
 
 
 

Gender Equity Commission Meeting – May Minutes 
May 21, 2018, 2:30pm 

 
Commissioner Attendees: Sarah Schulz, Amanda Neatrour, Jessie Ramey, Chelsea Pallatino, 
Janet Manuel, Lee Fogarty, Megan Block, Anupama Jain, Sabrina Korbel 
Public Attendees: Marcia Bandes (PGH for CEDAW), Deputy Chief Amera Gilchrist (Pittsburgh 
Emergency Medical Services, Lindsay Powell (Office of the Mayor), Jenn (Office of the Mayor), 
Lissa (Office of the Mayor), Hanifa Nakiryowa (Jewish Healthcare Foundation) 

 
1. Welcome and introduction 

a. Jessie takes roll call. Quorum is not reached. 
2. Public Testimony and Invited Guests 

a. Public attendees and invited guests introduce themselves. This includes Deputy 
Chief Amera Gilchrist, Marcia Bandes, Hanifa Nakiryowa, Jenn and Lissa, who are 
interning in the Office of the Mayor, and Lindsay Powell who is the Assistant 
Chief of Staff in the Office of the Mayor. 

b. Lindsay Powell discusses her work regarding equity in the arts and the 
importance of naming facilities and parks in a way that promotes equity. There is 
discussion of the Women in Public Art Task Force (individuals working in the arts 
and equity space) and she mentions the importance of art that is inclusive of 
women and their history in the City, particularly nonfictional women of color 
who have yet to be showcased in any art in the City. The Task Force voted on 
who to honor for their projects and the Arts Commission for the City approves all 
art-related initiatives. The Task Force proposed to have a statue in Oakland in 
place of the former Steven Foster statue. There was discussion between the Task 
Force and Art Commission about the location and focus of the statue and the 
type of art (e.g. traditional vs. modern). There is discussion regarding what other 
cities are doing (e.g. She Built NYC) and creating a work of art that is permanent. 
The proposal was turned by the Arts Commission, who asked for more input 
from artists, and there will be another visit to the Arts Commission in the near 
future.  

c. There is conversation about the timing of the next meeting and purpose of 
meeting. The proposal from the Task Force cannot move forward until they 
receive approval from the Arts Commission, but there is no timeline on the 
project from a financial standpoint. Lindsay mentions the importance of having a 
stronger presence of supporters at the meeting and how many Commissioners 
signed the original letter of support for having women of color highlighted in art 
in the City. There is discussion about having additional stakeholders involved and 
at the upcoming meeting from the Cultural District, Arts Festival, Greater 
Pittsburgh Arts Council, and others. There is also mention of creating a 
sustainable long-term plan. Jessie summarizes how this relates to our discussion 



about legislative opportunities in Pittsburgh (e.g. passing legislation similar to 
that in San Francisco which ensured 30% of public art would represent 
nonfictional women). She mentions having a particular percentage of art created 
by women, and having streets and public spaces also named after nonfictional 
women of color. She also mentions the potential to work with Art and Civic 
Design Department to focus on women and art in their work, their podcast, and 
in public art on display. There is discussion about encouraging people to come 
and share talking points at the next meeting with the Arts Commission. Chelsea 
suggests Commissioners share updates on this initiative at each of their 
respective higher education institutions.   

d. Hanifa Nakiryowa introduces herself and her work with WHAM Global. She 
mentions their work promoting women’s health and their upcoming event on 
celebrating pregnancy and motherhood in June. She requests for everyone to 
come to their event and particularly for women of color to come and share their 
ideas about motherhood. She also shares that JHF and other foundations are 
interested in promoting the arts in Pittsburgh. Chelsea will share the event 
information via email. Commissioners suggest recommendations for connecting 
with the Greater Pittsburgh Arts Council and others for the event. 

