
PROTECTED CLASSES 
 

Housing      Housing      Housing      

Know Your Rights!

If you or someone you know has been discriminated against in employment, housing, or public
accommodations based on any of the protected classes below, submit a complaint to the Pittsburgh

Commission on Human Relations (PghCHR) either by phone (412-255-2600) or in person on the 9th Floor
of the Pittsburgh City-County Building (414 Grant Street,, Ross Street side).

Race

Color

Religion

Age Ancestry

National Origin

Place of Birth

Gender Identity

SexRetaliation

Handicap/Disability

Pregnancy

Age is a protected class in
employment only and refers to

a person's physical age in
years.  Ages 40 years and older

are protected against
discrimination in employment.

Ancestry refers to the
characteristics or identity of
people in a person's family

lineage.  Ancestry is protected
in employment, housing, and

public accommodations. 

Sexual Orientation

Familial Status

Gender Expression

Status as Survivor
of Domestic Violence

DEFINITIONS
 

Color refers to the
pigmentation and shade of a

person's skin.  Color is
protected in employment,

housing, and public
accommodations.

Familial Status refers to the
care or custody of a person

under the age of 18 by a
person over the age of 18. 

 Familial status is protected in
housing.

Gender expression is a
person's representation of

thier gender identity through
appearance, dress, or behavior.  
Gender Expression is protected

in employment, housing, and
public accommodations.

A person's gender identity is
the way they describe

themselves in relation to the
gender spectra. Gender
identity is protected in

employment, housing, and
public accommodations.

A person's place of birth is the
place where that person was
born or significantly identifies
as their place of origin.  Place

of birth is protected in
employment, housing, and
public accommodations.

Pregnancy is the state of being
pregnant, including the partner
of a pregnant person, seeking

to become pregnant, and
related symptoms of

pregnancy.  Pregnancy is
protected in employment.

Race refers to a person's
identity as it relates to a social
and ethnic categories as well

as anatomical features.  Race is
protected in employment,

housing, and public
accommodations.

Familial Status refers to the
care or custody of a person

under the age of 18 by a
person over the age of 18. 

 Familial status is protected in
housing.

Retaliation is an adverse action
taken against some one

directly related to that person's
prior action.  Retaliation is

prohibited when it is
performed for protecting or
advocating for civil rights.

A person’s actual or perceived
biological traits as they relate
to that person’s reproductive

system, secondary sex
characteristics, or genetic

composition.  Sex is protected
in employment, housing, and

public accommodations.

A person’s actual or perceived
engagement in, or desire for,
sexual, physical, or romantic

relationships with a person or
persons of a particular sex or
gender.  Sexual Orientation is

protected in employment,
housing, and public
accommodations.

Traits or activities related to
being a survivor of domestic

violence such as having a PFA,
having reasonable fear of

serious bodily injury, or having
a complicated rental history

are protected in housing.

A physical or mental condition
that substantially limits one or 
 more major activities of a
person's life.  Handicap and
disability are protected in
housing, employment, and
public accommodations.

National origin refers to the
country or countries in which a

person was born or held
citizenship prior to arriving in
the United States.  National

Origin is protected in
employment, housing, and
public accommodations.
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Ben's manager allows all
employees to attend

conferences for professional
development except Ben who

are over 65,  saying "it is a
waste of money since you
will probably retire soon."

Sexual Orientation

Familial Status

Gender Expression

Status as Survivor
of Domestic Violence

EXAMPLES
 

Jordan comes in to a store to
fill out hiring paperwork and

greets a customer in Hebrew. 
 When the manager asks them
about it, they say they are not
Jewish, but their grandparents
are.  The manager tells Jordan
there has been a mistake and

they are not hired.

Andrea is eight months
pregnant when her landlord

tells her that her rent will
increase next month due to the
child.  Andrea protests that her

child is under two, but the
landlord does not listen.

Amy arrives at a restaurant and
asks to be seated by the

window.  Instead she is seated
in the back of the restaurant

where the service is much
slower.   Amy notices that only

people with light skin are
allowed to sit by the window

and receive faster service.

Sarah is a woman who prefers
to where neckties to work.  Her

manager tells her that,
although men are permitted to
wear ties, Sarah may not and
will received discipline if she

does not follow the dress code.

Alo identifies as gender-fluid
and does not fill out "gender"

when completing a form at the
urgent care office.  The nurse
demands that ze fill out the

form as either male or female
or they will not treat hir.

Chanice finishes touring an
apartment and agrees to fill

out an application.  The leasing
agent takes her application

and notices that she does not
have a SSN. The agent says the

deposit will be double.

Hiro's maintenance man finds
anxiety medication in his

cabinet while repairing the
bathroom.  The next day, Hiro's
landlord calls to say that Hiro
must pay the rent two weeks
early each month in case he

has a problem with his
"condition."

After 5 years in his job, Andrew
is interviewing for a promotion.

The interviewer asks for his birth
certificate before offering him

the position. Upon seeing that he
was born in Canada (even

though he grew up in the U.S.),
Andrew was told he was "not the

right fit".

Ariel's manager finds out  that
she is 20 weeks pregnant.

Upon hearing this news, her
manager delegates all of Ariel's
tasks to other workers, stating
that Ariel won't be focused on

work now and pregnant
workers are unreliable.

Daphne enters convenience
store wearing a long  head

covering.  The owner stops her
at the door and asks her to

remove her head covering so
she can be better recorded on

the security cameras.

Randy and Todd are work at the
same job and want to move into
the same apartment building. 

 They fill out identical
applications but Randy lists his

race as Black, and Todd as
White.  Todd is approved, but

Randy's application comes back
saying insufficient income.

Jerry sees his boss making
sexual comments to their co-

worker who is uncomfortable. 
 Jerry later confronts his boss
about the behavior who tells
him to keep quiet and docks

him the days' pay.

Padma works in a warehouse
on an hourly basis.  In the

morning she arrived to work
and was told that the day's job
were too heavy for a woman,
and she would have to leave
without pay and check back

tomorrow.

When another tenant makes a
noise complaint, Jen tells her
landlord she called the police

because her girlfriend attacked
her.  Her landlord says calling
the police is a lease violation

and she will receive a fine.

Peter, a straight, cisgender
person,  applies for a position

at an LGBTQ-focused
nonprofit.  He receives a call
stating that although he had

the strongest resume, they felt
it was important to hire an

LGBTQ person.


