
 
 
 

Gender Equity Commission Meeting – February Minutes 
February 18, 2020; 2:30pm 

 
 
Commission Attendance:  
GEC Executive Director  
anupama jain;  
 
Commissioners Present 
Jessie Ramey 
Lee Fogarty 
Janet Manual 
Mike Strelic 
Sarah Hansen 
Megan Block 
Kathi Elliot 
Rick Williams 
Councilwoman Deb Gross 
Sarah Shultz 
Kelauni Cook 
Deb Gross 
 
Commissioners Absent 
Amanda Neatrour  
Sabrina Korbel 

 
 
Public Attendees: 
 

1. Britney Brinkman - Point Park 
2. Julie Evans - MSW 
3. Jessica Lynch - EWC 
4. Marcia Bandes - CEDAW 
5. Orlanda Smith 
6. Shacga Bates 
7. Hetal Dlagat - Education Law Center 
8. Juanita Lomax 

 
 
 



February Motions and Action Requests:  
Motion #1: 
Motion: Approval of Minutes  
1st Motion: Janet Manuel 
2nd Motion: ??? 
Yes: All 
No: 0 
Abstentions: 0 
Approved 
 
Motion #2: 
Motion: To accept Coro for our Pay Equity Work 
1st Motion: Sarah Hansen 
2nd Motion: Megan Block 
Yes: All 
No: 0 
Abstentions: 0 
Approved 
 
Motion #3: 
Motion: To adopt the Action Request Process 
1st Motion: Megan Block 
2nd Motion: Deb Gross 
Yes: All 
No: 0 
Abstentions: 0 
Approved. 
 
Action Request 
Lee: Request to serve as a GEC representative for Human Rights Cities Alliance.  
Approved. 
 
 
February Action Items: 
Everyone:  

- Spread the word about the #MeTooPA 
- Attend March 9th AAUW training 
- Attend March 10th Gender Analysis Steering committee/Advisory Council 12:30 - 3:30 

pm; location TBD 
Jessie:  

- Send out poll for our half day meeting around the Gender Analysis plan moving forward 
Anu: 

- Put pressure on the Mayor’s Office for answer to Pitt remaining our contractor on the 
Gender Analysis 

Block: 



-  Put together some further discussion around the #MeTooPA with an ad hoc group of 
Commisioners 

- Update work plan to reflect the working session conversation with Jen from procurement 
and other notes from our meeting 

Rick: 
-  Create a group of Commissioners to help with logistics of community meetings 

 
 

Public Meeting Minutes: 
Beginning Time: ~ 2:35 pm 
 

1. Elections 
a. Lee: Introduction of the vote 
b. No nominations from the floor 
c. Anu collected Votes 

 
2. Women’s Law Project #MeTooPA Presentation 

a. Sue (guest) 
i. Sexual harassment is a problem in our society 
ii. Increase in calls for sexual assault for K-12 students and low wage 

women workers. 
iii. Heinz gave them funding to fill this gap of people who can’t afford law 

services for sexual harassment. 
iv. Megan Block is now on the team for this 
v. Everything is free and confidential 
vi. In the past year, they’ve trained over 300 lawyers, employers, union 

workers, etc. 
b. Block 

i. People also need to know how to deal with the issue prior to litigation 
ii. They are doing trainings with these victims on how to deal with this issue 
iii. They want GEC to get the word out about this resource 
iv. Also provide sexual harassment trainings 
v. If you’re interested in a “Know Your Rights Workshops” let them know. 

c. Hansen: 
i. Is there a website that we can share with people we work with? 
ii. Block: Yes (passed it out) 

d. Janet: 
i. Have you started partnership processes with schools, etc.? 
ii. Block: We try to stay away from partnerships so that we don’t have a 

conflict of interest. 
iii. Then not partnership, is it known in particular charter schools? 
iv. Sue: PPS, but we will talking to charter schools 
v. What about parochial schools? 
vi. Sue: No, not at this time, but we welcome the introduction 



e. Rick: 
i. The DOE has to do certain numbers of hours of after school programs, 

maybe you all can tap into that… 
ii. Sue: We haven’t been successful with that, but we would love that. 

