 $ (37,816) $ 43,888,271 $ 555,431 $ 1,512,058 
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Ci!X ofPittsbur&h ,-··· Public Safety - Fin: I 
1998 Operating Budget 

19!11 19!17 19!11 Core Servi•ea 
Houn Houn 

Rate/ Da:rs Ralol Dora 
Tille Number Grode Moalhl A-ni Number Gnde Moalhl Amoaal Operolloaa Prevtlllion AdmlaiJirallon 

FireChior I 350 12 s 73,576 I 350 12 s 73,576 s 18,394 s 18,394 s 36,788 
Assislont Chior • Oporationa I s 68,428 12 s 68,428 I s 68,428 12 s 68,428 $ 68,421 s s 
Assistant Chier • Prevention I s 68,428 12 s 68,421 I s 68,428 12 s 68,428 s . s 68,428 $ 
Deputy chior 5 s 65,9:15 12 s 329,625 5 s 64,319 12 $ 321,595 $ 263,700 $ $ 65,9:15 
Deputy Chief, As Neodod s 65,9:15 12 s s 64,319 12 s s s s 
Deputy Chief, As Neodod s 12 s . . s 64,319 12 s . s s s 
BaUolion Chier 21 s 59,931 12 s 1,251,561 21 s 58,472 12 s 1,227,912 s 1,198,629 s s 59,931 
BaUolion Chie~ As Neoded $ 59,931 12 s s 58,472 12 s s $ s 
Baualion Ch~ As Neodod . $ . 12 $ . s 51,472 12 s s s $ 
Firelighter Instructor 6 s 54,483 12 s 326,899 4 s 53,156 12 s 212,624 s s s 326,899 
Fireliahter Instructor, As Neoded . s 54,483 I2 $ s 53,156 .. s . s . s $ 
Fire Captain 140 s 49,S30 12 s 6,934,220 140 s 48,324 12 s 6,765,360 s 6,637,039 s 198,121 s 9!1,060 
Fire Captain, As Neodod . s 49,530 12 $ . s 41,324 12 s . s . s - s 
Lieutenant 43 s 45,027 12 s 1,936,178 43 s 43,931 12 s 1,889,033 s 1,891,151 s 45,027 s 
Lieutenant,AsNeedod $ 45,027 12 s $ 43,931 12 s 235,018 s . s $ 
FirellJhter Fourth Year 593 s 40,934 12 s 23,115,855 593 $ 39,937 12 s 22,488,113 s 22,706,515 s $ 409,340 
Firelighter Fourth Year, As Neodod s 40,934 12 $ s 39,937 12 s s s s 
Firelishter Third Year I s 34,759 12 s 245,971 21 s 33,912 12 s 820,568 s 245,971 s s 
FireliJhterThird Year, As Neodod . s 34,759 12 s . . s JJ,912 12 $ s s s 
FireliJhter Second Year 60 s 30,023 12 s 703,007 s 29,292 12 s 191,600 $ 703,007 s . s 
Fireliahter Second Year, As Neoded s 30,023 12 s s 29,292 12 s s s s 
Fireliahter First Year 24 s 25,288 12 s 1,261,911 $ 24,672 12 $ 211,398 s 1,261,911 $ s 
Fireliahter First YeM', As Neodod s 25,288 12 $ s 24,672 12 s . $ s $ 
Firefighter Recruit s 91.46 0 $ 153,653 64 s 91.46 2,400 $ 415,594 $ s $ 153,653 
Firefighter R .. ruit, As Neodod s 91.46 0 s s 91.46 - s . s . s s 
Driving Pay Allowance s 5.75 35,450 s 203,831 s 5.75 33,990 s 203,838 s 188,888 s 14,950 s 
Detail Allowonce $ 3.50 5,800 s 20,300 s 3.50 5,800 s 20,300 s 20,300 s s 
Hazrnat s 1.90 5,840 s 11,096 $ 1.90 5,140 s 11,096 s 11,096 $ s 
First Responder s 2.20 16,870 s 191,114 s 2.20 75,190 s 116,296 s 191,114 s s 
Administrative Aide I 220 12 s 42,202 I 220 12 s 42,202 s $ s 42,202 
Clerk-Typist2 2 7D 12 s 43,784 2 7D 12 s 43,784 $ s s 43,784 
ChiorCierk I I IBE 12 s 32,102 I liE 12 s 32,102 s s s 32,102 
Clerk-Stenoppher 3 I liD 12 s 24,363 I liD 12 $ 24,363 $ $ s 24,363 
Clerk Stenoppher I I ID 12 s 22,417 I 8D 12 s 22,417 s s s 22,417 
Account Clerk I IOD 12 s 23,516 I IOD 12 s 23,516 s s s 23,516 
Account Clerk, As Neoded IOD 12 $ IOD 12 $ s s s 
Clerk· Typist 2, As Needed 7D 12 s 7D 12 s s s s 
TOTALS ~ s 37,091,11l ~ s 35,599,931 s 35,406,142 s 344,920 s 1,340,751 
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City of Pittsburgh I PublicSafu~-- ----- I 
1998 Operating Budget 

1998 1997 1996 
Account Descrietion Account Budget Budget Actual Operations Prevention Administration 

Salaries-regular 511000 s 37,091,813 s 34,714,762 $33,046,538 s 35,406,142 s 344,920 s 1,340,751 
Salaries-longevity 512100 $ 1,831,023 $ 1,834,731 s 1,711,254 $ 1,737,857 s 45,612 $ 47,554 
Salaries-allowances 514400 $ - s - $ - $ - $ - $ 
Salaries-In Grade 515000 $ 259,689 $ 259,689 $ 390,740 $ 254,564 $ 3,500 s 1,625 
Vacancy Allowance $ - s - s - $ - s - $ 

s 39,182,525 $ 36,809,182 $35,148,531 s 37,398,563 s 394,032 $ 1,389,930 
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Department of Public Safety 

Fire Bureau 

Unifonn Allowance 

Each pennanently appointed employee shall be paid five hundred dollars ($500.00) for the purchase and replacement 
ofunifonns and equipment required by the rules and regulations of the Bureau in the month of February or in the month 
in the calendar year in which the employee actually works, whichever is later. 

Longevity 

Each unifonned employee in the Fire Bureau shall receive one longevity payment in accordance with the table listed 
below. The longevity payment shall not be a part of base rates and shall not be considered a part of wages for any 
purpose. 

Percentage of Base Percentage of Base 
Years of Completed Service Annual Salary Years of Completed Service Annual Salary 

Five (5) Years 2.0 Twenty-One (21) Years 6.0 
Six (6) Years 2.25 Twenty-Two (22) Years 6.25 
Seven (7) Years 2.50 Twenty-Three (23) Years 6.50 
Eight (8) Years 2.75 Twenty-Four (24) Years 6.75 
Nine (9) Years 3.0 Twenty-Five (25) Years 7.0 
Ten (10) Years 3.25 Twenty-Six (26) Years 7.25 
Eleven (11) Years 3.50 Twenty-Seven (27) Years 7.50 
Twelve (12) Years 3.75 Twenty-Eight (28) Years 7.75 
Thirteen (13) Years 4.0 Twenty-Nine (29) Years 8.0 
Fourteen (14) Years 4.25 Thirty (30) Years 8.25 
Fifteen (15) Years 4.50 Thirty-One (31) Years 8.50 
Sixteen (16) Years 4.75 Thirty-Two (32) Years 8.75 
Seventeen ( 17) Years 5.0 Thirty-Three (33) Years 9.0 
Eighteen (18) Years 5.25 Thirty-Four (34) Years 9.25 
Nineteen (19) Years 5.50 Thirty-Five (35) Years 9.50 
Twenty (20) Years 5.75 
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City of Pittsburgh 
1998 Operating Budget 

Mission: 

·,I r 

[ -- Bureau of Building Inspection I 

The mission of the Bureau of Building Inspection is to provide safety and a better quality oflife to the residents of the City of Pittsburgh through the administration and enforc:cment of the Pittsburgh Building Code. 

Core Serrice &: Description lnlli•tive 

l General Office 
This core serviCe, which incliiiles the-division of Licenses and Permits, is It Continue to operate the Bureau as a break-even center. 
responsible for the daily manqcment and coordination of the divisions of 2 Implement autom.tlon system and install upgraded pennit traclring system. 
the Bureau along with daily processing, reporting and fee collection. 

2 Cmastuctioll a111J Enmneerill!l 
This core service is responsible for the review and approval of 
construction drawings and speeificmons, issuance of pennits for all 
phases of construction, technical support and the inspection of properties 
for compliance with applicable codes. 

3 Code Ell/o~me111 

I Evaluate the number ofpennits issued per inspector. 
2 Mmlitor completion rate of penn its issued per inspector. 

This core service is responsible for the inspection of property to enforce II Respond to Mayor's Service Center requests at a rate of 99% or better. 
various sections of the Property Maintenance Code. 2 Make community oriented inspection program more flexible. 
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Benchmarks 

% of revenue projection collected 

Ucenses and Pennits issued 

Percentage ofviolations corrected 

Inspections per inspector per day 

Number ofMSC requests 

1.226 .l.221:at 
119% 

37,146 

.l.o.duab:x 
82% 

11 

122% 

42,023 

rillllllull 
9S% 

12 

.1226 .l227:al. 

6,697 7,168 

~ 

3% 

4,877 

13% 

471 
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City of Pittsburgh I Bureau of Building Inspection I 
1998 Operating Budget 

CoreSemces 
Coastuction 

1998 Gener•l ••d Code 
Suhcl•ss Descrl£1ion Budpt omce EDJineerin& Eaforcement 

BEGINNING BALANCE s 1,139,333 

REVENUES 
Taxes, inc pen and interest s - s - s - s 
Interest earnings s - s - s - s 
Fines and forfeitures s - s - s - s 
Licenses-business s . s - s . s 
General Government Licenses s . s - s - s 
Rentals & Charges-Departmental s - s . s s 
Public service privilese s . s - s - s 
Provision of services s - s . s . s 
Break even centers s 3,539,476 s 800,929 s 1,980,980 S 7S7,S67 
Joint operations s . s - s - s 
Federal and state gnats s - s - s - s 
Reimbursement CDBG s - s . s - s 
Act 77-opcrational support s . s - s - s 
Miscellaneous s . s . s - s 
Openting tn111sfers s - s - s - s 
Other Financing Sources s - s - s - s 
Total Revenues s 3,539,476 s 800,929 s 1,980,980 s 757,567 

EXPENDITURES 
10 Salaries s 2,197,576 s 431,069 s 1,362,154 s 404,353 
20 Premium Pay s 1,000 s 227 s S61 s 212 
30 Education and Trainina s 11,000 s 6,000 s 4,000 s 1,000 
40 Fringe Benefits s 430,000 s 90,920 s 239,240 s 99,840 
SO Uniforms s 20,000 s - s 14,SOO s 5,500 

100 Supplies s 19,500 s 3,296 s 11,7S4 s 4,4SO 
110 Materials s - s - s - s 
120 Equipment s 4,000 s 909 s 2,243 s 848 
130 Repairs s - s - s . s 
140 Rentals s 14,000 s 3,182 s 7,848 s 2,970 
ISO Miscellaneous Services s 92,400 s 2,819 s 64,951 s 24,630 
160 Utilities s . s - s . s 
170 Judgements s - s . s . $ 

180 Pension s - s s . s 
200 Debt Service $ s . s s 
210 Debt Service Subsidy s s s . s 
300 GF Grants s - s s . s 
350 GF Projects $ . s - $ . s 
400 Transfers s 750,000 s 170,475 s 420,450 s IS9,075 

Tntal Expenditures s 3,539,476 s 708,897 s 2,127,701 s 702,878 

ENDING BALANCE s 1,139,333 
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City of Pittsburgh 
1998 Operating Budget 

1998 
Houn 

Ratfl Days Ratfl 
Title Number Grade Months Amount Number Grade 

Chief· Bureau Of Building Inspection I 15E 12 s 66,849 I lSE 
Assistant Chief-Building Inspection I 28E 12 s 49,761 I 28E 
Assistant Chief-Building Inspection, As Needed 28E 12 s 28E 
Administrative Aide I 22G 12 s 42,202 I 22G 
Chief Clerk I I 18E 12 s 12,802 I 18E 
Clerk-Stenographer 1 I liD 12 s 24,]6] I liD 
Clerk-Stenographer I 2 80 12 s 44,814 2 80 
Clerk-Typist 2 ] 70 12 s 65,676 ] 70 
Clerk-Typist 2, As Needed 70 12 s 7D 
Clerk-Typist I I 60 12 s 21,421 I 60 
Clerk· Typist I, As Needed 60 12 s 60 
Clerk-Typist I, Part Time 6A 1,500 s 14,S62 6A 
Clerk2 I 60 12 s 21,421 I 60 
Clerk I, As Needed 40 12 s 40 
Clerk 2, As Needed 60 12 s 60 
Account Clerk 2 100 12 s 47,172 2 100 
Account Clerk, Part-Time lOA $ lOA 
Assistant Chief. Engineering I 28E 12 s 49,761 I lBE 
Senior Building Plans Engineer, As Needed 25E ll s 25E 
Building Plan Examining Engineer l llE ll $ 81,016 2 21E 
Building Plan Examining Engineer, As Needed 21E 12 $ 21E 
Assistant Chief- Code Enforcement I l8E 12 s 49,761 I 28E 
Building Condemnation Inspector I l2E ll s 38,842 I 22E 
Building Condemnation Inspector, As Needed 2lE ll s l2E 
Project Chief 4 l2E 12 $ 155,368 4 22E 
Project Chief, As Needed 22E 12 $ llE 
Senior Inspector 2 21 210 12 $ 721,811 20 liD 
Senior Inspector 2, As Needed 210 12 $ 210 
Senior Inspector I I 20 12 s 33,524 I lO 
Senior Inspector I 5 200 12 s 165,955 6 200 
Senior Inspector I, As Needed 20D 12 s 20D 
Electrical Wiring Inspector I I 20 12 $ 33,524 I lO 
Electrical Wiring Inspector I s I 200 
Electrical Wiring Inspector I, As Needed 20D 12 s 20D 
Electrical Wiring Inspector 2 5 liD 12 $ 171,860 5 210 
Electrical Wiring Inspector l, As Needed liD 12 $ liD 
Code Inspector 9 lSD ll $ 249,669 8 lSD 
Code Enforcement Officer, PT 9A 1,500 s 15,390 

TOTALS 
__ 6_5 __ 

s 2,197,S76 6S 
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1997 
Houn 
Days 
Months Amount General om .. 

12 s 66,849 s 66,849 
12 $ 49,761 s 49,761 
12 s s 
12 s 42,202 s 42,202 
12 $ 12,802 s 12,802 
12 s 24,161 s 24,]6] 
12 s 44,814 s 44,834 
12 s 65,676 s 65,676 
12 s s 
12 s 21,421 s 21,421 
12 s s 

1,500 s 14,562 s 14,562 
12 s 21,421 s 21,421 
12 s s 
12 s s 
ll s 47,172 s 47,172 
-- s s 
12 $ 49,761 $ 
ll s $ 
12 $ 81,016 s 
12 s s 
ll s 49,76] s 
ll $ 38,842 s 
12 $ s 
ll s 155,368 $ 
ll s $ 
12 $ 687,440 s 
12 $ s 
12 s 13,524 s 
12 s 199,146 s 
12 s s 
12 $ 33,524 $ 
12 $ 33,191 $ 
12 s s 
12 $ 171,860 s 
ll s s 
ll s 2ll,9l8 s 

s $ 

s 2,186,45S s 411,069 

Constuction 
and 

Enpneerin& 

s 
s 
s 
s 
s 
s 
s 
s 
s 
$ 
$ 
s 
s 
s 
s 
s 
s 
s 49,761 
s 
$ 81,036 
s 
s 49,763 
$ 
$ 
s 155,368 
$ 
s 687,742 
$ 
s 33,524 
s 99,573 
s 
s 33,524 
s 
s 
s 171,860 
s 

s 
s 1,162,1S4 

1- Bureau of Building Inspection 

1998 Core Services 

Code 
Enforcement 

s 
s 
$ 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
$ 
$ 
s 
$ 
s 
$ 
s 18,842 
s 
s 
$ 
$ 34,070 
$ 

s 
$ 66,382 
$ 
$ 

s 
s 
$ 
s 
s 149,669 
s 15,190 

s 404,351 

I 

i 
i 
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City of Pittsburgh I Bureau of Building Inspection ] 

1998 Operating Budget 

Constuctlon and Code 
Account Description Account 1998 Budget 1997 Budget General Office Engineering Enforcement 

Salaries-regular 5ll000 $ 2,197,576 $ 2,186,455 $ 431,069 $ 1,362,154 $ 404,353 
Salaries-longevity 512100 s - $ $ - s - s 
Salaries-allowances 514400 $ - $ $ - $ - s 
Salaries-In Grade 515000 $ - s $ - $ - $ 

$ - s $ - $ - $ 

s 2,197,576 s 2,186,455 $ 431,069 $ 1,362,154 $ 404,353 
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City ofPittsburgh I Engineering & Construction I 
1998 Operating Budget 

Mission: 

The Department of Engineering and Construction is primarily responsible for implementing the City's Capital bnprovement Program. These responsibilities include the architectural and engineering design of all capital projects and the 

Core Service & Description 

I Capital ProKraHI MtiiiOJ{ement 
This unit is comprised of five (S) Divisions -Bridges & Structures, 
Streets, Architectural/Community Facilities, Construction Inspection, and 
Administration. This group manages capital projects from inception 
through fruition. It is responsible for the administration of design, 
bidding and award, construction, construction inspection, and materials 
testing activities. The administration support staff also handles 
purchasing, clerical, legislative, personnel, payroll and budgetary matters. 

2 Traffic Engineeritlg tmd Plmming 
This section interprets and applies both federal and state motor vehicle 
codes. It designs new traffic signalization and other regulatory traffic 
control devices and provides traffic engineering and traffic planning 
services, including formulation of policy relative to efficiency and safety. 
It also assists the Planning Department in the handling and disposition of 
traffic/transportation issues both at the local and regional levels. 

3 Trqffic Control m1d Maintenance 

Initiative 

I Continue revitalization program of the Central Business District. 
2 Continue playgrounds/tot lots rehabilitation. 

3 Streamline bidding/award process to execute more timely contracts. 

I Activate/energize the Computerized Traffic Control System. 
2 Sign southern and western sections of the City. 

The Traffic Control section maintains all City-owned traffic signals, II Clean and relamp all (8,000 to 10,000) traffic signals. 
responds to emergencies, makes upgrades to signals, handles school zone 2 Upgrade traffic control assemblies for areas outside of the CBD. 
flashing signals, and prepares work orders for the installation of stop 
signs and speed limit signs. This section also authorizes curb painting 
and lane striping, administers residential and commercial on-street 
handicap parking, issues obstruction and other pennits, authorizes 
loading zones, and fields general public complaints. 
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Benchmarks 

Accounts payable for capital projects 

Dollar value of contracts awarded 

Signalized intersections revised 

Number of traffic studies undertaken 

Number of intersections upgraded 

Service Center complaints handled 

.122.6 
18M 

.122.6 
19M 

.122.6 
22 

.122.6 
38 

.122.6 
100 

.122.6 
846 

.l.22Z 
16M 

.l.22Z 
ISM 

.l.22Z 
41 

.l.22Z 
48 

1221 
70 

.l.22Z 
810 

~ 

(2M) 

(3M) 

19 

10 

-30 

-36 

\ 
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City of Pittsburgh 
1998 Operating Budget 

Core Service & Description Initiative 

4 Bridge l11speclio11 m1d Mailllellmlce 
The Bridge section inspects bridges in confonnance with state/federal I' Resolve the bridge inspection staffing dilemma. 
requirements, compiles reports on bridge conditions, makes 2 Renew agreement with PennDot for reimbursement. 
recommendations on action to be taken, and causes remedial work to be 
implemented. 

5 Surveys 
The Surveys section executes the City's surveying needs (topographic, 
boundary, construction, etc.), including not only the departmental needs 
but the needs of the Law, Finance and Public Works Departments as 
well. 

1 Maintain current level of service to other departments. 
2 Implement survey monuments update/maintenance. 
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I Engineering & Construction I 

Benchmarks 

Number of bridges inspected 

Number of bridges maintained 

Number of surveys performed 

.1.222 
62 

.1.222 
10 

.1.222 
232 

.1.221. 
73 

.1.221 
IS 

.1.221. 
240 

~ 

11 

8 

\ 
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City of Pittsburgh 1- Engineering & Construction I 
1998 Operating Budget 

Core Services 

Bridge 
Capital Traffic Traffic Inspection 

1998 1997 1996 Program Engineering Control and and 

Subclass Description Budget Budget Actual Change Management and Planning Maintenance Maintenance Surveys 

10 Salaries $ - $ - $ - $ - $ - $ - $ - $ - $ 
20 Premium Pay $ - $ - $ - $ - $ - $ - $ - $ - $ 
30 Education and Training $ - $ 2,700 $ 1,443 $ (2,700) $ - $ - $ - $ - $ 
40 Fringe Benefits s - $ - $ - $ - $ - $ - $ - $ - $ 
50 Uniforms $ - $ 600 $ 600 $ (600) $ - $ - $ - $ - $ 
100 Supplies $ - $ 36,900 $ 31,406 $ (36,900) $ - $ - $ - $ - $ 
110 Materials $ - $ 6,300 $ 5,236 $ (6,300) $ - $ - $ - $ - $ 
120 Equipment $ - $ 7,000 $ 6,351 $ (7,000) $ - $ - $ - $ - $ 
130 Repairs $ - $ 3,000 $ 2,478 $ (3,000) $ - $ - $ - $ - $ 
140 Rentals $ - $ 46,000 $ 28,000 $ (46,000) $ - $ - $ - $ - $ 
150 Miscellaneous Services $ - $ 17,100 $ 17,886 $ (17,100) $ - $ - $ - $ - $ 
160 Utilities $ - $ 1,000 $ 1,000 $ (1,000) $ - $ - $ - $ - $ 
170 Judgements $ - $ - $ - $ - $ - $ - $ - $ - $ 
180 Pension $ - $ - $ - $ - $ - $ - $ - $ - $ 
200 Debt Service $ - $ - $ - $ - $ - $ - $ - $ - $ 
210 Debt Service Subsidy $ - $ - $ - $ - $ - $ - $ - $ - $ 
300 GF Grants $ - $ - $ - $ - $ - $ - $ - $ - $ 
350 GF Projects $ - $ - $ - $ - $ - $ - $ - $ - $ 
400 Transfers $ 335,314 $ - $ - $ 335,314 $ - $ 48,220 $ 243,795 $ 6,227 $ 37,072 

TOTALS $ 335,314 $ 120,599 $ 94,400 $ 214,715 $ - $ 48,220 $ 243,795 $ 6,227 $ 37,072 $ 

• All E&C expenditures will be paid for out of the E&C Trust Fund in 1998. General Fund will subsidize $335,314 ofE&C's operations. 
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City ofPittsburgh [ Engineering and Construction Trust Fund I 
1998 Operating Budget 

Mission: 

The Department of Engineering and Construction is primarily responsible for implementing the City's Capital Improvement Program. These responsibilities include the architectural and engineering design of all capital projects, and the 

Core Service & Description 

I Capilal Program Management 
This unit is comprised of five (5) Divisions- Bridges & Structures, 
Streets, Architectural/Community Facilities, Construction Inspection, and 
Administration. This group manages capital projects from inception 
through fruition. It is responsible for the administration of design, 
bidding and award, construction, construction inspection, and materials 
testing activities. The administration support staff also handles 
purchasing, clerical, legislative, personnel, payroll and budgetary matters. 

