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A MESSAGE FROM CHIEF SCOTT E. SCHUBERT 

Annual Statistical Report   2017  

 
During 2017, we have made tremendous strides in addressing the needs and 
concerns of the communities we serve; you spoke and we listened.  We 
assigned additional officers to work in identified neighborhoods to assist with 
community problem solving, our community outreach efforts exceeded  
expectations, our training was enhanced, overall accountability became a  
priority, and we established new community partnerships.  Additionally, in 2017, 
the Bureau brought board an Outreach Team (Family Life) and a Group Violence 
Intervention Coordinator Rev Cornell Jones to help us focus on the reduction of 
violent crime in the City of Pittsburgh, using a focused deterrence model which 
concentrates primarily on individuals responsible for violent behavior.   
 
With the help of our community and law enforcement partners, coupled with the 
outstanding police work demonstrated daily by our police force, there is no 
significant increase in violent crimes and we are observing continued decrease 
in the historic crime rate.  
 
As 2018 quickly approaches, we look forward to our continued community  
partnerships and we appreciate your confidence in our ability to protect and 
serve you.   

As Chief of Police, I am honored to serve the 
neighborhoods that reflect the diversity and 
varied cultures throughout the City of  
Pittsburgh.  In my leadership role, I proudly 
oversee some of the finest and most  
professionally trained police officers in the 
region.  My officers embrace their role as 
public servants and each day are dedicated 
to protecting and serving the citizens of our 
great city.  Our mission statement 
encompasses my directive to the Bureau:   
  
ñProtection, Respect, Integrity, Dedication, 
and Excellence; together, the first letter of 
each of these attributes forms the word 
PRIDE.  We, collectively, as the Pittsburgh 
Bureau of Police, operate on these five 

principles, devotedly.ò  
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BIOGRAPHY OF CHIEF SCOTT E. SCHUBERT 
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Chief Scott E. Schubert is a 25-year veteran of the City of Pittsburgh Bureau of 
Police. Prior to being promoted to Chief in February 2017, he served a variety of 
assignments as a Patrolman, Detective, Sergeant, Lieutenant, Commander, As-
sistant Chief and Acting Chief. During that time he was responsible for assign-
ments in Patrol, Investigations, Special Deployment Division, Homeland Security 
and Special Events Planning. 

Chief Schubert is responsible for the overall command of 130 supervisors, 175 
detectives, 600 uniform officers and 130 civilian staff assigned to Six Police 
Zones, Special Deployment Division, Investigations and Support Services. 

Chief Schubert has extensive knowledge in special events planning and home-
land security-related topics and participated in the planning and coordination of 
the 2006 Major League Baseball All-Star Game, 2006 and 2009 Pittsburgh 
Steelers Super Bowl celebrations and victory parades, and the 2009, 2016 and 
2017 Pittsburgh Penguins Stanley Cup celebrations and victory parades. He 
was selected by the City of Pittsburgh and the United States Secret Service to 
serve as the co-coordinator for the 2009 G-20 Summit that was held in Pitts-
burgh. 

Chief Schubert received a Master of Science Degree in Criminal Justice and a 
Bachelor of Science Degree in Law Enforcement from Point Park University, is a 
2011 graduate of the 245th Session of the FBI National Academy in Quantico, 
Virginia, 2005 graduate of the Police Executive Research Forumôs Senior Man-
agement Institute for Police in Boston, Mass., a 2002 graduate of the Northwest-
ern University School of Police Staff and Command, and a 2018 graduate of the 
National Executive Institute class #41 in Quantico, Virginia. 

In addition, Chief Schubert is the current Law Enforcement Torch Run Director 
for Special Olympics Pennsylvania, a Board Member of Special Olympics Penn-
sylvania, Board Member of the Big Brothers and Big Sisters Youth Outcomes 
Advisory Board, a Past Co-Chair of the Region 13 Task Force Law Enforcement 
Committee, a Past Co-Chair of the Area Maritime Security Committee, a Past 
President and Historian of the Pennsylvania State Division of the International 
Association for Identification, a member of FBI National Academy Association 
and member of the Pittsburgh Police Emerald Society. 
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MISSION AND VALUES 

ñWe, the Pittsburgh Bureau of Police, stand ready; To protect life; Serve 

without reservation or favor; Stand as partners with all; Helping our 

communities live free from fear.ò  
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Our Values 

 

Through our commitment to professional service to all, the Bureau of Police is 

a source of pride for our City and a benchmark for policing excellence. 

