
Gender Equity Commission Meeting – January Minutes 
January 21, 2020; 2:30pm 

Commissioner Attendees: GEC Executive Director anupama jain; Commissioners:  Jessie Ramey,
Amanda Neatrour, Lee Fogarty, Janet Manual, Mike Strelic, Sarah Hansen, Megan Block, Kathi 
Elliot, Rick Williams, Councilwoman Deb Gross, Sarah Shultz and Kelauni Cook 

Public Attendees:

1. Live Bennet - City Council

2. Evelyn King

3. Britney Brinkman

4. Julie Evans

5. Andrea Belen-Sandhurst

6. Maartje Jorritsma van Krieken

7. Marcus Shoffner - Venture Outdoors

8. Shacoja Bates

9. Orlandria Smith

mailto:slbates@pointpark.edu
mailto:osmith@pointpark.edu


 
Public Meeting Minutes 
Beginning Time: 2:47 pm 
 

1. Welcome and introduction 
a. Jessie takes roll call. Quorum is reached 

2. Public Testimony and Invited Guests 
a. Public attendees and invited guests introduced themselves. 

3. Approval of minutes from December meeting 
a. Block: Correction to Minutes from December - Delete “Janet has a model policy”. 

We need to actually help develop policy for the breastfeeding. 
b. Janet has to look up the current policy that already exists  
c. Minutes were approved (no abstentions or nays) 

 
4. Report from Executive Director: 

a. Budgeting Meeting 
i. Met with Alla (Mayor’s office policy person) 
ii. 2020 budget should be started now 
iii. The next step should having a work plan to spend the money 
iv. Been working on end of year report 
v. We have to provide an end of year report to council every year 

1. Jessie to Anu: What else do you need as support 
2. ACTION ITEM: Anu: Can send out the report to everyone by 

1/22/20 for our approval for it to go forth 
vi. We need to vote on it and approve 
vii. Action items of report 

1. Centennial of Women’s Suffrage is happening 
2. Downtown Mobility Plan - has been talking to Human Relations 

Commission 
a. 5-10 year timeline on bathroom fixes 
b. They have welcomed GEC suggestions 
c. Working with PGH Dwtn Partnership 
d. Anu and Strelic are meeting with public works people on 

this at some point after 2 cancellations 
e. ACTION ITEM: The GEC is being encouraged to be 

involved 
3. Pushout Act 
4. PGH Racial Justice Summit is Saturday 
5. Hansen Question: What would you like to be addressed and does 

the work plan address it? 
a. ACTION ITEM: Budgets need to be merged with Treasurer 
b. The answer is “Yes” as far as this being addressed in the 

work plan 



viii. Youth Listening Tour 
1. Is working with a bunch of entities on youth listening sessions 
2. We got a small grant from Remake Learning to do this work 
3. We want to hear from youth about what gender equity looks like to 

us 
4. ACTION ITEM: Anu will report back 
5. 4-5 sessions between now and June 

 
5. Executive Committee Report 

i. Met by phone a couple of weeks ago 
ii. Created a proposed meeting schedule and gave to GEC (see Proposed 

Meeting Schedule) 
iii. Deb: Suggestion that public meetings monthly downtown is a little much 

and quarterly is a little better for use of time. Should be more in the 
community most of the time. 

iv. Amanda: Monthly allows for consensus building and moving the work 
forward. 

v. Rick: New Commissions need to meet often but we need to decide as a 
Commission whether we want to scale 

vi. Amanda: The committees I’m on meet weekly and behind the scenes and 
the monthly meetings are the culmination of all of those conversations to 
inform the GEC and Public.  

vii. Deb: There wouldn’t be burden of working group hours and doing it again 
monthly here 

viii. Block: Ordinance says monthly, but we can change as an amendment 
ix. Kathi: We need to ask the public how often we should meet in case they 

feel we aren’t being transparent. We should focus more on productivity of 
the meeting. All of this has been foundation work. Maybe next year we 
can start to minimize meetings. 

x. Jessie: Exec Committee has been focusing on how to keep meetings 
productive 

xi. Block: New leadership team may have a new idea of how to structure the 
meetings 

xii. Elliot: Per the retreat, should we still have the Exec Committee? And how 
do we make sure they aren’t acting alone, but that ends up happening 
anyway. What is the role of the Exec Committee? We need to have a 
GEC consensus on things. 

xiii. Amanda: Per Megan’s Question, should we wait until next month or 
decide now on a meeting schedule? 