2 Traffic E11gi11eeri11g 011d Pl01111i11g 
This section interprets and applies both federal and state motor vehicle 
codes. It designs new traffic signalization and other regulatory traffic 
control devices and provides traffic engineering and traffic planning 
services, including formulation of policy relative to efficiency and safety. 
It also assists the Planning Department in the handling and disposition of 
trafficltransportation issues both at the local and regional levels. 

3 Traffic Co111ro/ 01rd Mai111e11a11ce 
Traffic Control maintains all City-owned traffic signals; responds to 
emergency situations; carries out annual upgrading or improvements of 
signals; handles school zone flashing signals; prepares work orders for 
the installation of Stop signs and Speed Limit signs; authorizes Curb 
Painting and Lane Striping; administers residential and commercial on­
street Handicap Parking; issues obstruction and other permits; authorizes 
Loading Zones; and fields general public complaints. 

Initiative 

I Continue the revitalization program of the Central Business District. 

2 Continue the pursuit of the playgrounds/tot lots rehabilitation. 

3 Streamline bidding/award process to execute more timely contracts. 

I Activatelenergize the Computerized Traffic Control System. 

2 Sign southern and western sections of the City. 

I Clean and relamp all (8,000 TO 10,000) traffic signals. 

2 Upgrade Traffic Control Assemblies for areas outside of the CBD. 

3 (Fiber Optic or Phone Line Communications) 
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Benchmarks 

Value of accounts payable for capital 

Dollar value of contracts awarded 

Number of signalized intersections 

Number of traffic studies undertaken 

Nnmber of intersections upgraded 

Number of Mayor's Service Center 

~ 
18M 

19M 

.1.226. 
22 

38 

~ 
100 

846 

.1.2.21 
16M 

ISM 

.1.2.21 
41 

48 

.1.2.21 
70 

810 

Change 
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City ofPittsburgh 
1998 Operating Budget 

Core Service & Description ,;l:;;n:;;it:;;ia;,;t;.;iv.;;e ______________________ _ 

4 Bridge /11spectio11 mrd MailllellmJCe 
The Bridge section inspects bridges in confonnance with state/federal I' Resolve the bridge inspection staffing dilemma. 
requirements, compiles reports on bridge conditions, makes 2 Renew agreement with PennDot for reimbursement. 
recommendations on action to be taken, and causes remedial work to be 
implemented. 

5 Srm•eys 

6 

The Surveys section executes City's surveying needs (topographic, 
boundary, construction, etc.), including not only the departmental needs 
but the needs of the Law, Finance, and Public Works Departments as 
well. 

I Maintain current level of service to other Departments. 
2 Implement Survey Monuments Update/Maintenance. 
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Engineering and Construction Trust Fund 

Benchmarks 

Number of bridges inspected 

Number of bridges maintained 

Number of surveys performed 

.1.222 
62 

10 

.1.222 
232 

.1221 
73 

15 

.1221 
240 

~ 
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City of Pittsburgh I Engineering and Construction Trust Fund 

1998 Operating Budget 

Core ServieH 

Bridge 
Capital Trame Trame Inspection 

1998 Proaram Engineering Control and and 

Subclass Doscription Budget Management and Planning Maintenance Malnteooaee Surveys 

BEGINNING BALANCE $ 

REVENUES 
Taxes, inc pen and interest $ $ $ $ $ $ $ 

Interest earnings s $ $ s $ $ $ 

Fines and forfeitures $ $ $ s $ $ $ 
Licenses·business $ $ $ $ $ $ $ 

General Government Licenses $ $ $ $ $ . $ . $ 

Rentals & Charges-Departmental $ $ s $ $ $ $ 
Public service privilege $ $ $ $ $ $ $ 

Provision of services $ $ $ $ $ $ $ 

Break even centers s $ $ $ $ s $ 

Joint operations $ $ $ $ $ $ $ 

Federal and state grants $ $ $ $ $ $ $ 

Reimbursement CDBG $ $ $ $ $ $ $ 

Act77-operational support $ $ $ $ $ $ $ 

Miscellaneous $ $ s $ $ $ $ 

Operating transfers $ 33S,314 $ $ $ $ $ $ 

Other Financing Sources $ 2,835,000 $ 6,227 $ 37,012 $ $ $ $ 

Total Revenues $ 3,170,314 

EXPENDITURES 
10 Salaries $ 2,661,774 $ 1,7S3,616 $ 270,441 $ 465,143 $ 38,842 $ 133,732 $ 

20 Premium Pay $ $ $ $ $ $ $ 

30 Education and Training $ 3,000 $ 3,000 $ $ $ $ $ 

40 Fringe Benefits $ 400,000 $ 21S,135 $ 29,995 $ 72,845 $ 4,285 $ 17,140 $ 
SO Uniforms $ 400 $ 200 $ $ 200 $ $ $ 

I 00 Supplies s 31,800 $ 13,800 $ 2,000 $ 14,000 $ 1,000 s 1,000 $ 

II 0 Materials $ 7,000 $ $ $ 7,000 $ $ $ 

120 Equipment $ 4,000 $ 2,500 $ $ 1,200 $ 100 $ 200 $ 
130 Repairs $ 3,000 $ 2,000 s $ 1,000 $ $ $ 

140 Rentals $ 42,S40 $ 41,540 $ $ 1,000 $ $ $ 

I SO Miscellaneous Services $ 16,800 $ 7,600 $ 1,000 s 2,200 $ 1,000 s S,OOO $ 

160 Utilities $ $ $ $ $ $ $ 

170 Judgements s $ $ $ $ $ $ 
180 Pension $ $ $ $ $ $ $ 

200 Debt Service $ $ $ $ $ $ $ 

210 Debt Service Subsidy $ $ $ $ s s $ 

300 OF Grants $ $ $ $ $ $ $ 

350 OF Projects $ $ $ $ $ $ $ 

400 Transfers s $ $ $ $ $ $ 

Tolal Expenditures $ 3,170,314 $ 2,099,991 $ 303,436 $ 564,S88 $ 4S,227 $ 157,012 $ 

ENDING BALANCE 
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City of Pittsburgh 
1998 Operating Budget 

Title 

Director 
Assistant Director-Engineering. As Needed 
Assistant Director-Construction 
Project Manager 
Project Architect 
Project Architect, As Needed 
Project Engineer 
Project Engineer, As Needed 
Administrative Assistan~ As Needed 
Senior Systems Analyst 2, As Needed 
Senior Engineer 
Senior Engineer, As Needed 
Staff Engineer 
Staff Engineer, As Needed 
Engineer2 
Engineer 2, As Needed 
Engineer I, As Needed 
Architectural Assistant 3, As Needed 
Senior Architect 
Senior Architect, As Needed 
Staff Architectural Assistant 
Staff Architectural Assistant, As Needed 
Architectural Assistant 2 
Architectural Assistant 2, As Needed 
Architectural Assistant I 
Architectural Assistant I, As Needed 
Engineerins Technician 3 
Engineering Technician 3 
Engineering Technician 3 
Engineering Technician 3, As Needed 
Engineering Technician 2 
Engineering Technician 2, As Needed 
Engineering Technician I, As Needed 
Materials Testing Supervisor 
Drafting Technician 3, As Needed 
Drafting Technician 2 
Drafting Technician 2, As Needed 
Inspector 4 
Inspector 4, As Needed 
Inspector 3 
Inspector 3, As Needed 
Inspector 2 
Inspector 2, As Needed 
Bridge Inspector 4, As Needed 
Bridge Inspector 3, As Needed 
Bridge Inspector 2, As Needed 
Bridge Inspector I, As Needed 
Survey Party Chief 
Transit Specialist 

Number 

0 

I 

4 
0 

0 
0 
0 

0 
I 
0 
0 
0 

0 

0 

I 
0 

I 
0 
I 

4 
0 
2 
0 

0 
I 
0 

0 

0 

0 
2 

0 
0 
0 

0 

0 
I 
2 

Rate/ 
Grade 

37G 
J2E 
32E 
29£ 
2SE 
2SE 
25E 
25E 
25E 
23E 
25D 
250 
24D 
24D 
22D 
220 
190 
24E 
250 
250 
24D 
24D 
22D 
22D 
190 
19D 
22G 
22F 
22E 
22E 
180 
18D 
12D 
20F 
19D 
14E 
14D 
23E 

23E 
22E 
22E 
19D 

19D 
24E 
210 
200 
14D 
17E 
I 3D 

1998 
Hours 
Days 
Moaths 

n 
n 
n 
12 

n 
n 
12 
12 
n 
n 
12 
n 
n 
12 
n 
n 
n 
n 
12 
12 
n 
n 
12 
n 
n 
n 
12 
12 

n 
n 
n 
n 
n 
n 
12 
n 
n 
n 
u 
12 
12 
n 
n 
u 
12 
12 

n 
n 
12 

Amount 

79,608 

58,364 
259,350 
175,620 

131,715 

)]8,962 

38,283 

35,613 

39,654 

35,613 

32,0)] 

42,202 
40,518 

155,368 

61,632 

37,233 

27,741 

121,554 

$ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
s 
$ 
$ 
$ 

s 
$ 
s 
s 
s 
s 
s 
$ 
s 
$ 

s 
s 
s 
$ 
$ 
$ 
$ 
$ 
s 
s 
$ 
s 
s 
s 
s 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
s 

271,894 

64,022 

31,330 
51,560 

Number 

5 
4 

2 

2 

Rate/ 
Grade 

37G 
J2E 
32E 
29E 

25E 
25E 
25E 
25E 
25E 
23E 
25D 
250 
240 
240 
22D 
22D 
19D 
24E 
25D 
25D 
24D 
240 
220 
22D 
190 
19D 
22G 
22F 
22E 
22E 
18D 
180 
120 
20F 
19D 
14D 
140 
23E 

23E 
22E 
22E 
19D 

19D 
24E 

210 
200 
14D 
17E 
130 

192 

U97 
Hours 
Days 
Months 

12 
12 
n 
12 

n 
u 
12 
12 
n 
n 
u 
12 

u 
n 
n 
12 
n 
n 
n 
n 
12 
n 
n 
n 
n 
12 
n 
n 
n 
12 
12 
n 
n 
12 
12 
n 
12 
12 
u 
12 
n 
12 

n 
n 
n 
12 
12 

12 
n 

Amount 

$ 
$ 
$ 
$ 
$ 
$ 

s 
s 
$ 
$ 

s 
$ 
s 
s 
s 
s 
s 
s 
s 
s 
$ 
s 
$ 

s 
s 
$ 
$ 
s 
s 
$ 

s 
s 
s 
$ 
s 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 

$ 
$ 
$ 

79,608 

58,364 
259,350 
175,620 

219,525 

84,404 

114,849 

71,226 

38,283 

71,226 

42,202 
40,518 

IJ6,526 

61,632 

37,233 

26,724 

121,554 

271,894 

64,022 

31,330 
51,560 

Engineering and Construction Trust Fund 

1991 Core Servim 
Capital Traffic Traffic Bridge 

Program Engineering Control ond lnspectioa and 
Maintenance Maintenance Manage-nt and Planninc 

$ 79,608 $ 
s $ 
$ 58,364 $ 
s 207,480 s 
$ 175,620 $ 

s 131,715 
$ 

s 
s 
$ 

)]8,962 s 
s 
s 
$ 
s 

$ $ 
s s 
s $ 
s 39,654 s 
$ s 

$ 
s s 
s 35,613 $ 
$ s 
$ 32,0)] $ 
s $ 
s 42,202 $ 

$ 
$ 71,614 

s s 
$ 

s $ 
s 
s 37,233 
s $ 

$ 
s s 
s 121,554 

s s 
$ 271,894 
$ $ 
s 64,022 
$ $ 
$ $ 
$ $ 
$ $ 

$ $ 
$ 
$ 

$ 

51,870 $ 
$ 
$ 
s 
$ 
$ 
$ 
s 
$ 

38,283 $ 
$ 

35,613 $ 
$ 
$ 
s 
$ 
s 
s 
s 
$ 

s 
$ 

s 
$ 

40,518 $ 

s 
$ 

61,632 $ 
$ 
$ 
$ 
$ 

27,741 $ 
s 
s 
s 
s 
s 
s 
$ 
$ 
$ 
$ 

s 

$ 

s 
$ 
$ 
$ 
$ 
$ 

$ 
s 
s 
$ 
$ 
s 
s 
s 
$ 

$ 
s 
s 
$ 
$ 
$ 
s 
$ 
$ 
s 
s 
s 
$ 
$ 
$ 
$ 

s 
s 
s 
$ 
$ 
$ 

$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 

$ 
$ 

s 
$ 
s 

$ 
$ 

$ 
$ 
$ 
$ 
$ 

$ 

$ 
$ 
$ 
$ 

$ 
$ 
$ 
s 
$ 
$ 
$ 
$ 

38,842 $ 

$ 

$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 

Surveys 

$ 

s 
$ 
$ 
$ 
s 
s 
$ 
s 
s 
s 
s 
s 
$ 

s 
s 
$ 
s 
s 
$ 
s 
s 
$ 
s 
$ 
$ 

$ 
38,842 $ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 

s 
31,330 $ 
51,560 
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City of Pittsburgh I Engineering and Construction Trust Fund 

1998 Operating Budget 

1991 1997 1991 Core Servlceo 
Boun Houn Copllal Trame Traffic Bridge 

Rate/ Doys Rato/ Doys Program EnpnMrin& Controlond Inspection aad 
Title Number Grode Months Amount Number Grode Moaths Amount Msnagemenl ond Plonnlna Maintenance Molntenance Surveys 

Transit Specialist, As Needed 0 14D 12 $ 14D 12 $ $ $ $ $ $ $ 
Rod Spec:ialis~ As Needed 0 IOD 12 $ IOD 12 $ $ $ $ $ $ 
Engineering And Construction Accounts Supervisor I 24E 12 $ 42,202 I 24E 12 $ 42,202 $ 42,202 $ $ $ 
Secretary I 14F 12 s 29,193 I 14F 12 $ 29,193 $ 29,193 s s s 
Accountant 2 I 14D 12 s 26,724 2 14D 12 $ 53,448 $ 26,724 $ $ $ $ 
Accountant 2, As Needed 0 14D 12 $ 14D 12 $ $ $ $ s s 
Account Clerk 2 tOD 12 s 47,172 I IOD 12 $ 23,586 s 47,172 s $ $ $ $ 

TOTALS $ 2,055,138 $ 2,186,079 $ 1,638,907 $ 255,657 $ $ 38,842 $ 121,732 $ 
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City of Pittsburgh 
1998 Operating Budget 

Enterprise 
Account Description Account 1998 Budget 1997 Budget Computing 

Salaries-regular SliOOO $ 2,661,774 $ 2,837,092 $ 465,143 
Salaries-longevity 512100 $ . $ . $ . 
Salaries-allowances 514400 $ . s . s . 
Salaries-In Grade 515000 s . $ . $ . 

0 $ . s . $ . 
$ 2,661,774 s 2,837,092 $ 465,143 
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Engineering and Construction Trust Fund 

Client 
Computing& 
Telec:ommunic Software Public Safety 

ations Operations Development Systems 

$ 38,842 $ 133,732 s . $ . 
s . s . $ . $ . 
s . s . s . s . 
$ . $ . $ . $ . 
$ . s . s . $ . 
$ 38,842 s 133,732 $ . $ . 

s 
$ 
s 
$ 
$ 

$ 

Network 
Systems 

I ,, 
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City of Pittsburgh L PW - Administration I 
1998 Operating Budget 

Mission: 

The Department of Public Works is dedicated to providing creative, competitive, customer friendly services while maintaining the City's infrastructure and meeting the environmental needs of Pittsburgh residents. The department is 
committed to delivering services that ensure safety, prevent risks, and anticipate unexpected catastrophic emergencies such as flooding, heavy sno~vstorms, land subsidence, and many other major and minor disasters. 

Core Service & Description Initiative 

1 Admitlislrolioll 
Adminlstiitlon oversees alld processes an· )icrsonnel and budgeting II Standardize all computers with Microsoft Office '97. 
functions, accounting, long term planning and policy development The 2 Provide training to achieve adequate levels of computer literacy. 
Computer section introduces better ways of processing information to 
improve departmental effectiveness and efficiency. This bureau 
oversees the City's street lighting contract to ensure safe, well-lit streets. 
The Land Records and Pennit Section issues pennits for street openings, 
encroachments, vacations, picnic shelters, and park usage. 

2 Pen11i1s 
Land records and pennit sections issues pennits for street openings, 
encroachments, vacations, picnic shelters, and park usage. 

3 Slreelliglllillg 
The Streetlighting Section oversees all City Streetlights, ensuring safe, 
well-lit streets. This section also examines utility dmwings for 
compliance with city standards. 

I Increase permit revenue by 10%. 
2 Increase public compliance with existing penni! laws. 

I Successfully rebid new streetlighting contract. 

195 

Benchmarks 

%of personnel that are administmtive 

Number of invoices processed 

Number of penn its issued 

Amount collected from pennits 

Cost per streetlight 

~ 
6% 

1221 
2,950 

Nai..An. 
10% 

.1226 
2,168 

~ 

-4% 

782 

.1221 .1226 
4,740 

.1221 
$ 737,521 

~ 
$ 100 

4,800 (60) 

.1226 
$ 681,847 $ 55,674 

Nai..An. 
$ 120 $ (20) 
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City ofPittsburgh 1· Pw_:AdmJ!li~tra;i~~ -~-~---:_-:=__ ___ ! 
1998 Operating Budget 

Core Services 
1998 1997 1996 

Subclass Description Budget Budget Actual Change Administration Permits Streetlighting 

10 Salaries $ 750,385 $ 905,003 $ 705,720 $ (154,618) $ 493,779 $ 219,008 $ 37,598 
20 Premium Pay $ 49,268 $ 814,268 $ 739,515 $ (765,000) $ 49,268 $ • $ 
30 Education and Training $ 25,000 $ 28,500 $ 17,089 $ (3,500) $ 17,000 $ 6,300 $ 1,700 
40 Fringe Benefits $ • $ • $ • $ • $ • $ • $ 
50 Uniforms $ • $ • $ • $ • $ • $ • $ 
100 Supplies $ 13,500 $ 13,500 $ 14,316 $ • $ 9,315 $ 3,375 $ 810 
110 Materials $ • $ - $ - $ - $ • $ • $ 
120 Equipment $ 73,000 $ 73,000 $ 24,776 $ 0 $ 73,000 $ - $ 
130 Repairs $ • $ • $ • $ • $ • $ • $ 
140 Rentals $ 24,019 $ 24,019 $ 20,000 $ 0 $ 24,019 $ · $ 
150 Miscellaneous Services $ 916,969 $ 934,969 $ 889,796 $ (18,000) $ 14,917 $ 1,655 $ 900,397 
160 Utilities $ • $ • $ - $ • $ • $ • $ 
170 Judgements $ • $ • $ • $ • $ • $ • $ 
180 Pension $ • $ • $ • $ - $ • $ • $ 
200 Debt Service $ • $ · $ • $ • $ • $ • $ 
210 Debt Service Subsidy $ • $ • $ • $ • $ • $ • $ 
300 GF Grants $ • $ • $ • $ • $ • $ • $ 
350 GF Projects $ • $ • $ • $ • $ • $ • $ 
400 Transfers $ • $ • $ • $ • ....;$::;._ ___ • _.:;$:...__ __ • _.:;$:...__ ___________ _ 

TOTALS $ 1,852,140 $ 2,793,258 $ 2,411,211 $ (941,118) $ 681,298 $ 230,338 $ 940,505 $ • $ • $ 
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City of Pittsburgh I PW- Administration I 
1998 Operating Budget 

.,,. .,,., 1!191 Core Serrices 
Boun Boun 

Rate/ Day1 Rate/ Day• 
Title Number Grade Month• Amoaat Number Gnde Moath1 Amount Adminiltntlon Permit• Streetliahtlq 

