
 
 
 

Gender Equity Commission Meeting – April Minutes 
April 16, 2019, 2:30pm 

Commission Attendees: Executive Director anupama jain, Commissioners: Sarah Hansen, 
Jessie Ramey, Amanda Neatrour, Lee Fogarty, Kathi Elliot, Mike Strelic, Sarah Schultz, Chelsea 
Pallatino, Janet Manuel, Megan Block, Sabrina Korbel, Rick Williams 
Public Attendees: Marcia Bandes (PGH for CEDAW Coalition), Julie Evans (PAAR), Jessica 
Semler (Lindsay Williams’ Office), Anushay Chaudhry (TreasurHER), Nabeeha Affan 
(TreasurHER) 

 
1. Welcome and introduction 

a. Jessie calls role for Commissioners. Quorum is reached. 
2. Public Testimony and Invited Guests 

a. Guests from the public introduce themselves. Guests include Anushay Chaudhry 
(TreasurHER), Nabeeha Affan (TreasurHER), Julie Evans (PAAR), Marcia Bandes 
(PGH for CEDAW Coalition), and Lindsay Semler (Pennsylvania Senator Lindsay 
Williams’ Office) 

3. Approval of minutes from March meeting 
a. Jessie opens discussion on the March meeting minutes. Lee offers one correction 

to response she gave in the March meeting. The minutes are approved pending 
this correction. 

4. Public Testimony 
a. Anushay and Nabeeha introduce their organization at the University of 

Pittsburgh, TreasurHER, which focuses on period poverty, particularly among 
homeless women. They share that this is also an issue on Pitt’s campus and 
impacts student attendance. They ask what the GEC will be doing to address this 
issue as well as potential opportunities for collaboration. Amanda shares that 
this issue has come up in GEC discussions and that RMU collects feminine 
supplies on their campus and is planning to expand collection and distribution. 
TreasurHER wants to make products available on campus and in gender neutral 
buildings. Lee mentioned that Zonta International is interested also and other 
Commissioners agree that the GEC should support these efforts and ensure 
feminine product access in City buildings. Chelsea mentions that there is a group 
interested in period poverty at the University of Pittsburgh Graduate School of 
Public Health and potentially connecting these two groups. There is discussion 
about how there is interest in addressing this issue at Pitt, but there are issues 
related to funding and no single entity at Pitt is taking on this issue as their 
responsibility. Jessie suggests the Pittsburgh Council for Higher Education as a 
potential resource, as several Commissioners are affiliated with local higher 
education institutions. 

5. Report from Executive Director 



a. anu shares information about a report called the Mayor’s Guide to Gender 
Equity, shared with her by Lee, which will be sent out and put on our shared 
drive. Lee mentions there are checklists in this document that may be helpful for 
guidance for our future work. 

b. anu shares that the GEC is one of the placement possibilities for summer 
internships for Pitt students in the Gender, Sexuality, and Women’s Studies 
Program. Interns will be paid a stipend through the Lynne Layton Internship 
award.  

c. She recently presented the Mayor’s Proclamation in recognition of Wiesenthal: 
Nazi Hunter, which played at the August Wilson Center in March 2019. Part of 
the proceeds from the productions will go to the three Congregations located in 
the building Tree of Life: Or L’Simcha, New Light, and Dor Hadash.  

d. As part of Women’s History Month, she had several speaking invitations at 
events at the University of Pittsburgh, Point Park University, Chatham University, 
and Carnegie Mellon University.  

e. With Commissioners Cook, Korbel, and Neatrour, she delivered a workshop 
called “Practicing Intersectional Feminism”at the City’s Inclusive Innovation 
Summit.  

f. She has continued to meet with City departments to collaborate on promoting 
gender equity through meetings with Public Safety, the Bureau of Neighborhood 
Empowerment’s Interdisciplinary Housing Team, and the Welcoming Pittsburgh 
initiative. She also mentions she introduced the GEC at the "1st Annual Women 
in Leadership Luncheon" for City employees, an event hosted by Commissioner 
Manuel (City’s Director of the Department of Human Resources & Civil Service). 

