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During 2017, we have made tremendous st
concerns of the communities we Weerve; VYo
assigned additional of ficers to work in
community problem solving, our community
expectations, our training was enhanced,
priority, and we establishadAddnewoonammyn.i
the Bureau brought board an Outreach Tea
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Chief Scott E.y&Sahubetéeras af 26he City o
Police. Prior to being promoted to Chief
assignments as a Patrol man, Detective, S
sistant Chief and Acting Chief. During t
ments in Patrol, | nvestigations, Speci al
and Speci al Events Pl anning.

Chief Schubert i s responsible for the ov
detectives, 600 uniform officers and 130
Zones, Speci al Depl oyment Division, | nve
Chief Schubert has extensive knowl edge I
| and s-eebatéeg topics and participated in
the 2006 Major L-8agueGBmseebadabDD6AlNd 20009
Steelers Super Bowl celebrations and vVvic
2017 Pittsburgh Penguins Stanley Cup cel
was selected by the City of Pittsburgh a
serve asobhdioator 206r Summi OOBatG was he
bur gh.

Chief Schubert received a Master of Scie
Bachel or of Science Degree in Law Enforc
2011 graduate of the 245th Session of th
Virginia, 2005 graduate of the Police EX
agement Institute for Police in Boston,
ern University School of Police Staff an
Nati onal Executive Institute class #41 i
I n addition, Chief Schubert 1s the curre
for Special Ol ympics Pennsylvania, a Boa
syl vani a, Board Member of the Big Brothe
Advi sory Boaftdaia BPadast h€oRegion 13 Task
Commi ttee,CaaPasofCohe Area Mariti me Sec
President and Historian of the Pennsyl va
Association for I dentification, a member
and member of the Pittsburgh Police Emer
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iWe, the Pittsburgh Bureau of Police, st

without reservation or favor ; Stand as

communities | i ve free from f ea

Our Val ues

Through our commitment to professional

a source of pride for our City and a

HONOR We are men and women of principle; w e
right versus the easy wrong.

| NTEGRI T™htegrity reflects our values i n act

Enf orcement Code of Ethics; we do the right

behavior inspires and sustains the confi

COURAGEI n valor there is hope. We are undau

us, resolute i n our commit ment .

RESPECTWe respect the dignity and worth of

coll eagues ali ke with dignity and r

COMPASSI OQurs i s a profession of service. C

the communities we serve, and inspires us t
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I n accordance with Ordi-alh4)e NognedokhypyOthemday @D ,1 02
herby certify that the Bureau of Police has maintai
decree between the United States of A#0815i49a aamdd tthlee
stipulated order signed by United States District (
2002

/[ s/

Scott E. Schubert
Chief of Police
A Summary of the 1997 Consent Decree bet
The United States of America and the City
Civil-0O3#5/87
(with citations)

1.The City hereby reaffirms and acknowledges its ob
forcement officers which deprives persons of right s
by the ConstitutiopCofseéemte Decteed PSamragsaph 8)

2. Personnel Assessment and Reefewr Sgstemi  PARS) Cons
early war niPAR Ss ysshtaelm):.

a.Collect and mai ftCainsenhe Declrleewipmg agraph 12. a.
i .of ficerb6s name and badge number,
iicitizen compl aints,

i iHi.t a#wd tnwrd ficer involved shootings,
i vcommendati ons and other indicators of posit.i
v.discipline with related file number s,

vittraining reassignments,
vitiransfer s,

vimandatory counseling,

i xstatus of administrative appeals and/ or gri e

x.detailed description of all criminal i nvest.i

xidetailed description of all civil or adminis
from PBP operations,

i.a description of all other civil claims or s
involving allegations of wuntruthfulness, phy

i.a description of al/l |l awsuits filed against
PBP operations,

i.all arrests with the | ocation of each arrest
violation(s),

i.searches and seizures as documented in the s

iiuse of force as documented in the use of for

iitiraffic stop Iinformation documented in the r

6
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and types of incidents per offic
of t hosup raecvtiieomss, tam db & htea kf eon
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ng appropriate remedi al-assaigmimegit )¢ o
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ahhly sprcatrod gl preosti abloinshed u
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uc i n
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r o
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wi | | conduct strip searc
professional standar Speci fical
authorized by super v or senior
p searches. Such st searches s
and practices, om special/l
personnel necessary I whom must
and under conditions tha provide pri