xiv. Block: We should just leave it be with monthly meetings per the ordinance 
unless City Council changes. 



xv. [ACTION ITEM] Rick: We should think about when other groups meet as 
well for collaboration purposes 

xvi. Group Discussion: We should talk to LGBT about having the meeting in 
May vs. June depending on their schedule. According to Anu, they don’t 
have a timeline so it’s pretty open. 

xvii. Conclusion: We are going to meet monthly 
xviii. Motion was made by Hansen (see below) 

 
6. Budget Committee Update 

a. Block: There is no finance committee so this is scratched 
 

7. Workforce Development Committee Update 
a. Hansen: 

i. Pay Equity Initiative 
ii. Janet reached out to Gilman 

1. [ACTION ITEMS] 
2. Amanda and Hansen: The funders wanted more information from 

Boston to get reassurances for employer buy in. Committee didn’t 
want Boston to take on this responsibility for us. Instead, we will 
reach out to the local individuals who were concerned to get that 
buy in first. We will use Boston to get resources first and then 
move on.  

3. Gilman will reach out to Allegheny Conference for partnership 
4. Janet will reach out to Partner4 Work 
5. 2nd convening of funders to follow up  

iii. Reached out to AUW and thanked them and requested they send us the 
proposed next steps for MOU.  

iv. [ACTION ITEM] Will send the next steps as soon as she gets them 
 

8. Nominating Committee Update 
a. Korbel: 

i. Will send out email with everyone’s cell phone number and people can 
opt out privately 

ii. Created a Slate:  
1. A few people stepping down (Amanda) 
2. Passed around the nominating list 
3. Kathi has asked to be removed from Vice Chair nomination 
4. Rick: Nominate Block for Vice Chair 
5. Anu: Clarified that there is a 1st and 2nd Vice Chair 
6. Block: No!  
7. Will be presented on the next meeting and we will vote 
8. New interest for new positions 

iii. [ACTION ITEM] Can work with Anu on year end report and Anu  



iv. [ACTION ITEM] Can bring a draft of the job description to the next 
meeting 
 

9. Gender Analysis Committee Update 
a. Block: 

i. Kathi and Block put together a draft work plan for moving forward 
ii. Structured the plan as a calendar 
iii. Anu: OMB contact, Sharon, was very clear about the $3000 threshold. 

There is an increased desire for transparency around contracts. If it’s 
more thaN $3000 we should do a public procurement process. 

iv. [ACTION ITEM] Deb: Part of the issue is are we okay with the City’s 
procurement process? Next month we should discuss the upsides and 
downsides to the process.  

v. Strelic: Procurement process is super long, complicated and people end 
up being unincluded.  

vi. Deb: The process ends up being more exclusive than inclusive.  
vii. Kelauni: Who is responsible for the procurement? 
viii. Deb: The admin is responsible for this and City Council makes 

recommendations to no avail a lot of times 
ix. Anu: City does business with the same people.  
x. Deb: Does GEC have any real say in the RFP process? 
xi. Strelic: It depends. In some ways we do. 
xii. Anu: We did push for more equity in the scoring.  
xiii. Deb: The admin brings contracts over and they ask who applied but City 

Council isn’t told.  
xiv. [ACTION ITEM] Elliot: The community said that the process needs to be 

addressed with the GEC and how do we advocate for the issues in the 
process for procurement. We know that the GEC needs to help answer 
those questions as well as others in the community to figure out what that 
looks like and can be responsible for the check and balances with the city. 
We need to figure out who would spear head meeting with these 20 
interested folks for this oversight. The community is just a collaborative 
process for recommendation to the GEC.The second group would be the 
community steering committee to give recommendations on the research 
and procurement process. We need a meeting outside of this meeting to 
decide on the process for RFPs. 

xv. Anu: There is no wiggle room on this RFP Process from my 
understanding 

xvi. Elliot: How do we infuse foundation support into our work? Does it have to 
go through the City? 

xvii. Group Answer: It all has to go through the City 
xviii. Anu: There are grant officers in the City that can support this process of 

getting grants. 



xix. Jessie:  
1. If we call it an RFP for something over $3000 the proposed 

timeline won’t work. So will we call it something else.  
2. Group Answer: The budget was much higher when we spoke 

about this before.  
a. Schultz: Are we going to take money from the original 

$46,000 or will we use a new budget to pull money from? 
b. Block: We may have access to the original pot of money 

but we don’t know yet.  
3. Block: We have researchers interested in doing this work. 
4. Schultz: Can we amend the original RFP given the new 

suggestions? 
a. Group Answer: No 

5. Deb: How did the admin lower the $50,000 allocated to $3000 (but 
digressed) 

xx. The timeline is based on where we were figured we were with the whole 
process with Pitt. 