Director I 37G 12 s 79,601 I 37G 12 s 79,601 s 79,608 $ $ 
Secretary I 14E 12 s 28,124 I 14E 12 $ 28,124 $ 28,124 s - $ 
Secretary, As Needed 14E 12 $ 14E 12 $ $ $ $ 
(I)Aisistant Director-Operations $ I 32E 12 $ 58,364 $ $ $ 
Assilllnt Director-Adminislralion I 29E 12 $ 51,870 I 29E 12 $ 51,870 $ 51,870 $ - $ 
Assisllnt Director, AI Needed 29E 12 $ - 29E 12 $ - s s s 
Inspector 2 4 190 12 s 128,044 4 190 12 $ 128,044 $ - $ 128,044 $ 
Senior Ensineer, AI Needed 25D 12 s - 25D 12 s - s s s 
Sewer Inspection And Maintenance Supervisor, As Needed - 23E 12 s - 23E 12 s s s $ 
Sewer Inspector I 18D 12 $ 30,816 I 18D 12 s 30,816 s 30,816 s s 
Public Works Accounts Supeovisor I 23E 12 $ 40,518 I 23E 12 s 40,518 $ 40,518 $ $ 
Accounts Supervisor, AI Needed . 23E 12 s . 23E 12 $ $ . $ . s 
Accountant 2 I 14D 12 $ 26,724 2 14D 12 s 53,448 $ 26,724 $ . s 
Clerk· Typist 2 I 7D 12 $ 21,892 I 7D 12 s 21,192 s $ s 21,892 
Clerk-Typist 2, AI Needed 1D 12 s 7D 12 s s $ . s 
Account Clerk 2 IOD 12 $ 47,112 2 IOD 12 s 47,172 s 47,172 s . s 
Account Clerk, AI Needed IOD 11 s . . IOD 11 s s s s 
(1)Administrolor 2 190 11 s . I 190 12 s 37,233 s s s 
Administrllor 2 I 19F 12 s 35,706 I 19F 12 s 35,706 s . s $ 35,106 
Administrator 2, AI Needed 19E 11 s 19E 12 s s s . s 
Clerk2 I 6D 12 s 21,413 I 6D 12 s 21,423 s 21,423 $ s 
Clerk 2, As Needed 6D 12 s 6D 12 $ . s . s . s 
Clerk 2, Part-Time 6A 1,500 s 14,562 6A 1,500 s 14,562 s 14,562 s $ 
Utility/Survey Specialist 4 lSD 12 s 110,964 4 lSD 12 s 110,964 s s 110,964 s 
Clerk-Stenographer 3 I liD 12 $ 24,363 2 liD 12 s 48,726 s 24,363 $ . $ 
Clerk-Stenographer 3, AI Needed . liD 12 s liD 12 $ s s $ 
Clerk Transcriptionist 3, AI Needed liD 12 $ . liD 12 s s . s . $ 
PartsManqer I 19E 12 $ 34,249 I 19E 12 $ 34,249 s 34,249 s $ 
Clerk-Stenosnpher 2, AI Needed 9D 12 s . 9D 12 $ s $ $ 
Clericol Specialist I I ID 12 s 22,417 I 8D 12 s 22,417 $ 22,417 $ s 
llosearch Alsisllnl, AI Needed . 6.00-14.00 .. $ 9,750 . 6.00-14.00 !115 s 9,750 $ 9,750 $ s 
Senior Systems Analyst 2, AI Needed 23E 12 $ . 23E 12 s $ s s 
Systems Analyst/Prowammer 3, As Needed 220 12 $ 22D 12 s s . s s 
Systems AnalystJProgrammer 2, As Needed 20D - s 200 .. $ $ $ s 
Systems Analyst/Proarammer I, As Needed 18D .. s liD ·- s s s s 
Computer Support Analyst I 20D 12 s 33,191 I 20D 12 s 33,191 s 33,191 s s 
G.I.S. Analyst I 22D 12 s 35,613 I 22D 12 s 35,613 s 35,613 s $ 
G.I.S. Analyst, AI Needed 220 12 s . 220 12 s $ s $ 
G.I.S. Specialist, AI Needed 140 12 s 140 12 s· . s s s 
Systems Analyst Proi!Jammer I I liD 12 s 30,816 I liD 12 s 30,116 s 30,116 s $ 
Custodian LiiJitt, AI Needed 11.311 - $ . 11.387 -- s $ $ . $ 
Clerk I, AI Needed 4D 12 s 4D 12 s s $ $ 
Clerk-Typist I, As Needed 6D 12 $ 60 12 $ s $ $ 
Clerk-Typist I, Part Time 6A 1,500 $ 14,562 6A 1,500 s 14,562 s 14,562 $ s 
Student Intern 5.00-10.00 .. s 5.00-10.00 .. $ 18,320 $ $ $ 

TOTALS 
__ 2_5_ 

s 842,385 
__ 2_9 _ 

s 1,007,389 s 545,779 s 239,008 s 57,598 $ s . s 

(!)Transferred to Public Works-Operotions 
{2)Transferrcd to Public Works-Environmental SetVices 
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City of Pittsburgh [ PW - Administration I 
1998 Operating Budget 

1998 1997 1996 
Aeeount Description Aeeount Budget Budget Aetual Administration Permits Streetlighting 

Salaries-regular 5lt000 $ 842,385 $ 1,007,389 $ 705,720 $ 545,779 $ 239,008 $ 57,598 
Salaries-longevity 512100 $ - $ $ - $ - $ - $ 
Salaries-allowances 514400 $ - $ $ - $ - $ - s 
Salaries-In Grade 515000 $ - $ $ - $ - s - $ 
Vacancy Allowance s (92,000) $ (102,386) $ - $ (52,000) $ (20,000) $ (20,000) 

$ 750,385 $ 905,003 $ 705,720 $ 493,779 $ 219,008 $ 37,598 $ - $ - $ 
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City ofPittsburgh I PW • Operations I 
1998 Operating Budget 

Mission: 

The Department of Public Wolks is dedicated to providing creative, competitive, customer tiiendly services while maintaining the City's infrastructure and meeting the environmental needs of Pittsburgh residents. The depanment is committed to 
delivering services that ensure safety, prevent risks, and anticipate unexpected catastrophic emergencies such as Hooding, heavy snowstorms, land subsidence, and many other 1118jor and minor disasters. 

Core Service &: Description 

I Streets MaintefiDfiCe 
Six maintenance divisions arc responsible for a variety of parks and 
streets maintenance functions. Street functions include street repairs, 
resurfacing with asphalt, concrete slab, and brick and blockstone, and 
street cleaning. The Heavy Equipment function ensures that all 
equipment is in proper working condition. The Consbuction Division 
performs cmcrgcney repairs and rcconslruclion of streets, walls, steps, 
bridges, and other special projects. 

2 Parks MaintefiDfiCe 
This service focuses on providing a high level of service to preserve the 
aesthetic and natural condition of216 park tilcilities, including but not 
limited to, turf, field, building, and play area maintenance. The system of 
park sites includes the day to day 1118intenancc of four regional parks, 
Highland, Riverview, Schenley, and Frick. 

3 Frick Park 
The Frick Park Division is dedicated to maintaining Frick Park's 476 acre 
urban wodland left to the City by Hemy Clay Frick. 

Initiative 

I Consolidate the six division plan into five division plan. 

I Renovate 8 playsrounds to enhance safety/quality of recreation. 
2 Reduce ficqucncy of turf maintenance by using Plant Growth Regulator. 
3 Upgrade park signagc to be more informative and visually pleasing. 

I Complete renovation of Frick and Braddock Playground. 
2 Oversee renovation of Fern Hollow and Beechwood Play Area. 

199 

Benchmarks 

Avg. cost per mile of street maintained 

%of miles with ridcability factor> S.6 

Time to 1118intain 1000 sq. ft. of turf 

Avg. # of minutes to drag I ballfield 

~ 
s 2,684 

I2LW.. 
64% 

!l.fJY. 
4.1 minutes 

!l.fJY. 
25 

Cbanae 

NI!...MB. 
S 2,81S S (131) 

3 Citv Suryey 
81% -17% 

Hll...m.. 
I. 72 minutes 

NI!...MB. 
45 

2.38 minutes 

20 

.1221 ~ 
RAD $supplementing Frick operations $ S80,426 $ 735,741 S (155,31S) 
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City of Pittsburgh 
1998 Operating Budget 

Core Servkc & Dm:rlption 

4 Point State Parle 
The Point State Park Division works on maintaining and beautifYing one 
of the City's major tourist attrac:tions located at the conftuence of 
Pittsburgh's three rivers. 

SForesl'l!. 
The Forest!)' Division plants and prunes all City-owned trees. 

6 PaintiJ 
The Painting Division is responsible for all directional and safety signage 
and traffic lane painting in the City. This Division also manufactures and 
installs street name signs, Slop and yield signs, and parking signs. 

Initiative 

I Complete renovation of fountain area of park. 

I• Reduce backlog of requests for servk:e by 2 months. 
2 Cooperate with County on foresll)'-related projects. 

I Co-locate City and County painting facilities to increase efficieacy. 
2 Implement state mandate for new signage, resulting in savings of I 0%. 

200 

[ ---- PW- Operations I 

Benchmarks Change 

1m ~ 
II of Special Events held 32 2S 7 

1m 1m 
Number of visitors to Point State Park 2,450,000 1,994,350 455,650 

1997 ~ 
Number of requests for service 2,910 3,097 (187) 

~ ~Ci!XAYI· 
Avg. time to repair/replace signage 24brs 24-36brs 0-12 brs 

IIDY ~~i~XAx& 
II of times school crosswalks painted 2/year 1-2/yar 0-1 
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I City of Pittsburgh PW - Operations 

1998 Operating Budget 

Core Services 
1998 1997 1996 Streets Parks Point State 

Subclass Description Budget Budget Actual Change Maintenance Maintenance Frick Park Park Forestry Painting 

10 Salaries $ 8,998,653 $ 9,180,910 $ 8,346,787 $ (182,257) $ 3,974,526 $ 3,559,192 $ 365,845 $ 188,009 $ 332,434 $ 578,647 
20 Premium Pay $ 665,750 $ 25,750 $ 29,528 $ 640,000 $ 640,000 $ - $ - $ 25,750 $ - $ 

30 Education and Training $ 700 $ 700 $ 700 $ 0 $ 490 $ 210 $ - $ - $ - $ 

40 Fringe Benefits $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 

50 Uniforms $ 20,250 $ 28,250 $ 20,750 $ {8,000) $ 12,200 $ 5,800 $ - $ - $ - $ 2,250 
100 Supplies $ 102,050 $ 102,050 $ 153,495 $ 0 $ 59,350 $ 31,950 $ - $ - $ - $ 10,750 
110 Materials $ 985,835 $ 1,028,334 $ 1,132,267 $ (42,499) $ 653,035 $ 133,800 $ - $ - $ - $ 199,odo 
120 Equipment $ 251,250 $ 227,750 $ 206,851 $ 23,500 $ 151,000 $ 80,500 $ - $ - $ - $ 19,750 
130 Repairs $ 580,250 $ 531,140 $ 610,649 $ 49,ll0 $ 424,300 $ 148,450 $ - $ - $ - $ 7,500 
140 Rentals $ 732,260 $ 1,154,260 $ 1,155,000 $ (422,000) $ 548,450 $ 183,810 $ - $ - $ - $ 

150 Miscellaneous Services $ 293,445 $ 1,316,135 $ 1,216,973 $(1,022,690) $ 226,900 $ 23,700 $ - $ 35,735 $ - $ 7,ll0 
160 Utilities $ 2,500 $ 2,500 $ - $ 0 $ 1,750 $ 750 $ - $ - $ - $ 
170 Judgements $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
180 Pension $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
200 Debt Service $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
210 Debt Service Subsidy $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
300 GF Grants $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 

350 OF Projects $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 
400 Transfers $ - $ - $ - $ - $ - $ - $ - $ - $ - $ 

TOTALS $ 12,632,943 $ 13,597,778 $ 12,873,000 $ (964,835) $ 6,692,001 $ 4,168,162 $ 365,845 $ 249,494 $ 332,434 $ 825,007 
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I City of Pittsburgh PW- Operations 

1998 Operating Budget 

1998 1997 1998 Core Servita 
Houn Houn 

Ratti Days Ratti Days Streets Parks Point State 
Title Number Grade Months Amount Number Grade Montbs Amount Maintenance Maintenance Frick Park Park Forestry Palntin1 

(I )Assistant Director-Operations I 32E 12 s 58,364 32E 12 s s 58,364 $ s s s s 
Operations Coordinator 2 26E 12 s 91,538 2 26E 12 $ 91,538 s 45,769 $ 45,769 s $ $ $ 
Street And Parks Maintenance Supervisor I 24F 12 $ 43,905 I 24F 12 $ 43,905. $ 30,734 s 13,172 $ $ $ $ 
Street And Parks Maintenance Supervisor 5 24E 12 s 211,010 6 24E 12 s 253,212 s 147,707 s 63,303 s s s s 
Street And Parks Maintenance Supervisor, As Needed 24E 12 $ 24E 12 s s s s s $ s 
Asphalt Plant/Streets Program Supervisor I 28E 12 $ 49,763 I 28E 12 s 49,763 $ 49,763 s s s s $ 
Asphalt Plant/Streets Program Supervisor, As Needed 28E 12 s 28E 12 s s s s s s s 
Asphalt Testing Technician I 16D 12 s 28,767 I 160 12 s 28,767 s 28,767 s s s $ s 
Asphalt Testing Technician, As Needed 16D 12 s 16D 12 s s s s s s s 
Asphalt Plant Operator I 15.069 2,088 s 31,464 I 14.669 2,088 s 30,629 s 31,464 s s s s s 
Asphalt Plant Operator, As Needed 15.069 .. s 14.669 -· s s s s s $ $ 
Engineering Technician 2, As Needed 18D 12 $ lSD 12 s s s s s $ s 
Engineering Technician 2, Part-Time 180 1,500 s 22,223 18D 1,500 s 22,223 s 22,223 s s $ s s 
Heavy Equipment Supervisor 25E 12 $ I 25E 12 s 43,905 $ s $ s s $ 
Heavy Equipment Supervisor, As Needed 25E 12 $ 25E 12 $ $ - s $ $ $ $ 
Chief Mechanic I 38,490 12 $ 38,490 I 38,490 12 s 38,490 $ 26,943 $ 11,547 $ $ s $ 
Chief Mechanic, As Needed 38,490 -· $ 38,490 ·- $ s $ s s s $ 
Chief Engineer I 35,512 12 $ 35,512 I 35,512 12 s 35,512 $ 24,858 s 10,654 s s s s 
Account Clerk 4 IOD 12 s 94,344 4 IOD 12 s 94,344 s 66,041 s 28,303 s $ s $ 
Account Clerk, As Needed 100 12 s IOD 12 $ s s s s $ $ 
Clerk2 6 6D 12 s 128,538 1 6D 12 s 149,961 s 89,977 s 38,561 s s s $ 
Clerk 2, As Needed 6D 12 s 6D 12 s s s s $ s $ 
Clerk-Stenographer 2, As Needed 9D 12 s 9D 12 s s $ s $ $ $ 
Clerk-Typist2, As Needed 7D 12 s 7D 12 s s s s s s s 
Foreman 21 32,486 12 s 682,206 23 32,486 12 s 747,178 s 471,544 s 204,662 s s s s 
Foreman, As Needed 32,486 12 s 32,486 12 $ $ $ $ $ $ $ 
Heavy Equipment Operator 19 15.839 41,760 $ 628,365 20 15.439 41,760 s 644,733 s 439,856 s 188,510 $ $ $ $ 
Heavy Equipment Operator, As Needed 15.839 .. $ 15.439 .. $ $ s $ $ s $ 
Heavy Equipment Repair Specialist 4 16.089 8,352 $ 134,375 4 15.689 8,352 s 131,035 $ 94,063 $ 40,313 s $ $ s 
Heavy Equipment Repair Specialist, As Needed 16.089 .. $ 15.689 .. $ $ $ s s s s 
Sweeper Operator II 14.945 22,968 s 343,257 II 14.545 22,968 s 334,070 s 343,257 $ s $ $ $ 
Sweeper Operator, Ao Needed 14.545 .. $ 14.545 ·- $ $ $ $ s $ $ 
Truck Driver 56 14.571 116,928 $ 1,703,758 57 14.171 119,016 s 1,686,576 $ 1,192,631 $ 511,127 s s $ $ 
Truck Driver, As Needed 14.571 -· $ 14.171 -· s s $ s s s s 
Truck Driver - Special Operator 9 14.818 18,792 s 278,460 9 14.418 18,792 $ 270,943 s 194,922 s 83,538 s $ $ $ 
Truck Driver- Special Operator, As Needed 14.818 .. s 14.418 ·- s s s s $ $ $ 
Equipment Repair Specialist 2 15.089 4,116 $ 63,012 2 14.689 4,176 s 61,341 s 44,108 s 18,904 s s s s 
Equipment Repair Specialist, As Needed 15.089 -- $ 14.689 .. $ $ $ $ $ s s 
Pans Specialist I 13.486 2,088 s 28,159 I 13.086 2,088 $ 27,324 $ 19,711 $ 8,448 s $ s $ 
Laborer 180 12.966 375,840 s 4,873,141 185 12.566 386,280 s 4,853,994 s 3,411,199 s 1,461,942 s s s s 
Laborer, As Needed 12.966 ·- s 381,061 12.566 -· s 381,061 s 266,743 s 114,318 s $ $ $ 
Skilled Laborer 5 13.926 12,528 $ 145,387 6 13.526 12,528 $ 169,454 $ 101,771 $ 43,616 s $ $ s 
Skilled Laborer, As Needed 13.926 .. $ 13.526 .. $ $ $ $ $ s s 
General Laborer 6 14.646 12,528 s 183,485 6 14.246 12,528 $ 178,474 s 128,440 $ 55,046 $ $ s $ 
General Laborer, As Needed 14.646 ·- $ 14.246 -· s s s s $ s s 
Sewer Laborer 2.25 16,875 s 37,969 2.25 16,875 $ 37,969 $ 37,969 s $ $ $ s 
Administrator 2, As Needed 19E 12 s 19E 12 s s s s s s s 
Clerical Specialist 2, As Needed 12D 12 s 12D 12 s $ s s s $ s 
Clerk-Typist 2, As Needed 7D 12 s 7D 12 $ s s s $ s s 
Clerk-Typist I, As Needed 6D 12 $ 6D 12 s s $ s s $ s 
Clerk 2, As Needed 6D 12 s 6D 12 s $ $ s $ s s 
Stores Clerk, As Needed liD 12 $ liD 12 s s s s s s $ 
Maintenance Management System Coordinator, As Needed 19F 12 $ 19F 12 s s s s $ s s 
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City ofPittsburgh I 
~-- -------~~ 

PW - Operations 

1998 Operating Budget 

1991 1997 I 998 Core Service~ 
Hours Hours 

Ratr/ Days RaW Days Streets Parks Point State 
Title Number Grade Months Amount Number Grade Months Amount Maintenance Maintenance Frick Park Park Forestry Painting 

Summer Laborer, As Needed 5.15-7.25 19,500 s 100,425 5.15 47,660 s 245,449 s 50,213 s 50,213 $ s s s 
Custodian-Light, As Needed 12.167 .. $ 11.387 -· $ $ s s $ $ s 
Tractor Operator 22 14.43 45,936 s 662,856 22 14.03 45,936 s 644,482 s $ 662,856 s s s s 
Tractor Operator, As Needed 14.43 ·- $ 14.03 ·- $ s s $ s $ $ 
1997 Code Account No. 1719 
Clerk 2 I 6D 12 $ 21,423 I 6D 12 s 21,423 s $ $ 21,423 $ s s 
Clerk 2, As Needed 6D 12 s 6D 12 s s s s s $ s 
Foreman I 32,486 12 $ 32,486 I 32,486 12 $ 32,486 $ $ $ 32,486 $ $ $ 
Truck Driver I 14.S71 2,088 $ 30,424 I 14.171 2,088 s 29,589 s s s 30,424 s s s 
Truck Driver, As Needed 14.S11 - $ 14.171 -· s $ $ $ s $ s 
Tractor Operator I 14.431 2,088 s 30,132 I 14.03 2,088 s 29,295 s $ s 30,130 s $ s 
Tractor Operator, As Needed 14.431 ·- $ 14.03 .. $ s $ s s $ s 
Laborer 9 12.966 18,792 s 243,657 9 12.566 18,792 s 236,140 $ s $ 243,657 s $ $ 
Laborer, As Needed 12.966 ·- $ 12.S66 .. s s s s s s $ 
Summer Laborer, As Needed 5.15-7.25 1,500 s 7,725 5.1S I,SOO $ 7,725 s $ $ 7,725 s $ s 
1997 Code Account No. 1728 
Foreman I 32,486 12 $ 32,486 I 32,486 12 $ 32,486 $ $ $ $ 32,486 $ $ 
Tractor Operator I 14.43 2,088 s 30,130 I 14.03 2,088 s 29,295 $ s s $ 30,130 $ $ 
Laborer 2 12.966 4,176 $ 54,146 2 12.S66 4,176 $ 52,476 s s $ $ 54,146 s s 
Stationary Engineer I i5.319 2,088 s 31,986 I 14.919 2,088 s 31,151 s s s s 31,986 s s 
Stationary Engineer, As Needed 15.319 .. s 14.919 -- s $ $ $ $ $ $ 
Summer Laborer, As Needed 5.15-7.25 2,560 s 13,184 5.15 2,560 $ 13,184 s $ $ $ 13,184 $ s 
Skilled Laborer I 13.926 2,088 s 29,071 I 13.526 2,088 s 28,242 s $ $ $ 29,071 $ s 
Skilled Laborer, As Needed 13.926 -· s IJ.S26 .. s s $ $ $ $ s 
Laborer, As Needed 12.966 -· s 12.566 .. s s $ s s s $ 
Tractor Operator, As Needed 14.43 ·- $ 14.03 .. s s s $ s s s 
i997 Code Account No. 1727 
City Forester I 23F 12 $ 42,202 I 23F i2 s 42,202 $ s $ s s 42,202 s 
Foreman 2 32,486 12 s 64,972 2 32,486 12 $ 64,972 $ $ $ $ $ 64,972 $ 
Truck Driver-Special Operator 2 14.818 4,176 $ 61,880 2 14.418 4,176 s 60,210 s s s s s 61,880 s 
Truck Driver-Special Operator, As Needed 14.818 .. s 14.418 .. s $ s $ s s s 
Tree Pruner 7 14.176 14,616 s 207,196 7 13.776 14,616 s 201,350 s s s $ s. 207,196 s 
Tree Pruner, As Needed 14.116 .. $ 13.776 .. $ $ $ $ $ $ $ 
1997 Code Account No. 1630 
Painter Supervisor I 24E 12 $ 42,202 I 24E 12 $ 42,202 $ $ $ s s $ 42,202 
Painter Foreman 2 37,002 12 s 74,004 2 37,002 12 $ 74,004 $ s $ $ $ $ 74,004 
Painter Foreman. As Needed 37,002 .. s 37,002 .. s s $ s s s $ 
Account Clerk I IOD 12 $ 23,586 I IOD 12 $ 23,586 s $ $ $ s $ 23,586 
Sign Painter 4 15.019 8,352 s 125,439 4 14.619 8,352 s 122,098 s s s $ s $ 125,439 
Sian Painter, As Needed 15.019 .. $ 14.619 .. s s s s $ s s 
Truck Driver, Special Operator I 14.818 2,088 $ 30,940 I 14.418 2,088 s 30,105 s s s s s $ 30,940 
Sign And Paint Maintenance Specialist 4 14.159 8,352 $ 118,256 4 13.759 8,352 s 114,915 s s s $ $ $ 118,256 
Sian And Paint Maintenance Specialist, As Needed 14.159 .. $ 13.759 .. $ $ s s $ $ $ 
Skilled Laborer I 13.926 2,088 $ 29,071 I 13.526 2,088 $ 28,242 $ s $ $ $ $ 29,017 
Laborer 6 12.966 12,528 s 162,438 6 12.566 12,528 $ 157,427 $ $ $ $ $ s 162,438 
Laborer, As Needed 12.966 .. $ 12.566 .. s s s s $ s $ 
Painter, As Needed 15.589 .. s 15.189 .. s $ $ $ s s s 

TOTALS 411 s 12,618,884 423 $ 12,801,137 s 7,425,034 $ 3,654,800 s 365,845 s 191,009 $ 376,250 $ 605,942 

(I )Transferred from Public Works-Administration 
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I City of Pittsburgh PW - Operations 

1998 Operating Budget 

1998 1997 1996 Streets Parks Point State 
Account Description Account Budget Budget Actual Maintenance Maintenance Frick Park Park Forestry Painting 

Salaries-regular 511000 s 12,618,880 s 12,801,137 s 8,346,787 s 7,425,034 s 3,654,800 s 365,845 s 191,009 $ 376,250 s 605,942 
Salaries-longevity 512100 s - s - s - s - s - $ - s - s - s 
Salaries-allowances 514400 s - $ - s - $ - $ - $ - s - $ - $ 
Salaries-In Grade 515000 s - s - $ - $ - s - s - s - $ - $ 
Vacancy Allowance $ (265,327) $ (265,327) 
LFTTaxFund $ (3,354,900) s p,354,900) s - $ (3,354,900) $ - $ - $ - s - $ 

$ 8,998,653 s 9,180,910 $8,346,787 $ 4,070,134 $ 3,654,800 $ 365,845 $ 191,009 $ 376,250 $ 605,942 
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City of Pittsburgh 1 opw~-c;~it;IC~t111~t-i~~ 1 

1998 Operating Budget 

Mission: 

The Constmction Division, funded with capital proceeds, undertakes emergency repairs and reconstmction of streets, walls, steps, bridges, and other special projects. 