Field strip searches of persons i
where the | ife of officers or other:s
of a g LCwmerrswindorDearr esxe rpiaag ra g9 wf

ds
a i sor
rip
in a ro
al | of
hat

shal l devel | of ficer
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a use of f orce,
a warrantl ess search
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15)
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stri
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a body cavity search or
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b.The written report (for 4.a.i. through 4.a.iv.)
ber; description of incident; the specific type
any injuries and medical/ hospital dat a; name,
use of sktarcha, or seizur e; names and contact inf
ons, evidence, or contraband found during the s
use of force, search or seizure was arrested or
|l ocation of the incident and search or seizur e;
di ate supervisor (Consent Decree paragraph 15).

c.The City shall develop and require al/l of ficer :
of ficer makes a traffic stop (Consent Decree p:

d.The written report (for 4.c.) shall include t he
gender of the individual searched or stopped;
stop involvedowanfséakchbyry @amay weapons, evidence,
t he sear ch; and whether the individual i nvol vec

(Consent Decree paragraph 16) .

e.Data entered captured on the reports described
Decree paragraph 17).

5.Supervisory Responsibility:
a.The City shal/l conduct regular audits of:
i .Use of force( ®@ygnsadent obDddrceed sparagraph 18.)
i iSearch and seizure frCantsiemds Dleyx r ®legl pafrfaigec eampd

i iRatenti al raci al bi as, i ncludi(rfCopnseatofDerca @i
paragraph 20.).
b.PBP supervisors and senior supervisors shall h

data with the goals of:
i .Preventing the useCohsentebaecveefpacagr aph 1

i iPreventing i mproper search and Coaiszwnrte Dgerca et
paragraph 19.)
i iBl.i mi nating actions that r(eCfolnescetntr aDxeicale eb ipaas
20. )
c.Each report above will be reviewed wi-eshin one

comma(n@onsent Decree2@®aragraphs 18
d.Quarterly Reviews (Consent Decree paragraph 21

terly reports and evaluating an officer's compl
i .Require and provide appropriate remedial tr a
transfer, and/or reassignment to all officer
reassignment shall address the type of misco
1.who have had three (3) or more compl aints
types of misconduct (e.g., verbal abuse,
seizure) within the |l ast two years, wheth

and

2.who have had five or more complaints of a
whet her the complaints are sustained orS8

=
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i .l mpose appropriate discipline on each office
as soon as possible fter the OMI dispositio

i iWhere appropriate, remedial training, counse
required of each officer where a complaint i
sustained.

e.Annual perf or manc €l hev &IBlPa tsihad 4 require annual

al | of ficers, supervi sTolres,p earnfdo rsneann coer eswapleuw avtiiso

ing and shall fully explain the weight and sub.

(Consent Decree paragtrapghmi 28mamd 24)

i .Supervisors and senior supervisors shall/l be
and appropriately address misconduct by of fi

i iThe PBP shall eval uate each officer on the b
ing on patterns of misconduct.

i ilin addition to the Civil Service guidelines,
ered as one of the factors in making promot.i

f . Empl oyee Assi sitToarc&€i Pyogtharnl continue to provi
program (CEmMmMsPEnNt Decree pdhagraplbg?2am shall at
counseling and stress mandhgéememptr ogemawmi caall obe
sufficient |icensed and certified counselors wl
psychol ogi cal and emotional problems common to
the availability of thhkeaeCistey viltalsl tautahdr iodd ia
counseling without any advefTbe @ctyosbalthbkeaf al
but not require their participation in, EAP col
perfor mance may benefTihte sfer om oA B i soenrsv iacees .separ
seling the City may require as part of its "Tr.