 

HONOR: We are men and women of principle; we are driven to pursue the hard 

right versus the easy wrong. 

 

INTEGRITY: Integrity reflects our values in action. Our actions reflect the Law 

Enforcement Code of Ethics; we do the right thing without exception, so that our 

behavior inspires and sustains the confidence of our community. 

 

COURAGE: In valor there is hope. We are undaunted by the challenges before 

us, resolute in our commitment. 

 

RESPECT: We respect the dignity and worth of all, and treat citizens and 

colleagues alike with dignity and respect. 

 

COMPASSION: Ours is a profession of service. Our compassion binds us to 

the communities we serve, and inspires us to help others and promote justice.  



 5 

 

TABLE OF CONTENTS 
Annual Statistical Report   2017  

A Message from Chief Scott E. Schubert 

Biography of Chief Scott E. Schubert 

Mission and Values 

Certification of Compliance 

Bureau Accreditation 

Organization of the Bureau 

Distribution of Personnel by Rank, Gender, and Race 

Distribution of Recruits by Gender and Race 

Sworn Police Personnel Authorized 

Workerôs Compensation, Disability Leave, and Military Leave 

Officer Retirements, Resignations, and Terminations 

Officer Disciplinary Actions 

Selection and Hiring Standards 

Police Bureau Litigations January 1- December 31, 2017 

Calls for Service 

Arrests 

Traffic Stops 

Frisk Search 

Field Contact / Warrantless Search and Seizure 

Police Pursuits 

Homicide Analysis 

Crime by Neighborhood 

Acknowledgments 

2 

3 

4 

6 

10 

12 

13 

15 

15 

15 

15 

16 

18 

22 

32 

33 

34 

35 

36 

37 

38 

40 

59 



 6 
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In accordance with Ordinance No. 21 (bill no. 2010-0234) signed by the Mayor on October 20, 2011, I 
herby certify that the Bureau of Police has maintained all requirements as they pertain to the consent 
decree between the United States of America and the City of Pittsburgh (civil no. 97-0354) and the 
stipulated order signed by United States District Court Judge Robert J. Cindrich on September 30, 
2002. 
 
/s/ 
Scott E. Schubert 
Chief of Police 

A Summary of the 1997 Consent Decree between 
The United States of America and the City of Pittsburgh 

Civil # 97-0354 
(with citations) 

 

1. The City hereby reaffirms and acknowledges its obligation to discourage activity by City law en-
forcement officers which deprives persons of rights, privileges, and immunities secured and protected 
by the Constitution of the United States. (Consent Decree paragraph 8) 

 

2. Personnel Assessment and Review System (PARS): (referred to in the Consent Decree as the 
early warning system).  PARS shall: 

a. Collect and maintain the following (Consent Decree paragraph 12.a.): 

i. officerôs name and badge number, 

ii. citizen complaints, 

iii. hit and non-hit officer involved shootings, 

iv. commendations and other indicators of positive performance, 

v. discipline with related file numbers, 

vi. training reassignments, 

vii. transfers, 

viii. mandatory counseling, 

ix. status of administrative appeals and/or grievances, 

x. detailed description of all criminal investigations or possible officer misconduct, 

xi. detailed description of all civil or administrative claims filed against the City arising 

from PBP operations, 

i. a description of all other civil claims or suits that the officer is a named party to  

involving allegations of untruthfulness, physical force, racial bias, or domestic violence, 

i. a description of all lawsuits filed against the City, the PBP, or its officers arising from 

PBP operations, 

i. all arrests with the location of each arrest, the race of each arrestee, and the code  

violation(s), 

i. searches and seizures as documented in the search and seizure reports, 

ii. use of force as documented in the use of force reports, and  

iii. traffic stop information documented in the reports. 
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CERTIFICATION OF COMPLIANCE 
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b. Have the ability to maintain/retrieve (Consent Decree paragraphs 12.b. and 12.c.): 

i. information in the following categories individual officer;  squad, zone, shift, or special 
unit; arrests by officer(s) and types of arrests to determine the number of times a par-
ticular officer or groups of officers have filed discretionary charges of resisting arrest, 
disorderly conduct, public intoxication, or interfering with the administration of justice. 