Core Service & Description Initiative 

I Collslnlclioll 
The Capital Construction Division is responsible for all emergency II Complete renovations of 8 play areas. 
repairs and reconstruction of streets and sewers, walls, steps, bridges, and 
other special projects. These positions are all funded with capital 
proceeds. Salaries have been built into the funding for projects that will 
be undertaken as listed in the 1998 capital budget. 
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Benchmarks 

Playgrounds renovated 
.1.221 

12 
.l22B..E1t. 

13 

~ 
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City of Pittsburgh I DPW _-(;ap~al (;_()ll~~ruc_tion I 
1998 Operating Budget 

Core Services 
1998 

Subclass Description Budget Construction 

BEGINNING BALANCE s 

REVENUES 
Taxes. inc pen and interest s - s 
Interest earnings s s 
Fines and forfeitures s $ 

Licenses~ business s s 
General Government Licenses $ $ 

Rentals & Charges-Departmental $ $ 

Public service privilege $ $ 

Provision of services $ - $ 

Break even centers $ $ 

Joint operations $ - $ 

Federal and state grants $ - $ 

Reimbursement CDBG $ $ 
Act 77-operational support $ $ 

Miscellaneous $ - $ 

Operating transfers $ $ 

Other Financing Sources $ 1,593,282 $ 1,593,282 
Total Revenues $ 1,593,282 

EXPENDITURES 
10 Salaries $ 1,593,282 $ 1,593,282 $ $ $ - s $ 

20 Premium Pay $ $ $ s s - $ $ 

30 Education and Training $ s $ $ $ $ $ 

40 Fringe Benefits s $ $ $ $ $ $ 

SO Uniforms $ $ $ - $ $ $ $ 

100 Supplies $ $ $ $ - $ - $ - $ 
110 Materials $ $ $ $ $ $ $ 

120 Equipment $ $ $ $ $ $ s 
130 Repairs s $ $ $ $ $ $ 

140 Rentals $ $ $ $ $ $ $ 

150 Miscellaneous Services $ - $ $ $ $ $ $ 

160 Utilities $ $ $ $ $ $ $ 

170 Judgements $ $ $ $ $ $ $ 
180 Pension $ $ $ $ $ $ s 
200 Debt Service $ $ $ $ $ - $ s 
210 Debt Service Subsidy $ $ $ $ $ $ $ 

300 GF Grants $ $ s $ $ $ $ 

350 GF Projects $ $ s s s $ $ 

400 Transfers $ $ $ $ $ $ $ 

Total Expenditures $ 1,593,282 $ 1,593,282 $ $ $ $ $ 

ENDING BALANCE $ 

206 211



City of Pittsbur~h c DPW • Capital Construction I 
1998 Operating Budget 

11191 1997 1991 Core Services 
Houn Hours 

Rille/ Days Rille/ Days 
Tille Number Grade Months Amoanl Number Grade Moaths Amount Conslrucllon 

Construction Foreman 6 24E 12 s 253,212 6 24E t2 $ 253,212 $ 253,212 

Construction Foreman, As Needed 24E 12 $ 24E 12 $ $ 
Foreman, As Needed 32,486 12 s 32,486 12 s s 
Chief Engineer, As Needed 32,486 12 s 32,486 12 $ s 
Engineering Technician 2 I lBO 12 $ 30,816 I lBO 12 s 30;816 s 30,816 
Engineering Technician 2, As Needed 180 12 s 180 12 s s 
Account Clerk I 100 12 s 23,586 I 100 12 s 23,586 s 23,586 
Electrician, As Needed 16.749 s 16.349 s s 
Bricklayer 9 16.479 18,792 $ 309,673 9 16.079 18,792 s 302,157 s 309,673 
Bricklayer, As Needed 16.479 s 16.079 s s 
Plumber, As Needed 16.489 s 16.089 s $ 
Structural Iron Worker 2 16.449 4,176 s 68,691 2 16.049 4,176 $ 67,021 $ 68,691 
Structural Iron Worker, As Needed 16.449 s 16.049 s s 
Plasterer, As Needed 16.139 s 15.739 s s 
Steamfitter, As Needed 16.169 s . 15.769 s s 
Inspector 2 I 190 12 $ 32,011 I 190 12 $ 32,011 $ 32,011 
Inspector 3 I 22E 12 s 38,842 I 22E 12 s 38,842 s 38,842 
Truck Driver • Special Operator, As Needed 14.818 s 14.418 $ $ 
TruckDriver 3 14.571 6,264 s 91,273 3 14.171 6,264 $ 88,767 $ 91,273 
Truck Driver, As Needed 14.S71 $ 14.171 s s 
Carpenter 6 15.949 12,528 s 199,809 6 IS.S49 12,528 $ 194,798 s 199,809 
Carpenter, As Needed 15.949 $ 15.549 $ s 
Cement Finisher 7 15.979 14,616 s 2Jl,S49 1 15.579 14,616 s 227,703 s 233,S49 
Cement Finisher, As Needed 15.979 $ IS.S79 s s 
Heavy Equipment Operator I 15.839 2,088 s 33,072 I 15.439 2,088 s 32,237 s 33,072 
Heavy Equipment Operator, As Needed 15.139 s 15.439 $ s 
Heavy Equipment Operator Apprentice, As Needed 13.852 s 13.452 $ $ 
Skilled Laborer 4 13.926 8,352 $ 116,310 4 13.526 8,352 $ 112,969 $ 116,310 
Skilled Laborer, As Needed 13.926 $ IJ.S26 s $ 

Laborer 6 12.966 12,528 s 162,438 6 12.S66 12,528 s 157,427 s 162,438 
Laborer, As Needed 12.966 s 12.566 s $ 

TOTALS ---4,- $ 1,593,282 ---4-8 $ 1,561,545 s 1,593,282 s $ $ $ $ 
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City of Pittsburgh 
1998 Operating Budget 

Account Description 

Salaries-regular 
Salaries-longevity 
Salaries-allowances 
Salaries-In Grade 

Account 1998 Budget 1997 Budget 

511000 .s 1,593,282 $ 1,561,545 
512100 $ $ 
514400 $ $ 
515000 $ $ 

$ $ 

$ 1,593,282 $ 1,561,545 

L DPW - Capital Construction I 

Construction 

$ 1,593,282 
$ 
$ 
$ 
$ 

$ 1,593,282 $ - $ - $ - $ - $ 
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City of Pittsburgh 
1998 Operating Budget 

Mission: 

Liquid Fuels Tax (LFI) funds are generated by the State's tax imposed on gasoline sales throughout the Commonwealth of Pennsylvania. 

Core Service & Description 

I Streets DMsio11 
Revenue from the liquid fuels tax is used to supplement general fund 
expenditures related to the maintenance of City streets. The City uses 
LFT proceeds for salaries, salt, materials, repairs, and streetlighting 
expenditures. 

Initiative 

I Monitor street expenditures to best utilize LFT funding. 
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'! 

~---- Liquid Fuels Trust Fund I 

Benchmarks Change 

.1222 .1.221 
Salaries supplemented (in $) $2,495,766 $3,198,241 s 702,475 

Salt purchased (in tons) 29,737 28,939 (798) 
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City of Pittsburgh 
~-----

Liquid Fuels Trust Fund I 
1998 Operating Budget 

Core Services 
1998 Streets 

Subclass Description Budget Division -
BEGINNING BALANCE $ 200,000 

REVENUES $ 

Taxes, inc pen and interest $ $ 

Interest earnings $ $ 

Fines and forfeitures $ $ 

Licenses·business $ $ 

General Government Licenses $ $ 

Rentals & Charges-Departmental $ $ 

Public service privilege $ $ 

Provision of services $ $ 

Break even centers $ $ 

Joint operations $ $ 

Federal and state grants $ 4,838,916 $ 4,838,916 
Reimbursement CDBG $ $ 

Act 77-operational support $ $ 

Miscellaneous $ - $ 

Operating transfers $ $ 

Other Financing Sources $ $ 

Total Revenues $ 4,838,916 

EXPENDITURES 
10 Salaries $ 3,354,900 $ 3,3S4,900 $ $ $ $ $ 

20 Premium Pay $ $ $ s $ $ $ 
30 Education and Training $ $ s $ $ $ $ 

40 Fringe Benefits $ $ $ $ $ $ $ 

SO Unifonns $ $ $ $ $ $ $ 

100 Supplies $ $ $ $ $ $ $ 

II 0 Materials $ 1,135,962 $ 1,13S,962 $ $ $ $ $ 

120 Equipment $ s $ - $ $ - $ $ 
130 Repairs $ 140,242 $ 140,242 $ $ $ $ $ 

140 Rentals s $ $ $ - $ $ $ 

I SO Miscellaneous Services $ $ $ $ $ $ $ 

160 Utilities $ $ $ $ $ $ s 
170 Judgements $ $ $ $ $ $ $ 

180 Pension $ $ $ $ $ $ $ 

200 Debt Service $ $ $ $ $ $ $ 

210 Debt Service Subsidy $ $ $ $ $ $ $ 

300 GF Grants $ $ $ $ - $ $ $ 

3 SO GF Projects $ $ $ $ $ $ $ 

400 Transfers $ 164,000 $ 164,000 $ s - $ $ - $ 

Total Expenditures $ 4,79S,l04 $ 4,79S,l04 $ $ $ $ $ 

ENDING BALANCE $ 243,812 
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City of Pittsburgh 

;' 

1998 Operating Budget 

Account Description 

Salaries-regular 
Salaries-longevity 
Salaries-allowances 
Salaries-In Grade 

Account 1998 Budget 1997 Budget 

511000 $ 3,354,900 $ 3,354,900 
512100 $ $ 
514400 $ s 
515000 $ $ 

$ $ 

$ 3,354,900 $ 3,354,900 

't \ 

I . Li~~id-F~cl;T~~~-Fund I 

Streets 
Division 

$ 3,354,900 
$ 
$ 
$ 
$ 

$ 3,354,900 $ - $ - $ - $ - $ 
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City ofPittsburgh L Wayfinders Signage Program Trust Fund I 
1998 Operating Budget 

Mission: 

The Wayfinders Signage Program Trust Fund is used to fund the Wayfinders street signs located throughout the City to help Pittsburgh residents and visitors navigate their way to major area attractions. 

Core Service & Description 

I Way./illllers Sigtl Program 
Revenue in this trust fund comes from payments and maintenance fees 
from organizations who have purchased Wayfinders street signs. 
Expenditures from this trust fund are primarily used to pay for the 
creation and maintenance of the signs. 

Initiative 

I Sign southern and western sections of the City. 
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Benchmarks 

New signs installed 
1221 

0 
.l.228..ll& 

120 

~ 

120 

( 
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City of Pittsburgh 
1998 Operating Budget 

Snbdass DeseriEtion 

BEGINNING BALANCE 

REVENUES 
Taxes, inc pen 10d interest 
Interest earnings 
Fines and forfeitures 
Licenses-business 
General Government Licenses 
Rentals & Charges-Departmental 
Public service privilege 
Provision of services 
Brosk even centers 
Joint operations 
Federal and state grants 
Reimbursement CDBG 
Act 77-operational support 
Miscell10eous 
Operating tr10sfcrs 
Other Financing Sources 
Total Revenues 

EXPENDITURES 
10 Salaries 
20 Premium Pay 
30 Education and Training 
40 Fringe Benefits 
SO Uniforms 

100 Supplies 
110 Materials 
120 Equipment 
130 Repairs 
140 Rentals 
l SO Misccllsneous Services 
160 Utilities 
170 .Judgements 
180 Pension 
200 Debt Service 
210 Debt Service Subsidy 
300 OF Grants 
3SO OF Projects 
400 Tr~nsfcrs 

Total Expenditures 

ENDING BALANCE 

s 

s 
s 
s 
s 
s 
s 
s 
s 
$ 
s 
s 
s 
s 
s 
s 
s 
s 

s 
s 
s 
s 
s 
$ 
s 
s 
s 
s 
s 
$ 

s 
s 
s 
s 
$ 
$ 
$ 

s 

s 

1998 
Budcet 

99,201 

. 

. 

. 

. 

. 

. 

. 

. 

. 

. 

. 

. 
125,8SO 

. 

. 
125,850 

100,000 . 
. 
. 
. 
. 
. 
. 
. 

12S,OOO 

. 

. 

. 

. 

. 

. 

22S,OOO 

Sl 

I 
I 
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L 
------·-- -- -=, Wayf1_nders ~gn~ge Progrllll! Trust Fund 

Core Services 

Waytinden 

.,!!en Procn~m 

s 
s 
s 
s 
$ 
s 
$ 
s 
$ 
s 
s 
s 
s 
s 
s 125,850 
s 
s 

s 100,000 s . $ . $ . $ . s 
s . s . $ . $ . $ . $ 
s . s . s . $ . s . s 
$ . $ . $ s . s . $ 

s . s s . s . $ . s 
$ . s $ . $ . $ . s 
s . s . $ . s . s . s 
s . s . s . s . s $ 
$ . $ . $ . s s $ 
s . s . s . s . s . s 
$ 125,000 s . s s . s . s 
$ s . s . $ . s s 
$ . $ . s . $ . $ . s 
$ . s . s . $ . s . s 
$ . $ s . $ . s . s 
$ . s . s . $ . s . s 
$ . $ . $ . s . $ . $ 
$ . s . $ . s . $ . s 
$ $ . $ . $ . $ . s 

$ 225,000 $ . s . s s $ 
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City of Pittsburgh 
1998 Operating Budget 

19tl 
Houn 

Rille/ Da;ra Rille/ 
Tide Number Gnde Mo•t•• Amoual Number Grade 

Laborer, As Needed 12.966 -- s 100,000 12.566 

TOTALS s 100,000 

214 

I I 

19t7 
Houn 
DIIJI 
Moutlls Amount 

-- s 100,000 

s 100,000 

\Varflndors 
SlpP1111nm 

s 100,000 

s 100,000 s 

I 
\ 

{ 
I 'I 

I wa;fi;;der;Sl~~T~;F;-d . -~ 

19tl Core Senlces 

s s $ 
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City of Pittsburgh I Wayfind~rs Signage Pro;mmTr~-;t Ft;J----- -----~ 
1998 Operating Budget 

Wayfinders 
Account Description Account 1998 Budget 1997 Budget Sign Program 

Salaries-regular 511000 $ 100,000 $ 100,000 $ 100,000 
Salaries-longevity 512100 $ - $ $ 
Salaries-allowances 514400 $ - $ $ 
Salaries-In Grade 515000 $ - $ $ 

$ - $ $ 

$ 100,000 $ 100,000 $ 100,000 $ - $ - $ - $ - $ 
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City of Pittsburgh ,----- Asphalt Reimbursement Trust Fund I 
1998 Operating Budget 

Mission: 

Funding in the Asphalt Reimbursement Trust Fund is used to supplement the City's streets program. Revenues are generated from the sale of milled asphalt to public and private entities as \VCII as from reimbursements from authorities for 
streets wotk perfonned by the Department of Public Wotks. 

Core Service & Description Initiative 

I Street Resut:facing 
Revenue to the ARTF comes from sales of reclaimed asphalt, as well as 11 Increase sales of milled asphalt by 3%. 
from labor and material reimbursements from various sources for wotk 
done by DPW employees. Expenditures from this account compliment 
the operating budget in relation to the Asphalt Plant, as well as the 
Capital Construction Division. 

216 

Benchmarks ~ 

DlYl :tfat..AD. 
Avg. spending per mile of street $ 2,684 $ 2,815 $ (131) 

1 
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I -- ------------

I City of Pittsburgh Asphalt Reimbursement Trust Fund 

1998 Operating Budget 

Core Services 
111118 Street 

Subclass Description Budcet _Resurracinl 

BEGINNING BALANCE $ ISO,OOO 

REVENUES 
Taxes, inc pen and interest $ - $ 
Interest earnings $ - $ 
Fines and forfeitures $ $ 
Licenses-business $ - $ 
General Government Licenses $ - s 
Rentals & Charges-Departmental $ 348,000 $ 348,000 
Public service privilege s - s 
Provision of services $ - $ 
Break even centers $ - $ 
Joint operations $ - $ 
Federal and state grants s - $ 
Rcimbunement CDBG s - $ 
Act 77-opentional support s - $ 
Miscellaneous $ - s 
Operating transfen $ - s 
Other Financing Soun:es $ - ..! 
Total Revenues $ 348,000 

EXPENDITURES 
10 Salaries $ s - $ - $ - $ $ $ 
20 Premium Pay $ - s $ - s - s - $ - s 
30 Education and Training s - $ - s - $ - s - s - s 
40 Fringe Benefits s - $ - s - $ - s - s - s 
SO Unifonns $ - $ - s - s - s - s $ 

100 Supplies $ - s - s - s - s - s - $ 
II 0 Materials $ - $ - s - $ - $ - $ - $ 
120 Equipment $ - $ - $ - $ - $ - $ - $ 
130 Rcpain s - $ - $ - $ - $ - s - $ 
140 Rentals s s - s - s - $ - s $ 
ISO Miscellaneous Services s 268,000 s 268,000 $ - s - $ - $ s 
160 Utilities s $ - s - $ s - s - s 
170 Judgements s - $ s - s - s - s s 
180 Pension s s - $ - $ - $ s - s 
200 Debt Service $ - $ $ - $ - $ $ - $ 
210 Debt Service Subsidy $ s - $ - s - s $ - s 
300 GF Grants s $ - s - s - s - s - $ 
3SO GF Projects $ - $ - $ - $ - $ $ $ 
400 Transfers $ 180,000 s 180,000 $ - $ - s - s s 

Total Expenditures $ 448,000 $ 448,000 $ - $ - s - $ - $ 

ENDING BALANCE $ SO,OOO 
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City of Pittsburgh [ Asphalt Reimbursement Trust Fund I 
1998 Operating Budget 

1998 1991 1998 Core Servl<es 
Houn Hours 

Halo/ Days Rato/ Days Street 
Tille Number Grsde Months Amount Number Grsde Months Amount Resurfatinc 

Asphalt Testing Technician, As Needed 160 12 s 160 12 $ $ 
Asphalt Plant Operator, As Needed 1SJJ69 s 14.669 -- $ s 
TOTALS 0 s ---0 s $ s s 
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City of Pittsburgh 
1998 Operating Budget 

Account Description 

Salaries-regular 
Salaries-longevity 
Salaries-allowances 
Salaries-In Grade 

Account 1998 Budget 

511000 $ 
512100 $ 
514400 $ 
SISOOO $ 

$ 

$ 

$ 
$ 
$ 
$ 
s 
s 

:, 

1997Budget 

\ 

I - ·- -- . Asphalt Reimbursement Trust Fund I 

Street 
Resurfacing 

$ 
$ 
$ 
$ 
$ 

$ - $ - s - s - $ - $ 
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City of Pittsburgh ,- PW - Environmental Services I 
1998 Operating Budget 

Mission: 

The Depmment of Public Works is dedicated to providing creative, competitive, customer friendly services while maintaining the City's infrastructure and meeting the environmental needs of Pittsburgh residents. The department is 
committed to delivering services that ensure safety, prevent risks, and anticipate unexpected catastrophic emergencies such as Hooding, heavy snowstonns, land subsidence, and many other major and minor disasters. 

Core Service & Description 

I Collectiotl of Dlsp. 
The Division of Collection and Disposition provides for the collection 
and disposition of residential, civic, and non-profit solid waste materials. 

2 RecyclillK 
The Recycling Division provides for the collection and disposition of 
recyclable materials. The Recycling Division also provides public 
education programs about maintaining a clean environment and how to 
recycle in the City of Pittsburgh. 

3 Allillltll Colllrol 
The Animal Control Section enforces the City ordinance governing the 
City's animal population and animal owners. Animal Control provides 
animal licensing, restraint, retrieval, and spaying and neutering services. 

Initiative 

I Increase collection stops on refuse and recycling routes by S%. 

2 Implement refuse fee for residential collection. 
3 Re-bid solid waste landfill contract. 

I Complete Wastebusters Public Education School Campaign. 
2 Increase revenue fiom scrap metal collection program by SO%. 

3 Increase number of stops per recycling route by S%. 

I Implement animal cage rental fee of SS per week. 
2 Increase animal licensing by S%. 

3 Enhance code enforcement efforts for controlling dangerous dogs. 

220 

Benchmarks 

Avg. II of stops collected per route 

Average expenditure per customer 

Avg. cost per cnstomer (Collection) 

Average cost per ton (Processing) 

Avg. cost to retrieve animal fiom cage 

% of population purchasing licenses 

llE.lY. 
4go 

llE.lY. 
s as 

1m\! 
s 8 

1m\! 
s 14 

1m\! 
$ 10 

1m\! 
6% 

~ 

NII...Au.. 
683 -203 

Hai..Au. 
s 119 s (34) 

Hai..Au. 
s 18 $ 

Hai..Au. 
s 33 s 

Lgcal Axg 

s 10 

I.oca!Ayg 

4% 

$ 

(10) 

(19) 

2o/o 

1 
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City of Pittsburgh 
1998 Operating Budget 

Core Service & Description 

4 Rodet1t Co11trol 
The Rodent Control Section educates the public about the connection 
between a neglected environment and rodent infestation and offers 
baiting services for public areas. 