g.Notice of Crimifnalk/ Civiyl shationequire all offi
of ficers have been arrested, criminally charge
ing allegations of wuntruthful ness, phiAhei Calt yf o
and PBP management shall monitor all such ci vi |
of ficers. PBP shall ditsaiiml, i coumisgrnappreopr ans:
ers found guilty or( Qoinasbel net bDe car eceoQiprbti eogrr s putireyl
mi ned by a court to have falsely arrested an i
seizure shalll be disciplined, retrained, couns
stances ®achalhitti gation and investigations shal
ed in the offi ce(rCaosnsceonmipllaecnrteehips@ B®&gysaphl 2¢€pnt
di sci ptiraen, reounsel , transfer, or reassign off
settled by the City prior to adjudication, as
(Consent Decree paragraph 28)

Communi ty :Rel althieonlkni t ed States recognizes that PBP
ings of community grTlugsPBW tdhhal It hedant izone .t o0 make
in these meetings, including meetings organized by

9
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1. Pittsburgh City Code, A 116.02, paragraph |
mai ntain accreditation. To attain that accredi:t
chosen to wutilize the Pennsylvania Law Enforcer

2. What is Accreditation?

The Pennsylvania Chiefs of Police Association i
Accreditation Program to the Commonwealth in Jl
have enrolled and 45 agencies currently maintai
Accreditation i s aprporvoegnr ewsasyi voef ahnedl ptiinnge i nsti t u
i mprove their ver al | performance. The corner st
standards containing a clear statement of prof e
then conduct a thorough analysis to determine |
meet these objectives. When the procedures are
professionals is assigned to verify that all afj
i mpl emented. The process culminates with a deci
institution is worthy of accreditation.

The Pennsylvania Law Enforcement Accreditation
professional | aw enforcement executives to pr o\
t he professionalization of | aw enforcement ager
underlying phil osophy of -ftrhee npdrl oyg ruannd eirst atka nhga Vf ¢
departments that wil/ result in a "success" ori
Pennsylvaniabés | aw enforcement professional s w:
achievable for all types and sizes of | aw enf or

tation Program Phases
itation program is broken down into t

_|
>
D
>
)
)
“
o)
e

Phase One:

>
ge)
©
o
Y
—
o
>S5

PLEAC Description: The police department and | c
decision to pursue police accreditation. Togett
Pennsylvania Chiefs of Police Association via &
materials to begin the accreditation process. )
but al so organizational materials such as | abel
tracking program A video is included to assi st
program to their staff A free training class i
Managers and their -tAhnmee ff.e eT hoefr e$ 1i0sO at conpear t i ci p
Law Enforcement Accreditation program.

10
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Phase TwAss8sbfment

PLEAC Description: The Accreditation Manager wi
perfor mi-agsaeassmeérit of the agency. This begins a
Accreditation Manager will compare how the curr
standar ds. Most agencies wil/l di scover that 't he
When the agency hasascsoemspsineetneed pthhaes es,elift -wi I | wa
assessment. This is a final review to ensure a
available throughout the process, offering 12 ¢
success. I n addition, sever al | ocalized coalit:i
Managers to assist one another. There is al so
The main component in achieving accreditation i
for revision follow a specific protocol which i
Command Group (consisting of 5 chiefs, 9 commar
Academy Lieutenant and Research & Planning Li el
It is a comprehensive process and requires a si
team uses model policies identified by the 1| nt e
Pennsylvania Law Enforcement Accreditation Comi
accreditation team meets with subject matters ¢
Pittsburgh Bureau of Police

File creation consists of documentation the PLI
has the appropriate policy in place to meet eac
proofs that demonstrate the policy is in use cc¢
demonstrated by highlighting an officeroés narrz:
particular standard. File creation is -xiompl ete
i nspection.

Phase Three: For mal Assessment

PLEAC Des:crTihpet ifoinnal phase of the accreditation
t

assessmen Trained #sdegadvwdewilelw bd amgeormy f
compliance with al/| standar ds. Pl eddsé emateal t hat
process. Your accredited styaetaurs pweirlilodr.e miitnh vaacl
status, your agency may experience insurance sS¢
increased employee input, interaction and confi

11