xxi. Jessie: We’re not on hold for qualitative research piece, we are on hold 
for the internal HR data with the City. Pitt is still ready to do the qualitative 
research because they are no longer under contract for the third focus 
group piece. 

xxii. Schulz: Pitt has no allegiance to us, so do we update the old one or make 
a new one? 

xxiii. Block: What are the alternatives for not going with the City’s version of the 
RFP process 

xxiv. [ACTION ITEM] Deb: We need to reread the rules around this and figure 
out how much freedom we have. Have been advocating on City Council 
for a more transparent/public facing process and conversation. 

b. Elliot: The questions are… 
i. 1. Do we have an alternative RFP Process (time is of the essence)? 
ii. 2. What is the process to move forward for hiring or contracting to 

facilitate any community meetings specific to Gender Analysis? 
iii. 3. What does the facilitation of those look like and a report on how all of 

that goes with recommendation? 
c. Research group is scheduled to meet on Jan 27th and a Doodle Poll to the public 

for the steering committee of this entire process which is Feb 4th 2-4 
d. Anu: Clarity on if I should be at these meetings and can we send out a Doodle 

Poll to the Commission 
e. Elliot: The public made this Doodle Poll 
f. Block: When we hire the community liaison, they will report back to the GEC is 

the goal (Kathi) with the oversight of Anu and the Commission 
g. Group Discussion: We need to figure out getting funding for this and work on the 

RFP process. 



h. Block: Does the facilitator job even have to go through the procurement process? 
i. Strelic: Yes but it’s only like 5 months now instead of 7 months 
j. Elliott: Can we do a procurement process informational meeting with GEC and 

community members? 
k. Strelic: We should get a procurement expert. 
l. [ACTION ITEM] Anu will ask for a procurement person 
m. Group agreed 
n. Rick suggestion to have a meeting before the next month 
o. Block: There was an idea that Pitt donates the money to non-profits and giving it 

back to us. 
p. Deb: Make sure we are being legal - these are public funds, not grants 
q. Jessie: Pitt is not going to do that (what she heard) 
r. Elliot: Foundations are ready, how can we get that money to complete the work? 

Can we tackle this from a community standpoint? 
s. Schulz: We should ask procurement if we can amend the original RFP since it’s 

already approved.  
t. Group: Will discuss this with procurement during the meeting 
u. Add Budget to the Timeline 

 
10. New Business 

a. Janet: Fire Barrier Study has started with National Testing Network 
i. Data collection, City sends to them, they analyze, firefighters complete 

survey, do focus groups, they met with stakeholders, final presentation in 
May to stakeholders and community.  

ii. [ACTION ITEM] Think about what GEC can do… 
b. Rick: Fifth Annual MWMBE event is in March 
c. Kelauni: Passed out cards from Vote411.org  from Women’s March for 

information 
d. Megan: Most vulnerable #MeToo people don’t often speak out so please take a 

flier for the The Women’s Law Project #MeToo PA: free trainings for sexual 
harassment. We also want to present at a meeting at some time. 

e. Deb: City Council moved $250,000 for child care initiatives for micro-loans for 
URA that have gone to women owned childcare businesses. I’m meeting with 
these entities to discuss this subject (very dear to me). 

 
Public Comments:  

1. Member #1: Pride is in July at Point Park but the people’s pride is in June. 
2. Member #2: Rearrange the room and provide handouts for transparency and following 

along. Merrill Lynch did a gender pay study that I can send and we have women in our 
network that can come speak if GEC needs them to. 

3. Member #3: There are lots of topics that we didn’t need to sit here for two hours. I’m 
interested but not to hear all of this.  



a. [ACTION ITEMS] Kelauni: We can be more clear about which meetings are for 
what so that you don’t attend the ones that are of no value to you.  

4. Member #4: Think about accessibility for the community meetings. And make sure the 
language is inclusive keeping in mind that people don’t know all of the jargon 

 
January Motions and Approvals: 

1. December Minutes Approved 
2. Motion by Hansen: Have Meeting with LGBT Group in May or June instead of in May for 

sure. 
3. Monthly meeting schedule approved  

 
 

 