f. Ramey: 
i. Are there legislative policies we should be considering around this topic? 
ii. Sue:  

1. Our laws are not good at all...there aren’t many laws that 
specifically protect for sexual harassment. 

2. There are many professions (i.e. contractor) that aren’t covered by 
the law as well as LGBT. 

3. You cannot take a paid sick day for needing protection for 
domestic violence 

4. Climate surveys are very useful 
g. Kelauni: Is there a clear parameter around what is considered sexual 

harassment? 
i. Block: Yes. They are pretty clearly defined. 
ii. Block gives examples. 

h. Jessie: 
i. Wrapped the meeting 
j. Sounds like policies and a potential small group 
k. Block, Can you help to put together an ad hoc committee to discuss this 

further? 
l. Block: Yes 
m. Help us continue with the Class B regulation of private employers  

a. Block: Anytime someone is singled out because of their 
sex and things at work get worse because of it. 

 
3. Election Results (Jessie) 

a. Thank you to Sabrina and Amanda for all of the hard work they’ve done since the 
beginning  

b. Results were read by ED Anu 
c. Kelauni gets a congrats for officially joining the Executive Committee 
d. Jessie noted that she will be a lot more strict with our time during meetings 

moving forward 
 

4. January Meeting Minutes Were Approved 
 

5. Executive Report (Anu) 
a. Will be meeting monthly 
b. Inclusive Facilities 

i. If anyone has resources or recommendation or best practices for the 
remodel of the 1st floor bathrooms of this building, let Anu know. 



ii. They are bringing in people from all over to make the facilities as Gender 
Inclusive as possible. 

iii. The year end report of 2019 to be given to City Council (thanks Molly 
Onufer) and included a folder of our two male commissioners.  

iv. Janet: 
1. If I have any feedback, can I still give it. 
2. Jessie: No, we’ve had two months. We can vote for an 

amendment right now, but we need to pass now. 
v. Lee: 

1. Correction: Pounds vs. Dollars in the report 
vi. Rick: 

1. Has anyone contacted Tamara Abney with Sister Friend to partner 
for sending out menstrual products 

2. Anu: Yes, that was sent in the last newsletter 
b. Sarah: 

i. Old language is still there that needs to be corrected. 
ii. Anu: Okay, I will change that. 

c. Jessie: 
i. Is everyone comfortable with those changes and distributing 
ii. It goes to City Council and gets released publicly 

d. Deb: 
i. It will get read on a Tuesday in Council and then voted on a Wednesday 

(comes from President’s Desk) 
 

6. Executive Committee (Jessie) 
a. Many of you have reached out with suggestions about how we should work 

together and function moving forward 
b. Brought attention to page 20 with the 7 things we should consider from now on. 
c. Thanked everyone for all of their contributions to this document 
d. 2020 Meeting schedule has been approved by the Executive Committee 

i. Community meetings will happen in May 
ii. Rick and Anu are setting these up 
iii. Rick: What time is the May meeting 
iv. Jessie: Will you put together a little group to decide that 

1. We were discussing 5-8 
2. Thanks for leading this Rick 

 
7. Treasury Report (Sarah) 

a. Deferring time to Master Work Plan time 
 

8. Governance and Leadership Development Committee 
a. Been developing Commissioner job description, but doesn’t have an update 
b. Sabrina is absent 

 



9. Nominating Committee (Jessie) 
a. Work has already been done. 

 
10. Master Work Plan (Jessie) 

a. Might want to think about how we’ve organized our 4 buckets 
b. Thanks to Gender Analysis Committee for getting this started 
c. Gender Analysis (Block, Elliot) 

i. Block: 
1. Big Question: What do we want to do moving forward? (facilitator, 

RFPs, etc.) 
2. Timelines will have to be reworked, should we do that now or 

later? 
a. Jessie: We have our half day coming up to plan, but you 

can go through next steps and tasks if you’d like 
3. Meeting with Research Methods group at the end of Jan. and 

emailed GEC the recommendations that outlines guiding 
principles.  