3. Approval of minutes from April meeting 
a. Quorum is not reached and approval of minutes is delayed until later in the 

meeting or next month’s meeting, if necessary. 
4. Report from Executive Director 

a. Anu shares updates from her ED report, which was also included in the packet 
for today’s meeting. This includes an official letter sent by the Office of the 
Mayor supporting HB 360 to end child marriage and a draft memo for City 
departments about the importance of promoting gender equity in their work. 
Additionally, she was involved in community engagement activities that included 
speaking in Commissioner Pallatino’s class on cultural humility, a panel at Robert 
Morris University on culture, gender, women, and health, a meeting at the 
Thomas Merton Center to highlight the GEC, and events for Asian American 
Heritage Month and the Human Rights Cities Alliance. She has also been meeting 
with various City Departments including the Department of Innovation and 
Performance, Public Works, and the former Bureau of Neighborhood 
Empowerment’s Interdisciplinary Workforce Team. 

b. Anu also mentions the recording that is occurring during the current meeting, 
which will feature her and her work for the GEC via a 90 second spot. She also 
shares that the June 10th even for the GEC has been finalized and the Mayor can 
attend. Additionally, there is a new group of interns in the Office of the Mayor 
starting in June, one who was assigned to the GEC and who can work on the GEC 
newsletter and/or help with research on period poverty. There is also mention of 
the GEC co-sponsoring a human rights cookout on August 25th with PGH for 
CEDAW. Other updates include potential opportunities for training within the 
City, for which anu welcome suggestions for relevant topics (e.g. implicit bias). 
Janet shares that HR can outline gender-related trainings that are already 



occurring in the City and trainings on implicit bias and other topics. Anu 
mentions the opportunities of Commissioners being able to attend these 
trainings, if space is available.  

c. Anu also mentions upcoming events for pride month and the AAPI community 
and Prototype PGH. She also mentions work from Tiffany in the Department of 
Early Childcare regarding funding for childcare centers and to support access to 
free books and Jackie Smith’s attendance of the upcoming GEC meeting in July 
and her work promoting the SDGs in Pittsburgh.  

d. Amanda shares an event on inclusion of black trans women at the August Wilson 
Center, for which she will share more information. Deputy Gilchrist mentions 
inviting members of the trans community to GEC meetings and anu shares that 
the GEC webpage and mission focuses on being inclusive. She also shares she is 
happy to meet with her one-on-one and emphasizes that we do not require 
individuals to disclose their identity.  

5. Committee Reports 
a. Executive Committee 

 i. Jessie shares that there is nothing major to report from the EC. 
b. Finance Committee 

 i. Jessie points everyone to the Finance Committee report for updates. Lee 
mentions the possibility of future fundraisers and opportunities for Zonta 
International and other groups to partner with the GEC. anu shares she has 
reached out to Matt about this. There is no quorum to accept the Finance 
Report, but it can be approved next month. 

c. Nominating Committee 
i. Sabrina says she has a list of individuals interested in participating or who 
asked to be on the GEC. She will put this in memo form and send to the EC to 
review and discuss. 

d. Education and Outreach Committee 
i. Sarah Schulz shares that the June event plans are being finalized at Wigle 
Whiskey Distillery, who has donated the space for the event. A select percentage 
of proceeds from the event will be donated to the GEC. The Mayor will attend 
from 6:30-7:30pm during 5-8pm timeslot for the event. Space is limited to 75 
people standing, thus there is a need to have a more targeted invite list. Sarah 
will use Eventbrite to get RSVPs and determine attendance and the need for 
additional invitations accordingly. There is discussion about using the list from 
last year’s event and encouraging everyone to RSVP quickly due to the limited 
space. There is also discussion about what drinks to offer and supporting a 
women’s-owned catering businesses and several suggestions are shared. There 
is mention of Janet preparing name tags and a sign in sheet. Lee shares that 
Soon-Young Yoon may be able to come and speak on her CEDAW work at the 
event as well as she presented the award at the UN CSW meeting. 

     e.     Gender Analysis Ad hoc Committee  
i. Chelsea provides an overview of the recent Gender Analysis Committee 
conference call and upcoming white papers and presentations from the Pitt 



Gender Analysis Team in the upcoming months. Janet shares she is preparing the 
last of the HR data for their team. 

