
Gender Equity Commission Meeting – September Minutes 
October 15, 2019, 2019; 2:30pm 

Commissioner Attendees: GEC Executive Director anupama jain; Commissioners:  Jessie 
Ramey, Mike Strelic, Sarah Hansen, Megan Block, Janet Manuel, Kathi Elliot, Ricardo Williams, 
and Sabrina Korbel 
Public Attendees: Marcia Bandes (Pittsburgh for CEDAW); Molly March-Steinman (Pgh City 
Council); Hillary Roman (new ADA coordinator); Kelly Ware-Seabon (City of Pittsburgh), 
Robert Forleines (Circles in East Liberty); Brent Mox (citylab.com reporter); Elena Fracchini 
(JHF), Julie Evans (MSW Free Agent; Formerly of PAAR); Kristy Trautman (Southwest PA Says 
No More); Bethani Cameron (Office of Chelsa Wagner) 

1. Welcome and introduction
a. Jessie takes roll call. Quorum is reached

2. Public Testimony and Invited Guests
a. Public attendees and invited guests introduced themselves.
b. Marcie’s Law—brought up, advocating vote no. Strips the constitutional rights

of the accused.
3. Approval	of	minutes	from	August	meeting

a. Jessie	opened	discussion	on	the	meeting	min,	Janet	Manuel	moved	to	accept
the	September	Meeting	Minutes;	Megan	Block	seconded	motion	to	accept	the
meeting	Minutes;	Minutes	are	accepted	for	September.

4. Report from Executive Director:
a. Report:	anupama	went	over	the	executive	Directors	Report,	see	report.
b. Positive	Responses	to	the	report.	Helping	work	get	done	using	numbers	for

reference.
c. Partnership	between	R	King	Mellon	Foundation,	Rand,	Stanford,	Magee,	and

Children’s	Hospital	to	address	infant	mortality.
d. Executive	Director	position,	this	position	is	not	fulltime	in	2017-	20	hrs.	a

week,	2018-30	hrs.	per	week,	looking	to	gain	funding/support	to	fund	the
position	full	time

i. City	Counsel	does	pass	the	budget,	advocate	to	them
1. Funding	for	a	full	time	Executive	Director	was	not	in	the

Mayors	proposal.
ii. Kelauni	Cook—asked	what	is	requiring	a	full	time	position	–	bases	for

advocating	for	this.
1. There	are	too	many	tasks

a. Having	more	regular	one	on	one	with	commissioners
b. Responding	to	emails



c. Administrative	tasks,	take	too	long
5. Committee Reports

a. Executive Committee
i. Time spent organizing public meeting.

ii. Agree to seek funds for facilitation and snacks. YW did the snacks.
iii. No other business was handled

b. Finance	Committee
i. Budget	request	for	$22,000	for	menstrual	inequity	commission.
Requests	specifically	for	the	use	of	public	engagement.	Yesterday
before	the	meeting/after	unsure

ii. Megan	Block
1. Is	that	something	that	commissioners	should	be	voting	on?

a. No
iii. Money	was	allotted	to	the	commission,	and	there	is	no	real

understanding	or	process	to	have	access	and	allocate	that	money.
c. Nominating	Committee

i. No	report
ii. Jessie	and	anu—mentioned	making	a	list	to	ask	for	nominations

1. Anu—mentioned	she	has	a	job	description
2. Sabrina	–	to	create	a	timeline	for	nominations

iv. Discussed	what	the	commission	does--Leadership	development,
professional	development	bias	trainings

c. Gender	Analysis	Ad	Hoc	Committee
i. Megan	Block—talked	about	her	report	that	was	released.	There	was	a
lengthy	discussion	regarding	this.	Discussed	were	the	two	community
meetings	that	have	been	held.	Gender	analysis	is	on	hold	until	they
decide	to	move.

1. The	first	report	has	finished
2. Second	report	is	75-85%	finished—on	hold	because	there	is	q’s

about	what	data	can	be	used
3. Focus	groups,	final	policy	recommendation	report	has	been

placed	on	hold.
4. Commission	needs	to	decide	what	needs	to	happen	moving

forward.
5. Pages	of	New	Voice	PGH	notes	from	community	meeting

ii. Black	Mama’s	Matter	Report
iii. Kathi	Elliott—in	the	process	of	being	inclusive,	there	have	been

entities	and	people	who	would	be	useful	and	helpful	in	forming	later
reports

1. To	better	inform	future	reports
2. To	ensure	strategies	that	come	out	of	this	have	the	full	scope.
3. Working	with	the	Pitt	team.

iv. Kelauni—what	is	the	ultimate	goal	of	the	report--	Recommendations
were	the	goal	to	then	at	on	from	the	report.	What	are	the	policy	and
governmental	implementation	that	needs	to	happen.