4. Steering committee/Advisory group met in Feb and scheduled 
another for March 10th from 12:30 - 3:30; location TBD 

5. The next few months according to the work plan were supposed to 
be for this work, but it has to be put on hold due to putting out new 
RFPs.  

6. The timeline for the Analysis will depend on the RFP process 
7. Janet: Have you updated the work plan based on our conversation 

from the working session today? 
a. Block: No not yet, will do 

ii. Jessie: 
1. Everyone needs to serve on the Executive Committee or another 

committee please do that or I will assign you.  
2. Sarah Shultz joined 
3. Bloc: Clarified that she and Kathi are co-chairs 
4. Will send out a Doodle poll for the half day meeting 

 
b. Pay Equity (Manuel, Hansen) 

i. Hansen: 
1. Based on the pay equity proposal submitted to the Mayor last fall 

we have 3 objectives for today 
a. Work Plan created for Pay Equity (in our overall work plan- 

see document) 
i. Went over March objective goals 
ii. Have talked to Boston, employers, social service 

agencies, human rights orgs, educators, etc. and it 
complicated things 



iii. This def needs a full year to be planned in a 
responsible, public, inclusive way 

iv. Everything is up for discussion from the name to 
the structure of the meetings 

v. Have received a proposal from CORO to do a 
group project to work with GEC on these 
community engagement on the pay equity council 
and work smart events 

vi. City of PGH and AAUW still need a contract; they 
are following up on that.  

b. Continuing to have calls with the AAUW-PA to try to meet 
with some of the State commissioners 

c. March 9th at Chatham is the AAUW-PA training 
d. Deb: I had a bias when I first heard about these trainings 

as something for suburban white women, but I see from 
the report that Black Women needs to be the focus, so 
what is our goal in regards to that through things like this 
pay equity plan? 

i. Hansen: Refer you back to the original proposal; 
we are going first to our social services  agencies to 
make sure we’re doing this correctly. Job pay 
equity is not the lone issue, it’s a multi-pronged 
issue. We are staying in touch with Boston to make 
sure that we’re intentional with our evaluation, 
where training will be held. 

ii. Manuel: We have goals set for number of sessions, 
where held, where feedback, and follow-up.  

iii. Deb: I just don’t want us to blindly go into this 
without considering who we’re targeting 

iv. Hansen: We’ve spent all 2019 having 
conversations. This isn’t going to solve the 
systematic problem. The pay equity council  

e. Hansen: went back to March objectives 
i. We are doing a 12-month pilot first to track 

participants. 
ii. Deb: Are we surveying employers 
iii. Hansen: Employers voluntarily sign on to be 

participatory in our goals; collecting that data and 
having active involvement in the workforce equity 
council (with GEC commission, activists, the public, 
etc.) 

f. Janet: GEC should attend the March 9th event 
g. Hansen: Our goal is to launch by Nov and have anchor 

employers to have a workforce equity council 



h. Jessie: I like that this committee's work plan has been 
broken down into small sections; thank you. 

i. Jessie: Should we vote to accept the Coro Plan? 
i. Rick: Can we have discussion? (Jessie: yes) 

1. Will this be a part of their rotation? Is there a 
stipend? 

2. Jessie: No; we would be a part of their 
regular projects. 

3. Anu: Coro wants to meet with me and the 
pay equity GEC commissioners. Should I 
schedule a meeting? 

4. Sarah: Motion to accept Coro; Megan: 
Second 

5. Approved. 
2. Pay Equity Awareness Month (will vote on this today) 

a. Jessie: 
i. Pay Equity Day is the day in the year when black 

women catch up to white men from the previous 
year. 

ii. My son did the math for this  
iii. Anu: There is so much robust data and people still 

contest it to death. We can use our own pay equity 
data to counter these arguments 

iv. Waiting to reach out to the community members to 
see what they are planning to do around this Pay 
Equity day/month.  

v. Moving to vote on a recommendation for creating 
pay equity month how to implement this. 

vi. Lee: We should reach out to the Women and Girl’s 
Foundation for these things.  

vii. Janet Motion to Make A Recommendation to create 
pay equity awareness month as a part of the 
proposal; Lee Second; Everyone approved. 
 