e. Benchmarks Working Group 
i. Jessie says the Benchmarking Working Group will be meeting in the near 
future, but their work was reviewed briefly in the recent Gender Analysis 
Committee conference call. The group is still looking for feedback, which can be 
shared in their Google Doc. Their next steps will include creating a questionnaire 
to give to each department to complete. Jessie also shares that anu has been 
meeting with departments to build these relationships. Additionally, a draft 
memo is currently under review with Chief-of-Staff Dan Gilman and Office of 
Equity Director Majestic Lane for approval. Amanda and Rick also gave feedback 
on the memo, which will be shared with representatives in each department by 
the Mayor to build relationships with the GEC.  

f. Workforce Development Work Group 
i. Amanda shares that she has contacts for the next phases of calls regarding 
adoption of the Work Smart program from Boston. She is trying to schedule a 
call with them as well as AAUW. She plans to have recommendations to move 
forward to implement this initiative by September. Additionally, she will connect 
with the Business Council in Boston regarding businesses sharing wage 
information to see how this could be implemented in Pittsburgh. anu mentions 
that the Office of Equity has a housing and a workforce team and that our 
recommendations can be shared with them to promote as well. 

      g.     i. Jessie highlights the Remake Learning Grant and the interest in getting other  
Commissioners and the GEC involved in carrying out this work. Megan mentions  
her interest in supporting the project. This will also inform the gender analysis.  
The grant will support conversations with young people about gender equity via  
a listening tour. This will be qualitative study and will also help us engage youth  
in the work of the GEC. It is intended that some of the funds can be used for  
refreshments and writing up the report for the study. Jessie will share out the  
proposal and anu says there will be need to be legislation to allow the GEC to  
accept the grant. Planning for the project will span three months starting in June  
and focus on designing questions and engaging partners. Sarah S mentions that 
Ellis School did some work with Dr. Brinkman regarding street harassment using 
video and street art. Anu also mentions having PAAR involved, because of their 
work on this issue and the potential to engage Ellis School for the project. 

6. New business & ongoing discussions  
a. Legislative actions and priorities update 

i. Jessie asks for additional topics to discuss. Sarah S. mentions that the LGBTQ 
Advisory Board is planning to do a city-wide needs assessment. Sarah is doing a 
similar project with a colleague and met with their advisory board about the 
project. They are hoping to get support from the City for the project and they are 
interested in aligning goals with the GEC and working together. anu mentioned 
that they have not yet have a budget, so there will need to be some capacity-
building and planning first. Chelsea volunteers to share feedback with them on 
the GEC RFP process and Amanda mentions the HRC report on Pittsburgh as a 
resource for the advisory council. Jessie mentions on a related note having 



feminine supplies available in male and female restrooms and related waste 
receptacles and giving out free supplies at Chatham, as based on Amanda’s 
initiative on this topic at RMU. Lee shares that there is a National Women 
Commissioners meeting in July in Chicago, where they will look at what is being 
done in different cities. Lee will share information on the meeting with Chelsea 
to share out. 

b. GEC Retreat 
i. Jessie mentions Friday June 28th as the final date for the event at Eden Hall. 
Rides to the location and the timeframe will need to be confirmed and the EC 
will have a discussion on this further. anu is working on a budget for a facilitator, 
although Amanda confirmed that Peggy Ooten at RMU will facilitate for free. 
Jessie is looking for feedback for how to best spend this time. 

7. Concluding the meeting 
a. Response from public participants  

i. Marcia shares that Kathi Elliott may help to recommend people to work with 
for the Remake Learning Grant and suggests that the Women and Girls 
Foundation and their Girl Gov group may be interested in participating. There is 
discussion about the Femisphere Single Mothers Program as well as Strong 
Women Strong Girls and Gwen’s Girls. 
ii. Hanifa mentions advocacy regarding period poverty that is ongoing in 
Australia, which was successful, and the “it’s in the bag” initiative. 

b. Next Meeting:  Tuesday, June 18th, 2:30-4:30 PM, 902 City-County Building 