ii. data regarding an officer shall be maintained in PARS during that officer's employment 
with the PBP and for three (3) years after the officer leaves the PBP.  Data regarding 
an officer that is removed from PARS shall be maintained in an archive indefinitely. 

c. Have a protocol of use that specifies (Consent Decree paragraph 12.d.): 

i. the number and types of incidents per officer requiring review by senior supervisors, 
the frequency of those reviews, and the follow-up actions to be taken by PBP senior 
supervisors based on information in PARS (including meeting with the officer and rec-
ommending appropriate remedial training, counseling, transfer or re-assignment); 

ii. re-training and recertification requirements; 

iii. quality assurance checks of data input; and  

iv. confidentiality and security provisions (by protocols established under the auspices of 
the auditor of the Consent Decree (paragraph 70), data contained in PARS cannot be 
printed in written form nor can its data be extracted by electronic means). 

 

3. Policy: 

a. Use of Force:  The City shall develop and implement a use of force policy that is in compli-

ance with applicable law and current professional standards (Consent Decree paragraph 13). 

b. Strip Searches:  PBP officers will conduct strip searches in compliance with applicable law 
and current professional standards.  Specifically, PBP officers shall conduct strip searches 
only when authorized by a supervisor or senior supervisor and then only if specially trained to 
conduct strip searches.  Such strip searches shall be conducted in conformance with hygien-
ic procedures and practices, in a room specially designated for strip searches, by the fewest 
number of personnel necessary all of whom must be of the same sex as the person 
searched, and under conditions that provide privacy from all but those authorized to conduct 
the search.  Field strip searches of persons in custody shall be conducted only in exigent cir-
cumstances where the life of officers or others may be at risk, and only in privacy with the 
explicit approval of a supervisor or senior supervisor (Consent Decree paragraph 14). 

 

4. Reports: 

a. The City shall develop and require all officers to complete a written report each time a PBP 
officer (Consent Decree paragraph 15): 

i. Exercises a use of force, 

ii. Performs a warrantless search (excluding searches incident to arrests, frisks and pat-
downs), 

iii. Performs a body cavity search or strip search, 

iv. Conducts any warrantless seizure of property (excluding towing vehicles), 
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b. The written report (for 4.a.i. through 4.a.iv.) shall include the officer's name and badge num-
ber; description of incident; the specific type of use of force, search or seizure; description of 
any injuries and medical/hospital data; name, race and gender of all persons involved in the 
use of force,  search or seizure; names and contact information for all witnesses; any weap-
ons, evidence, or contraband found during the search; whether the individual involved in the 
use of force, search or seizure was arrested or cited, and if so, the charges; date, time, and 
location of the incident and search or seizure; and the signatures of the officer and his imme-
diate supervisor (Consent Decree paragraph 15). 

c. The City shall develop and require all officers to complete a written report each time a PBP 
officer makes a traffic stop (Consent Decree paragraph 16): 

d. The written report (for 4.c.) shall include the officer's name and badge number; the race and 
gender of the individual searched or stopped; approximate time and location; whether the 
stop involved a frisk or pat-down search; any weapons, evidence, or contraband found during 
the search; and whether the individual involved was arrested or cited, and if so, the charges 
(Consent Decree paragraph 16). 

e. Data entered captured on the reports described above shall be entered into PARS (Consent 
Decree paragraph 17). 

