Prevailing Wages and Benefits by Occupation for Pittsburgh Hotel Workers

Wage determinations are based on studying local wage conditions and to consider three data sources of rate information in determining
prevailing wage: Bureau of Labor Statistics Market Rates, Local Collective Bargaining Agreement Rates, and McNamara-O'Hara Service Contract
Act Rates. The wage decision specifies the highest rates applicable in comparison of the above three sources (basic hourly wage rates and fringe
benefits) determined to be prevailing for the described work classifications of a similar character and in specific localities.

Occupation Median Wage Health Care Pension Total
Bartender $12.08 $5.83 $1.64 $19.49
Bell Attendant $8.94 $5.83 $1.64 $16.35
Bus Attendant $11.60 $5.83 $1.64 $19.01
Cashier $12.23 $5.83 $1.64 $19.64
Concierge $12.40 $5.83 $1.64 $19.81
Door Attendant $8.94 $5.83 $1.64 $16.35
Driver $9.52 $5.83 $1.64 $16.93
Front Desk Attendant $12.69 $5.83 $1.64 $20.10
Host $11.71 $5.83 $1.64 $19.12
House Attendant $12.31 $5.83 $1.64 $19.72
Housekeeper $12.81 $5.83 $1.64 $20.22
Kitchen Employee $12.52 $5.83 $1.64 $19.93
Laundry Attendant $12.42 $5.83 $1.64 $19.83
Public Area Attendant $12.04 $5.83 $1.64 $19.45
Reservation Attendant $12.86 $5.83 $1.64 $20.27
Room Attendant $12.81 $5.83 $1.64 $20.22
Server $8.94 $5.83 $1.64 $16.35
Turndown Attendant $12.54 $5.83 $1.64 $19.95
Telephone Operator $12.86 $5.83 $1.64 $20.27
Prevailing Time Off:

7 Paid holidays (New Year’s Day, MLK Day, Good Friday, Memorial Day, Labor Day, Thanksgiving, & Christmas)




Within each broad category, the occupation titles, listed in alphabetical order, represent those most commonly used in the wage determination
process. The accompanying job description links provide the scope of duties for each occupation listed within the U.S Department of Labor,
Service Contract Act (SCA) Directory of Occupations.

Occupation Title LINK to Service Contract Act (SCA) Directory of Occupations
Bartender

Bell Attendant

Bus Attendant http://www.dol.gov/whd/regs/compliance/wage/p31260.htm
Cashier http://www.dol.gov/whd/regs/compliance/wage/p99030.htm
Concierge

Dishwasher http://www.dol.gov/whd/regs/compliance/wage/p07070.htm
Door Attendant

Driver http://www.dol.gov/whd/regs/compliance/wage/p31290.htm
Front Desk Attendant http://www.dol.gov/whd/regs/compliance/wage/p99050.htm
Host

House Attendant

Housekeeper http://www.dol.gov/whd/regs/compliance/wage/p11240.htm
Laundry Employee http://www.dol.gov/whd/regs/compliance/wage/p15250.htm

Public Area Attendant

Reservation Attendant

Room Attendant

Server http://www.dol.gov/whd/regs/compliance/wage/p07100.htm

Telephone Operator
Turndown Attendant
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