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The Pittsburgh Commission
on Human Relations
(PghCHR) is the City's Civil
Rights enforcement agency.
Established in 1955,
PghCHR's mission is to
decrease unfair treatment
and discrimination by
promoting justice and
understanding among
communities in the City of
Pittsburgh. 

We investigate allegations
of discrimination in
employment, housing,
public accommodations,
and city services.
We provide community
education and outreach
regarding the laws we
enforce.
We recommend policies
and practices to ensure civil
rights throughout our City.

PghCHR pursues its goals in
three ways:

PghCHR can consider
matters that occur within
the City of Pittsburgh. 
 An allegation for
investigation must fall
under one of the anti-
discrimination laws we
enforce, and have
occurred within the past
year. Governmental
agencies other than the
City of Pittsburgh might
not be jurisdictional for
PghCHR.

To apply to join a Commission or Board, visit engage.pittsburgh.gov,
or contact the Office of the Mayor at 412-255-2626.

Interested in being a Commissioner?
Here's a few fun facts to get to know about us.

Commission on Human Relations

Commissioners
PghCHR may have up to fifteen (15) Commissioners. Commissioners are appointed by the
Mayor and confirmed by City Council. In general, the Commissioners conduct PghCHR
business with the assistance of paid staff members, advise the executive director in the
vision of the Commission, and represent PghCHR to the general public. All commissioners
participate in at least one section and at least one committee. Commissioner will likely
spend at least three hours per month on PghCHR business.

PghCHR General Meetings are typically held monthly at 3:30pm on the first Monday of the month.

https://engage.pittsburghpa.gov/pittsburgh-volunteer-application
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Commission Structure

The Commissioners advise the
Executive Director in the vision
for the Commission. The
Executive Director, in turn, directs
the staff in operations toward
that vision.

Staff and Commissioners

Committees address PghCHR operations. Each Commissioner
serves on at least one committee. Committees meet at least
three (3) times per year. The current standing committees are
the Finance, Community Relations, Justice and Equity, and
Personnel Committees. Committees are assigned jointly by the
Chair and Executive Director. Additionally, the Executive
Committee is elected annually and consists of the Chair, First
and Second Vice Chairs, Secretary, and Treasurer.

Committees

Sections address the Commissioners' role in our investigation and administrative process.
Commissioners must serve on one and only one section. PghCHR may also choose to appoint one
Commissioner as the Motions Commissioner for reviewing motions during the case investigation.

Sections

Allegation Investigation Determination Conciliation Hearing

After some one makes a complaint of
alleged discrimination, PghCHR staff
conduct an investigation. Staff then
present their findings to the
Compliance Review Section (CRS),
which approves a final determination.  
CRS also approves settlement
agreements before the Commission.

If a CRS finds probable cause in a complaint,
the parties fail to reach a settlement, and
PghCHR determines it is necessary, PghCHR
will hold a Public Hearing on the complaint.
A panel of commissioners from the Public
Hearing Section (PHS) preside over the hear
and make final findings of fact.