Initiative 

I Complete citywide mailing regarding rodent control operations. 
2 Implement an initial inspection fee of $20.00. 

221 
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I PW - Environmental Services I 

Benchmarks Change 

~ ldlllll &ll 
Average cost per initial baiting $ 20 $ 1S $ (SS) 

~ Lll!;al A1:11 
Avg. I# of homes serviced per shift to IS -S 
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City of Pittsburgh I PW - Environmental Services I 
1998 Operating Budget 

Core Services 
1998 1997 1996 Collection & Animal Rodent 

Subclass Description Budget Budget Actual Change Disp. Recycling Control Control 

10 Salaries $ 6,520,217 $ 6,490,711 $ 6,082,154 $ 29,506 $ 5,918,175 $ - $ 386,900 $ 215,142 
20 Premium Pay $ 480,000 $ 355,000 $ 413,977 $ 125,000 $ 480,000 $ - $ - $ 
30 Education and Training $ - $ - $ - $ - $ - $ - $ - $ 
40 Fringe Benefits $ - $ - $ - $ - $ - $ - $ - $ 
50 Uniforms $ 40,000 $ 40,000 $ 40,000 $ 0 $ 40,000 $ - $ - $ 
100 Supplies $ 111,592 $ ll1,592 $ 121,992 $ 0 $ 29,000 $ 82,592 $ - $ 
llO Materials $ 3,000 s 3,000 $ 500 $ 0 $ 3,000 $ - s - $ 
120 Equipment $ 26,000 $ 26,000 $ 50,307 $ - $ 6,000 $ 20,000 $ - $ 
130 Repairs $ - $ - $ - $ - $ - $ - $ - $ 
140 Rentals s 12,500 s 21,000 $ 6,042 $ (8,500) $ 12,500 s - s - $ 
150 Miscellaneous Services s 2,971,582 $ 2,910,908 $ 2,939,072 $ 60,674 $ 2,671,582 $ 300,000 $ - $ 
160 Utilities $ - $ - $ - $ - $ - $ - $ - $ 
170 Judgements $ - $ - $ - $ - $ - $ - $ - $ 
180 Pension $ - $ - $ - $ - $ - $ - s - $ 
200 Debt Service $ - $ - $ - $ - $ - $ - $ - $ 
210 Debt Service Subsidy $ - $ - $ - $ - $ - $ - $ - s 
300 GFGrants s - $ - $ - $ - s - s - $ - $ 
350 GF Projects $ - $ - s - s - s - s - s - s 
400 Transfers $ - $ - s - $ - s - s - s - $ 

TOTALS $ 10,164,891 s 9,958,210 s 9,654,043 s 206,680 s 9,160,257 s 402,592 s 386,900 s 215,142 s - s 
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City of Pittsburgh I --
PW - Environmental Services I 

1998 Operating Budget 

1998 1997 1998 Core Strvlres 
Hours Hours 

Rille/ Days Rille/ Days Collertion & Animal Rodent 
Title Number Grade Months Amount Number Grade Months Amount Disp. Reryding Control Control 

Assistant Dirertor-Operations I 28E 12 s 49,763 I 28E 12 s 49,763 s 49,763 s s s 
Assistant Director, As Needed 28E 12 s 28E 12 s s s s s 
(I )Administrator 2 I 19G 12 s 37,233 s : s 37,233 s s s 
Account Clerk I IOD 12 s 23,S86 s s 23,S86 s s s 
Clerk Stenographer 3 I liE 12 s 2S,l62 I liE 12 s 2S,l62 s 2S,l62 s s $ 
Refuse Collection Supervisor 2 23E 12 $ 81,036 2 23E 12 $ 81,036 $ 81,036 s s $ 
Foreman 10 32,486 12 $ 324,860 II 32,486 12 $ JS7,346 $ 324,860 s s s 
Foreman, As Needed 32,486 12 $ 32,486 12 $ s s s s 
Laborer 10.752 2,088 $ I 10.439 2,088 s 21,797 s s s $ 
Scheduling Coordinator, As Needed 12E 12 s 12E 12 $ s s s s 
Vehicle Safety Program Supervisor I 19E 12 s 34,249 I 19E 12 s 34,249 s 34,249 $ $ s 
Clerical Specialist I I 8F 12 s 23,586 I SF 12 s 23,S86 s 23,586 s s s 
Refuse Collertion Driver 62 16.383 129,456 s 2,120,878 62 IS.906 129,456 s 2,0S9,127 s 2,120,878 $ s s 
Refuse Collertion Helper S7 15.123 119,016 s 1,799,879 S7 14.682 119,016 s 1,747,393 $ 1,799,879 s $ $ 
Refuse Collertion Driver, As Needed 16.383 -- s IS.906 -- s s s $ s 
Refuse Collcrtion Helper, As Needed 32 IS.I23 66,816 s 1,010,4S8 32 14.682 66,816 s 980,993 s 1,010,4S8 s s s 
Extra Driver, As Needed 11.617 -- s 11.279 .. s s s s s 
Extra Helper, As Needed 10.68S -- s 10.374 -· s s s - s s 
Probationary Extra Driver, As Needed 9.913 -- s 9.913 -- s s s $ - s 
Probationary Extra Helper, As Needed 9.346 -- s 9.346 -- s s s s s 
Refuse Collection Driver, As Needed 11.068 -- s 10.746 -- s s s s s 
Refuse Collection Co-Driver, As Needed 48 10.208 100,224 s 1,023,087 sa 9.911 121,104 s 1,200,262 s 1,023,087 s $ $ 
Rerycling Driver, As Needed 11.068 -- s 10.746 -- s $ s s $ 
Rerycling Co-Driver, As Needed 10.208 -- $ 9.911 -- s s s s $ 
White Goods/Bulk Goods Driver, As Needed 11.068 -- $ 10.746 -- s s $ s $ 
White Goods/Bulk Goods Co-Driver, As Needed 10.208 -- s 9.911 -- s $ s s s 
1997 Code Account No. 1687 
Environmental Planner I 18D 12 s I 18D 12 $ 30,816 s s $ 
Clerk-Typist 2, As Needed 7D 12 s 7D 12 s $ s s 
1997 Code Account No. 1680 
Animal Control Foreman, As Needed 32,486 12 $ 32,486 12 $ $ $ s s 
Animal Controller 12 13.724 2S,OS6 s 343,869 13 13.324 27,144 s 361,667 s s s 343,869 s 
Animal Controller, As Needed 13.724 -· s 13.324 -- s s s s s 
Communication Clerk, As Needed 8D 12 s BD 12 s s s s s 
Truck Driver 2 12.699 4,176 s 53,031 2 12.329 4,176 s 51,486 s s s 53,031 s 
1997 Code Account No. 1685 
Rodent Control Supervisor I 17F 12 s 32,802 I 17F 12 s 32,802 s s s s 32,802 
Group Leader s 11.973 10,440 s 124,998 3 11.624 6,264 s 72,813 s s s $ 124,998 
Group Leader, As Needed 11.973 3,000 $ 35,919 11.624 -- $ s s s s 3S,919 
Clerk 2 I 6D 12 $ 21,423 I 6D 12 $ 21,423 $ $ s $ 21,423 

TOTALS ----m- $ 7,165,819 248 $ 7,1SI,721 $ 6,5S3,n7 $ s 396,900 s 21S,I42 s 

(!)Transferred from Public Works-Administration 
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City of Pittsburgh I PW- Environmental Services - ·--- ·---~ 

1998 Operating Budget 

1998 1997 1996 Collection & Animal Rodent 
Account Description Account Budget Budget Actual Disp. Recycling Control Control 

Salaries-regular 511000 $ 7,165,819 $ 7,151,721 $ 6,082,154 $ 6,553,777 $ - $ 396,900 $ 215,142 
Salaries-longevity 512100 $ - $ $ - $ - $ - $ - $ 
Salaries-allowances 514400 $ - $ $ - $ - $ - $ - s 
Salaries-In Grade 515000 $ - s $ - $ - $ - s - $ 
Vacancy Allowance $ (25,000) $ (40,408) $ (15,000) $ (10,000) 
Less Indemnity Amount $ (620,602) $ (620,602) $ - .s (620,602) s - $ - s 

s 6,520,217 s 6,490,711 $ 6,082,154 $ 5,918,175 $ - $ 386,900 $ 215,142 s - $ 
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City of Pittsburgh
1998 Operating Budget

Mission:

Core Service & Description Initiative Benchmarks Change

1 Animal Control
1 Purchase additional cages.
2 Expand awareness of City's spay/neuter voucher program

DPW Local Avg.
Avg. cost to retrieve animal from cage  $    10  $          10  $      -   

DPW Local Avg.
% of population purchasing licenses 6% 4% 2%

The Animal Control/Animal Welfare Trust Fund is used to supplement the general fund expenditures related to controlling the City's animal population and regulating animal owners

Animal Control/Animal Welfare Trust Fund

Revnue in this trust fund comes from the sale of licenses for pets, fines 
imposed due to violations of the Pittsburgh City Code governing animals 
and other fees charged for spaying and neutering services.  Expenditures 
from this trust fund are primarily used to pay for veterinary services.
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City of Pittsburgh
1998 Operating Budget

Core Services

Subclass Description
1998

Budget
 Animal 
Control           

BEGINNING BALANCE 157,000$        

REVENUES
Taxes,  inc pen and interest -$                -$                
Interest earnings -$                -$                
Fines and forfeitures -$                -$                
Licenses-business -$                -$                
General Government Licenses -$                -$                
Rentals & Charges-Departmental -$                -$                
Public service privilege -$                -$                
Provision of services -$                -$                
Break even centers 120,000$        120,000$        
Joint operations -$                -$                
Federal and state grants -$                -$                
Reimbursement CDBG -$                -$                
Act 77-operational support -$                -$                
Miscellaneous -$                -$                
Operating transfers -$                -$                
Other Financing Sources -$                -$                
Total Revenues 120,000$        120,000$        

EXPENDITURES
10 Salaries -$                -$                -$                -$             -$             -$             -$             
20 Premium Pay -$                -$                -$                -$             -$             -$             -$             
30 Education and Training -$                -$                -$                -$             -$             -$             -$             
40 Fringe Benefits -$                -$                -$                -$             -$             -$             -$             
50 Uniforms -$                -$                -$                -$             -$             -$             -$             

100 Supplies -$                -$                -$                -$             -$             -$             -$             
110 Materials -$                -$                -$                -$             -$             -$             -$             
120 Equipment -$                -$                -$                -$             -$             -$             -$             
130 Repairs -$                -$                -$                -$             -$             -$             -$             
140 Rentals -$                -$                -$                -$             -$             -$             -$             
150 Miscellaneous Services 138,127$        138,127$        -$                -$             -$             -$             -$             
160 Utilities -$                -$                -$                -$             -$             -$             -$             
170 Judgements -$                -$                -$                -$             -$             -$             -$             
180 Pension -$                -$                -$                -$             -$             -$             -$             
200 Debt Service -$                -$                -$                -$             -$             -$             -$             
210 Debt Service Subsidy -$                -$                -$                -$             -$             -$             -$             
300 GF Grants -$                -$                -$                -$             -$             -$             -$             
350 GF Projects -$                -$                -$                -$             -$             -$             -$             
400 Transfers 50,000$          50,000$          -$                -$             -$             -$             -$             

Total Expenditures 188,127$        190,000$        -$                -$             -$             -$             -$             

ENDING BALANCE 88,873$          

Animal Control/Animal Welfare Trust Fund
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City of Pittsburgh
1998 Operating Budget

Title Number
Rate/
Grade

Hours
Days

Months Amount Number
Rate/
Grade

Hours
Days

Months Amount
Animal 
Control

Animal Control Foreman - 32,486       12 -$             1 32,486       12 32,486$     -$                 
Animal Control Foreman, As Needed - 32,486       12 -$             - 32,486       12 -$           -$                 
Animal Controller - 13.724 4,176 -$             2 13.324 4,176 55,641$     -$                 
Animal Controller, As Needed - 13.724 -- -$             - 13.324 -- -$           -$                 
Communication Clerk, As Needed - 8D 12 -$             - 8D 12 -$           -$                 
Truck Driver, As Needed - 12.699 -- -$             - 12.329 -- -$           -$                 

TOTALS - -$             3 88,127$     -$                 -$                 -$                 

1998 1997 1998 Core Services

Animal Control/Animal Welfare Trust Fund
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City of Pittsburgh
1998 Operating Budget

Account Description Account 1998 Budget 1997 Budget
Animal 
Control

Salaries-regular 511000 -$                    88,127$              -$                
Salaries-longevity 512100 -$                    -$                    -$                
Salaries-allowances 514400 -$                    -$                    -$                
Salaries-In Grade 515000 -$                    -$                    -$                

-$                    -$                    -$                

-$                    88,127$              -$                -$                -$                -$                

Animal Control/Animal Welfare Trust Fund
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City of Pittsburgh r-- Parks and Recreation I 
1998 Operating Budget 

Mission: 

Citipatks enriches the lives of City residents through health and fitness opportunities, education and cultural experiences, community based activities, and City \vide celebrations. 

Core Service & Description 

I Communitv Recreation 
The Division is comprised of21 Community Recreation facilities that 
provide a wide range of sports. educational, leisure and community­
service programs. In addition to 7 preschool locations, the Division 
administers several city-\vide sports initiatives including the Baseball is 
Great (B.I.G.) League. Community Recreation also provides 
comprehensive Fine Arts and Environmental Education curricula to area 
residents through Community Enrichment Program Centers and the Frick 
Environmental Center and Frick Woods Nature Reserve. 

2 Seniorlnterests 
atiparks is committed to enhancing the delivery of services through the 
development of programs related to health and wellness with emphasis on 
Senior Outreach to address the needs of the City's increasing elderly 
population. 

3 SDeciol Events 

Initiative 

I Implement strategic planning process for youth recreation plan. 
2 Develop agreement with School District to share public facilities. 

I Design and implement professional seminars on various issues. 
2 Develop tracking system to expand Referral &: Outreach infonnation. 
3 Increase activities related to health and fitness at community facilities. 

The Division has 5 areas of concentration: Major Civic Celebrations and II Identify external funding for expansion of community-based programs. 
Sporting Events; Community Visual and Perfonning Arts Programming; 
the USDA Summer Food Service Program; Audio/Visual Support; and 
Schenley Rink Complex and Mlllkcts. The Office promotes Pittsburgh as 
a regional center through celebrations such as The Great Race and the 
July 4th Celebration. The Office offers outdoor concerts and movies, 
Fanner and Flea Madtets, and a year round icc and in-line skating arena. 
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Beachmarks 

II of full service Centers for population 

Number of Centers per capita 

Distribution of brochures 

Distribution of outreach fliers 

Fundraising/Sponsorship 

Total participants Cily\vidc 

Hllilmll 
7to 12 

Hllilmll 
1/40,000 

1996 
0 

0 

1996 
$173,000 

474,800 

filtl!mr&h 
16 

~ 
1/23,750 

!.221 
2,000 

4,000 

!.221 
$203,453 

Sll,630 

Change 

exceeds 

exceeds 

2,000 

4,000 

$30,453 

36,830 
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City of Pittsburgh 
1998 Operating Budget 

Core Service & Description 

4 Partners in Parks 
In collaboration with United Way, Partners in Parks is the clearinghouse 
for volunteer activity in the parks for the City of Pittsburgh. The focus of 
the activity is the involvement of neighborhoods and community groups to 
enhance the vitality of the parks system. 

5 Aquatics 
Citiparks operates and maintains 31 outdoor s\vimming pools and one year 
round facility. The division provides staff support for the Community 
Enrichment's afier school aquatics classes. Additionally, the Division 
operates fee-based programs throughout the year such as Learn-To-Swim, 
Water Aerobics, Competitive S\vimming techniques and Water Safely 
instruction. 

Initiative 

I Develop 6 year plan to identify and increase community volunteerism. 
2 Leverage funding to implement all aspects of strategic plan. 

I Refine collaborative efforts of HACP & Citiparks for pool usage. 
2 Streamline process for pool tag sales through consultant services. 
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I Parks and Recreation I 

Benchmarks 

Volunteer projects completed 

# of Outdoor pools per Capita 

# of outdoor pools for population size 

1996 
65 

~ 
1/20,000 

18 

1997 
72 

~ 
1111,900 

31 

Change 

1 

exceeds 

exceeds 
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I City of Pittsburgh Parks and Recreation 
1998 Operating Budget 

Core Services 
1998 1997 1996 Community Speeial Partners In 

Subclass Descrietion Budget Budget Aetual Chanse Recreation Seniorlnterests Events Parks Aquatics 

10 Salaries $ 1,926,725 $ 2,074,646 $ 1,862,587 $ (147,921) $ 1,542,146 $ 79,227 $ 167,101 $ 37,026 $ 101,225 
20 Premium Pay $ 70,000 $ 80,000 $ 66,300 $ (10,000) $ 57,000 $ 3,000 $ 5,000 $ - $ 5,000 
30 Education and Training $ 20,000 $ 4,411 $ 3,405 $ 15,589 $ 7,000 $ 6,000 $ 3,000 $ 2,000 $ 2,000 
40 Fringe Benefits $ - $ - $ - $ - $ - $ - $ - $ - $ 
50 Uniforms $ - $ - $ - $ - $ - $ - $ - $ - $ 
100 Supplies $ 86,785 $ 99,718 $ 82,417 $ (12,933) $ 68,283 $ - $ 4,271 $ 2,500 $ 11,731 
110 Materials $ - $ - $ - $ - $ - $ - $ - $ - $ 
120 Equipment $ 36,533 $ 44,098 $ 17,347 $ (7,565) $ 18,083 $ - $ 14,221 $ 1,320 $ 2,909 
130 Repairs $ 8,740 s 13,600 $ 6,211 $ (4,860) s 4,200 $ - $ 1,490 $ 1,290 $ 1,760 
140 Rentals $ 26,790 $ 9,760 $ 8,000 $ 17,030 $ 16,090 $ - $ 6,100 $ 2,100 s 2,500 
150 Miscellaneous Services $ 254,070 $ 290,405 $ 265,103 $ (36,335) $ 101,669 $ 35,551 $ 79,700 $ 6,500 $ 30,644 
160 Utilities $ 80,000 $ 80,000 $ 79,269 $ - s 10,000 $ - $ - $ - $ 70,000 
170 Judgements s - $ - $ - $ - $ - $ - $ - $ - $ 
180 Pension $ - $ - $ - $ - $ - $ - $ - $ - $ 
200 Debt Service $ - $ - $ - $ - $ - $ - $ - $ - s 
210 Debt Service Subsidy $ - $ - $ - $ - $ - $ - $ - $ - $ 
300 OF Grants $ 158,160 $ 235,850 $ 221,783 $ (77,690) $ 92,550 $ 10,000 $ 55,610 $ - $ 
350 OF Projects $ - $ - $ - $ - $ - $ - $ - $ - $ 
400 Transfers S 113331732 $ 1,447,784 $ 110021133 $ ~114,052} $ 382,362 $ - $ 461715 $ 541305 $ 8501350 

TOTALS $ 4,001,535 $ 4,380,272 $ 3,614,555 $ (378,737) $ 2,299,383 $ 133,784 $ 383,208 $ 107,041 $ 1,078,119 
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Ci!l: of Pittsburgh 
1998 Operating Budget 

Rote/ 
Title Number Grade 

DirociOI 350 
Paoks Aad Recreation Adminisllolor 19B 

Se<retuy 14G 
Clerk-Typist2 7D 

Clerk Typist2, AI Needed 
Cleok2 6D 

Clerk 2. AI Needed 
Fiscal Supervisor 27B 
Accountins Supervisor 19B 
Accountant2 14D 
Account Clerk IOD 
Account Clerk, AN, IOD 
Reseorch Assistant, AI Needed 5.00-10.00 
Stores Manoaer :ZIG 
Stores Clerk liD 
Laborer 12.966 
Assistant DireciOI-JI.ec~on I 27G 
Assistant Di!OCIOI, AI Needed 
Recnation Propm Director I 24B 
Recreation Supervisor 4 21B 
Parks ADd Recreotion Administrator 
Parks Aad Roc. Administntor, AN. $34,249 
Sport And Fitness CoordinoiOI I 17B 
Community Recreotion Center Director 12 $25,674 
Community Recreation Center Dir.,A.N. $25,674 
Recreation Letd012 4 $23,577 
Proaram Coordinator 2 I $25,674 
Poopm Coordinator 2. AI Needed $25,674 
Proaram CoordinaiOII, AI Needed $23,577 
Recreation Leader I, AI Needed 13 9,71 

Jl.ecnation Letdeo (Part-Time) 7.00-1.14 
Propm Coordinator (Part-Time) 7.00-8.14 
Code Acct1822 
Recreation Center Di!OCIOI 5 $25,674 
Recreation Center DireciOI, AN. 
Recreation Leader 2 2 $23,577 

Recreation Leader I 7 9.71 

Recreation Leader I, AI Needed 9.71 
Recreation Leoder (Part-Time) 7.00-8.14 

TOTALS 
--63--

1!1!11 uea .. 
Days 
lllonlhl Amouou 

12 s 73,576 
12 s 34,249 
12 s 30,130 
12 s 21,892 

s 
12 s 21,423 

s 
12 s 47,514 
12 s 34,249 
12 s 26,724 
12 s 23,586 
12 $ 
12 s 5,000 
12 s 40,518 
12 $ 24,227 
12 s 27,073 
12 s 51,870 

- s -
12 s 42,202 
12 s 148,932 

s 
12 $ 
12 s 31,330 
12 s 308,018 
12 s 
12 s 94,308 
12 s 25,674 
12 s 
12 s 

27,144 s 263,568 
20,590 s 179,816 

s -
12 s 128,370 

s 
12 s 47,154 

14,616 s 141,922 
s 

9,000 s 73,260 

s 1,946,725 

.. 
I 

Number 

I 
I 
I 
I 

I 

-
I 
I 
I 
I 

-
I 
I 
I 
I 

I 
4 
I 

-
I 

13 

-
4 
I 

16 

-
6 

3 
8 

__ 7_1_ 

Rote/ 
Grade 

350 
19B 
14B 
7D 
7D 
6D 
6D 
27B 
19B 
14D 
IOD 
IOD 

5.00-10.00 
21G 
liD 

12.56 
27G 
29B 
24B 
21B 
19F 

17B 
$25,674 
$25,674 
$23,577 
$25,674 
$25,674 
$23,577 

9.71 
7.00-8.14 
7.00-8.14 

$25,674 

$23,577 
9.71 
9.71 

7.00-8.14 
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Parks and Recreation 