 

5. Supervisory Responsibility: 

a. The City shall conduct regular audits of: 

i. Use of force by all officers (Consent Decree paragraph 18.), 

ii. Search and seizure practices by all officers (Consent Decree paragraph 19.), 

iii. Potential racial bias, including use of racial epithets, by all officers (Consent Decree 
paragraph 20.). 

b. PBP supervisors and senior supervisors shall have an affirmative obligation to act on this 
data with the goals of: 

i. Preventing the use of excessive force (Consent Decree paragraph 18.), 

ii. Preventing improper search and seizure practices by PBP officers (Consent Decree 
paragraph 19.), 

iii. Eliminating actions that reflect racial bias by PBP officers (Consent Decree paragraph 
20.). 

c. Each report above will be reviewed within one week by the reporting officerôs chain-of-
command (Consent Decree paragraphs 18-20). 

d. Quarterly Reviews (Consent Decree paragraph 21).  After evaluating the most recent quar-
terly reports and evaluating an officer's complaint history, the City shall, at a minimum:  

i. Require and provide appropriate remedial training, assignment to an FTO, counseling, 
transfer, and/or reassignment to all officers (such training, counseling, transfer, and/or 
reassignment shall address the type of misconduct alleged):  

1. who have had three (3) or more complaints containing allegations of similar 
types of misconduct (e.g., verbal abuse, excessive force, improper search and 
seizure) within the last two years, whether the complaints are sustained or not; 
and  

2. who have had five or more complaints of any kind within the last two years, 
whether the complaints are sustained or not.   
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i. Impose appropriate discipline on each officer against whom a complaint is sustained 
as soon as possible after the OMI disposition. 

ii. Where appropriate, remedial training, counseling, transfer, or reassignment shall be 
required of each officer where a complaint is disposed of by a disposition other than 
sustained. 

e. Annual performance evaluations:  The PBP shall require annual performance evaluations of 
all officers, supervisors, and senior supervisors.  The performance evaluation shall be in writ-
ing and shall fully explain the weight and substance of all factors used to evaluate an officer 
(Consent Decree paragraphs 23 and 24). At a minimum:  

i. Supervisors and senior supervisors shall be evaluated on their ability to monitor, deter, 
and appropriately address misconduct by officers they supervise; and  

ii. The PBP shall evaluate each officer on the basis of his or her complaint history, focus-
ing on patterns of misconduct.  

iii. In addition to the Civil Service guidelines, the performance evaluations shall be consid-
ered as one of the factors in making promotions.  

f. Employee Assistance Program: The City shall continue to provide an employee assistance 
program ("EAP") (Consent Decree paragraph 25).  This program shall at a minimum provide 
counseling and stress management services to officers.  This program shall be staffed by 
sufficient licensed and certified counselors who are trained and experienced in addressing 
psychological and emotional problems common to police officers.  The City shall publicize 
the availability of these services to all officers.  The City shall authorize officers to attend 
counseling without any adverse actions taken against them.  The City shall refer officers to, 
but not require their participation in, EAP counseling where the City believes an officer's job 
performance may benefit from EAP services.  These provisions are separate from any coun-
seling the City may require as part of its "Track III" mandatory counseling program.  

g. Notice of Criminal/Civil Action: The City shall require all officers to notify the City when the 
officers have been arrested, criminally charged, or named as a party in any civil suit involv-
ing allegations of untruthfulness, physical force, racial bias, or domestic violence.  The City 
and PBP management shall monitor all such civil litigation and all criminal prosecutions of 
officers.  PBP shall discipline and appropriately re-train, counsel, re-assign, or transfer offic-
ers found guilty or liable by a court or jury (Consent Decree paragraph 26).  Officers deter-
mined by a court to have falsely arrested an individual or conducted an improper search or 
seizure shall be disciplined, retrained, counseled, transferred, or reassigned, as the circum-
stances warrant.  Such litigation and investigations shall be reflected in (PARS) and record-
ed in the officer's complaint history (Consent Decree paragraph 27).  PBP shall continue to 
discipline, re-train, counsel, transfer, or reassign officers who are the subject of civil litigation 
settled by the City prior to adjudication, as the circumstances and OMI investigation warrant 
(Consent Decree paragraph 28).  

Community Relations:   The United States recognizes that PBP officer representatives attend meet-
ings of community groups within their zone.  The PBP shall continue to make every effort to participate 
in these meetings, including meetings organized by or oriented towards minorities.  
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1. Pittsburgh City Code, Ä 116.02, paragraph I.D. requires that the Bureau of Police attain and 
maintain accreditation. To attain that accreditation, the Pittsburgh Bureau of Police has  
chosen to utilize the Pennsylvania Law Enforcement Accreditation Program. 
 