6. Committee Reports 
a. Executive Committee 

i. i.  Jessie mentions highlights from the recent EC meeting. Regarding the 
Executive Director reports and its sharing, it was discussed how and what 
to share publicly with minutes. anu will provide a summary, which can be 
made public as part of meetings minutes. However, occasionally there 
will be things that will be shared that may be of a more sensitive nature 
and will not be shared in the public summary of the ED report. 

ii. ii.  Jessie mentions a reminder to Commissioners about attendance 
requirements and expectations for Commissioners, as it impacts quorum 
and our ability to carry out business. We will track attendance and 
connect with Commissioners who may need to rotate off the GEC, but do 
not expect to enact any penalties.  

iii. iii.  Jessie has Lee share an update about presenting the CEDAW Award to 
the Mayor. Lee shares the award will be given to him at an upcoming 
event, where we can invite groups and individuals involved in addressing 
gender equity-related issues in the City. The video the Mayor made to 
accept the award is played, as Lee accepted the award for him in-person. 
Lee received much positive feedback and congratulations in-person and 
via email for the award and credits Marcia Bandes for the work she has 



done for CEDAW in the City. anu shares that the press release for the 
award is in the Commissioners’ packets for the meeting. There is 
discussion about potential dates for presenting the award at an event on 
June 12th or 13th in the evening hours. 

iv. iv.  Jessie also mentions recent conversations regarding the inclusiveness 
of the language of the mission and vision statement for the GEC. Jessie 
shares there was a collective feeling that we want to be inclusive. She 
shares that on the GEC website anu put the mission and vision statement 
together as they had envisioned, to highlight the importance of 
inclusivity. She also mentions that the ordinance has language about 
working on behalf of everyone, regardless of gender identity and 
expression. Jessie shares we could also open discussion regarding the 
mission and vision statement in the future, if there is interest. Amanda 
mentions that some of the feedback was related to someone not thinking 
of the vision along with the mission, which is a large part of the GEC’s 
focus. anu shares that including the language about women and girls is 
important, because historically there has been inequity and oppression 
among these populations. Jessie also mentions efforts to promote the 
importance of rights, inclusivity, and support among the trans population 
as highlighted in a statement shared by Jessie in the recent GEC 
newsletter.  

b. Finance Committee 
i. i. Sarah mentions a $1K grant opportunity through Remake Learning. 

After discussing the appropriateness of the grant for the GEC with 
Remake Learning, Sarah, Jessie, and anu submitted a grant to focus on 
operational support and support to complement the work of the gender 
analysis (will hear response by end of April).  Specifically, they proposed 
engagement with youth via a listening tour to ask questions regarding 
gender equity and inequity among Pittsburgh youth to better understand 
any challenges they may be facing. The project would run one year:  
three months for study design and engaging partners, such as Gwen’s 
Girl; six months for stops for the listening tour to ask questions, listen, 
and process youth feedback; and three months to consolidate results and 
explore how to strengthen partnerships. Chelsea offers to support study 
design and analysis. Lee suggests exploring additional funding 
opportunities with AAUW. Sarah mentions having a meeting with the 
Finance Committee to discuss current funding available and make 
recommendations for the GEC to consider.  

ii. ii.  Kathi asks about a plan and focus for seeking grants. anu says that the 
ordinance states that the GEC should raise money and develop 
partnerships. She shares that the GEC currently has $22K in funding and 
there is a need to have conversations about what funds will support what 
projects. Kathi mentions that several foundations are willing and waiting 
to fund something from the GEC, but there is a need to decide on our 
approach and next steps. Sarah suggests using results from the analysis 
once we have them available to discuss opportunities with the City’s 



grant office and translating these findings into 3-5 year strategic plan. In 
the meantime, current funds must be spent and additional funding 
opportunities should be identified. Amanda asks if we should consider 
supporting other related work in the community that is already 
happening, while waiting for the gender analysis results. Mike says it 
makes sense to revisit this conversation at the end of the year. There is 
discussion among Kathi, Lee, and others about ongoing work in the 
community, the potential for focus groups, and crafting potential 
recommendations. Jessie and anu mention revisiting the original budget 
created that listed suggested spending priorities.  