 
[Minutes Recorded by Commissioner Shultz From Point On.] 

c. City Department plans and gender based budgets 
i. Kelauni will work with Deb, Mike, and Rick (as well as anu and Jessie);  

group will meet to discuss agenda.  Mike proposed that we move 
“Inclusive Facilities” work group in to the City Dept/Budget workgroup 
(collapsing from 4 to 3 “buckets”) 

ii. Deb Gross would like a gender analysis of all city departments 
iii. anu stated that we need to explore the steps to get a gender analysis of 

all city depts, and the breakout group will tackle this 



iv. anu reminded everyone that there is a status of department meetings on 
page 18 in today’s agenda which is up to date other than a minor update 
with DPW;  anu will update the document to reflect this 
 

d. GEC 2020 Work plan (conclusion) 
i. Per Jessie, we need to approve the master work plan to send to the city, 

but will wait until after our ½ day work session to finalize work plan. 
ii. anu suggested that we create an abbreviated spreadsheet that is easier 

to read 
iii. Jessie asked if we want to use our ½ day work session to work on our 

“three buckets” 
iv. Megan responded that a lot of our gender analysis tasks depend on our 

priorities and answers from people at the city. 
v. Sarah H. asked for revisions to pay equity to be sent to her, so that during 

our ½ day work session we can focus on the other two “buckets” 
vi. Lee asked if we should split our work group time or should we meet as 

separate work groups 
vii. Megan responded that she would like input from the larger group- that it is 

really important that all members of the GEC participate in the 
conversation 

viii. Jessie responded that she wants to make sure that everyone is on the 
same page; ultimately it will be best to meet in a large group (instead of 
smaller subgroups) to discuss the RFP 

 
 

11. Policy and Legislative Updates 
a. Alaa will be meeting with anu monthly to update one another on ongoing work.  

Her office is creating a policy tracker to keep track of our work flow 
b. In order to declare November “Pay Equity Month” we will just need a 

proclamation request to council 
c. There are a number of bills regarding human trafficking currently in the legislative 

process (example:  House Bill 2174) 
d. Per Jessie, this could be an opportunity for us as a commission to support or 

endorse certain legislation.   
e. Lee asked Alaa to keep an eye on child marriage bill so that it can remain on our 

radar 
f. Working with Alaa in this way will allow us to formalize our process and to have a 

collective voice as a commission 
g. Megan asked that we can be updated on legislation that is before council at the 

city level 
h. Jessie stated that Alaa can help, through anu, if something relevant to the 

commission is in front of council, they can inform the commission 
 

12. Public Comments 



a. Britney Brinkman shared information about an anti-street harassment Chalking 
event taking place in Market Square on April 17th and House Bill 1586 to mandate 
comprehensive sex ed 

b. Marsha shared information about Act 5325, “Pushout Act” and the Family Care 
Act @ the state level 

 

13. New Business and Action Requests 

a. This will be a new part of our monthly agenda.  See packet- page 24.  There is 
an updated formalized “Action Request Process”.  Megan made a motion for us 
to adopt this process;  Deb Gross seconded the motion.  No further discussion.  
All voted in favor. 

b. Lee brought forward an action request.  She will be attending an event for the 
Human Rights Cities Alliance.  Lee asked if she should attend as an individual or 
as a representative of the commission.  All voted in favor for Lee to attend the 
event on behalf of the commission and to share information/summary of our work 
from annual report. 

 
 