19!17 1!1!11 Core Services 
Hourw 
Days Commualty Partnenin 
lllaallls Amouot Recreation Seoiorlaterest1 Special Events Paotu A•uallco 

12 s 73,576 s 20,000 s 12,000 s 15,000 s 15,000 s 11,576 
12 s 34,249 s 7,000 s 3,500 s 7,000 s 2.500 s 14,249 
12 $ 28,124 s 6,026 s 6,026 s 6,026 s 6,026 $ 6,026 
12 s 21,192 s 10,000 s s 5,892 s s 6,000 
12 s s s s s s 
12 s 21,423 s 7,141 s 1,000 s 5,141 s 1,000 s 7,141 
12 s - s - s s s s -
12 s 47,514 s 15,000 s 14,514 s 7,000 s 3,000 s 8,000 
12 s 34,249 s 10,000 s 8,000 s 8,249 s 3,000 s 5,000 
12 s 26,724 s 8,000 s 6,000 s 5,000 s 2,000 s 5,724 
12 s 23,586 s 7,000 s 6.000 s 4,000 s 2.000 s 4,586 
12 $ s - s - s - s s 

s 5,000 $ 1,000 s 1,000 s 1,000 s 1,000 s 1,000 
12 s 40,518 s 11,000 $ 10,000 s 9,000 s 2,000 s 8,518 
12 s 24,227 s 6,056 s 6,051 s 6,057 s s 6,057 

2,088 s 26,238 s 7,395 s 6,560 s 6,560 s s 6,558 
12 s 51,170 s 25,000 s s 15,000 s s 11,870 
12 s s s s s s 
12 s 42,202 s s - s 42,202 s - s 
12 s 148,932 s 148,932 s s s s 
12 s 35,706 s s s s s 

s s $ $ s $ 
12 s 31,330 s 31,330 s s s s 
12 s 333,762 s 308,088 s s s s 
12 s - s - s s s - s 
12 s 94,308 s 94,301 s s s s 
12 s 25,674 s s s 25,674 s s 
12 s s s s $ s 
12 s s s $ s $ 

33,408 s 324,392 s 263,568 s s s s 
20,590 s 179,816 s 179,816 s $ $ s 

s s $ $ s s 

12 s 154,044 s 128,370 s s s s 
- s s s s s s 

12 $ 70,731 s 47,154 s - s - s s 
16,704 s 162.196 s 141,922 s s s s 

s s s s s s 
9,000 s 73,260 s 73,260 s s s s 

s 2,135,613 s 1,557,366 s 80,727 $ 168,801 s 37,526 s 102,305 
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City of Pittsbur-gh 
1998 Operating Budget 

Account Description 

Salaries-regular 
Salaries-longevity 
Salaries-allowances 
Salaries-In Grade 
Vacancy Allowance 

Account 

511000 $ 
512100 $ 
514400 $ 
515000 $ 

$ 

$ 

I ~~~~00 l 

1998 1997 1996 Community Partners in 
Budget Budget Actual Recreation Seniorlnterests Special Events Parks Aquatics 

1,946,725 $ 2,135,613 $ 1,862,587 $ 1,557,366 $ 80,727 $ 168,801 $ 37,526 $ 102,305 
$ -$ -$ -$ -$ -$ -$ 
$ -$ -$ -$ -$ -$ -$ 
$ -$ -$ -$ $ $-$ 

(20,000) $ (60,967) $ - $ (1_5,220) $_ (1,500) $ __ (1,7<JQL1_ ~00}_ $ (1,080) 

1,926,725 $ 2,074,646 $ 1,862,587 $ 1,542,146 $ 79,227 $ 167,101 $ 37,026 $ 101,225 
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City of Pittsburgh I . u -SPeclal Parks Program Trust Fund I 
1998 Operating Budget 

Mission: 

Special Parks Programs Trust Fund provides funds for Special Event productions, Preschool, Community Enrichment programs, tennis, BIG League and Partners in Parks. 

Core Serriee & Description 

I Special Ewmls 
Coordinates major civic celebrations, community programs and area­
wide sporting events. 

2 Co1111111111ity Enrichmenl Protlrtllll 
Provides after school programming at public schools for residents. 

3 B.I.G (Baseball is Great) League 
Provides baseball/softball opportunities for youth ages 4-18 years. 

lniti•tive 

I Ewlu.te current sponsorship agreements for cost effectiveness. 
2 Seek pro-bono services for PR/Marketing ud printing services. 

I Refine and condense program offerings to maximize resources. 

1 Develop comprehensive mlllketing strategy for program recognition. 
2 Pursue discussions with Major League Baseball re RBI Program. 

234 

Benehm•rlls 

Fundraising/Sponsorship 

Total participants Citywide 

Number of participants 

Number of classes offered 

Number of participants 

Number of youths in Rookie Ball 

l.22i .1222 
$173,000 

474,800 

.l.21i:A 
43,633 

291 

$203,453 

511,630 

.l22§:Z 

33,810 

213 

.1.226 .1221 
3,SOO 3,700 

2,100 2,300 

~ 

$30,453 

36,830 

-9,823 

-78 

200 

200 
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City of Pittsburgh 
1998 Operating Budget 

Core Service & Description 

4 Preschool 
Operates preschool programs at various recreational facilities throughout 
the City. 

5 Part11ers ill Parks 
In collaboration with United Way, Partners in Parks is the clearinghouse 
for volunteer activity for the City of Pittsburgh. The focus of the activity 
is the involvement of neighborhoods and community groups to enhance 
the vitality of the parks system. 

Initiative 

I Explore program expansion in underserved communities. 

2 Seek external funding for equipment and classroom materials. 

I Develop 6 year comprehensive plan to increase volunteerism. 
2 Leverage funding to implement all aspects of strategic plan. 
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r---·· Special Parks Program Trust Fund I 

Benchmarks 

Number of families served 

Value of volunteer activity to the City 

.IS .l.2.2Z 
260 

.IS 
$528,162 

260 

.l.2.2Z 
$613,389 

~ 

0 

$85,227 
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City of Pittsburgh I Special Parks Program Trust Fund I 
1998 Operating Budget 

Core Services 
B.I.G 

Community (Jbleballls 
1991 Enrichment Great) Partnenln 

Subclau Dacrl£tlon Budpt Special Events Proaram Leaaue Preschool Parkl 

BEGINNING BALANCE s 100,000 

REVENUES 
Taxes, inc pen and interest s - s - s . s . s - s 
Interest eaminss s - s - s - s . s . s 
Fines and forfeitum s - s - s - s - s - s 
Licenses-business s - s - s - s - s - s 
General Government Licenses s - s - s - s - s - s 
Rentals .t Charges-Departmental s - s - s - s - s - s 
Public service priviqe s - s - s - s - s - s 
Pnwision of services s U,52S s - s 12,000 s 3,S2S S - s 
Bmk even centen s - s - s - s - s - s 
Joint operations s - s - $ - s - s - $ 

Federal and s111e annts s - s - s - s - s - s 
Reimbursement CDBG s 75,000 s - s - $ 75,000 s - $ 
Act 77-operational support $ - $ - s - $ - s - s 
Miscellaneous $ 359,469 s 248,469 s 17,000 s - s 94,000 s 
Operafins transfen s 601,217 s 145,556 S 376,819 s 21,637 s - s S7,20S 
Other Financins Sources s - s - s - s - s - s 
TotsiRevenues s 1,051,211 s 394,02.5 s 40.5,819 s 100,162 s 94,000 s .57,205 

EXPENDITURES 
10 Salaries s 597,6.5.5 s 218,610 s 249,181 s 19,338 s 62,793 s 47,733 
20 Pmnium Pay s 9,651 s 9,657 s - s - s - s 
30 EdUCIIion and Trainins $ - s - $ - s - $ - s 
40 Frinse Benefits s 107,010 $ 56,2.58 s 28,620 s 1,811 s 10,849 s 9,472 
SO Uniforms $ 20,907 s - s - s 20,907 s - s 

100 Supplies s 106,6.51 s 81,000 s s 19,451 s 6,200 s 
110 Materials s - s - s - $ - s - s 
120 Equipment s 19,168 s s - s 6,.510 s 12,6.58 s 
130 Repain s - $ - s - $ - s - $ 
140 Rentals s 23,39.5 s 9,.500 s - $ 13,89.5 $ - s 
UO Miscellaneous Sel\lices $ 166,768 s 19,000 s 128,018 s 18,2.50 $ I,SOO S 
160 Utilities s - $ - $ - s - s - s 
170 luclaements s - s - s - s - s - s 
180 Pension s - s - s - s - s - $ 

200 Debt Service s - $ - s $ - s - s 
210 Debt Service Subsidy s s - $ - s - $ - s 
300 OF Grants s - $ - s - s - s - $ 

3.50 OF Projects s - s - s - $ - $ - s 
400 Transfen s - $ - s - s - s - s 

Tots! Expenditures s 1,0.51,211 $ 394,02.5 $ 40.5,819 s 100,162 $ 94,000 $ .57,20.5 

ENDING BALANCE $ 100,000 
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City ofPittsburgh [--s;:ial P~s ~og;;.;;;T~s; Fund I 
1998 Operating Budget 

1991 1997 1998 Core Services 
Houn Houn Community B.I.G (Butball 

Rate/ Days Rato/ Days Enrichment Is Great) Partnenin 
Title Number Grade Months Amount Number Grade Months Amount Speclol Events Procram LH1ue Preschool Parks 

Pub Partners Coordinator I 25A 12 s 37,2JJ I 25A 12 s 37,233 s s s s s 37,233 
Pub Partners Coordinator, As Needed s 251! 12 s s s s $ s 
(I) Program Coordinator 3 3 201! 12 s 107,118 2 201! 12 s 71,412 s 71,412 s s $ 35,706 s 
Progrun Coordinator 2 6 25,674 12 s 154,044 6 25,674 12 s 154,044 s 102,696 s 51,348 s s s 
Progrun Coordinator I I 23,S77 12 s 23,5n 2 23,577 12 s 47,154 s s 23,577 s s s 
Progrun Coordinator I, A.N. s s s s s s s 
Program Coordinator (Port· Time) 4 7.0()..8.14 5,250 $ 43,650 4 7.0()..8.14 5,250 s 43,650 s 14,550 s 14,550 s s 14,550 s 
Recreation Leader I, As Needed 9.71 s 9.71 s s s s s s 
Recres6on Assistan~ As Needed S.()().8.14 s 51,000 5.0()..8.14 s 51,000 s 6,375 s 12,750 s 19,338 s 12,537 $ 
Recrea6on Leader (Port-Time), As Needed 7.0()..8.14 s 157,456 7.0()..8.14 s 157,456 s s 146,956 s s $ 10,500 
Tennis Coordinator I, As Needed I 23,577 12 s 23,5n 23,577 12 s s 23,577 s s s $ 
Tennis Coordinator 2, As Needed 25,674 12 $ 25,674 12 s $ s s s s 
Summer Laborer, As Needed 5.15·7.25 s 5.15 s s s s $ s 
TOTALS --,6-- s 597,655 --,5-- s 561,949 s 218,610 s 249,181 s 19,331 s 62,793 s 47,733 

(I) One Proaram Coordinator 3 transferred from Department of Geneul Services, Bureau of Cable Communications 
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City of Pittsburgh 1· Special Parks Program T~;-F~d~- -------] 

1998 Operating Budget 

Community B.I.G 
Enrichment (Baseball is Partners in 

Account Description Account 1998 Budget 1997 Budget Special Events Program Great) League Preschool Parks 

Salaries-regular 511000 S 591,655 s 561,949 $ 218,610 s 249,181 s 19,338 s 62,793 s 47,733 
Salaries-longevity 512100 s - s - s - s - s - s - s 
Salaries-allowances 514400 s - s - s - s - s - $ - s 
Salaries-In Grade 515000 S - s - s - s - s - s - s 

s - s - s - s - s - s - s 
s 591,655 s 561,949 s 218,610 s 249,181 s 19,338 $ 62,793 s 47,733 
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City of Pittsburgh I Special Summer Food Service Program I 
1998 Operating Budget 

Mission: 

Special Summer Food Service Program Trust Fund provides fiee nutritious breakfasts and lunches and ancillary programming to income eligible city youth during summer school recess. 

Core Service & Description 

I Srumrler Food Service Progrt1111 
Provides fiieand aCCessible lirelkfasti aiiifluncbes to City youth )g and 
under. 

Initiative Benchmarks 

I Collabonte with external fimders for additional on-site programs. 
2 Maintain or expand present level of meal service through ma.tceting. 

Number of breakfast and lunches served 

Number of sites serving meals 
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Chaqe 

.l22li .1.221 
SSS,981 S82,992 27,00S 

IS2 ISO -2 
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City of Pittsburgh [ 
- --- - --- - -- --

I Special Summer Food Service Program 
1998 Operating Budget 

Core Services 
Summer Food .,. Service 

Subdus Dac:riptlon Budaet Preeram 

BEGINNING BALANCE s 

REVENUES 
Taxes, inc pen and interest s - s 
Interest earnings s - $ 
Fines and forfeitures $ - s 
Licenses-business s - s 
General Government Licenses s - s 
Rentals & Cbarses-Departmental s - $ 
Public service privilege $ - s 
Provision of services s - s 
Break even centers s - s 
Joint operations s - s 
Federal and state srants s 1,070,812 s 1,070,812 
Reimbursement CDBG s - s 
Act 77-operational support s - s 
Miscellaneous s - s 
Operatins transfers s - s 
Other Financins Sources s - s 
Total Revenues s 1,070,812 s 1,070,812 

EXPENDITURES 
10 Salaries s 117,210 s 117,210 
20 Premium Pay $ - s 
30 Education and Trainins s - $ 

40 Frinse Benefits s 8,967 s 8,967 
SO Unifonns $ - $ 

100 Supplies s 600 s 600 
110 Materials $ s 
120 Equipment $ - $ 

130 Repairs $ - $ 

140 Rentals $ 9,000 $ 9,000 
ISO Miscellaneous Services s 817,200 $ 817,200 
160 Utilities s - $ 

170 Judgements $ - s 
180 Pension $ - s 
200 Debt Service $ s 
210 Debt Service Subsidy $ $ 

300 GF Grants $ - s 
3SO OF Projects s - s 
400 Transfers $ 117,83S s 117,83S 

Total Expenditures s 1,070,812 $ 1,070,812 

ENDING BALANCE s 
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City of Pittsburgh 
1998 Operating Budget 

Title 

ProgriiD Coordinotor, Port-Time 
Site Monitor, As Needed 
Monitoring Assistan~ As Needed 
Site Leider, As Needed 
Site Aide, As Needed 

TOTALS 

Rate/ 
Number Grode 

7.00-8.14 
S.S0-8.SO 

5.15-6.00 

1991 
Houn 
Days 
Months Amount Number 

s 12,210 
s 15,000 
s 
s 90,000 
s 

117,210 

1· Special Summer Food Service Program . -~ 

.,, 1991 Core Services 
Houn Summer Food 

Rate/ Days Service 
Grode Months Amount Proaram 

7.00-8.14 s 12,210 s 12,210 
5.50-8.50 s 5,000 s IS,OOO 
4.50-7.50 s 20,000 
4.50-6.00 s 25,000 s 90,000 
4.25-S.OO s 20,000 s 

s 12,210 s 117,210 

241 
246



City of Pittsburgh [ u-- Special Su~~; Food Service Program I 
1998 Operating Budget 

Summer Food 
Service 

Aecount Description Account 1998 Budget 1997 Budget Program 

Salaries-regular 511000 $ 117,210 $ 82,210 $ 117,210 
Salaries-longevity 512100 $ . $ . $ 
Salaries-allowances 514400 $ . $ . $ 
Salaries-In Grade 515000 $ . $ . $ 

$ . $ . $ 

$ 117,210 $ 82,210 $ 117,210 
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City of Pittsburgh I Senior Citizens Program Trust Fun-'1 I 
1998 Operating Budget 

Mission: 

Seniorlnterests' mission is to address the intellectual, physical, social and financial needs of the seniors of the City of Pittsburgh through a vast array of services. 

Core Sef\lice & Description Initiative 

I Se11iorllllerests 
Citiparks operates 18 Senior Community Centers providing 250,000 units I Develop programs to address the needs of mentally fragile seniors. 
of services within four cluster areas. Services include nutrition, 2 Increase units of service in all areas. 
socialization, recreation, outreach, information and referral, and 3 Expand program design to address physical & intellectual needs. 
volunteerism. 

243 

Benchmarks 

Direct outreach contacts 

Health/Wellness Program participants 

1.226 
197,1S6 

600 

ill1 
2Sl,Sl6 

827 

~ 

54,360 

227 
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City of Pittsburgh ,- Senior Citizens Program Trust Fund I 
1998 Operating Budget 

Core Services 
1998 

Subel- Deseri!!tioa Budget Seaiorlnteresta 

BEGINNING BALANCE s 21,330 

REVENUES 
Taxes, inc pen and interest s s 
Interest earnings s s 
Fines and forfeitures s s 
Ucenses·business s s 
General Government Licenses s s 
Rentals & Cbarges-Deputmental s s 
Public service privilege s s 
Provision of services s s 
Break even centers s s 
Joint operations s 660,000 s 660,000 
Federal and state grants s s 
Reimbursement CDBO s 817,000 $ 817,000 
Act 77-operational support s s 
Miscellaneous s 22,725 s 22,725 
Operating transfers s s 
Other Financing Sources s 
Total Revenues s 1,499,725 

s 
i 1,499,72S 

EXPENDITURES 
10 Salaries s 874,911 s 874,911 
20 Premium Pay s 1,000 s 1,000 
30 Education and Training s s 
40 Fringe Benefits $ 233,798 s 233,798 
SO Unifonns $ s 

100 Supplies s 20,234 s 20,234 
110 Materials $ $ 
120 Equipment $ 20,1S5 s 20,155 
130 Repairs s 4,500 s 4,500 
140 Rentals s 141,326 $ 141,326 
ISO Miscellaneous Services s 66,000 s 66,000 
160 Utilities s $ 
170 Judgements s s 
180 Pension s s 
200 Debt Service s $ 
210 Debt Service Subsidy s s 
300 OFOnnts s s 
3SO OF Projects s s 
400 Transfers ~900 s 134,900 

Total Expenditures $ 1,496,824 $ 1,496,824 

ENDING BALANCE s 24,231 
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City of Pittsburgh I Senior Citizens Program "['rust Fund I 
1998 Operating Budget 

1998 1997 1998CoroS.rvira 
Houn Houn 

Rate/ Days Rote/ · Days 

Tille Number Grode Months Amount Number Grode Monlho Amount S.nlorlnlei'OIIs 

Assistant Director I 19E 12 $ Sl,870 I 19E 12 s Sl,870 $ Sl,870 
Senior Citizens/Special Populations Program Director $ -- $ $ 
Program Supervisor· Senior Citizens J liE 11 s 111,699 1 liE 11 $ 111,699 $ 111,699 
Senior Citizen Center Director, As Needed 1S,674 11 $ 1S9,436 1S,674 11 s 101,S11 s 1S9,416 
Data Intake Specialisl I llD 11 s 24,946 I llD 11 s 14,946 s 24,946 
Refernl Specialist I 12D 12 s 24,946 I llD 12 $ 24,946 s 14,946 
Recreation Leader 2, As Needed 21,S77 12 $ 21,S77 12 s 43,JS2 s 
Recreation Leader I, As Needed 9.71 12 s 81,096 9.71 12 $ 16,982 s 11,096 
Recreation Leader (Put-Time), As Needed 7.00-1.14 9,000 s 61,110 7.00-8.14 7,200 s s8,soo $ 68,130 
Senior Citizen Prognun Aide S.JS 16,000 s 82,400 4.2S-4.SO 11,196 $ Sl,SOO s 81,400 

Laborer I 12.966 1,088 $ 27,071 I 12.S7 2,088 $ 16,118 s 17,071 
Clerk-Typisll I 1D 12 $ 21,892 I 1D 12 $ 21,892 $ 21,892 
Clerk-Typisl2, As Needed 1D 12 $ 1D 12 $ $ 
Clerk2 I 6D 12 s 21,421 2 6D 12 $ 42,846 s 21,411 
Clerk l, As Needed 6D 11 s 6D 12 s s 
TOTALS 

--9-- s 874,911 --.-0- s 798,104 $ 874,911 

245 
250



City of Pittsburgh 
1998 Operating Budget 

Account Description Account 1998 Budget 

Salaries-regular 511000 s 874,911 
Salaries-longevity 512100 s -
Salaries-allowances 514400 s -
Salaries-In Grade 515000 s -

s -
s 874,911 

1997 Budget 

s 798,104 

s 
s 
s 
s 
s 798,104 

r . -Sen;;;; Citize~~ P;;;g~ 'f~-;tp.;J I 

$ 
$ 
$ 
s 
s 
s 

Senior Interests 

874,911 

874,911 
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City of Pittsburgh 
191Jfi Operating Budget 

\1lsli~n: 

I 
'.l 

I Friel PartTnnt Flllld I 

ln:t l'uk1nlll F1111d pmiikdJIIIIM11D.UCCl ilr e~~\iiDIImeJital edll~!lld pqriiiiSIII~ forti~ 11118PinJ sieM!dUi~ of Friclc Woods ll~smre ud llmOOII acreage. 

Core Service II Delerlptita Wtillive 

1 FrlciEiJ,Irfmmid Cmrt 
Pmi45ediC81illlllii,SIICilllll~ RCilBiilllli ~e11ces MJ!ed b 
iiii'IIISC ud llitdllc tJee~~nmneaiiiiWII"CIIIIssdarmnsicierlls. 

21m .\ld~/IIICIICII 
s~ maimilin:e elf'msflll416~~:~e~ ~nud Uld~mbiiS 
ballfielib,playpoolds, le111isi:Glllsud shllten. 

3 F1ltlt.ll't«is /ltll!m 

1 EnUn:e bpuelltatimcfDt\ilamntll~p~Cilleve~~ts. 
2 CiiSc madvBolyc:olllc:ilto RA»Jtcertll"llli,ities. 

1 Caorci111tc dials m~ DPW for Glll'm~~:~ can of put acreqe. 
2 Setlt additional fi11ci11 th101p AAAD fa SJCCial projects. 

CecinJimat=llllllllgelllel!l of ll~ tcrtsmsipatediB 'lldilre F.atM.' Jl hiti!IDmai:dia& llrltcl)'flll tmuc:ei lWICII:SI of lCseJVI. 