iii. iii. anu says we have budgeted for one event a year to recognize and 
meet with community leaders. She asks if more can be done with the 
event itself or if the event should be something different. She has created 
a list of people who were invited that we can revisit. Rick agrees that the 
GEC could have this event again to update the community on our work 
and have others report out updates and get feedback. Lee suggests 
having some activities during the year between the events to move next 
steps forward, because it may not be a working meeting. anu mentions 
that the June event would be a celebration and the September event 
would be a different type of event. There is a need to get from convening 
to action and this may be related to the Benchmarking Work Group. Kathi 
mentions the importance of planning action steps and how a strategic 
plan would be helpful to achieve desired results. Jessie suggests exploring 
this during the retreat. Kathi suggests using some of the budget to 
support having someone to help with this process during the retreat. 

c. Nominating Committee 
i. i. Sabrina shares there is no report today. Amanda mentions that she 

went to an event for Consumer Health Coalition with Sally Jo Snyder and 
had a conversation about the importance of recruiting someone from the 
disability rights community for the GEC. Sabrina shares she also had a 
conversation with the National Council for Jewish Women and they may 
be interested in supporting the GEC. Amanda, anu, and Sabrina all say 
they will share names of interested individuals. 

d. Education and Outreach Committee 
i. i. Sarah shares that there was discussion about dates for the June event. 

She also shares that the alcohol policy came up for the event. anu 
clarified that it would be best to not have alcohol at the event, as this will 
impact suggestions for the venue and framing of the event as well. A 
venue has not yet been decided, but they are open to suggestions. Sarah 
asks about the budget for the event. anu thinks there is $1,500 set aside, 
but she will confirm. Sarah says now that the date is confirmed we can 
brainstorm ideas about the theme and venue. Megan shares that while 
she understands that no City funds can go towards alcohol, she suggests 
potentially having a sign to confirm this information at the event. She 
also suggests Commissioners or organizations may be willing to pitch in 
money for a bartender. Lee shares this may be a committee issue to 



discuss and that this can then be shared back with the GEC. Jessie and 
others agree.  

ii. ii. Kathi asks to anu reshare a list of all Committees and their members. 
e. Gender Analysis Ad hoc Committee  

i. i. Chelsea shares that she wants to discuss with Committee members in 
an upcoming meeting ongoing gender analysis related work of the GEC 
(E.G. Finance Committee grant-writing, the Remake Learning Grant, 
Benchmarking Work Group) and how to support these efforts.   

ii. ii. Janet shares that more data has been sent to the Pitt Team. Her team 
is on the last step of their City HR data consolidation. Amanda asks if the 
team has reached out to Kathi or others about what research has already 
been done. Kathi mentions Sara Goodkind has already been involved with 
the work of Gwen’s Girls in particular. 

f. Benchmarks Working Group 
i. i. Jessie shares the excel sheet she has created with City benchmarking 

updates. She recaps the recent meeting for the work group and mentions 
discussions of how to decide on benchmarks and support ongoing gender 
analysis work as well as how to collaborate and support colleagues 
instead of being punitive in regard to City departments. In particular, 
there is a need for a five-year strategic plan regarding work with City 
departments. Their group wants this work to proceed in parallel to the 
gender analysis, to focus on city-wide context. The group is deciding 
which departments to prioritize and opportunities where we can quickly 
build relationships. Jessie mentions anu has already been building 
relationships with departments.  

ii. ii. Currently, there are waves of departments of which there are three 
departments to focus on within each wave. The excel sheet listing this 
information is a working document. It includes goals from the City 
Ordinance to guide this benchmarking work. Now we will need to start 
putting benchmarks and strategic questions in the document to go over 
in meetings with each department.  

iii. iii. Jessie shares that Rick suggested having the Mayor send a memo to 
department heads at meetings to get more support for this ongoing work 
on gender equity and identify ways departments can support gender 
equity in their own work. anu will follow up on this with Majestic Lane for 
feedback. Jessie shares that next steps will include deciding on a timeline 
and questions for meetings. Sarah asks to what extent these goals relate 
to data provided by Janet to the Pitt Team for the gender analysis. There 
is discussion and Amanda shares that much work on this is already 
happening in HR and we can see what ongoing work supports our shared 
goals. Janet clarifies that the data she shared is applicable in the case of 
applications and interviews. There is discussion about sharing the 
accomplishments of departments through the benchmarking process. 
Janet shares some of the questions posed in the benchmarking document 
departments will not have, but HR will have and they can address these 
questions. Additionally, some departments also have their own HR 