v. Action	plans	are	the	goals	of	these	reports
1. In	assessing	where	to	use	funds—paying	people	for	the

research
2. Part	of	the	money	that	was	paid	was	paid	to	Pitt	(45,000)	to	do

the	research
vi. Megan	Block-	gave	feedback	on	the	costs	for	the	full	45,000

1. We	have	to	go	back	and	ask	or	more	funds,	the	amount	is
“abysmal”

2. They	spent	way	more	than	$45,000—working	since	Jan.
vii. Jessie	added	her	input,	noting	that	the	Intellectual	property	of	the

contract	and	work	that	was	done	by	Pitt	is	owned	by	Pitt.
viii. Janet	Manual

1. Data	was	released	to	them	with	the	understanding	that	the
owner	was	the	city.

2. The	info	would	not	have	been	released	in	its	totality	if	the
information	was	not	to	be	Pitt’s	it	was	to	be	the	cities.

ix. Anu—the	hold	is	not	a	bad	thing.
x. Everyone	was	up	in	arms	about	getting	a	copy	of	the	contract.
xi. Janet	will	be	meeting	with	Solicitor	Hilton	tomorrow	10/16.
xii. Moving	forward,	committee	needs	to	make	a	stand	that	it	has

ownership	over	the	information.
xiii. Kathi—the	commission	allowed	the	work	to	be	started,	commission

should	take	responsibility.
xiv. Mike	Strelic—you	have	to	put	so	much	effort	out	before	you	get	paid.
xv. Jessie—Gender	Analysis—

1. Attempt	to	set	up	a	weekly	meeting—doodle	poll	to	arrange
this.

2. What	are	the	next	steps?
a. What	does	it	look	lie	if	you	are	engaging	community

research	with	a	budget	of	$50,000
b. Once	these	steps	have	been	determined	the	policy

recommendations	need	to	be	sent	to	city	counsel
3. Next	public	meeting-	Nov	2d—300	regustered	50	on	the

waitlist
a. A	lot	of	positive	feedback

d. Workforce Development Working Group
i. Sarah—shared Amanda, Janet and she shared their report data, talked

about the need for pay equity in the city
i. Talked about Implementing a parallel program to Boston’s Work-

Smart program
1. negotiation training, focus on women

ii. PNC and Addiggio health both potentially involved in working and
collaborating with the group to support this initiative moving
forward, anything to help



iii. Group in Boston, working for closing the pay gap, freely sends info
to Boston University.

1. We are looking to do something similar
2. Presented this before the commission last month,

unanimously accepted.
iv. How to move forward, funding?
v. Looking into universities and other groups that would help

support the work of the council.
ii. Anu—Spoke with Chief Lane looked at the website for the Boston

Worksmart, enthusiastic about this
iii. Jessie –Shared that Chief Gilaman said that $55,000 was put towards this

initiative
i. Two prongs—structural change

ii. Addressing individual worker issues
1. These need to happen together

iv. Anu- collaborating with other offices will be a good strategy
v. Janet- 

i. Having a news release, press release 
ii. Bring it to city counsel

iii. Once passed

e. New business & ongoing discussions
i. Child care will be covered for the Chatham University Summit through

the City.  City does have a contract for childcare but the contract is
specific for certain events.  Janet asked Tiffany if some of the ad hoc days
that aren’t being used, be used for GEC events.  Timeline for update
should be next week.

ii. City Council approved the fire barrier study.  There was a bit of
opposition from the public because of upset that the city was trying to
increase opportunity for minorities and women/femmes.  One obstacle is
that you need to be living in the city BEFORE you apply for the positions.
Firefighters recommended doing a Summer Camp for girls to start the
interest early. Janet felt she could take some of the ideas from the
meeting in Harrisburg and apply it to the City.  Will be meeting in
Pittsburgh in November – want to have an open forum with employers in
Pittsburgh – Janet will keep the group posted on what is happening with
the meeting.

f. Concluding the meeting
i. Response from public participants

a. Bob-Very informative meeting today – liked the comment on
focusing on structural strange particularly in the City Government.  Start
somewhere and go after structural change.  Go after some holistic



metrics (things that will really show that change is happening).  Are you 
really making change or just adjusting the chairs on the titanic. 
b. Marcia-do we have a committee to look at options for funding
through foundations.  Sarah Hansen actually acknowledged that she
really likes working on grants – it’s her background.  Need to identify who
we appeal to and going out them.  anu said that we went to the city grant
department, but they found no grants that matched up to the work that
we do.  Should focus on Pay Equity as something that might get funded
through the foundations.   Need a fulltime executive director –
commissioners state that they need it and a job description should be
established to show all the work (I’m important because) plus benefits.
Plus, its continued structural sexism.  This report is different because it is
tied to the commission and that’s what makes it different – won’t let the
report just sit on the shelf.
c. Bethani – focus on building the biggest coalition.
d. Julie – focus on the people that are already doing the work and
use that to support the work we are doing – let’s build momentum.

ii. Sarah Hansen moved to adjourn the meeting; seconded by Rick Williams,
and the meeting was adjourned at 4:32 p.m.

iii. Next Meeting:  Tuesday, November 19, 2019 working 1:30 p.m. public
meeting 2:30 p.m. to 4:30 p.m. 902 City-County Building