1 hilimeJifiMncollUipptflll the lQlgllt"DOJrC~fRcscrve. 
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Bmch•rb 

llmiJercfvisitoB 

l'qrllllsdle!ed i1 !he Park 

f!IISt fillll revea~e 

~ 

~ .1m 
14,CJal ll,O(O 2~ 

~ J!l2! 
17 It -I 

mt m 
$4!!,a» su~.•co s -

{ 

252



City of Pittsburgh 
1998 Operating Budget 

Subclass Descri£tion 

BEGINNING BALANCE 

REVENUES 
Taxes, inc pen and interest 
Interest earnings 
Fines and forfeitures 
Licenses-business 
General Government Licenses 
Rentals & Charges-Departmental 
Public service privilege 
Provision of services 
Break even centers 
Joint operations 
Federal and state grants 
Reimborsement CDBG 
Act 77-operational support 
Miscellaneous 
Operating transfers 
Other Financing Sources 
Total Revenues 

EXPENDITURES 
10 Salaries 
20 Premium Pay 
30 Education and Training 
40 Fringe Benefits 
50 Uniforms 

I 00 Supplies 
ll 0 Materials 
120 Equipment 
130 Repairs 
140 Rentals 
I SO Miscellaneous Services 
160 Utilities 
170 Judgements 
180 Pension 
200 Debt Service 
210 Debt Service Subsidy 
300 GF Grants 
350 OF Projects 
400 Transfers 

Total Expenditures 

ENDING BALANCE 

1998 
Budr;et 

$ 

$ . 
$ . 
$ . 
$ 
$ 
$ . 
$ . 
s 450,000 
$ 
s 
$ 
$ . 
$ . 
$ 65,000 
$ 
s . 
$ 515,000 

$ 130,981 
$ . 
$ 
$ 92,576 
$ 
$ 22,443 
$ 
$ 
$ . 
$ 1,000 
$ 
s 18,000 
$ 
$ . 
s 
$ 
$ 
$ 
$ 250,000 

$ 515,000 

$ 

I 
I 

248 

I Frick Park Trust Fund I 

Core Services 
Frick Frick 

Environmental Park Woods 
Center Maintenance Reserve 

$ $ $ 

s $ . $ 
$ $ . $ 
$ $ . $ 
$ $ $ 

s $ $ 
s $ $ 
$ 100,000 $ 200,000 $ 150,000 
$ . $ . $ 
$ $ . $ 
s $ $ 
$ s $ 
$ . $ . $ 
$ 55,000 $ 10,000 $ 
$ . $ . $ 
$ . $ $ 
$ 155,000 s 210,000 $ 150,000 

$ 28,177 s 60,402 $ 42,402 
$ . $ . $ 
$ $ $ 
$ 18,515 $ 37,031 $ 37,030 
$ . $ . $ 
$ 17,443 $ 5,000 $ 
$ $ . $ 
$ $ . $ 
$ $ . $ 
$ 1,000 $ $ 
$ $ $ 
$ 18,000 $ $ 
$ $ $ 
$ $ $ 
$ $ $ 
$ $ s 
$ . $ $ 
$ $ $ 
$ $ 250,000 $ 

s 83,13S $ 352,433 s 79,432 
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Ci~ ofPittsbur~h I Frick Park Trust Fund I 
1998 Operating Budget 

19!11 1!197 19!11 Cere Senica 
Boun Roan Frick 

Rate/ .,.,. Rate/ Days Envlron....,tal Park FrickWoodJ 

ntte N•mller Grllde Mont•• Am••• Number Grlde Months Ameunl Center Mal•ll••- Reserve 

Propam Coordinator 3 I 20E 12 s 35,706 I 20E 12 s 35,706 s 11,902 s 11,902 s 11,902 
Park Nablralist 2 $25,674 12 s 51,341 2 $25,674 12 s 51,341 s 7,348 s 28,000 s 16,000 
Park Nlhllllist, As Needed $25,674 12 - $25,674 12 s - s s s 
Assisllnt Park Nlhllllist I $23,571 12 s 23,577 I $23,577 12 s 23,571 s 5,571 s 10,500 s 7,500 
Assistant Park Naturalist, As Needed - $23,577 12 s - - $23,577 12 s - s s - s 
Program Coordinator (Pill· Time) - 7,00-1.14 2,500 s 20,350 7.00-1.14 2,500 s 20,350 s 3,350 s 10,000 s 7,000 
Program Coordinator I, As Needed $23,577 12 s - - $23,577 12 s s - s s 
TOTALS 

--4-- s 130,911 
--4-- s 130,911 s . 21,171 s 60,402 s 42,402 
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City of Pittsburgh [n Frick Park Trust Fund -· ---· ---- I 
1998 Operating Budget 

Frlek 
Environmental Park FriekWoods 

Aeeount Deseriplion Aecount 1998 Budget 1997Budget Center Maintenance Reserve 

Salaries-regular SIIOOO $ 130,981 $ 130,981 s 28,177 $ 60,402 $ 42,402 
Salaries-longevity 512100 s - $ - s - $ - s 
Salaries-allowances 514400 $ - $ - $ - $ - $ 
Salaries-In Grade 515000 $ - $ - $ - $ - $ 

$ - $ - $ - s - s 
$ 130,981 $ 130,981 $ 28,177 $ 60,402 s 42,402 

250 255



/ 

City of Pittsburgh 
1998 Operating Budget 

Mission: 

The Swimming Pool Maintenance Trust Fund provides financial resources for operation and maintenance of the Aquatics Division. 

Core Service & Description 

I Aquatic Operations 
Provides fee-based daily swimming pools admissions for area residents. 

2 Aauatic ProJUQIIIS 

Initiative 

I Develop aggressive maintenance program during ofT-season months. 
2 Expand vending services at targeted sites. 
3 Continue solicitation for funding of aquatics strategic plan. 

Provides fee-based instructional and recreational classes to area residents. II Seek expansion of "Water Carnival" Program. 

3 LifeKuard Traininll/Recnlitment 
Provides recruitment and training program for Lifeguards which includes 
CPR, First Aid, pool safety and chemical maintenance. 

2 Implement year two of "Free Learn to Swim Program." 
3 Expand and refine swim meet and team competition. 

I Work with American Red Cross for savings in training programs. 
2 Implement diversity training workshops for lifeguards. 
3 Implement customer service training workshops for lifeguards. 

251 

,--- Swimming Pool Maintenance Trust Fund I 

Benchmarks 

# of outdoor pools per capita 

# of outdoor pools for population size 

Number of programs at each site 

Free Learn to Swim Camp participants 

Certified lifeguards 

tlali.wial. 
1/20,000 

18 

Eillmuiah 
1/11,900 

31 

~ 1221 
5 8 

0 600 

~ 1221 
JOO"A, IOO"A. 

~ 

exceeds 

exceeds 

3 

600 

< 
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City of Pittsburgh 
1998 Operating Budget 

Subclus Description 

BEGINNING BALANCE 

REVENUES 
Taxes, inc pen and interest 
Interest eami1J81 
Fines and forfeitures 
Licenses-businen 
Oenersl Government Licenses 
Rentals & Charps·Departmental 
Public service privilege 
Provision of services 
Break even centers 
Joint operations 
Federal and state grants 
Reimbunement CDBO 
Act 77-operationalsupport 
Miscellaneous 
Operating transfen 
Other Financing Sources 
Total Revenues 

EXPENDITURES 
10 Salaries 
20 Premium Pay 
30 Education and Training 
40 Fringe Benefits 
SO Unifonns 

100 Supplies 
110 Materials 
120 Equipment 
130 Repain 
140 Rentals 
150 Miscellaneous Services 
160 Utilities 
170 Judgements 
180 Pension 
200 Debt Service 
210 Debt Service Subsidy 
300 GFGnnts 
3SO OF Projects 
400 Transfen 

Total Expenditures 

ENDING BALANCE 

1998 
Budpt 

s 28,000 

s . 
s . 
s . 
s . 
s . 
s . 
s . 
s 19,000 
s -
s -
s -
s -
s -
s 341,000 
$ 850,350 
s -
s 1,210,350 

s 1,006,350 
s -
s -
s 40,000 
s -
s 105,000 
s -
s -
s 6,000 
s 10,000 
s 21,000 
s 50,000 
$ -
$ -
$ -
$ -
$ -
$ -
$ -
s 1,238,3SO 

s 

< 
iJ I /, 
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I 
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Swimming Pool Maintenance Trust Fund I 
Core Services 

Aqua lie Aquatic ureaurd 
Operations Proanms Tr•inlnr/Recruitment 

s . s . s 
s . s . s 
s . s . s 
s . s . s 
s . s . s 
s . s . s 
s - s - s 
s - s u,ooo s 4,000 
s - s - s 
s - s - s 
s - s - s 
$ - s - s 
s - s - s 
$ 341,000 s - $ 
s 850,350 s - s 
s . s - s 
$ 1,191,350 s u,ooo $ 4,000 

s 909,438 s 61,206 $ 35,706 
s - s - s 
s - s - s 
s 28,778 s 5,611 s S,611 
$ - $ - s 
$ 105,000 s - s 
$ - s - $ 
$ - s - $ 
$ 6,000 $ - s 
s 10,000 s - s 
s 16,000 s s,ooo $ 
$ SO,OOO $ - s 
$ - s - s 
$ - $ - $ 
$ - s - $ 
$ - $ - $ 
$ - s - $ 
$ - $ - s 
$ - $ - $ 

$ 1,125,216 s 71,817 s 41,317 
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City of Pittsbursh 
1998 Operating Budget 

1991 
Houn 

Rate/ 011)'1 
11lle Numloer Gnde Monllll Ameual Numller 

Plopam CoordiMior 3 3 20E 12 s 107,118 I 
Aquolics Forem111, AI Needed Sl:Z.416 1% s . 
Aquolicsf010111111 I Sl:Z.486 1% s 32,486 
Aqullics Coonlinolor . s 3 
Pool Cootdinllor, Part-Time . s . 
Clerlc-Typisl2 s . I 
Trude DR.. I 14.331 2.011 s 29,921 I 
Truck DR.., AI Needed 14.331 s . 
Lif ... lrlfl 6.00 25,500 s 153,000 
Ufeaulrll% 6.50 56,120 s 369,330 
Uf ... lrlf3 7.25 2.400 s 17,400 
Ufeguard4 8.00-8.50 16,500 s IJ6,100 
Ufe&ulrll . . s 
Pool Aide, As Needed 5.15-6.%5 22,635 s 116,519 
Laborer, As Needed 1%.966 . s . 
s.nm. Labanr, AI Needed 5.15 3,140 s 19,776 
lttcenlive llanus . . s 24,000 . 
TOTALS --5-- s 1,006,350 --6--

19!17 
Houn 

Rate/ o.,.. 
Gnde Mnlhl A-

20E 12 s 
$32,486 12 s . . s 
S3:Z.486 12 s 

10.00 6,000 s 
7D 12 s 

14.17 2,018 s 
14.17 . s 
6.00 16,000 s 
6.50 52,000 s 
7.15 2,400 s 

1.00-1.50 12,000 s 
s 

4.25-6.25 22,910 s 
12.566 s 
5.15 3,140 s . . s 

s 

253 

A•uatic 
o~-

35,106 s 35,706 s 
s s . s 32.486 s 

97,458 s s 
60,000 s s 
11,192 s s 
29,519 s 29,921 s 

s . s 
96,000 s 153,000 s 

JJI,OOO s 369,JJO S 
17,400 s 17,400 s 
96,000 s 136,100 s 

s s 
116,5n s 91,019 s 

s s 
19,776 s 19,776 s 
24,000 s 24,000 s 

952,393 s 909,431 s 

I Swimming Pool Mailll~ Trust Fund 

1998 Core Senlceo 

AquaHc ureauant ............ Tnlnlnlfllenull-

35,106 s 35,106 . s 
s . s . s 
s . s 
s . s 
s 
s 
s 
s 

25,500 s 
s 
s . s 

61,206 s 35,106 

I 

[ 

" 
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City of Pittsburgh 
1998 Operating Budget 

Aeeouut Deseriptiou Account 1998 Budget 1997Budget 

Salaries-regular 
Salaries-longevity 
Salaries-allowances 
Salaries-In Grade 

511000 s 1,006,350 
512100 s 
514400 s 
515000 s 

s 

s 952,393 
s 
s 
s 
s 

s 1,006,350 s 952,393 

'I f' 
~ 

I - Swimming Pool Maintenance Trust Fund I 

Aquatic Aquatic Llreguanl 
Opentlous PJ'Oinms Tnlulug/Recrultmeut 

s 909,438 s 61,206 s 35,706 
s - s - s 
s - s - s 
s - s - s 
s - s - s 
s 909,438 s 61,206 s 35,706 
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City of Pittsburgh 
1998 Operating Budget 

Mission: 

The Schenley Park Rink Trust Fund provides for year round skating opportunities for area residents and seasonal Flea and Fanners' Marlc:ets. 

Core Service A Description 

I SeiiSOIIQ/ Rillk Opera/Ions 
Oversees year-round dally admissions and various fee-based propams 
and special activities. 

2 FaciliiY Rmlal 
Administers pennits for oiiidoor arena and indoor f\iiieiion space. 

3 Ritlk Concessions 
Provides food and beverage items for the general public. 

Illifiative 

I Expand DEK surface pro1f8111through area-wide marketing. 

2 Generate additional revenue through seasonal events. 

I Develop marketing program for expanded usage of facility. 
2 Examine rental rates at related facilities for cost comparison. 

I Monitor existing 3 year agreement for cost effectiveness. 
2 Explore opportunities for in-line skate rental concessions. 

255 

I Schenley Park Rink Trust Fund I 

Beach marks 

Winter patrons at Schenley Rink 

Summer patrons at Schenley Rink 

Number of penn its issued 

Concession revenue generated 

~ .l226:l221 
46,200 
J.22j 

4,300 

48,970 

.1.221. 
S,200 

.l.22i .1.221. 
93 124 

.l22hl226 .l22i:.l.22Z 
SS,434 S6,660 

~ 

2,770 

900 

31 

Sl,226 

t 
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City ofPittsburgh 
1998 Operating Budget 

Core Service & Description 

4Markets 
Hosts seasonal Flea and Fanners' Markets throughout various City 
neighborhoods. 

Initiative 

I Evaluate feasibility of continued operations of Flea Market. 
2 Expand Fanners' Market to include new East End location. 

256 

f. 

I Schenley Park Rink Trust Fund I 

Benchmarks ~ 

.1226 .1.222 
Number of vendors 48 S4 6 

Number of sites 6 6 0 
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City of Pittsburgh
1998 Operating Budget

Core Services

Subclass Description
1998

Budget

 Seasonal 
Rink 

Operations 
 Facility 
Rental 

 Rink 
Concessions  Markets     

BEGINNING BALANCE 95,000$   

REVENUES
Taxes,  inc pen and interest -$         -$           -$          -$              -$            
Interest earnings -$         -$           -$          -$              -$            
Fines and forfeitures -$         -$           -$          -$              -$            
Licenses-business -$         -$           -$          -$              -$            
General Government Licenses -$         -$           -$          -$              -$            
Rentals & Charges-Departmental -$         -$           -$          -$              -$            
Public service privilege -$         -$           -$          -$              -$            
Provision of services -$         -$           -$          -$              -$            
Break even centers -$         -$           -$          -$              -$            
Joint operations -$         -$           -$          -$              -$            
Federal and state grants -$         -$           -$          -$              -$            
Reimbursement CDBG -$         -$           -$          -$              -$            
Act 77-operational support -$         -$           -$          -$              -$            
Miscellaneous 241,576$ 228,276$   11,300$    -$              2,000$         
Operating transfers -$         -$           -$          -$              -$            
Other Financing Sources -$         -$           -$          -$              -$            
Total Revenues 241,576$ 228,276$   11,300$    -$              2,000$         

EXPENDITURES
10 Salaries 139,281$ 114,998$   11,000$    5,000$          8,283$         
20 Premium Pay -$         -$           -$          -$              -$            
30 Education and Training -$         -$           -$          -$              -$            
40 Fringe Benefits 22,295$   14,671$     -$          -$              7,624$         
50 Uniforms -$         -$           -$          -$              -$            

100 Supplies 8,000$     7,000$       250$         250$             500$            
110 Materials -$         -$           -$          -$              -$            
120 Equipment 15,000$   10,000$     -$          -$              5,000$         
130 Repairs 20,000$   20,000$     -$          -$              -$            
140 Rentals -$         -$           -$          -$              -$            
150 Miscellaneous Services 37,000$   10,000$     1,000$      -$              26,000$       
160 Utilities -$         -$           -$          -$              -$            
170 Judgements -$         -$           -$          -$              -$            
180 Pension -$         -$           -$          -$              -$            
200 Debt Service -$         -$           -$          -$              -$            
210 Debt Service Subsidy -$         -$           -$          -$              -$            
300 GF Grants -$         -$           -$          -$              -$            
350 GF Projects -$         -$           -$          -$              -$            
400 Transfers -$         -$           -$          -$              -$            

Total Expenditures 241,576$ 167,897$   19,124$    8,222$          26,600$       

ENDING BALANCE 95,000$   

Schenley Park Rink Trust Fund
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City of Pittsburgh
1998 Operating Budget

Title Number
Rate/
Grade

Hours
Days

Months Amount Number
Rate/
Grade

Hours
Days

Months Amount

Seasonal 
Rink 

Operations
Facility 
Rental

Rink 
Concessions Markets

Skating Rink Manager 1 20E 12 35,706$      1 20E 12 35,706$      20,000$       7,000$       3,000$          5,706$      
Skating Rink/Market Leader 1 23,577$ 12 23,577$      1 $23,577 12 23,577$      15,000$       4,000$       2,000$          2,577$      
Program Coordinator 2 - 25,674$ 12 -$            - $25,674 12 25,674$      -$             -$          -$              -$          
Program Coordinator 2, As Needed - 25,674$ - -$            - $25,674 - -$            -$             -$          -$              -$          
Program Coordinator 1, As Needed - 23,577$ - -$            - $23,577 - -$            -$             -$          -$              -$          
Recreation Leader (Part-Time),As Needed - 7.00-8.14 - -$            - 7.00-8.14 - -$            -$             -$          -$              -$          
Laborer, As Needed - 12.966 - -$            - 12.566 - -$            -$             -$          -$              -$          
Summer Laborer, As Needed - 5.15 - -$            - 5.15 - -$            -$             -$          -$              -$          
Rink Attendant, As Needed - 5.15-8.14 12,050 79,998$      - 4.25-6.25 4,926 25,000$      79,998$       -$          -$              -$          

TOTALS 2 139,281$    2 109,957$    114,998$     11,000$     5,000$          8,283$      

1998 1997 1998 Core Services

Schenley Park Rink Trust Fund
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City of Pittsburgh
1998 Operating Budget

Account Description Account 1998 Budget 1997 Budget

Seasonal 
Rink 

Operations
Facility 
Rental

Rink 
Concessions Markets

Salaries-regular 511000 139,281$     109,957$     114,998$    11,000$    5,000$          8,283$      
Salaries-longevity 512100 -$             -$             -$            -$          -$              -$          
Salaries-allowances 514400 -$             -$             -$            -$          -$              -$          
Salaries-In Grade 515000 -$             -$             -$            -$          -$              -$          

-$             -$             -$            -$          -$              -$          

139,281$     109,957$     114,998$    11,000$    5,000$          8,283$      

Schenley Park Rink Trust Fund
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City of Pittsburgh
1998 Operating Budget

Mission:

Core Service & Description Initiative Benchmarks Change

1 General Obligation Debt Service
1 Make payment on City's general obligation debt service

1998 1999
Balance-Debt Service Fund $16,000,000 $10,835,125 -$5,164,875

2 Urban Redevelopment Authority Debt Service
1 Make annual debt service payment to the URA

URA support $1,214,853 $1,212,940  $      (1,913)

3 Auditorium Authority Debt Service
1 Repay a portion of debt service related to the Civic Arena

Debt service payment $1,610,504 $1,612,876  $       2,372 

The City has several agreements with the Auditorium 
Authority to repay a portion of debt service related to bonds 
issued to construct and improve the Civic Arena.

The Non-Departmental-Debt Service area is responsible for making the annual repayment of principal and interest on the City's long term debt

Non-Departmentals - Debt Service

General Obligation Debt Service is the annual repayment of 
principal and interest of the City's long term debt related to 
bonds issued for capital projects such as infastructure 
initiatives and long term improvements

This support is to the URA for the annual debt service 
associated with the $8 million dollar loan to the Pittsburgh 
Pirates in 1994
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City of Pittsburgh
1998 Operating Budget

Core Services

Subclass Description
1998

Budget
1997

Budget
1996

Actual Change

General 
Obligation Debt 

Service

Urban 
Redevelopment 
Authority Debt 

Service

Auditorium 
Authority Debt 

Service

10 Salaries -$                           -$                    -$                       -$                          -$                   -$                 -$                 
20 Premium Pay -$                           -$                    -$                       -$                          -$                   -$                 -$                 
30 Education and Training -$                           -$                    -$                       -$                          -$                   -$                 -$                 
40 Fringe Benefits -$                           -$                    -$                       -$                          -$                   -$                 -$                 
50 Uniforms -$                           -$                    -$                       -$                          -$                   -$                 -$                 

100 Supplies -$                           -$                    -$                       -$                          -$                   -$                 -$                 
110 Materials -$                           -$                    -$                       -$                          -$                   -$                 -$                 
120 Equipment -$                           -$                    -$                       -$                          -$                   -$                 -$                 
130 Repairs -$                           -$                    -$                       -$                          -$                   -$                 -$                 
140 Rentals -$                           -$                    -$                       -$                          -$                   -$                 -$                 
150 Miscellaneous Services -$                           -$                    -$                       -$                          -$                   -$                 -$                 
160 Utilities -$                           -$                    -$                       -$                          -$                   -$                 -$                 
170 Judgements -$                           -$                    -$                       -$                          -$                   -$                 -$                 
180 Pension -$                           -$                    -$                       -$                          -$                   -$                 -$                 
200 Debt Service 46,513,267$               45,678,601$       42,847,145$           834,666$                   46,513,267$      -$                 -$                 
210 Debt Service Subsidy 2,825,816$                 2,825,357$         2,739,416$             459$                          -$                   1,212,940$      1,612,876$      
300 GF Grants -$                           -$                    -$                       -$                          -$                   -$                 -$                 
350 GF Projects -$                           -$                    -$                       -$                          -$                   -$                 -$                 
400 Transfers -$                           4,174,656$         -$                       (4,174,656)$              -$                   -$                 -$                 

TOTALS 49,339,083$               52,678,614$       45,586,561$           (3,339,531)$              46,513,267$      1,212,940$      1,612,876$      

Non-Departmentals - Debt Service
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City of Pittsburgh I Non-Departmentals - Citywide I 
1998 Operating Budget 

Mission: 

Non-Departmental-Citywide expenses arc those that are shared by many departments and not costed out separately. These services enable the departments to better serve the citizens ofthe City of Pittsburgh. 