2. What is Accreditation? 
The Pennsylvania Chiefs of Police Association introduced the Pennsylvania Law Enforcement 
Accreditation Program to the Commonwealth in July 2001. Since then, over 250 agencies 
have enrolled and 45 agencies currently maintain accredited status. 
 
Accreditation is a progressive and time-proven way of helping institutions evaluate and 
improve their overall performance. The cornerstone of this strategy lies in the promulgation of 
standards containing a clear statement of professional objectives. Participating administrators 
then conduct a thorough analysis to determine how existing operations can be adapted to 
meet these objectives. When the procedures are in place, a team of independent 
professionals is assigned to verify that all applicable standards have been successfully 
implemented. The process culminates with a decision by an authoritative body that the 
institution is worthy of accreditation. 
 
The Pennsylvania Law Enforcement Accreditation Program was designed and developed by  
professional law enforcement executives to provide a reasonable and cost effective plan for 
the professionalization of law enforcement agencies within the Commonwealth. The 
underlying philosophy of the program is to have a user-friendly undertaking for the 
departments that will result in a "success" oriented outcome. 
 
Pennsylvaniaôs law enforcement professionals want the program to be consistent and 
achievable for all types and sizes of law enforcement agencies within Pennsylvania. 
 
3. Accreditation Program Phases 
The Accreditation program is broken down into three steps or phases: 
 
Phase One: Application 
 
PLEAC Description: The police department and local government officials make the joint 
decision to pursue police accreditation. Together, they notify the accreditation staff at the 
Pennsylvania Chiefs of Police Association via a Letter of Intent. Staff then provides all 
materials to begin the accreditation process. Not only does the agency receive the manuals, 
but also organizational materials such as labels for the accreditation folders and a software-
tracking program. A video is included to assist the police agency in concisely explaining the 
program to their staff. A free training class is also available for newly appointed Accreditation 
Managers and their Chief. There is a one-time fee of $100 to participate in the Pennsylvania 
Law Enforcement Accreditation program. 
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Phase Two: Self-Assessment 
 
PLEAC Description: The Accreditation Manager will begin the process internally by 
performing a self-assessment of the agency. This begins as an exercise in comparison. The 
Accreditation Manager will compare how the current policies comply with the programôs 
standards. Most agencies will discover that they are closer to compliance than anticipated. 
 
When the agency has completed the self-assessment phase, it will want to host a mock-
assessment. This is a final review to ensure a smooth assessment in Phase Three. Staff is 
available throughout the process, offering 12 support and guidance to ensure every agencyôs 
success. In addition, several localized coalitions have been formed by Accreditation 
Managers to assist one another. There is also a state coalition that can be very helpful. 
 
The main component in achieving accreditation is policy development. All policies identified 
for revision follow a specific protocol which includes review by the Pittsburgh Police 
Command Group (consisting of 5 chiefs, 9 commanders, 3 civilian managers, Training 
Academy Lieutenant and Research & Planning Lieutenant) and the Fraternal Order of Police. 
It is a comprehensive process and requires a significant amount of time. The accreditation 
team uses model policies identified by the International Association Chiefs of Police and the 
Pennsylvania Law Enforcement Accreditation Commission. When appropriate, the 
accreditation team meets with subject matters experts both internal to and external of the 
Pittsburgh Bureau of Police. 
 
File creation consists of documentation the PLEAC assessors will use to determine if the PBP 
has the appropriate policy in place to meet each individual standard. The files consist of two 
proofs that demonstrate the policy is in use consistently bureau wide. These proofs may be 
demonstrated by highlighting an officerôs narrative in an investigative report dealing with that 
particular standard. File creation is complete and the centerpiece of the mock and on-site 
inspection.  
 
Phase Three: Formal Assessment 
 
PLEAC Description: The final phase of the accreditation process is the Commission 
assessment. Trained assessors will do an on-site, two-day review of agency files ensuring 
compliance with all standards. Please note that the assessment is a success-oriented 
process. Your accredited status will remain valid for a three-year period. With accredited 
status, your agency may experience insurance savings; stronger community relations; and 
increased employee input, interaction and confidence in the agency. 