policies and procedures. Thus, Janet can share feedback on which 
departments may be most appropriate to include in each wave as well as 
divisions and/or authorities that are not official departments, but 
partners for this process. anu mentions some departments are doing 
gender-related analyses (e.g. URA). Janet suggests starting with CHR and 
HR as they set many guidelines, and anu and Janet discuss including the 
Fire Department as per Janet’s recent study with their department. 
Discussion continues on inclusion of departments in each wave and Jessie 
asks for feedback on how to proceed. Sarah asks if work should start with 
HR, since they are already doing much of this work, thus working with 
them before reaching out to other departments seems logical. There is 
agreement and discussion about which questions to include in meetings. 
anu suggests having an HR representative help answer questions. Janet 
and Rick says there may be several individuals needed to answer 
questions, including liaisons from other departments. Amanda and anu 
discuss using this as an opportunity to build relationships and not just ask 
questions, but also to get feedback and share how gender is related to 
the work of each department. Jessie encourages all GEC Commissioners 
to look at the excel spreadsheet, provide feedback, and mentions 
revisiting the sheet in future working group meetings. She gives Friday 
the 26th as a deadline for feedback. 

7. New business & ongoing discussions  
a. Workforce development proposal 

i. i. Amanda shares that she, Janet, and Sarah had a conference call with 
the Office of Women’s Advancement in Boston about the AAUW Work 
Smart program. They will be put in touch with those who did this work in 
the Boston Mayor’s Office and those working with businesses and 
gathering data for these efforts. Massachusetts has just adopted Work 
Smart for the state and they will talk with them about how they found 
staff to carry out this initiative. Right now, this work group is gathering 
information on work being done in Boston to adapt it for Pittsburgh. The 
next step is to follow up with these entities. Sarah and Amanda will share 
updates with the GEC about how to move forward. 

b. Legislative action and priorities 
i. i. Jessie says that she and Kathi as part of the Women in Public Art Task 

Force had a meeting with Lindsay Powell in the Mayor’s Office and 
Lindsay will present on this topic at the meeting in May. They also met 
with Bethani Cameron in Councilperson Gross’ Office. There have been 
discussions with Lindsay and anu about how to model what has been 
done in San Francisco regarding public art and women. They also 
discussed opportunities with the Naming Commission to name public 
spaces and streets after nonfictional women. Mike shares that Council 
members and the Women’s Caucus on Council may be able to help with 
any pushback they may be receiving.  

ii. ii. Janet mentions getting releases to use people’s pictures. She says 
public attendees should let her know, because pictures often get taken 



and she wants to get permission to use pictures. Jessie suggests maybe 
having an opt out option. anu says she will put this on the sign-in sheet. 
Janet says she can take people out if they want. Lee suggests we say this 
and have it in writing. Jessie mentions sharing it in welcoming comments 
at each month’s meeting.  

c. GEC Retreat 
i. i. Jessie proposes hosting everyone for the retreat at Chatham’s Eden Hall 

Campus and mentions they can provide transportation out of the City to 
Butler. Chatham’s Shadyside campus is also an option. There is a 
discussion of date options, potentially in late June or July. Jessie will 
follow up and get back to the GEC. There is discussion about funding and 
a potential facilitator for the retreat. anu recommends that 
Commissioners and the ED may want to show up for some of retreat, but 
not all, to let Commissioners talk separately. 

8. Concluding the meeting 
a. Response from public participants  

i. i. Marcia shares that the LA mayor issued orders to department heads on 
ways to improve gender equity-related work being done in city 
departments. Others support this idea. Marcia also mentions support for 
having a facilitator for the retreat and also suggests having someone 
come into City departments to educate them on gender equity. anu says 
she made this recommendation as well. Kathi suggests providing them 
written materials. anu says she can share the business case for gender 
equity documents she developed to educate them. Chelsea also suggests 
Jessie share documents from Chatham on appropriate gender-specific 
terminology. 

ii. ii. Meeting is adjourned. 
b. Next Meeting:  Tuesday, May 21st, 2:30-4:30 PM, 902 City-County Building 

 