Core Service & Description 

I lniJ'kment Competitive Pillsbut"Rh 
The City of Pittsburgh will continue to incorporate the 
recommendations from Competitive Pittsburgh into all departments. 

2 Economic Development Marketing 
This core service serves as the catalyst for marketing the City of 
Pittsburgh nationally, internationally and within the region. 

3 Utilities 

Initiative 

I Develop benchmarks for the measurement of City performance. 

I Produce report to highlight economic development in Pittsburgh. 

This core service includes payment of natural gas, steam, electricity II Intervene in PUC hearings in retail choice of utilities. 
and Allegheny County Sanitary authority charges in all City owned aod 2 Participate in legal actions related to the Duquesne Light merger. 
leased facilities. 

262 

Benchmarks 

1997 Citywide goals 

Sales calls per month per coordinator 

Percent increase in cost of utilities 

Il1!l!l 
172 

1997 
6 

95-96 
5.02% 

Completed 
Sl 

1998-goal 
7 

96-97 proj 
0.75% 

Change 

30% 

-4.27% 
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City of Pittsburgh 
1998 Operating Budget 

Core Service & Description 

4 Postage 
This core service handles all departmental mailings to City residents 
and other appropriate entities. 

SReflllllls 

J 

Initiative 

I Reduce postage costs across every depa11111ent. 
2 Contract with outside agencies to bandle all bulk mailing. 

This core service is responsible for issuing refunds to citizens who have It Reduce the amount of refunds owed by improving audit processes. 
made overpayments on taxes. 

6Judgments 
This core service, which is housed in the Law Department, is in place II Reduce the amount of judgments against the City of Pittsburgh, 
to pay for claims against the City. 

263 

)" 
I 

I - Non-Departmentals -c;;,;;- I 

Deneb marks Chane 

122Z ~ 
Total cost per piece mailed 40cents 38 cents -2 cents 

l22i 1221 
Total refunds issued $3,101,800 $3,030,000 -$71,800 

/ 
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City of Pittsburgh
1998 Operating Budget

Core Services

Subclass Description
1998

Budget
1997

Budget
1996

Actual Change

Implement 
Competitive 
Pittsburgh

Economic 
Development 

Marketing Utilities Postage Refunds Judgments

10 Salaries -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 
20 Premium Pay -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 
30 Education and Training -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 
40 Fringe Benefits -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 
50 Uniforms -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 

100 Supplies -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 
110 Materials -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 
120 Equipment -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 
130 Repairs -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 
140 Rentals -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 
150 Miscellaneous Services 4,919,892$          4,371,838$         4,104,840$            548,054$    50,000$          -$             -$                 1,273,892$      3,596,000$       -$                 
160 Utilities 7,550,000$          7,750,000$         7,531,473$            (200,000)$   -$                -$             7,550,000$      -$                 -$                  -$                 
170 Judgments 1,800,000$          2,000,000$         2,406,025$            (200,000)$   -$                -$             -$                 -$                 -$                  1,800,000$      
180 Pension -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 
200 Debt Service -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 
210 Debt Service Subsidy -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 
300 GF Grants 75,000$               75,000$              63,747$                 -$            -$                75,000$        -$                 -$                 -$                  -$                 
350 GF Projects -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 
400 Transfers -$                    -$                   -$                      -$            -$                -$             -$                 -$                 -$                  -$                 

TOTALS 14,344,892$        14,196,838$       14,106,085$          148,054$    50,000$          75,000$        7,550,000$      1,273,892$      3,596,000$       1,800,000$      

Non-Departmentals - Citywide
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City of Pittsburgh [- Non-Departmentals - Personnel Related I 
1998 Operating Budget 

Mission: 

TI1e mission of the Non Departmental-Personnel Related area is to provide benefits to City employees as mandated under Federal law, State law and eollective bargaining agreements. 

Core Service & Description Initiative 

I Health and Life !IISUrtlllce/Earlv Retireme/11 Health Care 
Provides health, life, dental, vision and disability insurance to City II Implement a long tenn strategy to reduce health care expenditures. 
employees. 

2 Workers' CompeiJsatioll 
Provides medieal and wage replacement for active and terminated 
injured City employees. Implements and monitors the Return to 
Work program. 

3 Retiremmt 
Provides pension payments and healthcare benefits as dietated by 
the collective bargaining agreements. 

I Return terminated employees receiving workers' comp to work. 

I Reduce unfunded pension liability. 

265 

Benchmarks 

Early retirement health care cost 

Worker's Compensation eost 

Annual health care cost per retiree 

Change 

~ .1221 
$611,350 $637,676 $26,326 

1.222 .1221 
$17,884,962 $17,167,800 -$717,162 

1.222 .1221 
$9,760 $10,786 $1,026 
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City ofPittsburgh 
1998 Operating Budget 

Core Service & Description 

4 Social Security 
Makes social security tax payments on behalf of City employees. 

S U11emp/oyuumt 
Provides unemployment compensation to fonncr employees as 
dictated by State Jaw. 

6 PerSOIIol Leave Buyback/Retireme111 Severt~~rce Pay 
Makes taxable payments to employees as dictated by existing 
collective bargaining agreements. 

( 

Initiative 

I Maintain compliance with federal Jaw. 

I Maintain compliance with State law. 

I Manage tnmsilional duty employees throuah automated means. 
2 Continue effective claims management. 
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r ----N~~-Departmentals- Personnel Related I 

Benchmarks Chaqe 

1226 .1..222 
Social Security payments from GF $5,600,000 ss.soo,ooo -$100,000 

122§ .1.221 
Unemployment Compensation $550,596 $SS7,SOO $6,904 

1226 .1.221 
Retirement Severance Pay $3,600,000 $2,448,000 -Sl,IS2,000 
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City of Pittsburgh
1998 Operating Budget

Core Services

Subclass Description
1998

Budget
1997

Budget
1996

Actual Change

Health & Life 
Insurance/Early 

Retirement Health 
Care

Workers' 
Compensation Retirement Social Security

Unemployment 
Compensation

Personal Leave 
Buyback/ 

Retirement 
Severance Pay

10 Salaries 2,390,413$            2,803,000$         1,776,541$         (412,587)$             -$                        2,390,413$        -$                    -$                 -$                 -$                  
20 Premium Pay -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  
30 Education and Training -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  
40 Fringe Benefits 48,765,821$          48,058,242$       52,993,058$       707,579$              25,363,066$           14,447,755$      125,000$             5,665,000$      375,000$         2,790,000$       
50 Uniforms -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  

100 Supplies -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  
110 Materials -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  
120 Equipment -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  
130 Repairs -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  
140 Rentals -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  
150 Miscellaneous Services -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  
160 Utilities -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  
170 Judgements -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  
180 Pension 24,028,899$          23,799,912$       23,093,036$       228,987$              695,000$                -$                   23,333,899$        -$                 -$                 -$                  
200 Debt Service -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  
210 Debt Service Subsidy -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  
300 GF Grants -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  
350 GF Projects -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  
400 Transfers -$                       -$                    -$                   -$                      -$                        -$                   -$                    -$                 -$                 -$                  

TOTALS 75,185,133$          74,661,154$       77,862,635$       523,979$              26,058,066$           16,838,168$      23,458,899$        5,665,000$      375,000$         2,790,000$       

* 1998 Pension appropriation includes State Pension Aid offset of $14,570,140

Non-Departmentals - Personnel Related
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City of Pittsburgh
1998 Operating Budget

Title Number
Rate/
Grade

Hours
Days

Months Amount Number
Rate/
Grade

Hours
Days

Months Amount

Health & Life 
Insurance/Early 

Retirement Health 
Care

Workers' 
Compensation Retirement

Social 
Security

Unemployment 
Compensation

Personal Leave 
Buyback/ 

Retirement 
Severance Pay

Detention Monitor, As Needed - 10.736 12,480 133,985$          - - - -$                    -$                        133,985$          -$           -$       -$                 -$                  
Fingerprint Technician, As Needed - 11.295 22,500 254,149$          - - - -$                    -$                        254,149$          -$           -$       -$                 -$                  
Meter Patrol, As Needed - 10.736 15,000 161,040$          - - - -$                    -$                        161,040$          -$           -$       -$                 -$                  
Zone Clerk, As Needed - 10.736 52,000 558,272$          - - - -$                    -$                        558,272$          -$           -$       -$                 -$                  
Home Safety Representative, As Needed - 11.008 22,500 247,683$          - - - -$                    -$                        247,683$          -$           -$       -$                 -$                  
Clerk 2, As Needed - 10.647 35,496 402,600$          - - - -$                    -$                        402,600$          -$           -$       -$                 -$                  
Custodian Light, As Needed - 12.167 25,056 632,684$          - - - -$                    -$                        632,684$          -$           -$       -$                 -$                  

TOTALS 0 2,390,413$       0 -$                    -$                        2,390,413$       -$           -$       -$                 -$                  

Non-Departmentals - Personnel Related

1998 1997 1998 Core Services
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City of Pittsburgh
1998 Operating Budget

Account Description Account
1998

Budget
1997

Budget
1996

Actual

Health & Life 
Insurance/Early 

Retirement Health 
Care

Workers' 
Compensation Retirement

Social 
Security

Unemployment 
Compensation

Personal Leave 
Buyback/ 

Retirement 
Severance Pay

Salaries-regular 511000 2,390,413$       2,803,000$        1,776,541$      -$                        2,390,413$       -$           -$       -$                 -$                  
Salaries-longevity 512100 -$                 -$                   -$                 -$                        -$                 -$           -$       -$                 -$                  
Salaries-allowances 514400 -$                 -$                   -$                 -$                        -$                 -$           -$       -$                 -$                  
Salaries-In Grade 515000 -$                 -$                   -$                 -$                        -$                 -$           -$       -$                 -$                  
 -$                 -$                   -$                 -$                        -$                 -$           -$       -$                 -$                  

2,390,413$       2,803,000$        1,776,541$      -$                        2,390,413$       -$           -$       -$                 -$                  

Non-Departmentals - Personnel Related
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City of Pittsburgh
1998 Operating Budget

Mission:

Core Service & Description Initiative Benchmarks Change

1 Carnegie Library of Pittsburgh
1 Reduce payment because ARAD fills the need.

1996 1997
ARAD funding to Carnegie Libraries  $      12,950,000  $        13,575,000  $     625,000 

2 Pittsburgh School District
1 Eliminate or reduce subsidy payment

City of Pgh Pgh School District
Municipal taxes as a % of income 1% 1.875%

1996 1997
Amount of subsidy payment  $        4,000,000  $          4,000,000  $                 - 

The mission of Non-Departmental-Miscellaneous is to comply with legally mandated obligations originating from parties outside of City management and where possible, to reduce these obligations.

Non-Departmentals-Miscellaneous

Under the terms of the will of Andrew Carnegie, 
the City of Pittsburgh makes an annual grant to the 
Carnegie Libraries of Pittsburgh

Under the provisions of Act 77 legislation, the City 
subsidizes the Pittsburgh School district to replace 
lost revenue due to the rescinding of the Personal 
Property tax.
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City of Pittsburgh
1998 Operating Budget

Core Services

Subclass Description
1998

Budget
1997

Budget
1996

Actual Change

Carnegie 
Library of 
Pittsburgh

Pittsburgh 
School District

10 Salaries -$            -$              -$                   -$         -$                   -$                  
20 Premium Pay -$            -$              -$                   -$         -$                   -$                  
30 Education and Training -$            -$              -$                   -$         -$                   -$                  
40 Fringe Benefits -$            -$              -$                   -$         -$                   -$                  
50 Uniforms -$            -$              -$                   -$         -$                   -$                  

100 Supplies -$            -$              -$                   -$         -$                   -$                  
110 Materials -$            -$              -$                   -$         -$                   -$                  
120 Equipment -$            -$              -$                   -$         -$                   -$                  
130 Repairs -$            -$              -$                   -$         -$                   -$                  
140 Rentals -$            -$              -$                   -$         -$                   -$                  
150 Miscellaneous Services -$            -$              -$                   -$         -$                   -$                  
160 Utilities -$            -$              -$                   -$         -$                   -$                  
170 Judgements -$            -$              -$                   -$         -$                   -$                  
180 Pension -$            -$              -$                   -$         -$                   -$                  
200 Debt Service -$            -$              -$                   -$         -$                   -$                  
210 Debt Service Subsidy -$            -$              -$                   -$         -$                   -$                  
300 GF Grants 4,040,000$ 4,040,000$   4,040,000$        -$         40,000$             4,000,000$        
350 GF Projects -$            -$              -$                   -$         -$                   -$                  
400 Transfers -$            -$              -$                   -$         -$                   -$                  

TOTALS 4,040,000$ 4,040,000$   4,040,000$        -$         40,000$             4,000,000$        

Non-Departmentals-Miscellaneous
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City of Pittsburgh I Non-Departmentals - CRB =:J 
1998 Operating Budget 

Mission: 

The mission of the Citizen Police Review Board is to fully comply with Title Six of the Pittsburgh Code to investigate and study police policies and behaviors. 

Core Senice & Descrlptloa 

llnvesliJ!Qiion 
Investigate select accusations of police misconduct ftom among 
complaints submitted to the CRB and OMI. 

2Medlation 
Provide opportunities for the mediation of select complaints of police 
misconduct. 

3 Recommendations 
Provide recommendations to the Mayor and Chief of Police regarding 
police activities. 

Ialliatlve Beacbmarks Chaace 

I Develop rules and regulations for investigative processes. 

I Develop rules and regulations for mediation processes. 

I Develop rules and regulations for recommendation process. 
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I City ofPittsburgh Non-DeJ!artmentals - CRB 
1998 Operating Budget 

Core Services 
1998 1997 1996 

Subclass Description Budget Budget Actual Change Investigation Mediation Recommendations -
10 Salaries $ 128,534 $ - $ - $ 128,534 $ 42,932 $ 42,801 $ 42,801 
20 Premium Pay $ - $ - $ - $ - $ - s - $ 
30 Education and Training $ 1,000 $ - $ - $ 1,000 $ 334 s 333 $ 333 
40 Fringe Benefits s - $ - $ - $ - s - $ - s 
50 Uniforms s - s - s - $ - s - s - s 
100 Supplies $ 4,000 $ - s - s 4,000 s 1,500 $ 1,500 s 1,000 
110 Materials $ - $ - s - $ - $ - s - $ 
120 Equipment s 6,948 $ - $ - s 6,948 $ 2,316 $ 2,316 s 2,316 
130 Repairs s - s - s - s - s - s - s 
140 Rentals s 5,000 s - s - s 5,000 s 1,700 s 1,700 s 1,600 
150 Miscellaneous Services s 50,000 s - s - s 50,000 $ 20,053 $ 14,999 $ 14,948 
160 Utilities s - s - s - s - $ - s - s 
170 Judgements $ - s - s - s - s - s - s 
180 Pension s - $ - $ - s - $ - s - s 
200 Debt Service $ - s - $ - $ - $ - s - s 
210 Debt Service Subsidy $ - $ - s - s - s - $ - s 
300 OF Grants s - $ - $ - $ - s - s - $ 
350 OF Projects $ - $ - s - $ - s - $ - $ 
400 Transfers s - s - $ - s - $ - $ - s 

TOTALS $ 195,482 $ - $ - $ 195,482 $ 68,835 $ 63,649 s 62,998 
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Ci!X of Pittsburgh I Non-Depamnentals- <:IW __ I 
1998 Operating Budget 

1991 1997 1991 Con Sen-Ices 
H•n n-n 

Rate/ Doy1 Rate/ Doy1 
Title Number Grode MOIIIbe Amount Nu,...,. c ..... lllonth1 Amount lnYeotlptlon llledlotlon Rec:omntendatioDI 

CRB Coordinatorllnvestiptor I 2lE 12 s 40,518 - s - s 11,506 s 11,506 S 11,506 
lnvestiptor I 19E 12 s 34,249 s s 11,417 s 11,416 s 11,416 
lnvestiptor, As Noeded 19E 12 s s s s s 
lntoluo Coordinator I 170 12 s lO,IlO - s s 10,130 s 10,000 s 10,000 
Clerk StenOBJipher l I IOD 12 s 21,637 - . s s 7,879 s 7,879 s 7,879 
Clerk ·Typist I, As Needed 6D 12 s . s s s s 
TOTALS 

--4-- s 128,534 --0-- s s 42.912 s 42,801 s 42,801 
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City of Pittsburgh 
1998 Operating Budget 

Account Description 

Salaries-regular 
Salaries-longevity 
Salaries-allowances 
Salaries-In Grade 

Account 

SliOOO S 
512100 s 
514400 s 
515000 $ 

$ 

$ 

1998 
Budget 

128,534 $ 
s 
$ 
s 
$ 

128,534 s 

1997 19% 
Budget Actual 

- s -
- s -
- $ -
- $ -
- $ -
- s -

( r 

[------ --------~~~-D~-;,5- CRB ~ 

Investigation Mediation Recommendations 

s 42,932 $ 42,801 s 42,801 
$ - $ - s 
$ - $ - s 
s - $ - s 
$ - $ - $ 

s 42,932 $ 42,801 s 42,801 
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Grade and Step Plan - 1998 
White Collar Employees - Non-Union 

Effective 

Grade and Step - Annual Salary Rates 1/1/98 

3A 18,692 

4A 3B 19,202 

SA 4B 3C 19,749 

6A 58 4C 3D 20,126 

7A 6B 5C 40 3E 20,523 

8A 7B 6C 50 4E 3F 20,945 

9A 8B 7C 60 5E 4F 3G 21,398 

lOA 9B 8C 70 6E SF 4G 21,884 

IIA lOB 9C 80 7E 6F 5G 22,426 

12A liB IOC 90 8E 7F 6G 23,017 

13A 128 IIC IOD 9E SF 7G 23,637 

l4A 138 12C liD JOE 9F 8G 24,363 

ISA 148 13C 120 liE IOF 9G 25,162 
16A 158 14C 130 12E IIF lOG 26,082 

17A 168 15C 140 13E 12F 110 27,064 

18A 178 16C 150 14E 13F 120 28,124 

19A 188 17C 160 15E 14F 13G 29,193 

20A 19B 18C 170 16E ISF 140 30,130 

21A 208 19C 180 17E 16F 150 31,330 

22A 21B 20C 190 18E 17F 160 32,802 

23A 228 2IC 200 19E ISF 170 34,249 

24A 238 22C 210 20E 19F 180 35,706 

25A 248 23C 220 21E 20F 190 37,233 

26A 258 24C 230 22E 21F 200 38,842 

27A 26B 25C 240 23E 22F 210 40,518 

28A 278 26C 250 24E 23F 220 42,202 

29A 288 27C 260 25E 24F 230 43,905 

30A 298 28C 270 26E 25F 240 45,769 

31A 308 29C 280 27E 26F 250 47,584 

32A 318 30C 290 28E 27F 260 49,763 

33A 328 31C 300 29E 28F 270 51,870 

34A 338 32C 310 30E 29F 280 54,022 

35A 348 33C 320 31E 30F 290 56,168 

36A 358 34C 330 32E 31F 300 58,364 

37A 368 35C 340 33E 32F 310 60,670 

38A 378 36C 350 34E 33F 320 63,089 

39A 388 37C 360 35E 34F 330 66,849 

398 38C 370 36E 35F 340 70,308 
39C 380 37E 36F 350 73,576 

390 38E 37F 360 74,782 
39E 38F 370 79,608 

39F 380 79,910 
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Grade and Step Plan - t998 
White Collar Employees 

Represented by 
American Federation of State, County and Municipal Employees 

Local27t9 

Appendix A-t 
Effective 

Gmde and Step - Annual Salary Rates 111198 

3A t8,809 

4A 3B t9,303 

SA 4B 3C t9,83t 

6A SB 4C 3D 20,193 

7A 6B sc 4D 3E 20,S79 

8A 7B 6C SD 4E 3F 20,984 

9A 8B 7C 6D SE 4F 3G 2t,423 

lOA 9B 8C 7D 6E SF 4G 21,892 

liA lOB 9C 8D 7E 6F SG 22,417 

l2A liB toe 9D 8E 7F 6G 22,98S 

l3A t2B tiC IOD 9E 8F 7G 23,S86 

t4A 13B 12C liD tOE ~F 8G 24,227 

tSA t4B l3C t2D liE IOF 9G 24,946 

t6A t5B t4C l3D 12E llF lOG 25,780 

l7A l6B 15C 14D BE 12F llG 26,724 

18A l7B 16C lSD t4E l3F 12G 27,741 

19A t8B 17C 16D l5E t4F t3G 28,767 

20A t9B l8C t7D t6E tSF t4G 29,665 

21A 20B l9C l8D 17E l6F 15G 30,816 

22A 218 20C 19D t8E l7F t6G 32,0ll 

23A 228 2tC 20D t9E t8F t7G 33,t91 

24A 238 22C 21D 20E l9F t8G 34,372 

25A 248 23C 22D 2tE 20F t9G 35,613 

26A 258 24C 23D 22E 21F 20G 36,920 

27A 268 25C 24D 23E 22F 21G 38,283 

28A 278 26C 25D 24E 23F 22G 39,654 

29A 288 27C 26D 25E 24F 23G 41,035 

277 
282


	Report Summary
	Report
	Expenditure Estimates_98.pdf
	Expenditure Estimates 1998

	ps101100_98.pdf
	Section 1 Report
	Section 2 Report
	Section 3 Report
	Section 4 Report

	ps102000_98.pdf
	Section 2 Report
	Section 3 Report
	Section 4 Report

	ps103000_98.pdf
	Section 2 Report
	Section 3 Report
	Section 4 Report

	ps105000_98.pdf
	Section 2 Report
	Section 3 Report
	Section 4 Report

	ps105000_98.pdf
	Section 1 Report
	Section 2 Report
	Section 3 Report
	Section 4 Report

	ps104000_98.pdf
	Section 1 Report
	Section 2 Report
	Section 3 Report
	Section 4 Report

	ps2820_98.pdf
	Section 1 Report
	Section 2 Report
	Section 3 Report
	Section 4 Report

	ps106000_98.pdf
	Section 2 Report
	Section 4 Report

	ps109000_98.pdf
	Section 2 Report
	Section 4 Report

	ps2845_98.pdf
	Section 2 Report
	Section 3 Report
	Section 4 Report

	Blank Page
	Blank Page



